
Management Information Services
(MIS) Department, the Ethics Office has
developed a Web-based program to offer
online consultations through a secure
Web site to psychologists with ethical
dilemmas.This program is expected to
begin operating in 2007.

In addition to its regular responsibili-
ties involving education, adjudication,
and consultation, the Ethics Office sup-
ported the Ethics Committee as it
began the process of writing a case-
book/commentary on the Report of the
Presidential Task Force on Psychological
Ethics and National Security in response
to an August 2005 request by the
Council of Representatives.The Ethics
Office assisted the Ethics Committee in
gathering comments on the report,
holding an additional meeting to review
comments, and planning a substantial
educational program at the 2007 con-
vention. In addition, the Ethics Office
collaborated with the Office of
International Affairs and the Science
and Practice directorates to convene a
group of world experts to discuss ethical
issues arising when psychologists
respond to international humanitarian
emergencies.

Statistics regarding the adjudicative
activities of the Ethics Office and
Committee for 2006 can be found in
the Ethics Committee’s annual report in

the July–August 2007 issue of the
American Psychologist.

Office of 
International Affairs
The Office of International Affairs serves
as APA’s touch point for international
information, activities, and initiatives, and
as a conduit for information about psy-
chology around the world.The office
coordinates APA’s participation and repre-
sentation in international venues, facili-
tates exchange with national psychology
associations, promotes interaction with
global policy bodies, coordinates actions
at the United Nations (through APA’s
representation team at the UN), and
develops programs for outreach and
interaction.The office’s Web page
(www.apa.org/international) and 
the bimonthly newsletter Psychology
International provide resources on interna-
tional conferences, grants, and organiza-
tions, and feature articles to promote
international collaborations and
exchange.

The office hosts
visits to APA by rep-
resentatives of psy-
chological societies,
researchers, teachers,
and students from
outside the United
States.The office also
works with each of
the APA directorates
to develop interna-
tional outreach and
programs and has an
active liaison program
with divisions and
external organiza-
tions.

One of the high-
lights of 2006 includ-
ed a workshop on

ethical issues for research and interven-
tion in complex international humani-
tarian contexts in collaboration with the
Ethics Office, Science Directorate, and
Practice Directorate.At this workshop,
world experts gathered at APA head-
quarters to help identify unique ethical
issues that arise during humanitarian
emergencies and disasters. Other high-
lights included representation at the
International Congress of Applied
Psychology, coordination of psychology
speakers for panel discussions at the
United Nations, and development of
Frequently Asked Questions (FAQs)
resources to facilitate international
mobility.

Center for Psychology
Workforce Analysis 
and Research
In 2006, the Research Office was offi-
cially renamed the Center for Psychology
Workforce Analysis and Research
(CPWAR), and staff began the process
of reviewing the staffing, mission, and
tasks to bring them into line with the
expanded focus.As part of this transition
and to support the center, an internal
workforce committee was formed that
consisted of members representing each
of the APA directorates.The center con-
tinued its ongoing research, gathering
new Faculty Salary and Doctorate
Employment Survey data, as well as man-
aging the electronic rollout of the
Membership Directory Survey in collabora-
tion with the Directory Office and
MIS. Center staff worked with other
offices and directorates (Continuing
Education, Practice, Education, Public
Interest, Executive Office, Science,
Membership, and Journals) throughout
the year on a wide variety of
projects.<

JULY–AUGUST 2007 •  AMERICAN PSYCHOLOGIST •  2006  APA ANNUAL REPORT 361

The Ethics Office collaborated with the Office of
International Affairs and the Science and Practice 
directorates to convene a group of world experts to 
discuss ethical issues arising when psychologists 
respond to international humanitarian emergencies.

