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Recommendations for Increasing Diversity within the American Psychological Association (APA) Division 12:  
Society for Clinical Psychology
Division 12 is one of the oldest and most distinguished of the APA.  However, the full participation of membership, influence on the APA as a whole and support of science and practice is limited without increased diversity in Division 12 activities and operations.  In particular, theories, conceptual frameworks, and treatment models have very limited empirical support with diverse populations.  Through increased efforts for diversity, the Division has the potential to influence the future of clinical science and practice for a rapidly changing world.
Establishment of the Committee on Diversity (COD)

The Committee on Diversity was created according to the background noted below:

“The ethnic landscape in the U.S. is undergoing and will continue to experience dramatic changes in the next few decades. The growth of minority groups is projected by the US Bureau of the Census to make current “minority” groups a combined numerical majority by the year 2050. In contrast, minority representation in the American Psychological Association (APA) as well as in its divisions has not kept pace with the general population. Figures compiled by APA¹s <in my document, this looks like a “1” rather than apostrophe> Research Office and based on the 2004 APA Membership Directory figures reveal that among 95,330 members only 5.4% report themselves as minorities and 6.0% of Division 12¹s 4,903 members identified themselves as minorities, a figure similar to most other practice divisions.

The disparity between population statistics and APA¹s membership of minorities underscores the urgency for our profession and Division to develop a plan to increase recruitment, engagement, and retention of underrepresented groups.

Consequently the following two bylaw changes were approved to go members for their approval.  The Board told members that a vote for the following bylaw changes will allow Division 12 to be a stronger and more effective professional and scientific organization with a more diverse membership.

1. To create a Standing Committee on Diversity whose purpose will be


twofold: (1) to consider the broad issues pertinent to the under representation of diverse groups in the Division (e.g., ethnicity, race, disability status, age, sexual orientation, religion, and gender), and (2) to ensure that diversity considerations are addressed in all issues relevant to the Society of Clinical Psychology. This committee will be charged with helping to increase recruitment, retention, equitable representation, and involvement of culturally diverse groups in our Division.

2. To create a Member-at-Large position with a voting seat on the Division¹s Board. This person would also serve as the Chair of the Standing Committee on Diversity.”
At the invitation of Division 12 Task Force on Diversity, Dr. Gail Wyatt serves as the chair of COD.  Members include:  Dr. Guillermo Bernal, Dr. Cheryl A. Boyce, Dr. Stanley Huey and Dr. Steven R. Lopez.  
Vision for Diversity within Division 12
COD applauds the vision of the leadership and membership of Division 12 to move beyond guidelines and reports to implementation of diversity in the science and practice of clinical psychology and is honored to serve as impetus for advances in diversity in clinical psychology.  In 2002, the APA Council of Representatives approved the Guidelines on Multicultural Education, Training, Research, Practice, and Organizational Change for Psychologists. This is one of the most recent efforts by APA to document aspirations for diversity in psychology.  There are numerous committees, tasks force and publications across APA that may also serve as historical references for diversity (see Appendix A: APA Office on Ethnic Minorities).  The increased efforts for diversity within Division 12 will benefit not only the members of Division 12, but also the diverse populations which they serve through science, practice, and training.
The membership of Division 12 includes top scholars, scientists, and practitioners in clinical psychology.  The membership should participate fully in the development and implementation of innovative and effective approaches for diversity for clinical psychology.  COD has identified five important areas for Division 12 where ethnic and cultural diversity is needed to enhance the science and practice of clinical psychology.  It is also the hope that Division 12 will be a leader in this area and serve as a model for other divisions; state, regional and provincial psychological associations; APA and other organizations. COD has identified five focus areas of Division 12 where ethnic and cultural diversity is needed to enhance clinical psychology.  Recommendations in these five broad areas are listed in this report to the Board of Division 12 (Board).  Included are the short term and long term benefits for priority for Division 12 in 2006 and for the future of clinical psychology
Reporting Process and Dissemination 
The COD requests that the Board review the proposed recommendations twice yearly at the mid-winter meetings and annual convention until 2008 for accountability and implementation.  After this time, diversity within Division 12 must continue to be part of the routine business of Division 12 and incorporated in regular reporting for accountability by Division 12 leadership.
Dissemination efforts must be a part of the successful implementation and organizational change.  It is suggested that at the mid-winter meeting held in concert with the National Multicultural Summit (www.nmcs.org) in January, 2007, there is a session to highlight the diversity plans and implementation with a session including COD members, the President of Division 12, and other members of the Board with key roles for the success of the diversity efforts.  Division 12 will serve as a leader among APA divisions for excellence in diversity efforts for science and practice.  State and psychological associations are another vehicle for diverse recruitment, excellence in diversity for clinical science and practice and dissemination of diversity efforts.

Funds should be made available to committees and members within Division 12 to accomplish the aims from COD recommendations.  The budgets may include money for marketing, media, travel and other incentives suggested by this report for dissemination of diversity throughout clinical science and practice.
Overview of Recommendations
Recommendation 1: Scientific Evidence and Dissemination 

Increase the attention to and endorsement of culturally congruent and empirically validated treatment strategies.  Increase dissemination of diversity throughout Division 12.
Recommendation 2: Journals and Publications

Increase the diversity of Division 12 sponsored publications and revise review criteria regarding the inclusion of diverse populations as standard operating procedures.
Recommendation 3: Leadership

The face of  Division 12 represented by its leadership should include diverse populations through active recruitment of clinical psychologists for top leadership positions within the Division, on committees, boards, on council and on any other decision making bodies. 
Recommendation 4: Membership

Adapt new strategies to attract and retain new members who are early in their careers and who represent diverse populations; and reclaim former members from diverse populations who are either inactive in status or participation.

Recommendation 5: Awards and Recognition for Excellence in Science and Practice

Increase diversity in award recipients and in the research conducted.
Recommendations, Goals and Action Items
Recommendation 1: Scientific Evidence and Dissemination 
Increase the attention to and endorsement of culturally congruent, empirically validated treatment strategies.  Increase dissemination of diversity throughout Division 12.
Goal 1.1:  Division 12 should not only adapt the language and principles of existing and future APA diversity guidelines but also develop research and training to implement them.  
The Board not only adopted the language and principles of the APA Guidelines for Multicultural Training, Research and Practice.  They went one step further and unanimously adopted the following: Guidelines on Multicultural Education, Training, Research, Practice, and Organizational Change for Psychologists; Guidelines for Psychotherapy with Lesbian, Gay, and Bisexual Clients; Guidelines for Psychological Practice with Older Adults. This is an important step for diversity in science and practice.  This adoption should be disseminated through publications and communications that highlight the applications of these guidelines in science and practice.
Action Item 1.1a:  The Research and Training Committee should develop and implement research and training on these guidelines and the applications in clinical psychology and practice at all educational and practice levels.

The NIH (National Institutes of Health) Guidelines on the Inclusion of Women and

Minorities as Subjects in Clinical Research required that investigators applying for NIH research funds develop and, if funded, implement plans for the inclusion of women and minority populations in their research, when that research involves human participants (Hohmann & Parron, 1996).  APA has also developed multiple guidelines on diversity (See Appendix A for reference).
Goal 1.2:  The effective implementation of diversity guidelines through procedures and practices is essential.

With the productive resources and references on diversity compiled by APA and members of Division 12, the next step should include efforts to implement diversity guidelines.  For example, the reviews of empirically-supported treatments should include considerations of diverse populations. Addendums to existing reports or new reports should be commissioned to give the state of clinical science on diverse populations.  Standard operating principles and procedures for evaluating evidence based treatments should include considerations of diverse populations as a required standard.
Action Item 1.2:  The Publications Committee should commission a ten year review of how the NIH Guidelines on Inclusion of Women and Minorities have influenced efficacy trials, effectiveness trials, and validity of clinical research psychology. The review should be completed for publication and dissemination.
Action Item 1.3: The Division should partner with the efforts of the “Decade of Behavior” to highlight multicultural contributions in clinical psychology and nominate ethnic minority scientists for the distinguished lecture series and publications.
Recommendation 2:  Journals and Publications
Increase the diversity of Division 12 sponsored publications and revise review criteria regarding the inclusion of diverse populations as standard operating procedure.
Division 12 is the leader of journals and other publications on clinical psychology and practice.  Current journals and publications include: Clinical Psychology: Science and Practice; Advances in Psychotherapy- Evidence-Based Practice; The Clinical Psychologist; and a series of documents on empirically supported treatments (see: http://www.apa.org/divisions/div12/journals.html).  COD has overall and specific recommendations for the guidelines, practice and principles for all journals and publications.  COD recommends infusion of diversity in all of the media and marketing efforts within Division 12 (e.g. websites, newsletters, convention materials, advertising, and videotapes/DVDs).  

