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	PRESIDENT’S MESSAGE-DR. CHERYL BOYCE
Mentoring Series, Part I: PREVENTING MENTORING FATIGUE TO PRESERVE ETHNIC MINORITY CLINCAL PSYCHOLOGY

Cheryl A. Boyce, Ph.D. *
NIMH/NIH/DHHS 
The Clinical Psychology of Ethnic Minorities has a long tradition of mentoring through formal and informal networks. Despite these efforts, the need for mentoring has not decreased.  In fact indicators of recent racial/ethnic minority distributions of clinical psychologists and graduate study in general suggest that mentoring for ethnic minority psychologists could be increased.  While the increase of mentoring in ethnic minority clinical psychology is a laudable goal, there is something that may affect the future ability of mentors, and that is mentoring fatigue.  Qualified mentors with ethnic minority expertise are limited in number, overused and overwhelmed and can therefore suffer from mentoring fatigue. Mentors may have multiple roles for their mentees in science, education and practice, as well as needs for mentoring themselves.

There has been increased attention to health disparities in science and practice including the report by the U.S. surgeon general entitled, Mental Health: Culture, Race, and Ethnicity-A Supplement to Mental Health: A Report of the Surgeon General  (U.S. Department of Health and Human Services, 2001 see: www.surgeongeneral.gov <http://www.surgeongeneral.gov/> ) which was publicly released over 6 years ago at the American Psychological Association (APA) annual convention in San Francisco.  Professionals who have clinical and research experience in ethnic minority psychology have a unique and important role for mentoring to advance the aims of these efforts. Nonetheless, the increased initiatives on health disparities could increase mentoring fatigue for clinical psychologists who are uniquely skilled to guide others through science and practice.  When suffering from mentoring fatigue, mentors may be too tired to remember the potential for a mutually beneficial relationship for clinical psychological science and practice.  

Below are suggested strategies to prevent mentoring fatigue and give careful attention to preserve our precious resource of mentors for ethnic minority clinical psychology.

1. Define the scope of the mentoring relationship including roles, responsibilities, time, level of contact, and area of focus.   Clinical psychologists may have multiple areas of responsibility in science, education, practice and administration.  By defining the scope of mentoring, mentees will know what to expect and mentors can set limits and boundaries to ensure the provision of high quality mentoring.  For example, mentors may only have time to provide a one time limited mentoring contribution, such as reviewing a paper or advising on a difficult clinical case.  All levels of mentoring are valuable.  Small contributions taken together can increase the impact of culturally relevant psychology without burdening a few mentors.

2. Remember the reciprocal benefits of mentoring, and encourage both mentors and mentees to provide assistance to each other for clinical science and practice.  Mentees are often untapped as a resource for their mentors.  For example, mentees may provide up to date knowledge on science and practice issues for ethnic minority populations.  Junior mentees with more recent educational research and training may have advanced skills in current methodology and innovations on ethnic minority mental health research and translations to practice from the latest evidenced based treatments.

3. Build peer mentoring networks in ethnic minority psychology.  Peer mentoring can provide a level playing field for mentoring in terms of shared experiences, and level or depth of professional preparation  in a specific career stage.  Junior peers can serve as valuable resources for each other and identify career opportunities.  For example, peer mentors can share career struggles specific to the experience of ethnic minority psychologists and challenges for research and practice of ethnic minorities. Senior professionals also can benefit from peer mentoring support.   Establishing consortia and workgroups on selected research and clinical topics may provide formal networking structures to advance clinical science and practice in mental health disparities.  Models such as the Emerging Scholars Interdisciplinary Network  (http://www.emergingscholars.net ) and the Family Research Consortium IV have training institutes, discussion boards, and research groups to provide support for early scholars in health disparities.