Rebecca Schwartz-Mette (center), MA, was awarded the 2006 Graduate
Student Ethics Prize at the APA convention in New Orleans. From left:
Renee Romero (APAGS staff member), Nan Presser, PhD (mentor),
Rebecca Schwartz-Mette, Olivia Moorehead-Slaughter, PhD (chair, Ethics
Committee), and Stephen Behnke, JD, PhD (director, Ethics Office).
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Gerald P. Koocher, PhD,ABPP

S erving as your president in 2006 was
the culmination of many wonderful
years of service in the executive ranks

of APA. I will have served on the Board of
Directors for 13 years (10 as treasurer and 3 
in the presidential cycle). I have watched us
evolve as an organization and have learned
much about the many public and private ways
in which APA benefits society. Most impressive
are the many members of the association who
devote hundreds of thousands of hours of their
time annually to advance our mission to 
promote the science and practice of psycholo-
gy as a means of advancing human health and
welfare. I take this opportunity to express my
thanks to all of these people who, by virtue of
their work as APA Central Office staff, in 
governance, as journal reviewers, as program
participants, and in a myriad of other ways,
give of themselves to improve the human 
condition.

As president I had the opportunity to focus
attention on programmatic areas I deemed par-
ticularly important.These included issues related
to children and families, diversity, and early
career psychologists. In doing so, I had the assis-
tance of scores of outstanding colleagues, and I
want to recognize their contributions here.

Immigration and the 
Changing Face of America
The increasingly diverse face of America pre-
sents an increasingly critical challenge to psy-
chology.We must better prepare ourselves and
the next generation to meet the many educa-
tional, emotional, health, and social needs of a
nation with no single ethnic majority group.
Soon after I took office as president-elect,A.
Toy Caldwell-Colbert, PhD (president-elect of

Division 45, Society for the Psychological
Study of Ethnic Minority Issues), and Cynthia
de las Fuentes, PhD (president-elect of
Division 35, Society for the Psychology of
Women), approached me about organizing a
program on psychological issues related to
immigration. I engaged them as co-chairs of a
national expert conference on the topic and
told them to think about it on a grand scale.A
year later, on February 2, 2006, more than 250
people gathered under their leadership in San
Antonio,TX, for what proved to be an out-
standing teaching and learning opportunity on
research and practice related to immigrant
populations in America. Nearly a dozen APA
divisions aligned their mid-winter executive
meetings with the conference and in so doing
demonstrated both the important contribu-
tions psychology can make to these issues and
the potential for success that such thematically
based winter meetings can have in the future.

Centering on Mentoring
Another critical challenge facing APA involves
the graying of our membership and the need
to attract more young psychologists to the
organization. In addition, early career psychol-
ogists need help in finding smoother pathways
to advance their careers. I asked Jessica
Henderson Daniel, PhD, a member of the APA
Board of Directors and someone with a
plethora of mentoring awards, to lead this ini-
tiative.The primary focus of the Centering on
Mentoring (CoM) Task Force addressed the
infusion of mentoring throughout APA and
the profession.This involved creating structures
that sustain mentoring as an integral part of a
psychologist’s role, whether senior or junior, as
well as working with organizations, groups,
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and individuals to facilitate mentoring
relationships, both formal and informal.

Task force members, drawn from a
pool of 70 nominees, created a diverse
group in terms of geography, profession-
al expertise, culture, and years of post-
doctoral experience. In addition to
Jessica Henderson Daniel, who served as
the chair, the other members included
Joseph F. Aponte, PhD; Georgia T. Chao,
PhD; Haydee M. Cuevas, PhD;
Benjamin D. Locke, PhD; Janet R.
Matthews, PhD; Mark A Vosvick, PhD;
Danny Wedding, PhD; and Tanya E.
Williamson, PhD. Some 30 nominees
who could not be part of the small task
force group accepted the invitation to
serve on our advisory group.The task
force defined mentoring as a professional
relationship in which one provides
advice and/or psychological support that
will contribute to another’s professional
and personal development.

At the 2006 APA convention in New
Orleans, CoM sponsored a symposium
jointly with the APA Policy and Planning
Board titled “Centering on Mentoring:
Voices From Three Generations.”The first
group who presented included Stanley
Sue, PhD; Sumie Okazaki, PhD; and Eric
J. R. David.The second group included
Martin Seligman, PhD; Sonja

Lyubomirsky, PhD; and Susan Nolen-
Hoeksema, PhD. Each group described
mentoring relationships they had experi-
enced and the impact on their profession-
al and personal lives.The CoM also
launched a pilot mentoring program that
matched mentors with junior colleagues
and included training provided by
Georgia Chao, PhD.

