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Bylaws

Society for the Psychology of Women
Division 35 of the
American Psychological Association

August 2000

Article | - Name and Purpose

1. The name of this ganization shall be the Society for the Psychologyoimen, Division 35 of thAmerican Psy
chologicalAssociation.

2. Purposes:

* promotedeministresearchtheories educationandpracticetowardunderstandingndimprovingthelives of girls
andwomenin all their diversities.

* encouragescholarshipon the socialconstructiorof genderrelationsacrossmulticultural contexts andappliesits
scholarshigo transformingthe scientificknowledgebaseandpracticeof psychology

* advocatesctiontowardpublic policiesthatadvancesqualityandsocialjustice,and seeksto empowerwomenin
community national,andgloballeadership.

* welcomesstudentmembersandaffiliates.

» offers SectionOne: Psychologyof Black Women,Section3 Concernsof HispanicWomenSection4, Sectionof
LesbianandBisexualWomen&lssuesandSection5 Concernof AsianWomen.



* publishesThe Psychology of Women Quarterly, ajournal of researchtheory andreviews,and The Feminist Psy-
chologist, for thememberof the societyO

Article 1l - Membership

1. Membership of the Society shall include four classes, viz., Fellows, MeAbsogjates andffiliates. The re
quirements for these classes shall be those provided Byihes of theAPA except as noted belowll applications

for membership must present evidence, satisfactory to the Society membership, of accomplishment, participation, or
sustained interest in furthering the goals of the Saciety

2. In the case diffiliates, andAssociates or Members of tA€A applying for Society membership in the same status
held in theAPA, they may be submitted to the Society by unanimous vote of the Membership Committee subject to ap
proval of the Society at its annual business meeting.

3. In the case of Members being nominated for Fellowship in the Society for the Psychdmperi, evidence must
be presented of unusual and outstanding contributions to the research and study of Alloraedidates for Fellow
must be endorsed by at least one Fellow of the Society

4. Fellows and Members shall have the right to vassociate andffiliate members shall have equal voting rights
with members on all matters and decisions of the Society for which they are eligibl&BAd®aws.

[NOTE: Associate members are not eligible to participate in the election of Society Representativa®AoGbencil
of Representatives until they have béasociate members 8fPA for five consecutive yearg\ffiliate members are not
eligible unde’APA Bylaws to participate in the election of Society RepresentativA$AoCouncil.]

5. The minimum membership dues are set by the Council of Representatives and paid to the Sbkefydmy the
members@nnual assessmenidditional dues or assessments may be imposed by vote of the Society

Article Il - Officers

1. The oficers of the Society shall consist of a SociPtgsident, President-Elect, Past President, a Secretary, and a
Treasurer. Each shall perform the usual duties of the respectfiee@ind specific duties provided elsewhere in these
Bylaws or assigned by the Executive Committdde Society President, President-Elect, and Past President shall serve
for a one year period, the Secretary for a two-year period, affdehsurer for a three-year period.

2. There shall be Society Representatives taCbsencil of Representatives of theAPA in numbers permitted by the
Bylaws of theAPA, who shall be elected for terms of three years, the terms being staggered in such a manner as to pro
vide continuity in representation on the Council.

3. There shall be a representative to the Executive Committee elected from Assacigte and Affiliated Profes-
sional members.This is an elected fife with a two-year termThe representative must be eithelA@sociate member
or anAffiliated Professional member of the Society

4. There shall be a representative to the Executive Committee elected from Stwdarg Affiliate members.This is
an elected dice with a two-year termThe representative must be a Studffitiate of the Society and will chair a
student committee of the Society

5. Candidates for @i€e in the Society shall be Fellows or Members of the Saci#ith the exception of th@&reasurer
who shall be elected by the Executive Committeficers and Society Representatives shall be elected by preferential
mail ballot to members.

6. In the case of a vacancy in an electdidafthe Executive Committee shall select a replacement to serve until the
next regular election.

Article IV - Committees



1. The Committees of the Society shall consist of such standing committees as may be providedBpiuthreand
such special committees as may be established by the Executive Committee. In accordamtielevithSection 7 of
the Bylaws of theAPA, all committees shall be subject to review byAlRA Board of Directors.

2. The President, the Past President, the President-Elect, the Secretary, the Treasurer, the Associate Representa-
tive, the Affiliate Representative, the Society Representatives to APA Council, and the Presidents of the Sections
shall constitute the Executive Committee.