4. Rewards for mentoring in ethnic minority psychology promote its importance and can encourage others to do the same.  Rewards for mentoring often come from satisfaction when a mentee achieves success.  Formal awards for mentoring allow mentors not only to gain well deserved recognition for their efforts, but also provide examples and encouragement for future mentors and mentees.  Division 12 currently bestows The Stanley Sue Award for Distinguished Contributions to Diversity in Clinical Psychology. Division 12, Section VI bestows two annual awards focused on mentoring and student accomplishments.  Dr. Melanie Domench-Rodriquez, Utah State University, Mentoring Awards serves as the 2007 Chair for the awards committee.  The Samuel M. Turner MENTOR (Minority Education, Nurturing, Training, Organizational advocacy, and Research) Award is presented to a psychology faculty member who has demonstrated a commitment to teaching and training psychologists to work more effectively with ethnic minority clinical populations in the focus areas of education and professional development; nurturing, training organizational advocacy, and/or research. The Dalmas A. Taylor Outstanding Student Research Award recognizes a clinical psychology graduate student who has produced exemplary research on the clinical psychology of ethnic minorities. 

As mentors continue their tireless efforts, it is important to protect against mentoring fatigue.  Mentors and mentees can share their scientific, educational and organizational knowledge, but also the best models for effective mentoring.  Through careful attention to rejuvenate and celebrate our mentors, ethnic minority psychology will continue to advance and meet the mental health needs of our diverse nation. Through careful attention to rejuvenate and celebrate our mentors, ethnic minority psychology will continue to advance and meet the mental health needs of the diverse nation. 
(*Views expressed are solely of the author and not those of the U.S. Government)
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	FOCUS ON MENTORING AT THE APA CONVENTION

Dr. Elizabeth MacKenzie (emackenz2003@yahoo.com), Private Practice, Seattle, Washington, has assembled an outstanding program for the section this year at the APA annual convention in August, 2007.  A special symposium will highlight the role of mentoring in honor of Dr. Rodney Clarke, a young mental health scholar who passed away at an untimely young age.  Even though he was early in his career, he had already established a track record for mentoring of high school, undergraduate to graduate students in his hometown of Detroit, Michigan and at Wayne State University.  Dr. Clark had received research funding from the National Institute of Mental Health since he was initially a participant in the NIMH Career Opportunities in Research as an undergraduate student at Morehouse College, graduate student at Duke University, and career research (K) and exploratory development (R21) grant as a professor.  Many were not aware that Dr. Clarke was also a valuable peer research mentor to ethnic minority psychologists who applied for their first research grants.  Dr. Clarke's mentor was Norman Anderson, Ph.D., CEO, APA who will chair this year's honorary symposia. Dr. Jessica Henderson-Daniels, Boston University, who is participating in leadership on mentoring within APA will also be participating in the session.  Sessions at APA will also include the Presidential symposia on evidence-based treatments for ethnic minorities.
Diversity Within Science and Practice of Clinical Psychology 

Session Type: Discussion
Building: Moscone Center:
Room Description: Room 3002
Room Location: Third Floor-West Building
Date: 08/18/2007
Time: 9:00AM - 9:50AM 

Rodney Clark Memorial Symposium for Early Career Clinical Science 

Session Type: Symposium
Building: Moscone Center:
Room Description: Room 303
Room Location: Esplanade Level-South Building
Date: 08/18/2007
Time: 2:00PM - 3:50PM 

Developmental Issues in Mental Health Disparities Research and Interventions 

Session Type: Invited Symposium
Building: Moscone Center:
Room Description: Room 3001
Room Location: Third Floor-West Building
Date: 08/19/2007
Time: 11:00AM - 11:50AM 
Committee on Diversity Report
January 27-28, 2007

 Seattle, WA

Asuncion Miteria Austria, PhD

 

We want to thank the Board for the passage of the Final Report and the approval of the motion that the report be sent to all committee chairs so that each committee can develop a strategy for implementation and action.

 

The Committee on Diversity (COD) Report also suggested that the Board review the recommendations twice yearly at the Midwinter Meeting and at the Annual Convention until 2008 for accountability and implementation.