The CoM Web site (http://
mentoring.apa.org) has a description 

of the initiative; a list of members; a
resource guide, Introduction to Mentoring,
developed by CoM members; a list of
APA-affiliated and non-APA-affiliated
mentoring programs; and a slide 
presentation used in the training pro-
gram at the APA convention.The task
force partners included APA’s Board 
of Convention Affairs, Committee on
Division/APA Relations, Committee on
Early Career Psychologists, Continuing
Professional Education Committee,
Council of Executives of State and
Provincial Psychological Associations,
Membership Committee, and Policy and
Planning Board.

In addition, articles on mentoring
will be submitted to Professional
Psychology: Research and Practice.
Representatives of the Committee 
on Disability Issues in Psychology,
Committee on Ethnic Minority Affairs,
Committee on Women in Psychology,
Committee on Aging, and Committee
on Lesbian, Gay and Bisexual Concerns
will submit the first package of papers,
each of which will focus on mentoring
issues particularly relevant to their con-
stituent group.A second package of 
articles will focus on context and men-
toring programs addressed by people
representing the Board of Scientific

Affairs, Board of Educational Affairs, and
Committee for the Advancement of
Professional Practice. Other articles will
focus on international mentoring and
descriptions of two mentoring programs.

I take special pleasure in noting that
the newly constituted APA Membership
Board and many of the collaborating
groups have expressed strong interest in
continuing active mentoring initiatives
in the future.

Task Force on Diversity 
Education Resources
The study of individual differences has
always fascinated psychologists. One
consistent problem in teaching about
behavioral variations across diverse pop-
ulations involves the lack of readily
available teaching resources of sufficient
breadth and depth.When Mary E. Kite,
PhD, then president-elect of Division 2
(the Society for the Teaching of
Psychology), expressed concern about
this, I seized the opportunity and draft-
ed her to lead a task force to generate
resources.As a group, we represented all
levels of teaching and curricular expert-
ise, from high school psychology to
postdoctoral practice.The group includ-
ed Rosemary Blieszner, PhD; James E.
Freeman, PhD; Ladonna Lewis, PhD;
Jeffery Scott Mio, PhD; Konjit V. Page,
MS; Marissa M. Sarabando; and Linda
M.Woolf, PhD. Once again, many vol-
unteers who could not be part of the
task force served effectively as advisors
and contributors.

The task force has compiled 
bibliographies on cross-cutting issues,
including administrative support/faculty
development, assessment, dealing with
resistance, the importance of teaching 
diversity, intersectionalities, pipelines,
privilege/power/marginalization,
research, and worldviews. Other 
bibliographies address specific domains
such as ability, age, appearance, culture,
gender/sex, international issues, lan-
guage, race/ethnicity, religion,
rural–urban–suburban location, and 
sexual orientation.We hope to have
these bibliographies posted on the APA
Web site by August 2007; the Diversity
Committee of Division 2 (Society 
for the Teaching of Psychology) will
then take over the site and keep the 
list updated.

Career Support Initiative 
Recognizing the enormous educational
loan debt confronting some recent

As president I had the opportunity to focus attention 
on programmatic areas I deemed particularly important.
These included issues related to children and families,
diversity, and early career psychologists.
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graduates, I drafted Thomas DeMaio,
PhD, a member of the APA Board of
Directors, to coordinate a Career
Support Initiative focused on providing
assistance to early career psychologists,
primarily through helping them access
loan repayment programs. DeMaio and
co-chair Laura Shopp, PhD, of the
Committee on Rural Health, drafted

Patrick Bennett, PhD, Linda Campbell,
PhD, Mark Chavez, PhD, Gary Hawley,
PsyD, Jennifer Kelly, PhD, Chris Loftis,
PhD,Virginia Theo-Steelman, EdD, and
Diane Willis, PhD, to assist them.The
group met in late July with staff, inter-
viewed federal program managers, and
reviewed APA support systems for early
career psychologists.