3. The Executive Committee shall have general supervision of fdiesadf the Societyperforming the duties and abid

ing by the limitations specified in theBelaws. Actions of the Executive Committeef@fting Society policy are subject

to approval by majority vote of the members votifidne voting on such matters shall be conducted at an annual meet

ing or by special mail ballots as decided by the Executive Committee. In the case of actions taken at the annual meeting,
a special mail ballot to review such actions may be requested by fifty (50) members of the Badedyly stated re

guest based on the issues concerned in the actions shall be sent to the President within thirty (30) days following the an
nual meeting.The ballot, accompanied by pro and con statements of the issue, shall be circulated to the membership of
the Society

4. A Membership and Recruitment Committee, with the Chairperson named by the Society President, shall be appointed
to serve a two-year term. It shall be the responsibility of this Committee to secure and review evidence concerning the
qualifications of all candidates for membership or changes in membership status in the Society and to recruit new mem
bers for the Society

5. A five-person Fellow Selection Committee comprised of three (3) Fellows of the Society and two (2) Members whose
interests difier and represent those of the membership shall be appointed for terms of three (I)heéeans shall be
staggered to provide continuity in representation.

The Fellow Selection Committee shall review all nominees received from the membership. Nominees receiving the en
dorsement of the majority of member of the Fellow Selection Committee shall be forwardeAr thiembership
Committee.All nominees for Fellow status in the Society shall be informed in writing of the decision of the Committee.

6. A Nominations and Governance Committee, with the Chairperson named by the Society President, shall be appointed
annually The Nominations and Governance Committee shall secure nominations by mail ballot from the members and
shall ascertain whether the nominees are qualified and willing to serve if elébtedst of nominees shall be reported

to APA Central Ofice for inclusion in the election ballot issuedA¥A at a date specified Y PA. The Nominations

and Governance Committee shall make a preferential count of the election ballots and report the results to the Central
Office of APA via the Society Secretary

The Chair of the Committee shall be appointed annually by the Society PreJiHlerRast President of the Society shall
be a member of the Nominations and Governance Commitiditional members shall be recruited by the Chair

7.An APA Program Committee, with the Chairperson named by the Society President, shall be appointed &hisually
Committee shall plan the professional program of the Socieghall seek to coordinate its programs with, and patrtici
pate in, the program of t#&PA. There shall be two Chairpersons, each serving two-year staggered Témns.
President-Elect shall select the one serving during her term.

8. The Publications Committee shall be responsible for recommending policies regarding the establishment and man
agement of publication activities for the Socie§pecifically the Publications Committee will make recommendations

to the Executive Committee concerning the terms of publishing contracts and agreements, the appointments of Editors
and Editorial Boards, and the specifications of policies other than editorial. Members of this Committee shall be ap
pointed by the President and serve for three (3) years with terms staggered to provide continuity

10. This Section of Lesbian and Bisexisbmen®Issues, has been created (Section Fduns
Section has rights as those of Section One and Sddtree; Section NOTE: Sectidnvo has been
dropped because of low membership subscriptions. Section Five needs to be added

11. There shall be aAwards Committee to consolidate various award ar€ae. Committee will have the tasks of re
porting to theAugust Executive Committee meeting and planning for funding ongoing awards. Members of this com
mittee shall include the chairs of the Sherif award, the psychotherapy research award, the Sectiondomni&iack



award, and a representative from the Hisfitagk Force.The President shall appoint the chair of the Committémre

will be a CarolyriWood SherifAward, honoring her contributions in teaching, mentoring and reseahemne will be an

Award for Research dWomen in Psychotherapy given for the best unpublished paper on this topic presented during the
year

12. There shall be a Finance Committee to oversee the finarfeimbaff the SocietyThe members of the Committee

shall include the SecretamheTreasurerthe President, the President-Elect, the Past President, the Chair of the- Publica
tions Committee, and two additional members to be selected by the Society Prédigeietrms of the appointed mem
bers shall be two years, with the appointments staggered to provide continuity

13. Fellows, Member#éssociates, andffiliates may serve on and/or chair committees.

14. There shall be a Continuing Education Committ€keere shall be two Chairpersons, each serving two-year stag
gered termsThe President-Elect shall select the one serving during her term.

15. There shall be a Society representative to the Liaison/Consultation GroupA&#ti@ffice of Professional Practice

(OPP) . This person shall be appointed by the Society President in consultation with the President of the Section on
Clinical Training and PracticeThis person shall be a member of &RA who pays the special assessment for Licensed
Health Service Providers. If more than one seat on the Liaison/Consultation Group is allocated to the Society in a year
as a result of favorable ballot allocation, at least one of the two representatives shall be an ethnic minority psychologist
who pays the special assessment for Licensed Health Service ProVidengpresentative(s) shall serve for a term of

one (1) yeagrand may be reappointed for up to three (3) years.