 

The Committee on Diversity had a conference call on January 16th, in which we agreed that upon request committees and sections provide us an update regarding diversity implementation and action plans, which is consistent with the approved motion.  These reports may include progress, challenges, and needed resources.  We also acknowledged that revisions of the
recommendations include reference to sexual minorities.
 

Recommendations for Increasing Diversity within the American Psychological Association (APA) Division 12:  Society for Clinical Psychology

Recommendations, Goals and Action Items


Recommendation 1: Scientific Evidence and Dissemination 

Increase the attention to and endorsement of culturally congruent, empirically validated treatment strategies.  Increase dissemination of diversity throughout Division 12.

Goal 1.1:  Division 12 should not only adapt the language and principles of existing and future APA diversity guidelines but also develop research and training to implement them.  

Action Item 1.1a:  The Research and Training Committee should develop and implement research and training on these guidelines and the applications in clinical psychology and practice at all educational and practice levels.

Goal 1.2:  The effective implementation of diversity guidelines through procedures and practices is essential.

Action Item 1.2:  The Publications Committee should commission a ten year review of how the NIH Guidelines on Inclusion of Women and Minorities have influenced efficacy trials, effectiveness trials, and validity of clinical research psychology. The review should be completed for publication and dissemination.

Action Item 1.3: The Division should partner with the efforts of the “Decade of Behavior” to highlight multicultural contributions in clinical psychology and nominate ethnic minority scientists for the distinguished lecture series and publications.

Recommendation 2:  Journals and Publications

Increase the diversity of Division 12 sponsored publications and revise review criteria regarding the inclusion of diverse populations as standard operating procedure.
Goal 2.1:  Editorial boards and reviewers should include diversity.

Action Item 2.1a:  The Publications Committee of Division 12 should encourage all editors to use the Ethnic/Minority reviewer database created by the APA Publications and Communications Board.

Action Item 2.1b:  Division 12 should ensure that all editors and associate editors received copies of the Directory of Ethnic Minority Professionals In Psychology, Fourth Edition (2001) for reference.

Action Item 2.1c:  The Publications Committee should encourage members to submit their information to the Directory of Ethnic Minority Professionals in Psychology, Fourth Edition (2001) and establish a process to gather suggested editors, associate editors and reviewers for all journals and publications.

Goal 2.2: Special issues and special sections on science and practice should be considered annually to highlight diversity.

Action Item 2.2a:  The new book series should include multicultural issues in its contents and authors.

Action Item 2.2b:  The Publications Committee should consider annual special issues and sections in all journals.

Goal 2.3.: Sections of Division 12 are responsible for various newsletters, media and other publications.  All sections should be required to adopt similar recommendations for their publication practices as part of their bylaws and publication and communication standards and procedures.  

Action Item 2.3a:  Division 12 should require that all Sections also endorse similar guidance and principles on diversity for publications and communications.

Action Item 2.3b:  The Board of Division 12 should provide funds for cost sharing, additional pages for special sections, and/or special issues on health disparities.

Action Item 2.3c: A statement that describes the commitment of existing and new diversity policies, efforts, and commitments should be published in a note from the editor in all division journals.

Action item 2.3d:  The Publications Committee should establish review and evaluation criteria on the inclusion of racial ethnic minorities and women as appropriate for the area of science or practice.  If these criteria are not met, reviewers must indicate a justification for exclusion and how this affects the merit of the submission.

Goal 2.4:  Empirically supported treatments should include multicultural issues.

Division 12 has established a high standard for empirically supported treatments through several reports and reviews (See Appendix C: Division 12 Publications).  These empirically supported treatment documents are routinely updated.  Updates which address the evidence on effectiveness of empirically supported treatments for racial ethnic minorities benefit the science and practice of clinical psychology for all.  Updates should include information on diversity, including the status of current science and practice, innovation and future areas of promising clinical science and practice where additional evidence is needed.
Action Item 2.4a:  The Publications Committee should review existing documents for updated information on health disparities for these existing publications.  Based on the results of this review, updates or new research publications (including special sections and communications) should be commissioned and encouraged by editors of Division 12 and Sections.