The group’s first efforts focused on
encouraging APA to organize and better
disseminate information on loan repay-
ment programs for early career psycholo-
gists.To this end, we developed a Web
page (www.apa.org/ppo/funding/
atoz.html) that pulls together all of the
available information on loan repayment
programs.The group found that scientific
psychologists had accessed grant support
at a level on par with other professions. It
also found that educational programs and
loan support programs faced significant
cuts at the federal level, especially in pro-
grams supporting diversity. Ironically, the
best source of support for clinical psy-
chologists, through the National Health
Service Corps, appeared significantly
underutilized.The group encouraged the
development of an extensive support and
engagement program through the
Committee on Rural Health to bring
more psychologists into this program for
underserved rural communities.

Overall, the Career Support Initiative
heightened awareness of the needs of
early career psychologists. Numerous
articles in the Monitor and gradPsych pro-
vided critical information and consulta-
tive support needed to find resources.
The Career Support Initiative group also
encouraged ongoing lobbying for federal
funds to support psychology training

and loan repayment. Most important, the
group identified a critical long-term
planning need to build an infrastructure
of support for the profession. For exam-
ple, the practice community has deter-
mined that health care delivery should
be a critical part of psychology’s future.
Unless significant training funds become
available, either in the form of educa-
tional support or postdoctoral loan
repayment, it will prove difficult to move
the profession toward these goals.

Convention Programming
Many divisions and APA governance
groups answered my call to increase
convention programming focused on
children and families.When we met in
New Orleans in 2006, we had a won-
derful set of programs in place and also
highlighted critical needs faced by fami-
lies attempting to recover in the pro-
longed aftermath of Hurricane Katrina.
We raised funds for housing and the
New Orleans public schools through
evening entertainment events and suc-
cessfully encouraged attendees to pur-
chase and contribute school supplies for
the children of New Orleans.

Presidential Task Force 
on Military Deployment
Services for Youth,
Families, and Service
Members
Recognizing the psychological challenges
faced by U.S. military personnel and their
families confronted by increasingly
lengthy deployments and significant
numbers of war injuries, the Board of
Directors authorized creation of a special
task force to look into the problem.
Chaired by Shannon J. Johnson, PhD, and
co-chaired by Michelle D. Sherman, PhD,
the group also included Jeanne S.
Hoffman, PhD; Larry C. James, PhD;
Patti L. Johnson, PhD; John E. Lochman,
PhD;Thomas N. Magee, PhD; and David
Riggs, PhD.The group produced an
excellent report full of recommendations,
which was presented to the Council of
Representatives in February 2007.
The full text of the report is available 
at www.apa.org/releases/Military
DeploymentTaskForceReport.pdf.

Take Pride in APA
During my service on the Board of
Directors and as APA president, I have
found myself continually impressed by
the readiness of volunteer members and
APA staff to go the extra mile to make
a positive difference. I am grateful to all
of the people who helped make the
programming described in this report a
success. In particular, I want to thank
Judy Strassburger and her Special
Projects team—Elizabeth Kaplinski,
Casey Reever, and Rachel Weinberg—
who, along with many other APA staff
members, supported and helped to
implement all of the initiatives
described here.You may take consider-
able pride in your professional organiza-
tion’s continuing efforts to demonstrate
the countless ways in which the science
and practice of psychology add value to
our lives.<

You may take considerable pride in your professional 
organization’s continuing efforts to demonstrate the 
countless ways in which the science and practice of 
psychology add value to our lives.



A s your treasurer, I am pleased
to report that 2006 was anoth-
er solid year financially for 

the American Psychological Association.
APA ended the year with net assets
increasing by $8 million (from $35.7
million in 2005 to $43.9 million at 
the close of 2006), making substantial
progress toward our reserve goals 
(see Table 1 and Reserve Policy
sidebar).This 23% increase in net assets
was attributable primarily to the sub-
stantial returns from the association’s 
real estate holdings and long-term
investments.