Goal 2.1:  Editorial boards and reviewers should include diversity.

Division sponsored journals should require blind reviews, diversity on editorial boards, diversity in the selection of editors-in-chief, and reviewers of diverse backgrounds.  Division sponsored publications (e.g. Clinical Psychology: Science and Practice) require blind reviews. In terms of diversity on editorial boards, the current editors would benefit from suggestions for editorial boards.  COD has been asked for suggestions of names of possible editorial board members and reviewers along with expertise proposed for each nominee.  The APA Publications and Communications Board established an existing confidential database available to editors and associate editors which references racial ethnic minorities and their areas of expertise.  The APA Office of Ethnic Minority Affairs (OEMA) is a resource in staff and publications for additional recruitment efforts by the Division 12 Publications Committee.  APA OEMA currently publishes the Directory of Ethnic Minority Professionals in Psychology (2001) as a reference on psychologists and their expertise.  

Action Item 2.1a:  The Publications Committee of Division 12 should encourage all editors to use the Ethnic/Minority reviewer database created by the APA Publications and Communications Board.

Action Item 2.1b:  Division 12 should ensure that all editors and associate editors received copies of the Directory of Ethnic Minority Professionals In Psychology, Fourth Edition (2001) for reference.
Action Item 2.1c:  The Publications Committee should encourage members to submit their information to the Directory of Ethnic Minority Professionals in Psychology, Fourth Edition (2001) and establish a process to gather suggested editors, associate editors and reviewers for all journals and publications.

Goal 2.2: Special issues and special sections on science and practice should be considered annually to highlight diversity.

Action Item 2.2a:  The new book series should include multicultural issues in its contents and authors.

Action Item 2.2b:  The Publications Committee should consider annual special issues and sections in all journals.

Goal 2.3.: Sections of Division 12 are responsible for various newsletters, media and other publications.  All sections should be required to adopt similar recommendations for their publication practices as part of their bylaws and publication and communication standards and procedures.  

Action Item 2.3a:  Division 12 should require that all Sections also endorse similar guidance and principles on diversity for publications and communications.

Action Item 2.3b:  The Board of Division 12 should provide funds for cost sharing, additional pages for special sections, and/or special issues on health disparities.

Action Item 2.3c: A statement that describes the commitment of existing and new diversity policies, efforts, and commitments should be published in a note from the editor in all division journals.
Action item 2.3d:  The Publications Committee should establish review and evaluation criteria on the inclusion of racial ethnic minorities and women as appropriate for the area of science or practice.  If these criteria are not met, reviewers must indicate a justification for exclusion and how this affects the merit of the submission.
Goal 2.4:  Empirically supported treatments should include multicultural issues.

Division 12 has established a high standard for empirically supported treatments through several reports and reviews (See Appendix C: Division 12 Publications).  These empirically supported treatment documents are routinely updated.  Updates which address the evidence on effectiveness of empirically supported treatments for racial ethnic minorities benefit the science and practice of clinical psychology for all.  Updates should include information on diversity, including the status of current science and practice, innovation and future areas of promising clinical science and practice where additional evidence is needed.
Action Item 2.4a:  The Publications Committee should review existing documents for updated information on health disparities for these existing publications.  Based on the results of this review, updates or new research publications (including special sections and communications) should be commissioned and encouraged by editors of Division 12 and Sections.
Recommendation 3: Membership

Adapt new strategies to attract and retain new members who are early in their career and those who represent diverse populations; and reclaim former members from diverse populations who are either inactive in status or participation.

Goal 3.1:  Increase membership of racial ethnic populations through recruitment and retention. 

COD recommends that Division 12 ask each section, committee and taskforce to review their policies and membership to assess how inclusive and welcoming they are for diversity. COD also recommends that each Division component be asked to recommend and implement procedures for becoming more inclusive and welcoming to diverse members.  Through early communications with the Board, responses suggested that “one of the missions of COD is to liaison and oversee diversity issues/concerns with each section, committee, and taskforce.”   

An effective and successful process for diversity must be owned by all existing and future sections, committees and taskforces.  It should be part of regular operational and organizational procedures.  There should be a routine plan for self-assessment to maintain and increase diversity by each respective section, committee, and taskforce.  The self-assessment and implementation plan for membership should be reported to the Board as part of annual reporting.  COD recommends  that the COD should not oversee the diversity issues/concerns of each section, committee and taskforce through the assignment of members of COD to each section, committee and taskforce to “review their policies and membership to assess how inclusive and welcoming they are and report back with findings and recommendations.” 

Division members should be assigned to adopt a proactive strategy--call potential members and ask them to join the New Division 12, describe current efforts to be more inclusive and use the convention as an opportunity to accompany new members to Division activities. This model has been used with success by Division 53 of APA.  Fellows of Division 12 are ideal representatives for this initiative. 

Incentives such as renewed memberships for those who have previously dropped out of the Division by offering a reduced membership fee for one year could be the subject of a “Reclaiming” effort. Marketing strategies (e.g. “Reclaiming, Recruiting, and Retaining Clinical Psychology Scientists and Practitioners”, “Welcome Home to the Society of Clinical Psychology”) should be used to reclaim and recognize new and renewed members at Division meetings at APA and mid winter conferences as well as regional and state psychological associations and meetings.  The Handbook for Increasing Ethnic Minority Participation in State Psychological Associations and APA Divisions (APA OEMA, 2000) is a resource for these efforts.  The Membership Committee of Division 12 should review the available references and resources to develop an outreach plan.  Suggestions are to include Section X (Graduate Students and Early Career Psychologists) as important partners to realize these objectives.  Sections are vital components of Division12 and should have complimentary membership recruitment and retention efforts for diversity.  
Action Item 3.1a:  The Membership Committee should review existing data on membership demographics in APA, Division 12, and State Psychological Associations; and APA OEMA references to develop an implementation plan for recruiting, retaining, and reclaiming racial ethnic minority members.


Action Item 3.1b: Determine the current membership of APA in clinical psychology and/or licensed who should be recruited for membership in Division 12 with special incentives for diversity.
Goal 3.2: Adapt new strategies to attract new members who are early in their career and those who represent diverse populations. 

The creation of Section X: Early Career Psychologists is an exciting development for Division 12.  As this section begins, there are new opportunities for engaging diversity efforts at the onset.  For example, other divisions (i.e. Division 53) have designed mentoring and career development programs for early career psychologists and a designated number of the awards are designed to provide mentoring and development to individuals who are underrepresented ethnic minorities.  Fellows of Division 12, who represent the highest caliber of clinical psychology science and practice, should be recruited to partner with early career psychologists to encourage health disparities research within this new section.