Recommendation 3: Membership

Adapt new strategies to attract and retain new members who are early in their career and those who represent diverse populations; and reclaim former members from diverse populations who are either inactive in status or participation.

Goal 3.1:  Increase membership of racial ethnic populations through recruitment and retention. 

Action Item 3.1a:  The Membership Committee should review existing data on membership demographics in APA, Division 12, and State Psychological Associations; and APA OEMA references to develop an implementation plan for recruiting, retaining, and reclaiming racial ethnic minority members.


Action Item 3.1b: Determine the current membership of APA in clinical psychology and/or licensed who should be recruited for membership in Division 12 with special incentives for diversity.

Goal 3.2: Adapt new strategies to attract new members who are early in their career and those who represent diverse populations. 

Action Item 3.2a:  Section X and the Education and Training Committee should review exemplary early career programs to include diversity in planning for early career clinical psychology efforts in collaboration with the Fellowship and Membership Committees.  This may include recruitment of racial ethnic minorities in their early careers for the new section initiatives related early career psychologists.  

Action Item 3.2b:  The Education and Training Committee of Division 12 should review exemplary mentoring programs and establish a mentoring program for early career psychologists in clinical psychology in collaboration with the Fellowship and Membership Committees.  The Board should designate funds for meetings annually for the mentors and mentees at the APA annual convention and/or mid-winter meeting.

Action Item 3.2c:  Membership recruitment should include outreach to the psychology associations with racial ethnic minority constituencies including:  Association for Black Psychologists (ABPsi), National Latina/Latino Psychology Association (NLPA), Asian American Psychology Association (AAPA), and Society for Indian Psychologist (SIP).

Goal 3.3: Increase diversity profile at future APA conventions.

Action Item 3.3a:  The program committee should design a plan for increased convention visibility to communicate to minority scholars and other practitioners who are not members that Div 12 is truly committed to diversity-related issues. 

Recommendation 4: Leadership

The face of  Division 12 represented by its leadership should include diverse populations through active recruitment of clinical psychologists for top leadership positions within the Division, on committees, boards, council, and any other decision making group. 


Goal 4.1: The face of the Division represented by its leadership should include diverse populations, including the council of representatives. 

Action Item 4.1a: Division 12 should continue to use the APA incentives and partner for additional benefits.

Goal 4.2: Election slates should be organized so that ethnic and culturally diverse people are well prepared and positioned for office to have an opportunity to win.  

Action item 4.2a:  Election slates should be organized so that at least two or more minority/diversity candidates compete for positions on the Board of Directors and Standing Committees.  

Recommendation 5:  Awards and Recognitions for Excellence in Science and Practice

Increase diversity in award recipients and in the research conducted.
Goal 5.1:  Add inclusive language and increase recruitment for diversity among all Division 12 Awards.


Action Item 5.1a:  The Awards Committee should adopt an inclusive language statement that: “Ethnic minorities, women and underrepresented groups are especially encouraged to apply” for all division and section awards.


Action Item 5.1b:  The Memberships and Awards Committees should develop an outreach plan from the division and section awards committees for recruitment of diverse applicants and/or health disparities for all awards.  
Goal 5.2:  Establish New Research Awards for Diversity

Action Item 5.2a:  The Awards Committee should develop a new research award for diversity entitled “Innovative Culturally Congruent Interventions” for communities of color with the new inclusive and recruitment principles and procedures of Recommendation 1.1 commencing in 2007. 

Action Item 5.2b: The Board and Awards Committee should encourage new diversity research awards on health disparities among all sections of Division 12 through fiscal incentives such as cost-sharing for the honoraria of these awards.  

----------------------------------------------------
UPDATE on Division 12 COMMITTEE ON DIVERSITY

The Division 12 Committee on Diversity has strong representation from the membership of Division 12, Section VI.  Dr. Gail Wyatt, UCLA served as Chair from 2006.  For 2007,  Dr. Siony Austria, Cardinal Stritch University has assumed the role of chair.  Other members include Dr. Stanley Huey, UC-Santa Barbara; Dr. Steven Lopez, UCLA; Dr. Guillermo Bernal, University of Puerto Rico; and Dr. Cheryl Boyce, NIMH.