The year-end results from APA oper-
ations (unconsolidated) are managed 
on a very tight margin from year to
year, and 2006 was no different.After
consideration of the Board and Council
authorization of a $2.5 million alloca-
tion of cash flow from our real estate
investments, we sustained a deficit of
about $1 million, which is less than

one-half of 1% of estimated revenues
and expenses. Despite our efforts to
bring 2006 in at break-even from 
operations for 2006, some last quarter
activity made that unattainable.With
over $200 million in estimates, ending
with a deficit of $1 million is quite
remarkable. It is important to remember
that the results from APA unconsolidat-
ed operations represent only one of the
three sources that impact our consoli-
dated net assets; the other two signifi-
cant elements, discussed later in this
report, are the results from our real
estate holdings and our long-term
investments (see Table 2).

Continued Growth
Overall, membership has leveled off in
recent years, but APA’s revenues contin-
ue to increase, primarily because of the
expansion of product sales, principally
electronic products. Licensing/royalties
and rights increased 6% over 2005, top-
ping $32.9 million in 2006. It takes peo-
ple and resources to develop, market,
and fulfill these product sales, and 2006
saw an overall increase in APA’s expens-
es, as well as an increase in the number
of staff employed by APA (from 548 in
2005 to 555 at the close of 2006).

Income and Expenses
Revenues for 2006 were just short of
$100 million for APA operations
(unconsolidated); expenses rose more
rapidly from 2005 to 2006, surpassing
the $100 million mark for the first time
(see Table 2).

Revenue from dues remained stable
as a percentage of total revenues (14.4%
for both 2006 and 2005); individual
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Carol D. Goodheart, EdD
Treasurer

2006 was another solid year financially for the 

American Psychological Association.

Reserve Policy

ASSOCIATION RULE 
210-3. RESERVES:

On a continuing basis, the
Association shall strive to maintain
working capital and net assets
reserves as follows:

Working Capital: The Association
shall strive to maintain working
capital equal to at least four
months of operating expenses.

Net Assets: The Association shall
strive to maintain net assets equal 
to at least one year’s operating
budget.



member dues increased only marginally
to keep pace with inflation.This is
attributable in part to the leveling off of
the number of members.The number
of new members who join APA each
year is offset by an increasing number
of members who reach retirement age.
A major focus of the association over
the next few years will be membership
recruitment and retention. Dues rev-
enue, as a percentage of total revenues,
has remained constant because of the
association’s ability to maintain and/or
grow nondues revenues.

Salary and benefit expenses contin-
ued to increase as well, as additional
staff were hired to create and market
the APA products that generate the
substantial nondues revenue needed to
support the infrastructure of the associ-
ation, as well as to increase the services
to members.Yet it is important to note
that salaries and benefits represent only
45% of the overall expenses of the asso-
ciation—a number that has remained
relatively constant over the past few
years (47% in 2005; 45% in 2004).

Association Investments
The association’s financial stability is
attributable in large part to two major
elements:APA’s long-term investment
portfolio and real estate investments
(see Tables 2 and 3).

Long-term investment portfolio.
APA’s investment portfolio has grown
significantly in the past year, with a June

2006 contribution of $2 million from
excess cash flow from APA’s real estate
investments and continued strong
investment returns, resulting in an over-
all 15.72% return for 2006 (see Long-
Term Portfolio sidebars below).This
is attributable to the sound investment

advice we have received from APA’s
investment portfolio managers, our
investment consultant, and our
Investment Subcommittee (see side-
bar, p. 369). APA’s investment portfolio
has returned an annualized average rate
of return of 14.56% since inception.