Action Item 3.2a:  Section X and the Education and Training Committee should review exemplary early career programs to include diversity in planning for early career clinical psychology efforts in collaboration with the Fellowship and Membership Committees.  This may include recruitment of racial ethnic minorities in their early careers for the new section initiatives related early career psychologists.  
Incentives should include membership renewals for those who have previously dropped out of the Division at a reduced membership fee for one year. Marketing strategies such as advertising at state and psychological association meetings (e.g.” Welcome Home to Division 12”) and recognition of new and renewed memberships at Division meetings at APA and mid winter conferences should be considered.
Mentoring is also an important recruitment and retention strategy that benefits individuals and the Division.   Other divisions have designed mentoring and development programs where early career psychologists are selected for mentoring and a designated number of the awards are designed to provide mentoring and development to individuals who are underrepresented ethnic minorities.  The new mentoring program may provide one-to-one assistance to early career psychologists for science and practice in clinical psychology.   Fellows of Division 12 who represent the highest caliber of clinical psychology science and practice should be recruited to serve as mentors for the new mentoring program.  For example, this model has been used by Division 53 of APA.  
Action Item 3.2b:  The Education and Training Committee of Division 12 should review exemplary mentoring programs and establish a mentoring program for early career psychologists in clinical psychology in collaboration with the Fellowship and Membership Committees.  The Board should designate funds for meetings annually for the mentors and mentees at the APA annual convention and/or mid-winter meeting.
Action Item 3.2c:  Membership recruitment should include outreach to the psychology associations with racial ethnic minority constituencies including:  Association for Black Psychologists (ABPsi), National Latina/Latino Psychology Association (NLPA), Asian American Psychology Association (AAPA), and Society for Indian Psychologist (SIP).
Goal 3.3: Increase diversity profile at future APA conventions.
COD recommends that Division 12 raise its diversity profile at future APA conventions.  Division 12 should first review the proportion of division hours dedicated to diversity-related programming at the APA convention in recent years (perhaps the past 5 years, including summer 2006).  Efforts should then focus on taking steps to increase the ratio of Division 12 convention hours committed to diversity.  Strategies might include soliciting symposia proposals from minority scholars, encouraging that all proposals address diversity issues, or announcing “diversity” as a program theme in future calls for papers. Moreover, once diversity is better integrated into Division 12 programming, it is important that division leadership (i.e., President, senior governance) attend and participate in these events as presenters, discussants, or vocal (and supportive) audience members.  To help with this effort, Division 12 might consider collaborating with NIMH program staff – perhaps by co-sponsoring APA programming targeting a diversity/research/funding/mental health interface. 
Action Item 3.3a:  The program committee should design a plan for increased convention visibility to communicate to minority scholars and other practitioners who are not members that Div 12 is truly committed to diversity-related issues. 
Recommendation 4: Leadership

The face of  Division 12 represented by its leadership should include diverse populations through active recruitment of clinical psychologists for top leadership positions within the Division, on committees, boards, council, and any other decision making group. 


Goal 4.1: The face of the Division represented by its leadership should include diverse populations, including the council of representatives. 
The COD recommends active recruitment of clinical psychologists for top leadership positions within the Division, on committees, boards, council, and any other decision making group (see Appendix C:  Division 12 Boards and Committees). Current fiscal incentives exist from APA and should be explored and recommended for other leadership positions. APA Council offers free travel and lodging expenses covered for diverse division representatives. Division 12 is already benefiting from this opportunity and cost savings with one of the Division 12 Council Representatives who is a racial ethnic minority and receives travel logistics.
Action Item 4.1a: Division 12 should continue to use the APA incentives and partner for additional benefits.

Goal 4.2: Election slates should be organized so that ethnic and culturally diverse people are well prepared and positioned for office to have an opportunity to win.  
The COD can serve as a resource for the Nominating Committee in identifying potential minority candidates. Election slates may be organized with all minority candidates for one particular position or several if not all positions can be structured to include candidates with culturally diverse backgrounds. A strong liaison with the Nominating Committee is critical to ensure that the face of the Division represented by its leadership includes diverse populations. 
The COD recommends a proactive strategy to enhancing diversity at top leadership positions within the Division. Structuring election ballots with at least two diversity candidates per position should increase the likelihood of minority candidates being elected to the Board and Standing Committees, given the nature of the Hare voting system. This approach should be tried for an initial period of three years at which time the results can be evaluated and reconsidered for continuation for another three year period. 

Action item 4.2a:  Election slates should be organized so that at least two or more minority/diversity candidates compete for positions on the Board of Directors and Standing Committees.  

Recommendation 5:  Awards and Recognitions for Excellence in Science and Practice

Increase diversity in award recipients and in the research conducted.
Division 12 has several existing awards for excellence in science and practice (see Appendix B: Current Awards and Criteria for Division 12).  These awards incorporate a range of clinical psychological science and practice areas and have been awarded to a few racial ethnic minorities including leaders in multicultural psychology such as Stanley Sue and Beverly Greene.  Two of these awards are named after leaders of diverse racial ethnic minority backgrounds.  Since 2003, Division 12 has awarded the “Stanley Sue Award for Distinguished Contributions to Diversity in Clinical Psychology” to highlight exemplary diversity contributions by leaders in the field.  In 2006, the Samuel Turner Award was established to recognize applied clinical research.
Goal 5.1:  Add inclusive language and increase recruitment for diversity among all Division 12 Awards.

The task force recommends that the call for all awards from the division and sections should include language in the recruitment for nominations for awards which is welcoming and inclusive of racial ethnic minorities.  The following statement should be used in calls for awards: “Ethnic minorities, women and underrepresented groups are especially encouraged to apply.”  This is language similar to other efforts in organizational management and research to promote diversity in applicants. Recruitment efforts for division and section award nominations should include an outreach plan to applicants from underrepresented groups and for health disparities research, science, and practice.  

Action Item 5.1a:  The Awards Committee should adopt an inclusive language statement that: “Ethnic minorities, women and underrepresented groups are especially encouraged to apply” for all division and section awards.


Action Item 5.1b:  The Memberships and Awards Committees should develop an outreach plan from the division and section awards committees for recruitment of diverse applicants and/or health disparities for all awards.  
Goal 5.2:  Establish New Research Awards for Diversity

In response to a preliminary report of the COD activities, the Division 12 Board (Board) endorsed the preliminary suggestions for new awards for diversity.  The Board requested specific information on the title of awards, criteria, and the specific amount of the award (e.g., $250 per award, $500 per award, etc). The Board also suggested an award for training programs in diversity.  Partnering with various sections for expansion and/or additions was also suggested.  
The Board should bestow a new award that focuses on interventions for communities of color.  It is vitally important to ensure that available psychosocial treatments are effective with ethnically and racially diverse communities.   Given the fact that available evidence on treatment efficacy and effectiveness research do not regularly include persons of color (Department of Health and Human Services, 2001), it is important to encourage clinical investigators to study the relevance of treatment models for diverse communities.  One way to do so is to offer awards to clinical researchers who achieve excellence in research for diverse communities.  In particular, COD proposes to honor those investigators working with persons of color who advance the treatment or prevention of mental disorders, substance abuse problems, or health problems, as well as those who advance the promotion of mental health or health disparities.   This award could overlap with the division-wide Stanley Sue Award which is rather broad for "remarkable contributions to the understanding of human diversity and whose contributions have significant promise for bettering the human condition, overcoming prejudice, and enhancing the quality of life for humankind. Other contributions may be broadly conceived as advancing knowledge through research; developing innovative approaches to service delivery, teaching, or consultation; or providing mentoring and active promotions of people of color."

While Section VI (Clinical Psychology of Ethnic Minorities) of Division 12 also has broad awards, the COD believes that a division-wide award, one that focuses on interventions for communities of color, would help to reward as well as encourage work in this area.  We recommend that the Division work to establish an award for interventions for communities of color that are culturally congruent.  If there is concern about the overlap with the Stanley Sue Award, then the Division should work to create intellectual and fiscal space for both awards.  The amount of honorarium for the new award should be comparable with other awards and based on a review of the current amounts awarded by the Division central office and Board.  Criteria for this award should be determined by the APA Division 12 Awards committee based on input from division and section leadership.

Action Item 5.2a:  The Awards Committee should develop a new research award for diversity entitled “Innovative Culturally Congruent Interventions” for communities of color with the new inclusive and recruitment principles and procedures of Recommendation 1.1 commencing in 2007. 

While all Sections of Division 12 may represent diversity in their membership and award recipients, a preliminary review does not indicate awards within all divisions which highlight diversity as the focus or inclusion criteria for their respective section awards.  Both awards at the division and section level are important for the recognition and expansion of diversity in clinical psychology.  

Section VI (Clinical Psychology of Ethnic Minorities) of Division 12 bestows two annual awards focused on mentoring and student accomplishments. The Samuel M. Turner MENTOR (Minority Education, Nurturing, Training, Organizational Advocacy, and Research) Award is presented to a psychology faculty member who has demonstrated a commitment to teaching and training psychologists to work more effectively with ethnic minority clinical populations in the focus areas of education and professional development, nurturing, training organizational advocacy, and/or research. The Dalmas A. Taylor Outstanding Student Research Award recognizes a clinical psychology graduate student who has produced exemplary research on the clinical psychology of ethnic minorities.  In 2005, special one-time Presidential Awards in Education, Science, Public Interest and Practice were conferred to distinguished psychologists of color whose lifetime contributions have advanced the fields of education, science, practice and public interest as part of convention programming and the Section VI Presidential Theme of "Advancing the Present, Preparing the Future: Valuing our Strengths." 