16. There shall be a Heritage Committee to document the roles of women in psychologyAsmeéiilcan Psychologi
calAssociation, as well as select the winner of the Herifaiggrd. The Committee shall include the chain archivist
appointed by the President for a minimum of three (3) years, and a Héwtag#s chair The terms of these three (3)
people shall be staggered.

17. There shall be a Committee on Global/International Perspectives on the Psychamgyeri with the Chairperson
appointed annually by the President of the Soci€he Committee will propose and implement an agenda reflecting
substantive issues in the lives of women and girls across global contexts and explore connections between how these
issues are addressed by US feminist psychologists and feminist and other psychologists and social/behavioral scientists/
practitioners in various countries and regions of the world.

18. There shall be a Standing Committee on Studéfatirs of the Society It will be chaired by the elected Studévfit

filiate RepresentativeAll student afiliates will automatically become members of this standing committee upon joining
the Societyand during the term of their educatiorhe committee is chged with identifying the needs of Studéit

filiates and communicating them to the Society

19. The Society shall establish a Committee on Feminist ProfesJiamiaing and PracticeThe Committee shall

have as specific goals to develop and support feminist perspectives and projects orféstingstedining in and the

practice of professional psycholqdg create and/or support products which describe and advance the implementation
of those perspectives, and to monitor and advocate for those perspectives with decision-making bodies inside and out
side of theAPA, especially the Practice Directorate and the Education Directorate.

20. There shall be a Committee on Early Career Psychologists. (motion 06-1)

21.A new section oAsianAmericanWomen®concerns has qualified for a Section, Section 5
(2008)

22.The Executive Committee is comprised of the followifige President, the Past President, the
President-Elect, the SecretatlyeTreasurertheAssociate Representative, thHiliate Representa
tive, the Society RepresentativesiteA Council, and the Presidents of the Sections shall constitute
the Executive Committee.



Article V - Sections
1. The Society shall establish a Section on the Psychology of Blaoken. (Section One)

a. The Section shall have as specific goals to increase the scientific understanding of those aspects of culture and
class which pertain to the psychology of Black women, and to increase the quality of education and training in
the psychology of Black women.

b. The Section shall be disestablished if membership falls below one percent (1%) of the Society membership for
two (2) consecutive years.

2. The Society shall establish a Section on Latina Issues (Sé&ttier). (motion 2-10; by-laws change approved 8/02,
motion 02-13)

a. The Section shall have as specific goals to develop feminist approaches to the concerns of Latinas/Hispanic
women.

b. The Section shall be disestablished if membership falls below one percent (1%) of the Society membership
for two (2) consecutive years.

3. The Society shall establish a Section Lesbian and Bis&omen®Issues (Section Four). (motion 2-10; by-laws
change approved 8/02, motion 02-13)

a. The Section shall have as specific goals to develop feminist approaches to the concerns of Lesbian and
bisexual women.

b. The Section shall be disestablished if membership falls below one percent (1%) of the Society membership
for two (2) consecutive years.

4. The Society shall establish a SectionrAsimnAmericanWomen@concerns (Section Five)
need specific language

Article VI - Activities

1. The annual meeting of the Society shall take place during the annual conventioARA tlamd in the same locality

for the transaction of business, the presentation of scientific papers, and the discussion of professional matters in the
field of the Society's interesThe Society shall seek to coordinate its program with, and participate in, the program of
the APA.

2. The Society may issue a newsletgejournal or other publications for purposes of coordinating and sharing news or
for other purposes.

Article VII - Amendments

1. TheseBylaws may be amended by two-thirds (2/3) vote of the members who reply to a mail ballot of the total Society
membership provided the replies number at least two hundred (200) or one-fourth (1/4) of the total Society membership,
whichever number is smaller

Article VIII - Dissolution

1. Inthe event that the Society for the Psychologiaen of theAmerican Psychologica#issociation ceases to exist
or dissolves, all assets shall be transferred tds$kseciation foMomen in Psychology

Article IX - Rules of Order

1. The Society shall follow R. E. KeeseY®dern Parliamentary Procedure as its rules of order



Table 1: Society for the Psychology of Women Governance

Executive Committee (EC, voting members)
President (elected by Society members)

President-Elect (elected by Society members)

Past President (elected by Society members)

Secretary (elected by Society members)

Treasurer (elected by Executive Committee)

Representatives (elected by Society members)
Representatives #PA Council
Associate/Professional Representative
StudentAffiliate Representative
Section President(s) (elected by Section members)

Standing Committees
Membership and Recruitment (Chair appointed to a two-year term by the President)

Fellow Selection (Chair is selected annually by the President from among the Fellows on the Committee)
Nominations and Governance

Nominations and Elections (Chair appointed annually by the President)
Governance (Chair appointed annually by the President)
APA Program (There shall be two Chairpersons, each serving two-year staggered terms.)