Table 1. Consolidated Net Assets Summary

2005 2006
Net Assets Beginning Balance 
(Consolidated) $26,290 $35,723 

APA operations 
(see also Table 2) 2,314 (3,557)

APA nonoperating activity 
(see also Table 2) 6,580 11,470 

APAPO operations 539 274 

Total Change in Net Assets $ 9,433 $ 8,187 

Net Assets Ending 
Balance (Consolidated) $35,723 $43,910 

Composition of Ending Net Assets
APA unrestricted/undesignated activities $29,571 $37,623 
Designated activities

Publications and Databases R&D 1,888 1,654
Accreditation 2,095 2,141 
APAPO 2,169 2,442
Convention – 50 

Ending Net Assets,
Unrestricted $35,723 $43,910

(All figures shown in thousands)
(APAPO = APA Practice Organization; R&D = research and development)

 

Long-Term Portfolio
Rates of Return

Since Market
2006 Inception Value

Southeastern Asset Mgmt      18.78% 15.38% $38.4 M
Westfield Capital Mgmt 10.61% 10.84% 11.7 M
Earnest Partners 10.66% 14.74% 4.5 M
Brandywine Mutual Fund 9.97% 16.85% 6.0 M
Longleaf International Fund 17.07% 13.75% 6.9 M

Total 15.72% 14.56% $67.5 M

Performance data as of December 31, 2006

Small-Cap 
Growth 17%

Mid-Cap 
Growth 9% 

Small-Cap 
Value 7%

International 
Value 10%

Large-Cap 
Value 57%

Diversification of 
Long-Term Portfolio

Market data as of December 31, 2006 
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Table 2. Income and Expense Statement

APA Operations (Unconsolidated)

Revenues 2005 2006
Dues & fees $ 13,925 $ 14,038 
Journal subscriptions 18,903 17,891 
Licensing/royalties 31,037 32,971
Sales 15,451 15,093
Other 17,550 17,163

Total Revenues $ 96,866 $ 97,156 

Expenses
Salaries/benefits $ 44,713 $ 45,476
Publication production costs 8,432 9,591 
Space costs 8,249 8,130 
Boards/committees 2,034 2,367
Consulting/contractual 10,001 11,240
Other 21,123 23,909

Total Expenses $ 94,552 $100,713 

Net (Loss)/Gain
From APA Operations $ 2,314 ($ 3,557)

Nonoperating Activity (Consolidated)

Long-Term Investment Activity
Gain on sales/interest $  1,109 $  1,961 
Investment management fees (392) (446)
Unrealized gains/(losses) (FAS 124) 1,981 7,134 

Net long-term investment activity $ 2,698 $ 8,649

Buildings/Partnerships Activities
Ten G Street Operations $  1,429 $ 448 
750 First Street Operations 3,520 4,047
Unrealized (loss)/

gain on interest rate swap 1,500 468
Series B interest/other expense (2,148) (2,148)
Income tax expense (1,052) (142)
Deferred rent expense 633 148 

Net building/partnership activity $  3,882 $  2,821 

Total Nonoperating Activity $ 6,580 $ 11,470

(All figures shown in thousands)
(FAS = Financial Accounting Standards)

Real estate holdings. APA’s two com-
mercial office buildings, which total
604,000 square feet of office space, con-
tinue to produce solid returns for the
association.The buildings, at 750 First
Street, NE, and 10 G Street, NE, are
now 15 and 10 years old, respectively. A
major focus in 2006 was the renewal of
a number of major leases in these build-
ings. More than half of the non-APA
occupied space is now leased through
2017 and beyond in both buildings.

Concessions negotiated as part of
these lease renewals will lower 2007
building revenues slightly, and we will
be making substantial capital invest-
ments in tenant improvements and leas-
ing commissions, which will lower the
excess cash flow from the properties in
2007. It is important to the future
financial health of APA to have these
long-term leases in place. In short, we
are making some short-term invest-
ments for long-term stability.

Good News,With a Caveat
The good news is that APA’s real estate
investments are generating significant
profits for the association.The caveat 
is that because the buildings are debt-
financed,APA is subject to unrelated
business income tax (UBIT) on these
profits. Until now, we have been able 
to use tax loss carry-forwards from prior
years to offset these taxable gains.As
noted in last year’s Treasurer’s Report,
these losses were generated from the 
losses during the early years of building
operations, plus the recorded losses 
associated with the refinancing of both
properties in 2002. In recent years, the
accumulated losses (deferred tax asset)
have been applied, minimizing the 
association’s tax liability on building
profits.