At the January Mid-winter meeting of Division 12 in 2006,  a report was released from the Committee on Diversity, Recommendations for Increasing Diversity within the American Psychological Association (APA) Division 12:  Society for Clinical Psychology.  The Board of Division 12 voted to accept the report and ask for implementation.  In January, 2007 responses and implementation plans from Division 12 and their corresponding board, committees and sections were anticipated.   There were 5 key recommendations to increase diversity in science and practice by the Committee on Diversity.  Sections, boards and committees have been asked to respond to the recommendations and describe plans to implement them in their future plans.  Members should send comments and suggestions on implementation for the recommendations within Division 12, Section VI to the secretary Georgette Hardy DeJesus, PhD for consideration by the executive committee.

----------------------------------------------------

Election of 2007 Officers

Congratulations to the following officers of Section VI elected at our last elections.  
PRESIDENT-ELECT (2007)

Eduardo Morales 
TREASURER (2007-09)

Helen Pratt 

RERESENTATIVE TO DIVISION 12 BOARD (2007-2009)
Toy Caldwell Colbert

Thanks to all our colleagues who ran for office.   

Thanks also to those who actively participated by voting in the election of our officers.

Respectfully submitted,

Asuncion Miteria Austria, PhD

Chair, 2006 Nominations and Elections

----------------------------------------------------
ANNOUNCEMENTS
Austria Receives APA Presidential Citation 

Dr. Asuncion Miteria Austria received the 2007 Distinguished Elder/Senior Psychologist Award at the National Multicultural Conference and Summit (NMCS) held in Seattle, Washington, January 24-26 for her “pioneering work and years of distinguished service that has laid the path for those who walk behind her.”

 

The American Psychological Association Presidential Citation reads, “For her lifelong devotion to multiculturalism reflected in all of her work in psychology.  Through her commitment to issues for women and ethnic minorities, Dr. Asuncion Miteria Austria has advocated, without hesitation, on controversial issues to propel the diversity and social justice agenda within psychology as well as within the community.  Dr. Austria has worked tirelessly to raise awareness and knowledge of the Filipino experience in the United States.  She has dedicated her professional life to education, mentoring, and advocacy for social justice.  Through her teachings, numerous publications, and presentations, she gives voice to those who have none.” 

 
Austria Receives prestigious Award for Distinguished Leadership for Women in Psychology

The American Psychological Association's Committee on Women in Psychology presented the 2006 prestigious Awards for Distinguished Leadership for Women in Psychology to Asuncion Miteria Austria, PhD, in recognition of her substantial contributions to women in psychology, in service provision, scholarship, public interest, and service to psychology, and her longstanding influence on women’s issues and status.  The award was presented at the 2006 Annual American Psychological Association Convention in New Orleans. 

-------------------------------------------------------------------
7th Annual Diversity Challenge at Boston College
Race and Culture Intersections in Scientific Research and Mental
Health Service Delivery for Children, Adolescents, and Families
October 2007
Call for Proposals
http://www.bc.edu/isprc
 
----------------------------------------------------
Newsletter Submission Guidelines

Have any newsworthy information of interest to our Section membership?  Tell us about your activities, or discuss an issue relevant to the clinical psychology of ethnic minorities.  Let us know when a colleague or you have received an award or recognition.

1)
Fall edition:                    
        September 30


Spring edition: 


        February 28


Special Convention Edition:        June 30

2)
Submissions may be edited for consistency, length, redundancy, and format.

3)
Officer reports will be limited to 3 paragraphs or a half page; President’s report will be limited to a full page; all other articles will be limited to a full page or less with references.  