The COD proposes that new awards be created and that all awards at the division and section level consider diversity in applicants, reviewers, and award criteria.  Sections of Division 12 should be encouraged to develop new awards that represent diversity within their mission areas.  A fiscal incentive structure to award honoraria for new awards by sections on diversity should be created based on a budget review and recommendation by the Treasurer of Division 12.  The honoraria for new section diversity awards may be rotated through sections to highlight diversity within all section focus areas with cost-sharing for the honoraria. Convention program hours should be allocated for presentations by award recipients as well as dissemination through journal and publications for an increased effect of this effort. 

Action Item 5.2b: The Board and Awards Committee should encourage new diversity research awards on health disparities among all sections of Division 12 through fiscal incentives such as cost-sharing for the honoraria of these awards.  

APPENDICES
Appendix A:  Ethnic Minority Publications from APA Office on Ethnic Minority Affairs 
(http://www.apa.org/pi/oema/publications/pubs_brochures.html, Accessed July 6, 2006). 

Ethnic Minority Publications and Brochures

Abstracts: Miniconvention on Psychology and Racism: Abstracts of over 100 of the papers presented at the 1997 Public Interest Miniconvention on Psychology and Racism at the APA Annual Meeting in Chicago. $5.00. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029.

Annotated Bibliography on Psychology and Racism. Annotated citations from the psychological and medical literation, 1974-1996. August 1997. $5.00. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Annual Report of the Committee on Ethnic Minority Affairs (CEMA). 
Provides a summary of major CEMA efforts during the past year. Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Biosketch and Survey for Ethnic Minority Directory and Job Bank. Information provided on this 3-page form is entered into OEMA's database and used for; a) generating the Directory of Ethnic Minority Professionals in Psychology, b) OEMA Job Bank referrals, and c) the mailing list for OEMA's semi-annual newsletter, the "Communique." The Directory may be purchased through the APA Order Department at (202) 336-5510. 

CEMA Issues of Concerns. A semi-annual report that includes the minutes of the most recent meeting of APA's Committee on Ethnic Minority Affairs (CEMA) and various CEMA position statements. Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Communique March 2006 I March 2006 Special Section The semi-annual newsletter of APA's Office of Ethnic Minority Affairs (OEMA). Provides a great overview of current issues and events of interest to psychologists of color. (PDF Format) July 2005 I July 2005 Special Section I January 2005 I January 2005 Special Section I July 2004 I March 2004 I March 2004 25th Anniversary I July 2003 I March 2003 I 10th Anniversary 2003 I July 2002 I March 2002 I July 2001 I February 2001 Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Directory of Ethnic Minority Professionals in Psychology. The Directory is an excellent resource for persons interested in reviewing statistical and demographic information on APA's members of color, recruiting psychologists of color, identifying knowledgeable experts on ethnic minority psychological research and/or services, and targeted marketing efforts to psychologists of color. The Directory has been requested and used widely by federal government agencies, colleges and universities, mental health and healthcare organizations, and private industries and companies. The Directory may be purchased through the APA Order Department at (202) 336-5510.

Directory of Selected Scholarship, Fellowship, and Other Financial Aid Opportunities for Women and Ethnic Minorities in Psychology and Related Fields A searchable database providing a compilation of resources available to women and minorities seeking financial assistance. Available online only. 

Diversity and Accreditation Questions and actions program chairs and directors of clinical, counseling, and school psychology programs should consider when addressing the degree to which their program complies with accreditation Domain D: Cultural and individual differences and diversity. 1997. First 5 copies free, $2.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Diversity Needs of Academic Setting (DiNAS) Manual. This experimental instrument enables postsecondary institutions to identify existing strengths for and barriers to diversity and effective ethnic minority recruitment, retention, and training. The Manual includes six surveys targeted towards various campus constituencies and requesting statistical, objective, and attitudinal data. April, 1997. Developed by Drs. Diane Adams and Victor De La Cancela for the APA/NIGMS Project on "Expanding the pipeline...". $10.00. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029.

The English-Only Movement: Myths, Reality, and Implications for Psychology. This American Psychologist reprint is an excellent review of literature on this topic. Also included is the APA Resolution on the English-Only Movement prepared by a panel of experts on English-Only legislation. (AP, Feb 1991, Vol. 46, No. 2, 120-130). Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029.

Evaluation Report: The 1997 Diversity Project 2000 Summer Institute. The report describes a model mentoring and professional development project for community college students of color that is jointly funded by APA's Office of Ethnic Minority Affairs, the Center for Mental Health Services, and the National Institute on Drug Abuse. Provides data on the Institute's impact on students. Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029.

Guidelines for Providers of Psychological Services to Ethnic, Linguistic, and Culturally Diverse Populations. The Guidelines consist of general principles to help psychologists in their work with ethnic, linguistic, and culturally diverse populations. Approved by Council in August, 1990. These Guidelines are also offered in Portuguese and Spanish language. Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Guidelines for Research in Ethnic Minority Communities.   PDF 200KB 
Developed by the national ethnic minority psychological associations, this booklet identifies unique challenges of conducting research in ethnic minority communities. $10.00; First Copy Free to APA Members. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Guidelines on Multicultural Education, Training, Research, Practice, and Organizational Change for Psychologist. Approved as APA Policy by the APA Council of Representatives, August, 2002. To receive one complimentary copy of the Guidelines please send a self-addressed stamped, 9 1/2 X 12 1/2, envelope in the amount of $2.67, to the Public Interest Directorate. 

Handbook for Increasing Ethnic Minority Participation In State Psychological Associations and APA Divisions The purpose of this handbook is to encourage the creativity and goodwill that must accompany any effort to increase ethnic minority representation and participation. Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

How to Recruit and Hire Ethnic Minority Faculty In this booklet, the APA Commission on Ethnic Minority Recruitment, Retention and Training in Psychology (CEMRRAT) outlines key considerations and strategies for aggressive recruitment and hiring of ethnic minority persons into faculty positions. First 5 copies free, $2.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Job Bank Request Form The Job Bank Request Form enables employers and businesses to identify a variety of characteristics of desired job candidates or markets, which are used in conducting tailored searches of OEMA's database of information on over 2600 psychologists of color. A Fee will be charged for ALL database searches. Persons wishing to request mailing labels from a database search should contact the Office of Ethnic Minority Affairs at (202) 336-6029. 

Model Strategies for Ethnic Minority Recruitment and Retention in Higher Education This special section consists of all model strategies previously published in the Communiqué from 1995 - 1999. It also consists of the strategies of those three psychology departments that were the awardees of the inaugural 1999 APA Suinn Minority Achievement Award. Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

The Pipeline. A semi-annual newsletter that provides information on the goals and objectives, activities, and status of work related to the APA/National Institute of General Medical Sciences (NIGMS) minority recruitment and retention project on "Expanding the educational pipeline for ethnic minorities in the biomedical sciences through strengthened institutional capacity". Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Progress Report (9/96-12/97): APA\NIGMS project on "Developing minority biomedical research talent in psychology: A collaborative and systemic approach" (Grant # 1-T36-GM-08640-01). Describes the first-year's activity of this innovative project which involves 15 post secondary institutions (i.e., community colleges, predominately minority 4-year colleges, and major research institutions) organized into five Regional Centers Of Excellence in the Recruitment, Retention and Training of Ethnic Minority Students in Psychology. Free. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029.)

Psychological Treatment of Ethnic Minority Populations.   PDF 609KB 
This brochure was developed to empower ethnic minority consumers of psychological services and to inform psychological researchers and trainers as well as funders and providers of psychological services. $10.00; First Copy Free to APA Members. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029.) 