We expect that the deferred tax asset
will be depleted in 2007.As a 501(c)3
tax-exempt organization,APA under
current tax law pays tax on profits gen-
erated from debt-financed properties.
Our tax obligations could be signifi-
cantly reduced by using a portion of
our long-term investments to pay off
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the debt on the 10 G Street property.
This is but one option that may be
available to the association.The Finance
Committee, the Investment Subcom-
mittee, and the Audit Subcommittee will
continue to review the various strategies
for tax planning going forward.

Conclusions
As a result of our investment revenue
and our real estate performance, we
were able to continue to grow the 
association and expand the services 
provided to our members (as described
elsewhere in this annual report). My
thanks to the members of the Finance
Committee, the Investment and Audit
Subcommittees, and the staff in the APA
Finance Office for their hard work
throughout the past year in keeping APA
in good financial condition.

As always, if you have any questions
about the association’s finances, please
feel free to e-mail your treasurer at
finances@apa.org.<

JULY–AUGUST 2007 •  AMERICAN PSYCHOLOGIST •  2006  APA ANNUAL REPORT 369JULY–AUGUST 2007 •  AMERICAN PSYCHOLOGIST •  2006  APA ANNUAL REPORT 369

Table 3. Balance Sheet (Consolidated)

Assets 2005 2006
Cash and ST investments $  49,186 $  49,750 
Long-term investments 56,873 67,536 
Land/buildings/equipment 81,668 79,309
Other 31,526 31,539

Total Assets $219,253 $228,134 

Liabilities
Divisions/other groups $   5,679 $   6,523 
Long-term debt 117,468 115,338 
Accounts payable/

accrued expenses 15,447 14,669 
Deferred revenues 44,686 47,694 
Other 250 –   

Total Liabilities $183,530 $184,224 

Net Assets  $ 35,723 $ 43,910 

Total Liabilities and 
Net Assets  $219,253 $228,134

(All figures shown in thousands)
(ST = short term)

 
  

As a result of our invest-
ment revenue and our real
estate performance, we were
able to continue to grow the
association and expand the
services provided to our
members.

Increased Use of 
the Internet

While we’ve noted the continued
increase in revenues from the sale of
electronic products, many of which 
are distributed via the Internet, it is
interesting also to note the impact 
of the Web on APA’s business. In
2006, 12% of annual dues payments
were received over the Internet, as
were approximately 80% of advance
convention registrations!
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About Us
Understanding the mind, unlocking the roots of violent behavior, and building the
capacity to cope after traumatic events—these are the issues that the American
Psychological Foundation (APF) seeks to address. Since 1953,APF has been providing
funding to improve the lives of individuals, organizations, communities, and society
through psychology.

Making Psychology Work for Humanity
In 2006,APF provided more than $550,000 in scholarships, grants, and other awards—
funding that makes an impact on people’s everyday lives.

The following are a few of the many noteworthy programs and projects APF supported
in 2006:
• A program to train community-based sexual assault prevention educators 
• Research on the effects of cognitive impairment on the daily functioning of HIV-

infected individuals
• A radio program using social learning theory to raise awareness of child trafficking and

exploitation in Niger
• Fellowships and scholarships for graduate students and educational programs for high

school psychology teachers
• Research to increase knowledge and reduce prejudice against gay men and lesbians 
• Research examining youth anxiety after Hurricane Katrina and the role of parental

anxiety, attachment beliefs, and control

Giving Back
Thanks to the support of psychologists and nonpsychologists alike,APF now has assets of
more than $15 million.The Foundation continues to rely upon the generosity and dedica-
tion of donors to fulfill its mission to promote health, education, and human welfare.

For more information about ways to give and ways to give back to psychology, contact
Elisabeth R. Straus, Executive Vice President/Executive Director, at foundation@apa.org
or (202) 336-5843.

You make a living by what you get; you make a life by what you give.
—Winston Churchill
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