The President-Elect shall select the one serving during her term.)
Publications and Products (Co-Chaired by the Past President and previous Past President)
Psychology of Women Quarterly Editor
Feminist Psychologist Editor
Book Series Editor

Awards (Chair appointed annually by the President)

CarolynWood Sherif Memorial Lectureship

Researckward on Psychotherapy withomen

Association foMVomen in Psychology/Division 35 Student Research Prize

Barbara StrudlewallstonAward for the Representation of Underrepresented Groups in the Publication
Process

Graduate Studertward Focusing on the Psychology of Blatkmen

HeritageAwards (Staggered in five areas of achievement;
APA ServiceAward ;Practicéward PolicyAward andTeaching)

Florence L. Geis Foundatidward

Janet Shibley Hyde Student Research Grants

Mary RothWalsh Psychology dVomenTeachingAward (co-chairs with staggered terms)

Sue RosenbgrzalkAward

Sandra Schwarfgangri Memorial DissertatioAward

Strickland-Daniel Distinguished Mentoridgvard

Carolyn Paytoward (sponsored by Section 1)

Laura S. Browward (sponsored by Section 4)

Hispanic/Latina Scholar award (sponsored by Section 3)

Finance Chair is not specified in theylaws)
Investment

Continuing Education (Chair appointed for a two year term by the President; a co-chair is appointed for a two-
year term on a staggered basis.)
Heritage Committee({hair is specified in th8ylaws, President)
Archivist

HeritageAwards Chair
Global/International Perspectives on the Psycholodg¥ahen (Chair appointed annually by the President)

Feminist Professiondlraining and Practice (Chair appointed annually by the President)
Early Career Psychologists
Reproductive Issues



Adolescent Girls

Special Committee(s) (Chair(s) of committees created by Executive Committee)
Update Handbook committee
Sections (officers elected by members of the section)
I: Psychology of BlackMomen
II: Feminist Practice (dropped membership requirement)
lll: Concerns of HispanigVomen
IV: Lesbian and Bisexuslomen®Issues
V. AsianAmericanWomen Concerns pending membership vote)
Task Forces (topics and chairs selected annually by President)
Monitors and Liaisons (appointed annually by the President)
APA
Other Oganizations
Committee Appointments (EC approved 07/18/08)

1. All appointments shall be for a one year period, unless specified otherwise in the Handbook

2. Committee chairs may serve a maximum of two consecutive years. The decision to make a reap-
pointment is the prerogative of the President-Elect. Committee chairs may remain as a commit-
tee member after serving as chair.

3. All committees should have at least four members who are appointed by Committee Chair in
consultation with the President or President-Elect, unless specified otherwise in the Handbook.
Interest in membership on committees should be advertised and list of members of all commit-
tees should be available on the website.

4. The President may appoint a co-chair for any committee. Committee chairs are encouraged to
discuss this with the President at the time of appointment. It is NOT assumed that n co-chairs
are being mentored to become the chair. However, the President is encouraged to discuss an ap-
pointed co-chair with the President=Elect in order to assume continuity and other issues.

Handbook
Society for the Psychology of Women
Division 35 of the

American Psychological Association

PREFACE

The formal rules and regulations of Society for the Psycholo@yoofien, Division 35 of thAmerican Psycho
logical Association, are set down in tBelaws. The purpose of thiflandbook is to augment the formal rules with fur
ther detail about the operations of the Society that have been developed by conventémilitate finding of relevant
policies and procedures, the descriptions intthedbook are ordered for consistency with BBgaws. Relevant mo
tions from Executive Committee meetings are included as footnotes. Each motion,gmlioysolution is preceded by
the year and the order in which it occurréd.the end of each motion, policgnd resolution is the date of the meeting at
which the vote took place. For example, 79-2 was the second motion in the calendar year 1979; action on the motion
was completed on September 1, 19A8.motions are included in th&ppendix at the end of thiéandbook for easy
reference. (It should be noted that the name of the Socfatialbf changed in 1999. Some of the documentation in
this Handbook includes quotation ofiofal motions and policies that included the words ODivisionO and ODivision 35;0
in such instances, the earlier terms are preserWtigrever possible, procedures and duties ficess and committees
are delineated with an annual timetable. It was felt that this information would be especially useful to those assuming
new roles in the Society

Those who serve the Society should feel bound only by those rules stated)ifutte not the procedures de
scribed in thedandbook. Revisions and updates of tHendbook reflect the evolution of the Societfgvery efort has
been made to provide comprehensive information; if there are omissions, we ask that we be informed so that future re
cords can be complete.