Psychology Education and Careers #1: Guidebook for High School Students of Color. This pamphlet provides advice to high school students who might be interested in pursuing education and careers in psychology. 1998. First 5 copies free, $2.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Psychology Education and Careers #2: Guidebook for College Students of Color. This pamphlet provides advice to college students of color interested in pursuing education and career in psychology. 1998. First 5 copies free, $2.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Psychology Education and Careers #3: Guidebook for College Students of Color Applying to Graduate and Professional Programs. Describes the process for applying to graduate/professional education in psychology and provides great tips! 1998. First 5 copies free, $2.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Psychology Education and Careers #4: Resources for Psychology Training Programs Recruiting Students of Color. The APA Commission on Ethic Minority Recruitment, Retention, and Training in Psychology. Provides a quick guide to action in support of increased student minority recruitment and retention. 1998. First 5 copies free, $2.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Racism and Psychology. What can psychology tell us about prejudice, discrimination, and racism. This brochure, which is designed for the general public and grounded in psychological research, seeks to increase the precision of our understanding and language related to prejudice, racial prejudice, and racism. It also provides resources and guidelines for anti-racist action. An excellent reading for students. 1999. First 5 copies free, $2.00 each thereafter, Bulk order - $75.00 per 100, 100 Free w/ qualifying racism event. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Surviving and Thriving in Academia: A Guide for Women and Ethnic Minorities. Discusses critical incidents and decisions that may confront women and ethnic minorities as they enter and progress through the academic pipeline. A wonderful resource for early career academics!! Developed jointly by the APA Commission on Ethnic Minority Recruitment, Retention and Training in Psychology, and the APA Committee on Women in Psychology. 1998. First copy free, $10.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Toward an Inclusive Psychology: Infusing the Introductory Psychology Textbook with the Diversity Content  PDF 2,123KB
This booklet is for those publishers, authors and teachers of introductory psychology interested in advancing psychology as an inclusive science. $10.00; First Copy Free to APA Members.To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Valuing Diversity in Faculty: A Guide This booklet, prepared by the APA Commission on Ethnic Minority Recruitment, Retention and Training in Psychology (CEMRRAT), discusses various issues related to the promotion of cultural diversity among faculty and departments of psychology. First 5 copies free, $2.00 each thereafter. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Visions and Transformation: The Final Report of the APA Commission on Ethnic Minority Recruitment and Retention in Psychology In this report of its findings and efforts, the APA Commission on Ethnic Minority Recruitment, Retention, and Training, identifies critical components of individual and institutional behaviors that hinder and promote increased participation of ethnic minorities in psychology. The report includes a Five Year Plan to guide APA's efforts in this area. Additional copies $10.00 each. To order contact the Office of Ethnic Minority Affairs at, (202) 336-6029. 

Additional APA brochures related to Ethnic Minority Issues

Affirmative Action: Who Benefits? A Policy that Suffers an Identity Crisis. This booklet is part of the series "Clarifying the Debate: Psychology Examines the Issues." 1996, 23 pages. Based on the 1995 APA/SPSSI/SPS-EMI Congressional Briefing on Affirmative Action, this booklet summarizes psychological and social science research on affirmative action and provides policy recommendations. 

Can-Or Should-America Be Color-Blind? Psychological Research Reveals Fallacies in a Color-Blind Response to Racism. 1997, 8 pages. This booklet prepared by APA's Public Policy Office reports psychological research findings presented at a Congressional briefing and addresses such topics as color-blindness, how stereotypes shape self esteem and performance, and the powerful change agent of inter-group cooperation. 

Hate Crimes Today: An Age-Old Foe in Modern Dress. This booklet is a joint project of the APA Public Policy Office and Public Communications Office, in conjunction with the Society for the Psychological Study of Social Issues. 1998, 16 pages. This booklet offers answers to frequently asked questions about hate crimes based on psychological research and makes policy recommendations. 

Appendix B: Current Awards and Fellowship Criteria for Division 12
(http://www.apa.org/divisions/div12/awards.html, Accessed July 6, 2006)
Award Criteria

(Note:  At the June, 2004 BD Meeting, the BD voted that no voting member of the Division 12 Board of Directors will be eligible to receive awards from the Division while serving their term.)

Theodore Blau Award:

The "Theodore H. Blau Early Career Award for Outstanding Contribution to Professional Clinical Psychology"  will be given by the Division of Clinical Psychology to a Clinical Psychologist who  has made an outstanding contribution to the profession of Clinical Psychology.  Outstanding contributions are broadly conceived as promoting the practice of Clinical Psychology through professional service, innovation in service delivery, novel application of applied research methodologies to professional practice, positive impact on health delivery systems, development of creative educational programs for practice, or other novel or creative activities advancing the profession. Given the difficulty of making such contributions very early in one’s career, the award will be given to a person who is within the first 10 years of receiving his or her doctorate.  This award is made possible through the sponsorship of Psychological Assessment Resources, Inc.  ($1,000 is awarded to the winner.)

David Shakow Award:

The “David Shakow Early Career Award” shall be given for contributions to the science and practice of Clinical Psychology.  The awardee will be a person who has received the doctorate within the past seven years and who has made noteworthy contributions both to the science and to the practice of Clinical Psychology.  Letters of nomination should include the nominee’s vita and a summary of his/her contributions.  (Up to $500 for travel to the APA Convention is awarded.)

Distinguished Scientific Contribution Award: 

Honors psychologists who have made distinguished theoretical or empirical contributions to basic research in psychology.

Florence Halpern Award for Distinguished Professional Contributions: 

The Florence Halpern award for distinguished professional contributions honors psychologists who have made distinguished advances in psychology leading to the understanding or amelioration of important practical problems and honors psychologists who have made an outstanding contributions to the general profession of clinical psychology.

(Created 2003)  The Stanley Sue Award for Distinguished Contributions to Diversity in Clinical Psychology: 

Will be given by Division 12 (Society of Clinical Psychology) to a psychologist who has made remarkable contributions to the understanding of human diversity and whose contributions have significant promise for bettering the human condition, overcoming prejudice, and enhancing the quality of life for humankind.  Other contributions may be broadly conceived as advancing knowledge through research; developing innovative approaches to service delivery, teaching, or consultation; or providing mentoring and active promotions of people of color.

(Created 2004)  The American Psychological Foundation Theodore Millon, Ph.D. Award

Division 12 is to administer the American Psychological Foundation's new Theodore Millon, Ph.D. Mid-Career Award in Personality Psychology.  The American Psychological Foundation (APF) Theodore Millon, Ph.D. Award will be conferred annually (from 2004 through 2008) to an outstanding mid-career psychologist engaged in advancing the science of personality psychology including the areas of personology, personality theory, personality disorders, and personality measurement. A scientific review panel appointed by Division 12 of the American Psychological Association will select the recipient upon approval of the APF Trustees.  The recipient will receive $1,000 and a plaque. If the recipient is present, the cash award and plaque will be presented by Division 12 at the 112th annual APA convention, to be held in Washington, DC, August 18-21, 2005.   The candidate need not attend the APA convention to be an award recipient.  However, if they cannot attend Convention, a time slot will not be allotted for the following years’ convention.   The deadline for nominations is December 1, 2005. Nominees should be no less than 8 years and no more than 20 years post doctoral degree.  Nominations should include a cover letter outlining the nominee's contributions to science of personality psychology (in one or more of the areas of personology, personality theory, personality disorders, and personality measurement) and a copy of an abbreviated curriculum vitae.  Self-nomination is permitted. One or two letters in support of the nomination are also encouraged.  APF and Division 12 will notify the recipient jointly sometime after February 10, 2005.  

Please send nomination materials to Linda Sobell, Ph.D.., c/o Lynn
Peterson Division of Clinical Psychology, P. O. Box 1082, Niwot, CO
80544-1082.

(Created 2006)  The Samuel M. Turner Clinical Research Award

The Samuel M. Turner Award honors a psychologist who has made an outstanding contribution in applied clinical research.  

(Created 2005)  The Distinguished Student Research Award

The Distinguished Student Research Award honors a graduate student in clinical psychology who has made exemplary theoretical or empirical contributions to research in clinical psychology.  Clinical research contributions can include quantity, quality, and/or innovations in research.  The recipient will be a person who is a matriculated doctoral student in clinical psychology (including pre-doctoral interns) and who is a student member (affiliate) of Division 12.