4)
Submissions should be sent copy ready, preferably on disk in Word 6.0 or less, or via E-mail on an ASCII file to newsletter editors, Guerda Nicolas (nicolagu@bc.edu) and Anabel Bejarano (anabelbejarano2002@yahoo.com).

5)
No submissions will be accepted after the deadline.
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EXECUTIVE COMMITTEE- Contact information

President

Cheryl A. Boyce, PhD (1-1-07 to 12-31-07)

Division of Pediatric Translational Research and Treatment Development

National Institute of Mental Health/NIH/DHHS   

6001 Executive Blvd.

Rockville, MD 20852

cboyce@mail.nih.gov
President-Elect

Eduardo Morales (8-21-07 to 12-31-07)
Professor of the PhD Clinical Program

California School of Professional Psychology-San Francisco (CSPP-SF)

Alliant International University

3129 Mission Street #1

San Francisco, CA  94110

DrEMorales@aol.com 

Immediate Past President 

Steven E. James, PhD (1-1-06 to 12-31-06)
10 Fairfield Drive

East Sandwich, MA 02537

Tel.:  978-815-2480

jamess@goddard.edu 

Secretary 

Georgette Hardy DeJesus, PsyD (1-1-05 to 12-31-07)
University of Maryland

College Park, Md. 20742

Tel.: (301) 405-6780

dejesus@umd.edu
Treasurer 

Helen Pratt, PhD (1-01-07 to 12-31-09)

Pediatrics Program 

Michigan State University

Kalamazoo Center of Medical Studies

1000 Oakland Drive

Kalamazoo, MI 49008

Tel.: 269-337-6450

Pratt@kcms.msu.edu
Representative to Division 12 (1-1-04 to 12-31-06)
A. Toy Caldwell-Colbert, Ph.D., ABPP

2703 Unicorn Lane NW

Washington, DC  20015

Tel.: (202) 202-856-1747

Cell: 202-441-2790

caldwellcolbert@yahoo.com
Program Chair (1-1-07 to 12-31-07)
Elizabeth MacKenzie, PhD

Private Practice, Seattle, Washington

emachenzie2003@yahoo.com

----------------------------------------------------
Membership Application

I wish to join/renew membership in APA Division 12 (Clinical Psychology) 

Section VI: The Clinical Psychology of Ethnic Minorities

Enclosed are my dues of U.S. $15.00 (U.S. $5.00 for students)
Name:  












Institution:  












Address:  












Phone:  (      )





Fax:  (      )





E-mail Address:  











_____Please list me as a licensed psychologist these specialty areas on the website: 

                  ____child ____adolescent_____adult______marital/family

                 ______other (please list_________________________)

Membership Status for which I am applying:



 Member, Section VI, Division 12 
_____
 Student, Member, Division 12



 Non-APA member (Section Affiliate) 

____Member of APA, not Division 12



 Student, not Division 12



If student, indicate training program currently enrolled in: 





Personal Information (Optional)

Gender:  




Ethnicity: 
____
Area(s) of Concentration:  



__________
(Optional for students) Please rank order 3 main issues/areas of concern for you in your program:

  Financial support



  Availability of faculty mentors 


  Support to pursue research topic

   Curriculum


   Availability of supportive environment for ethnic minority students and faculty (e.g., department's commitment to recruitment and retention, opportunities to participate in committees to address program issues).

Please check:


  I am interested in being mentored by a Section 6 member. 

______   I am interested in mentoring a student member.

______  Both
Make checks payable to: APA Division 12, Section VI

Send to: Mia Smith Bynum, Ph.D., Department of Psychological Sciences, Purdue University,

703 Third St., West Lafayette, IN 47907

Why not surprise a fellow student or friend with a one-year gift membership to Section VI?  Membership includes a subscription to the Section’s Newsletter and invitation to sponsored programs during the APA convention. Student membership is only $5 and regular membership is $15.  Contact Membership Chair: J Contact Membership Chair: Mia Smith Bynum, Ph.D. by e-mail at msbynum@psych.purdue.edu or by phone at (765) 494-6996.
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