PURPOSE OF THE SOCIETY FOR THE PSYCHOLOGY OF WOMEN



The Society for the Psychology \6fomen, Division 35 of thAmerican Psychologic#issociation, was estab
lished in 1973.As per itsBylaws, the Society

Promotedeminist researchtheories,educationand practicetoward understandingndimproving the lives of
girls andwomenin all their diversities.

Encouragescholarshipn the socialconstructionof genderrelationsacrossmulticultural contexts andapplies
its scholarshifo transformingthe scientificknowledgebaseandpracticeof psychology

Advocatesactiontowardpublic policiesthatadvanceequalityandsocialjustice,and seekso empowernwomen
in community national,andgloballeadership.

Welcomesstudentmembersandaffiliates.

Offers SectionOne:Psychologyof Black Women.

PublishesThe Psychology of Women Quarterly, a journal of researchtheory andreviews,and The Feminist
Psychologist, for themembersf the societyO

The Society is devoted to providing amganizational base for all feminists, women and men of all national
origins, who are interested in teaching, research or practice in the psychology of Wdrae3ociety recognizes that an
integral part of its goal is the understanding of women's diverse experiences as a result of various factors, including eth
nicity, culture, language, socioeconomic status, age, and sexual orientation.

Diversity of approaches and interests is encouraged among the membership of the Besesych, theory
development, teaching, clinical service delivgrglicy formation, and other applications are important in addressing the
problems of women in the worldlhe Society provides a forum for the development of a comprehensive approach to
understanding women's psychological and social realities. It also facilitates the presentation of women's studies results
to the lager community of psychologists, to potential consumers, and to public policy m@ker&ociety recognizes
the importance of minority representation and works to support its develophtenactivities of the Society also-en
courage the recognition of the importance of women psychologists and of work on the psychology of women.

MEMBERSHIP
The Society for the Psychology Women welcomes the membership of all people supportive of its goals.

The categories of Fellgwlember andAssociate are consistent with the classes of membership within the
American Psychologic#issociation (AR) as described in the 1994 amendment toAiR& Bylaws:
Members of thé\ssociation shall be persons who are interested in the advancement of psychology as a
science and as a profession and who have met the standards describedheld@signation Member
as used in these Bylaws shall be deemed to include Fellows, except where there is an express provision
to the contrary The requirements for election as a Member may be waived by the Membership Com
mittee, in special cases, for persons of distinction in fields other than psychology

The minimum standard for election to Member status shall be the receipt of the doctoral degree based
in part upon a psychological dissertation, or the doctoral degree based on other evidence of proficiency
in psychological scholarship from a program primarily psychological in content and conferred by a
graduate or professional school that is regionally accredited, or that has achieved such accreditation
within five years of the year the doctoral degree was granted, or one of equivalent standing outside the
United States. Candidates for Member status shall be engaged in study or professional work that is
primarily psychological in nature.O (p.2)

In addition, the Society has affiliate membership status.

1. Fellow Fellows are Members 8fPA who have been recommended by their Society for recognition of their
unusual and outstanding contribution or performance in psycholegiiows must have been Member#\8A for one
full year, have at least five years of acceptable experience beyond their doctorates in psyahdlbgyMembers of the
Society

2. Regular andssociate Members. Regular ahssociate Members must hold comparable statd$m as
stated iMPA's Bylaws. Regular andssociate Members may be elected to Society membership once atybartime
of the Society's annual meetingccording to theAPA Bylaws (Amended 1994),

Associate members shall be persons who are interested in the advancement of psychology as a science and as a
profession and who have met the standards described. b&dsaciate members may not vote or holiicefin
theAssociation, but shall be entitled to all rights and privileges oAfiseciation not specifically denied them in

these Bylaws.