Nominations should include a copy of nominee’s curriculum vitae and two letters of support detailing the nominee’s contributions to research in clinical psychology.  Recipients of the award receives a plaque, a $200 honorarium contributed jointly by Division 12 and Journal of Clinical Psychology (JCLP & JCLP in-session), and a complementary two-year subscription to JCLP &JCLP in-session
The Division 12 Education & Training Committee will determine the award recipients.  Please send nomination materials to Beverly Thorn via electronic mail: bthorn@bama.ua.edu , or via post to Beverly Thorn, Ph.D., P.O. Box 1082, Niwot, CO,  80544.  Deadline for receipt of nominations material is October 1.  Awards will be announced by January 2005, and presented at the Division 12 Awards Ceremony at the annual APA meeting in Washington D.C., 2005.  (You need not attend the APA meeting to be an award recipient.)

(Created 2005)  The Distinguished Student Practice Award

The Distinguished Student Practice Award honors a graduate student in clinical psychology who has made outstanding clinical practice contributions to the profession.  Clinical practice contributions can include breadth and/or depth of practice activities, innovations in service delivery, and/or other meritorious contributions.  The recipient will be a person who is a matriculated doctoral student in clinical psychology (including pre-doctoral interns) and who is a student member (affiliate) of Division 12.  Nominations should include a copy of nominee’s curriculum vitae and two letters of support detailing the nominee’s contributions to the practice of clinical psychology.

Nominations should include a copy of nominee’s curriculum vitae and two letters of support detailing the nominee’s contributions to research in clinical psychology.  Recipients of the award receives a plaque, a $200 honorarium contributed jointly by Division 12 and Journal of Clinical Psychology (JCLP & JCLP in-session), and a complementary two-year subscription to JCLP &JCLP in-session
The Division 12 Education & Training Committee will determine the award recipients.  Please send nomination materials to Beverly Thorn via electronic mail: bthorn@bama.ua.edu , or via post to Beverly Thorn, Ph.D., P.O. Box 1082, Niwot, CO,  80544.  Deadline for receipt of nominations material is October 1.  Awards will be announced by January 2005, and presented at the Division 12 Awards Ceremony at the annual APA meeting in Washington D.C., 2005.  (You need not attend the APA meeting to be an award recipient.)

(Created 2005)  The Distinguished Student Service Award

The Distinguished Student Service Award honors a graduate student in clinical psychology who has made outstanding service contributions to the profession and community.  Service contribution can include development of creative educational programs or other novel activities in the advancement of service, working to increase funding for agencies, volunteer time, working on legislation regarding mental health, general mental health advocacy; as initiating outreach to under served communities or substantive involvement in efforts to do such outreach.  The recipient will be a person who is a matriculated doctoral student in clinical psychology (including pre-doctoral interns- and who is a student member 9 affilite0 of Division 12.  Nominations should include a copy of nominee’s curriculum vitae and two letters of support detailing the nominee’s service contributions to the profession and community.

Nominations should include a copy of nominee’s curriculum vitae and two letters of support detailing the nominee’s contributions to research in clinical psychology.  Recipients of the award receives a plaque, a $200 honorarium contributed jointly by Division 12 and Journal of Clinical Psychology (JCLP & JCLP in-session), and a complementary two-year subscription to JCLP &JCLP in-session
The Division 12 Education & Training Committee will determine the award recipients.  Please send nomination materials to Beverly Thorn via electronic mail: bthorn@bama.ua.edu , or via post to Beverly Thorn, Ph.D., P.O. Box 1082, Niwot, CO,  80544.  Deadline for receipt of nominations material is October 1.   Awards will be announced by January 2005, and presented at the Division 12 Awards Ceremony at the annual APA meeting in Washington D.C., 2005.  (You need not attend the APA meeting to be an award recipient.)

Appendix C:  SOCIETY OF CLINICAL PSYCHOLOGY - 2006
(Board of Directors, Standing Committees, Task Forces, Monitors & Liaisons, and Section Officers) 
(http://www.apa.org/divisions/div12/div12G.html, Accessed July 6, 2006)
	
	BOARD OF DIRECTORS 

OFFICERS (Executive Committee)

President (2006), Gerald C. Davison, Ph.D.
President-elect (2006), Marsha M. Linehan, Ph.D.
Past President (2006) Linda C. Sobell, Ph.D., ABPP 
Secretary (2005-2007) Linda K. Knauss, Ph.D., ABPP
Treasurer (2006-2008) Robert K. Klepac, Ph.D.

COUNCIL OF REPRESENTATIVES

Representative (1/04-12/06) Charles D. Spielberger, Ph.D., ABPP, ABAP
Representative (1/05-12/07) Barry A. Hong, Ph.D., ABPP
Representative (1/05-12/07) Annette M. Brodsky, Ph.D.
Representative (1/06-12/08) Nadine J. Kaslow, Ph.D., ABP

EDITORS (Members of the Board without vote)

The Clinical Psychologist - (2006-10) William C. Sanderson, Ph.D.
Clinical Psychology: Science and Practice - (2004-08) Phillip Kendall, Ph.D. ABPP
Web Site - (2006) Gerald S. Leventhal, Ph.D

SECTION REPRESENTATIVES TO THE DIVISION 12 BOARD 

Section 2:  Clinical Geropsychology (04-06) Deborah A. King, Ph.D.
Section 3:  Society for a Science of Clinical Psych. (06-08) E. David Klonsky, Ph.D.
Section 4:  Clinical Psychology of Women (05-07) Gloria Behar Gottsegen, Ph.D.
Section 6: Clinical Psychology of Ethnic Minorities (04-06) A. Toy Caldwell Colbert, Ph.D., ABPP
Section 7:  Emergencies and Crises (04-06) Richard T. McKeon, Ph.D.
Section 8: Assoc. of Psychologists in Academic Health Centers (2004-06) Danny Wedding, Ph.D.
Section 9:  Assessment Psychology (05-07) Norman Abeles, Ph.D., ABPP
Section 10:  Graduate Students and Early Career Psychologists (06-08)

DIVISION 12 CENTRAL OFFICE 

Lynn G. Peterson, Administrative Officer (not Board member)
PO Box 1082, Niwot, CO 80544.
T. 303/652-3126
F. 303/652-2723
div12apa@comcast.net


STANDING COMMITTEES (2005) 

FELLOWSHIP COMMITTEE

Chair – 2005 -Charles J. Golden, Ph.D. 
Member (2003-05) Gary B. Melton, Ph.D.
Member (2003-05) Lillian Comas-Diaz, Ph.D.
Member (2004-06) Lauren B. Alloy, Ph.D.
Member (2004-06) Alfred J Finch, Jr., Ph.D.
Member (2005-07) Charles J. Golden, Ph.D.
Member (2005-07) Gerald C. Davison, Ph.D.
Board Contact (2005) Nadine J. Kaslow, Ph.D.

MEMBERSHIP COMMITTEE

Chair - 2005 –John D. Robinson, Ed.D.
Member (2003-05) John D. Robinson, Ed.D.
Member (2003-05) A. Lee Beckstead, Ph.D.
Member (2004-06) Sharon L. Berry, Ph.D.
Member (2004-06) Beverly Greene, Ph.D.
Member (2005-07) Kathi Borden, Ph.D.
Member (2005-07) Rebecca C. Curtis, Ph.D.
Student (2005) Minca Davis-Brantley, MS
Board Contact (2005) Linda C. Sobell, Ph.D.

PROGRAM COMMITTEE

Chair – 2005 John D. Hunsley, Ph.D.
Past Chair 2004:  Antonette M. Zeiss, Ph.D.
Section 2: (2005) Robert C. Intrieri, PhD.
Section 3: (2005) Don Fowles, Ph.D. 
Section 4: (2005) Mae Lee Billet-Ziskin, Ph.D.
Section 6: (2005) Milton Fuentes, Psy.D. & Carole A. Rayburn, Ph.D.
Section 7: (2005) Alec L. Miller, Psy.D.
Section 8: (2005) Cheryl King, Ph.D.
Section 9: (2005). Janet R. Matthews, Ph.D.
Board Contact (2005) TBA

PROFESSIONAL DEVELOPMENT INSTITUTES COMMITTEE 
(subcommittee of Program Committee)

Lynn G. Peterson

EDUCATION AND TRAINING COMMITTEE

Chair- 2004-06 Beverly E. Thorn, Ph.D.
Member (2004-05) A. Toy Caldwell-Colbert, Ph.D.
Member (2004-05) Jonathan Weinand, Ph.D.
Member (2004-06) Beverly E. Thorn, Ph.D.
Member (2004-06) John C. Norcross, Ph.D.
Member (2005-07) Barry A. Edelstein, Ph.D.
Member (2005-07) Antonette M. Zeiss, Ph.D.
Student representative (2005) Angela Picot
Board Contact (2005) Nadine J. Kaslow, Ph.D.
COMMITTEE ON FINANCE
Chair (Treasurer) 2005 Robert K. Klepac, Ph.D.
Member (2003-05) Charles D. Spielberger, Ph.D.
Member (2004-06) Deborah A. King, Ph.D. 
Member (2005-07) Danny Wedding, Ph.D.