The minimum standard for electionAssociate member status shall be (a) completion of at least 2 years of
graduate work in psychology in a regionally accredited graduate or professional school; or (b) the deagts

in psychology from a regionally accredited graduate or professional school plus a year of acceptable experience in
professional work that is psychological in nature. Candidatesskwciate member status shall be engaged in
professional or graduate work that is primarily psychological in nature.O (p. 3)

Membership becomesfettive the following Januargontingent upon payment of the Society assessment and
APA dues. Subscriptions to tieychology of Women Quarterly and theFeminist Psychologist are included in the
membership dues. Regular akgkociate Members of the Society participate and vote in SocietyRkdfairs.

3. Affiliate Members.Affiliate members are student member&BA or persons who do not belong”ABA but
have an interest in the psychology of woméffiliate members assume payment of Society dues for which they are
billed annually Subscriptions to thBsychology of Women Quarterly and theeminist Psychologist are included in the
membership duesAffiliates may not participate ilPA elections. (See ©O¥hg PrivilegesO for more information.)

Procedure for Membership

1. Fellow Nominations for Fellowship are made by members of the Society upon presentation of evidence of
unusual and outstanding contributions to the research and study of women. Candidates for Fellow must be endorsed by
at least one Fellow of the Societiominations for Fellow are reviewed by the Fellow Selection Committee, and the
names of applicants endorsed by the Committee are then senfRAtiembership Committee.

2. MemberAssociate, andffiliate. To join the Societyapplicants complete the MembersAjgplication
Form, available from the membership chdihe application information includes name, addresikeofind home tele
phone numbers, desired level of membership, and interest in joining the Section on the PsychologwddrBéatk
Task Force osianWomen,Task Force on NativAmericanWomen, the Section on Hispaméomen, and the Section
on Lesbian and Bisexual Issues. Completed application forms are sent to the membership with checks for dues for the
current calendar yealNew members receive back issues ofRbwinist Psychologist andPsychology of Women Quar-
terly. Regular andssociate members will have the same voting privilegeéd fidate members during the application
year Membership is for the calendar yeAfter the application yeaRegular andssociate members will be billed for
Society dues on the annudPA dues statement aidfiliate members will be billed each fall for renewal. Subscriptions
to thePsychology of Women Quarterly and th&eminist Psychologist are included in the membership dues.

Section Membership

The Society has established a Section on the Psychology of\Btanlken. Membership in the Section is sepa
rate from membership in the Socieity that Section members need not be members of the Sacittg same way that
Society members need not be membesR#. Persons wishing to join the Section should contact the Membership
chair of the Section.

The Society has established a Section on Concerns of Higdanmen. Membership in the Section is separate
from membership in the Sociein that Section members need not be members of the Sacitig same way that So
ciety members need not be memberaA. Persons wishing to join the Section should contact the Membership chair
of the Section.

The Society has established a Section on Lesbian and Bistaoman®Issues. Membership in the Section is
separate from membership in the Sogigtythat Section members need not be members of the Sacitdtg same way
that Society members need not be membefd?Af Persons wishing to join the Section should contact the Membership
chair of the Section

Dues

Minimum membership dues for Members d@wbociates are set by tA€A Council of Representatives and
paid to the Society by th&ssociation from MembersfidAssociates@nnual dues assessmerifhie Society also as
sesses additional dues at levels determined by vote of the Sddietassessment, billed as parABA dues, includes
the costs of subscriptions to tReychology of Women Quarterly and to theFeminist Psychologist. Only after a Member
or Associate becomes arfiofal member of the Society will the dues assessment &Bfinclude the Society dues.

Dues forAffiliates are billed in October of each year and are payable before the following Jahuanimum
fee category is available faffiliates who are economically disadvantaged. (See Motion 90:10.)

Elections



The Society solicits names for nominations through a call to the general memb@&tshigall appears in the
Winter Feminist Psychologist. Deadline for nomination is February IBhe Election Committee determines eligibility
and willingness of individuals to serve as nominees. Biographical sketches of all nominees appear in tRenSpring
nist Psychologist. The final election ballot, mailed as part of th&addl APA ballot, is issued to all member§heAPA
Central Ofice mails and counts the ballots and reports the results to the Society

A preferential balloting system is used by bothARA and the SocietyThe voter does not choose only one
candidate for a given fafe, but rather ranks the choices. In counting ballots, the first-choice votes are first counted. If
any candidate receives more than half of the votes, that candidate wins. If no candidate has more than half of the votes,
the candidate with the fewest number of first-choice votes is eliminated and votes for that candidate redistributed among
the remaining candidates according to the second choice indicated on the ballot. Subsequent rounds of counting are ini
tiated for each slot to be filledhll ballots are used in each round (e.g., if one's first choice candidate is eliminated in the
first round, one's second choice candidate is used in the second rohisdrocess of eliminating candidates and as
signing next-choice votes is repeated until one candidate has more than half of the votes on that count. It should be
noted that the system does not "dilute” support for the first choice candidate., Railies the voter subsequent
choices if the first choice candidate is eliminated.

Voting Privileges

Associate oAffiliate members are not eligible to vote for Society representatives APf€ouncil, as deter
mined in Motion 80-15All membership categories are eligible to vote on all other matters within the Saciétfpr all
other oficers.

COMMITTEES

Committees consist of the Executive Committee of electézbod, Standing Committees established by the
SocietyBylaws, and Special Committees created by the Executive Commiteemember of the Society may serve on
or chair committees. Chairs of committees and task forces are encouraged to provide reports on their activities during
the yearand to send these reports as submissions to the meetings of the Executive Committee. Relationships among
committees are illustrated irable 1.

For some of the committee chairs (Fellow Select#td?A Program, Publications and Products, Finance-Com
mittee, Continuing Education, and Heritage), there are staggered terms, which allow for preparation/training. For other
committee chairs, it is expected that the incumbents will provide their successors with a description of procedures to be
passed along to the next person to fill that position. Such documentation exists for some but not all positions.

Executive Committee (EC)

Duties: General supervision of théaafs of the Societyperforming the duties and abiding by the limitations
specified in theBylaws. Actions of the Executive Committeef@dting Society policy are subject to
approval by majority vote of the members votifighe voting on such matters shall be conducted at an
annual meeting or by special mail ballots as decided by the Executive Committee.

Composition: The voting members shall constitute the Executive Commiftbey are the President, the
President-Elect, the Past President, the Secretary, the Treasurer, the Scciety Representatives to the APA
Council, theAssociate/Professional Representative, the Stufdifiate Representative, and the Presi
dent(s) of the Section(s).If there is a vacancy in thefmfes of President-Elect, Secretary-Elect,
TreasureiElect, Studenéffiliate Representative, dissociate/Professional Representative, the Execu
tive Committee chooses a replacement to serve until the next regular election.

Actions of the Executive Committee thatemt Society policy are subject to approval by majority vote of the
membership (either by mail ballot or at the annual meeting, at the Executive Committee's discretion). Executive Com
mittee decisions which involve amendment of the Bylaws require approval of two-thirds (2/3) vote of the members who
reply to a mail ballot of the total Society membership provided the replies number at least two hundred (200) or one-
fourth (1/4) of the total Society membership, whichever number is smaller

The business meetings of the Executive Committee include the voting members of the Executive Committee,
Section president(s), Standing Committee chairs, Special Committee Ehattslogy of Women Quarterly editor, edr
torial board members, Newsletter editeaisons, monitors, antask Force chairs. In general, all Society members at
tending participate fully in the business before the Executive Committee. Formal voting, h@nbvercludes the
elected dicers and th@reasurer Exceptions are decisions that include confidential information, such as the selection



of the Psychology of Women Quarterly editor Such decisions are made by the formal Executive Committee, as listed
above.

Initially, three Executive Committee meetings were held: in Decedpil, and during théAPA Convention
in August. Due to the high costs of travel and severe constraints on travel funds experienced by many members, the Ex
ecutive Committee has met twice per year since 1984: duridgPh€onvention inAugust and in either January or
February sometimes coinciding with tH&PA Council of Representatives meetinithe timing of the midwinter meeting
(January or February) maximizes the opportunity for the Executive Committee to provide guidance to Council-Represen
tatives prior to the February meeting of the Council of Representatlldsxecutive Committee meetings are-an
nounced in th&eminist Psychologist and are open to the general membership for both attendance and the submission of
agenda items. Members are encouraged to attend Executive Committee meetings.

OFFICERS

The oficers of the Society are the President, the President-Elect, the Past President, the, Seefetagurer
the Society RepresentativesBA Council, theAssociate/Professional Representative, the Stuféilifte Representa
tive, and the President(s) of the Section(s) {sdxe 1). The duties of each fi€er are specified in the SocieBylaws.
Additional duties may be assigned by the Executive Committee. Candidates for DiViisies mfust be Fellows or
Members; except that the candidatesTi@asurer may be Fellows, MembersAssociates; candidates #&ssociate/
Professional Representative must be associate or professidrzeanembers; and candidates for Stud¥fiitiate
Representative must be studeffiliafes. The President, SecretaAssociate/Professional Representative, Student
filiate Representative, and Representatives té\Bfe Council are elected by the Society membersfipe Treasurer is
elected by the Executive Committee. A roster of past Societyfiders is included in thAppendix.