AWARDS COMMITTEE

Chair – 2005 Nadine J. Kaslow, Ph.D.
Member (2003-05) Nadine J. Kaslow, Ph.D.
Member (2004-06) Linda C. Sobell, Ph.D.
Member (2005-07) Gerald C. Davison, Ph.D.

NOMINATIONS AND ELECTIONS COMMITTEE
Chair – 2005 Nadine J. Kaslow, Ph.D.
Member  (2005) A. Toy Caldwell-Colbert, Ph.D.
Member (2005) Deborah A. King, Ph.D.
Member (2005) Sheila R. Woody, Ph.D.
Member (2005) Irving B. Weiner, Ph.D.

PUBLICATIONS COMMITTEE

Chair- W. Edward Craighead, Ph.D.
Member (2003-05) Luis A. Vargas, Ph.D.
Member (2005) J. Gayle Beck, Ph.D.
Member (2004-06) W. Edward Craighead, Ph.D.
Member (2004-06) Karen S. Calhoun, Ph.D.
Member (2005-07) Martin M. Antony, Ph.D.
Member (2005-07) Mark B. Sobell, Ph.D.
Ex-Officio (2005) TBA
Student (2005) Jessica Foley
Board contact (2005) TBA 

COMMITTEE ON APA GOVERNANCE

Chair-2005 Danny Wedding, Ph.D.
Member (2003-05) Asuncion Miteria Austria, Ph.D.
Member (2004-06) Danny Wedding, Ph.D.
Member (2005-07) Charles D. Spielberger, Ph.D.

COMMITTEE ON APA POLICY ISSUES

Chair – 2005 Nadine J. Kaslow, Ph.D. 
Members are monitors and liaisons to various APA governance bodies (see list below).

COMMITTEE ON SCIENCE AND PRACTICE

Chair – 2005  Steven D. Hollon, Ph.D.
Member (2003-05) Stanley Sue, Ph.D.
Member (2003-05) Guillermo Bernal, Ph.D.
Member (2004-06) Page L. Anderson, Ph.D.
Member (2004-06) Samuel M. Turner, Ph.D.
Member (2005-07) Steven D. Hollon, Ph.D.
Member (2005-07) Barbara S. McCrady, Ph.D.
Student Representative (2005) Carli Jacobs
Board Contact (2005)  Sheila R. Woody, Ph.D.


MONITORS AND LIAISONS 

(List to be reviewed and updated each January.)

DIVISION 12 BOARD MONITORS TO APA BOARDS AND COMMITTEES

Board of Convention Affairs (BCA) – John D. Hunsley, Ph.D. 
(Successive Program Chairs to have seat)
Board of Professional Affairs (BPA) – A. Toy Caldwell Colbert, Ph.D.
Board of Scientific Affairs (BSA) – Linda Sobell, Ph.D.
Board for the Advancement of Psychology in the Public Interest (BAPPI) – Danny Wedding, Ph.D.
Committee on Ethnic Minority Affairs (CEMA) - Asuncion Miteria Austria, Ph.D.
Board of Educational Affairs (BEA) – Asuncion Miteria Austria, Ph.D.
Planning and Policy Board (P&P) – Mae Billet Ziskin, Ph.D.
Publications and Communications (P&C) – W. Edward Craighead, Ph.D.
Committee for the Advancement of Professional Practice (CAPP) – Nadine Kaslow, Ph.D.
American Psychological Association of Graduate Students (APAGS) – Nadine Kaslow, Ph.D.

LIAISONS TO APA COUNCIL CAUCUSES 
Assembly of Scientist-Practitioner Psychologists – Gloria B. Gottsegen, Ph.D.
Coalition for Academic, Scientific and Applied Psychology – Charles D. Spielberger, Ph.D.
Women’s Caucus – Annette Brodsky, Ph.D.
Association for Practicing Psychologists – Jerome Resnick, Ph.D.
Ethnic Minority Caucus – Barry Hong, Ph.D.
Child Caucus – Linda Knauss, Ph.D.
Comm. Optimum Utilization of New Talent (COUNT) – Charles D. Spielberger, Ph.D.

LIAISONS/MONITORS TO DIVISION 12 BOARD OF DIRECTORS

Council of University Directors of Clinical Psychology (CUDCP) – Gerald Davison, Ph.D.
Association of Psychology Postdoctoral & Internship Centers (APPIC) – Nadine J. Kaslow, Ph.D. (Paper Monitor)
CCTC – Council Chairs Training Council – Annette Brodsky;, Ph.D.
American Board of Clinical Psychology (ABClinP) – Nadine Kaslow, Ph.D.
ASPPB – Sheila Woody, Ph.D.
CODAPAR – Martha Banks, Ph.D. (2003-05)
ACCTA – Nadine J. Kaslow, Ph.D.
American Academy of Clinical Psychology – Nadine Kaslow, Ph.D.

LIAISONS/MONITORS FROM DIVISION 12 TO OTHER GROUPS

Committee on Women in Psychology (CWP) – Gloria B. Gottsegen, Ph.D.
Committee on International Relations in Psychology (CIRP) – Norman Abeles, Ph.D.
International Society of Clinical Psychology (Division 52) – Charles Spielberger, Ph.D.
Committee on Children, Youth, and Families – Linda Knauss, Ph.D. (Paper Monitor)
Federal Advocacy Grassroots Network – Donna Rasin-Waters, Ph.D.
Assoc. of State Provincial Psychology Boards – Jack Schaffer, Ph.D., ABPP
CAPP Integrative Work Group – Diane J. Willis, Ph.D.
Council of Specialties – Robert Klepac, Ph.D.
Advisory Education – Ray Lorion
Psychopharmacology & Substance Abuse (Division 28) – Linda C. Sobell, Ph.D.
CAPIC – Linda Knauss, Ph.D.
AD HOC TASK FORCES 
(“Sunsetted” after one year unless re-appointed by Board.)

Division 12 Public Policy Workgroup (2004)

Chair:  Donna Rasin-Waters, Ph.D.
Section 2: Michael Duffy, Ph.D.
Section 3:
Section 4: Joan Liem, Ph.D.
Section 6:
Section 7: Richard T. McKeon, Ph.D.
Section 8: Jeffrey Baker, Ph.D.
Section 9: Robert H. Woody, Ph.D.

Task Force on Developing a Statement of Purpose (2005)

Chair:  Linda C. Sobell, Ph.D.

Student Task Force (2005)

Chair:  Linda C. Sobell, Ph.D.
Members:  Nadine J. Kaslow, Ph.D., Beverly E. Thorn, Ph.D., Rebecca, Mitch Prinstein, Ph.D., and Brandon Briery, Ph.D.

Early Career Psychologists Task Force (2005)

Chair:  Linda C. Sobell, Ph.D.
Members:  

Task Force on Diversity (2005)

Members: Nadine Kaslow, Ph.D., Linda Sobell, Ph.D. Gerald Davison, Ph.D., Toy Caldwell-Colbert, Ph.D., Asuncion Miteria Austria, Ph.D., Robert Klepac, Ph.D., Barry Hong, Ph.D. 



DIVISION 12 SECTIONS — 2005 

SECTION II: CLINICAL GEROPSYCHOLOGY

President (2005) Barry Edelstein, Ph.D.
Past President (2005) Paula Hartman-Stein, Ph.D.
President-elect (2005) Robert C. Intrieri, Ph.D.
Secretary (2005) Forrest Scogin, Ph.D.
Treasurer (2005) Jonathon Rose, Ph.D.
Section Representative (2004-06)  Deborah King, Ph.D.
Program Chair (2005) Robert C. Intrieri, Ph.D.
Membership Chair (2005) Martha Crowther, Ph.D.
Nominations/Elections (2005) Paula Hartman-Stein, Ph.D.
Newsletter Editor (2005) Meria Arnold, R.N., Ph.D.
Continuing Education Chair (2005) Erlene Rosowski, Ph.D.
Continuing Education Liaison:  Nannette A. Kramer, Ph.D.
Interdivisional Task Force on Qualifications in Clinical & Applied Geropsych: Steve Rapp, Ph.D.
Email Network Coordinator:  Barry Edelstein, Ph.D.
Web-Site Coordinator:  Norm O’Rourke, Ph.D., R.Psych
Awards Committee (2005) Sara Honn Qualls, Ph.D.
Coalition on Mental Health and Aging Liaison:  David Powers, Ph.D.
Student Liaison: Laura Phillips, M.A. and Anna MacKay
Task Force on Adovcacy Group:  Donna Rasin-Waters,Ph.D

SECTION III: SOCIETY FOR A SCIENCE OF CLINICAL PSYCHOLOGY 

President (2005) Don Fowles, Ph.D.
Past President (2005) Kenneth Sher, Ph.D.
President-elect (2005) Antonette M. Zeiss, Ph.D.
Secretary/Treasurer (2005)  Denise Sloan, Ph.D.
Division 12 Representative (2003-05) Sheila R. Woody, Ph.D.
Editor (2005)
Membership Committee Chair  (2005) 
Program Committee Chair (2005) Don Fowles, Ph.D.
Publication Committee (2005) William Horan  
Fellows Committee Chair (2005)   
Student Representatives (2005) Jennifer Heidt

SECTION IV: CLINICAL PSYCHOLOGY OF WOMEN

President (2005) Mae Lee Billet-Ziskin, Ph.D.
Past President (2005) Sharon Rae Jenkins, Ph.D.
President-elect (2005) Lynn H. Collins, Ph.D.
Secretary (2004-06) Deborah King, Ph.D. 
Treasurer (2005) Betsy Levine-Proctor, Ph.D.
Member-at-large (2003-05) A. Toy Caldwell-Colbert, Ph.D.
Division 12 Representative (2005) Gloria B. Gottsegen, Ph.D.
Program Chair (2005) Mae Lee Billett-Ziskin, Ph.D. 
Nominations and Elections (2005)
Newsletter Editor (2003-05) Laura C. Toomey, Ph.D.
Professional Awards (2005)
Directory Chair (2005)
Membership Chair (2005)                                                   
Chair of Student Awards Committee (2005)
Student Representative (2005)

SECTION VI: CLINICAL PSYCHOLOGY OF ETHNIC MINORITIES

President (2005) Asuncion Miteria Austria, Ph.D.
Past President (2005) Maria Carrido, Psy.D.
President-elect (2005) Steve James, Ph.D.
Secretary (2005-07) Georgette Hardy-DeJesus , Ph.D.
Treasurer (2005) Alfiee M. Breland-Noble, Ph.D.
Division 12 Representative (2005) A. Toy Caldwell-Colbert, Ph.D.
Program Chair (2005)  Carole Rayburn, Ph.D. & Milton Fuentes, Psy.D.
Membership Chair (2005)
Newsletter Editor (2004-05) Guerda Nicolas, Ph.D.
Associate Newsletter Editor (2005)
Awards Committee (2005)
Award Committee Members (2005)
Nominations and Elections  (2005)
Mentor Award Chair:  Reiko Homma True
Mentoring Committee Chair:  Martha Banks, Ph.D.
Members: Michi Fu and Brian Ragsdale

SECTION VII: EMERGENCIES AND CRISES

President (2005) Dean Kilpatrick, Ph.D.
President-elect (2005) Alec L. Miller, Psy.D.
Past President (2005) Alan (Lanny) Berman, Ph.D.
Secretary (2005) Paul Duberstein, Ph.D.
Treasurer (2005) Phillip Kleespies, Ph.D.
Division 12 Representative (2005) Richard McKeon, Ph.D.
Newsletter Editor (2005) Jennifer Hartstein, Psy.D.
Nominations and Election Chair (2005) Alan (Lanny) Berman, Ph.D.  
Program Chair:  (2005)  Alec L. Miller, Psy.D.
Student Representative (2005)

SECTION VIII: ASSOC. OF MEDICAL SCHOOL PSYCHOLOGISTS

President (2004-06) Gerald Leventhal, Ph.D.
Past President: (2004-06) Richard Seime, Ph.D.
President-elect (2004-06)  Cheryl King, Ph.D.
Secretary (2004-06) Barbara Cubic, Ph.D.
Treasurer (2004-06)  Steve Tovian, Ph.D.
Division 12 Representative: (2004-06)  Danny Wedding, Ph.D.
Membership Chair (2005)
Nominations and Election Chair (2005)
Program Chair (2005):  Cheryl King, Ph.D.
Member-at-Large:  Jeff Baker, Ph.D., Carl Zimet, Ph.D.
Senior Advisors (2005):
AAMC CAS Rep: (2004-06) Barry Hong, Ph.D.
Task Force on Advocacy Group: Jeffrey Baker, Ph.D

SECTION IX: ASSESSMENT PSYCHOLOGY

President (2005) Janet R. Matthews, Ph.D., ABPP
President-elect (2005) David Lachar, Ph.D.
Past President (2005) Norman Abeles, Ph.D.
Secretary (2004-06) Lee H. Matthews, Ph.D.
Treasurer (2003-05) David Lachar, Ph.D.
Division 12 Representative:  (2005-07)  Norman Abeles, Ph.D.
Program Chair:  (2005)  Janet R. Matthews, Ph.D., ABPP
Membership Chair:  (2005) Irving B. Weiner, Ph.D.
Newsletter Editor:
Student Representative: (2005) Jessica Fole
(SECTION X: EARLY CAREER PSYCHOLOGISTS)

	


Appendix D:  Division 12 Journals and Publications
http://www.apa.org/divisions/div12/journals.html (Accessed July 6, 2006).
	
	

	


	THE CLINICAL PSYCHOLOGIST

	


	CLINICAL PSYCHOLOGY: SCIENCE AND PRACTICE

	


	New Book Series: ADVANCES IN PSYCHOTHERAPY– EVIDENCE-BASED PRACTICE 

	


	EMPIRICALLY SUPPORTED TREATMENT DOCUMENTS
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THE CLINICAL PSYCHOLOGIST 

A quarterly publication of The Society of Clinical Psychology (Division 12). The Clinical Psychologist communicates timely and thought-provoking information in the broad domain of clinical psychology to members of the Division. You will need Adobe Acrobat (free) to view these journals.
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CLINICAL PSYCHOLOGY: SCIENCE AND PRACTICE
This is the journal's complete online version. It is only available to Division 12 members. You will need to provide a username and password. Please note that this link will take you off of the Division 12 website. 
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ADVANCES IN PSYCHOTHERAPY– EVIDENCE-BASED PRACTICE 

New Book Series published 
by Hogrefe and Huber, Edited by Dr. Danny Wedding
Developed and edited in consultation with the Society for Clinical Psychology (APA Division 12)
Publication: Approximately 4 volumes per year, each approximately 80-100 pages. Volumes may be purchased individually or by subscription/standing order (minimum: 4 successive volumes)
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EMPIRICALLY SUPPORTED TREATMENT DOCUMENTS
Empirically Supported Treatment documents have been updated and are optimized for viewing online. 

View the updated EST documents
Click to download a PDF document: 

Training in and dissemination of empirically validated treatments
The initial report of the Chambless Task Force describing the development of criteria for empirically supported treatments and the first list of treatments reviewed by the TF that met these criteria.
Manuals for empirically validated treatments
A review by Sanderson and Woody of materials and resources available for training in empirically supported treatments. There is also a 1998 update of this list .
An update on empirically validated treatments
A second report from the Chambless Task Force describing additional thinking about the TF initiative and providing an expanded and re-organized list of treatments.
Update on empirically validated therapies
The final report from the Chambless Task Force with a third iteration of the treatment list that adds some areas previously underrepresented. 
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