One of the goals of the Society is to increase the opportunities for women to participate in the governing struc
tures of oganized psychologyTherefore, by tradition, no individual can hold two electiviece$ concurrently

For some of the fites (President, SecretagndTreasurer), there are formal training/preparatory periods. For
other ofices, it is expected that the incumbents will provide their successors with written descriptions of the procedures
of the position.

President

The President serves a one-year term. President-Elect becomes President at the end of the annual Society busi
ness meeting held during tA&A Convention.The duties of the President include the following:

FirstAugust:

o Take ofice

o Write the President's letter for the Fall issue ofRb@inist Psychologist.

o Ensure that a call for volunteers for committees {sde 1) and task forces be included in the fall
Feminist Psychologist, and that volunteers should contact the chairs of the respective committees
and task forces.

o Arrange the Midwinter Meeting Conference in conjunction with an appointed local arrangements
person, and/or the program chalihe President may also choose to arrange a one day conference,
prior to the midwinter meeting, which usually begins with dinner on the Friday evening of the con
ference, extending until noon on Sunday

0 Sunset inactive task forces

Fall BWinter:

0 Write the Society'slnnual Report to APA Council, due December of each year to ##A Central
Office. A copy of the annual report is to be filed with the Secretary of the Society

o In conjunction with the Secretagssemble an agenda for each Executive Committee meeting and
plan each meeting and its associated activities, including the Midwinter Conference.

o Arrange for invited speakers for tA®A convention. (See Motion 921 Provide the Program
Chairs with complete information about the invited speakers (names, titles of addresses, mailing
addresses, e-mail addresses, telephone numbers, topic categories, etc.)

o Work with administrative dice to make local arrangements for midwinter Executive Committee
meetings.



November:
o Write the President's letter for thiéinter issue of thé'eminist Psychologist.

Midwinter Executive Committee Meeting:
o Chair each Executive Committee meetifidne President receives reimbursement for the Midyear
Executive Committee meeting.

February:
o Write the President's letter for the Spring issue oFeinist Psychologist.

May:
o Write the President's letter for the Summer/Convention issue dktiist Psychologist. )
o Communicate endorsementARPA presidential candidate(s) through a letter and as OforwardableO eb
mail on POWR-Las indicated in Motion 99-2.

Spring-Summer:
o Work with administrative dice to make local arrangements for convention Executive Committee
meetings and Social Hour(s) and inform Program Co-Chairs.
o In conjunction with the Secretagssemble an agenda for each Executive Committee meeting and
plan each meeting and its associated activities.
o With the Secretaryassemble an agenda for the annual Society business meeting held dukiPg the
Convention.

SecondAugust:

o Chair the annual Society business meeting.

o Give Presidentighddress aAPA Convention.

o Thank Presidential appointees at the end of their terms to provide closure and pave the way for the
new appointments of the incoming President. Give awards/certificates as appropriate to outgoing
Executive Committee members, such as editor oPthehology of Women Quarterly.

0 A plaque will be awarded at the Open Business Meeting afheéConvention by the President to
all outgoing editors oPsychology of Women Quarterly, Feminist Psychologist, and the book series.
A plaque or paper certificate, as appropriate, will be awarded at the Open Business Meeting at the
APA Convention by the President to all outgoing electéidess (SecretaryireasurerAPA Council
Representative, Studestfiliate Representative, associate/ Profession Representative); chairs
of standing committees (Membership, FelldWeminations and Governan@®fA Program, Publi
cations and Products, Hispamimen, Lesbian Issuedwards CoordinateFinance, Continuing
Education, Heritage, Global/International, and Feminist Practic@ranuing; and others as desig
nated by the outgoing President.

o Up to $1,000.00 of the outgoing Presidemt@el expenses will be paid by the Society

Throughout the year:

o Conduct dficial business of the Society and authorize use of administrafice aksistance in ac
cordance with M95-1L

o Reply or coordinate replies to correspondence fron&PA)Central Ofice, Boards, Committees,
Council, etc.; b) Society task forcesfioérs, committees, monitors, etc.; ¢) membership; d) other
organizations.

o Serve as a member of the Finance Committee.

o Review theHandbook to assure that the current version reflects the current practices of the.Society

o Appoint replacements for electedioérs who are unable to complete their terms . If a Representa
tive is unable to attend a meeting, the Society President, in consultation with the Society Represen
tatives toAPA Council, shall appoint a replacement. Individuals to be considered shall be:-a) Soci
ety Members or Fellows; b) former Council Representatives from any Saeigtya preference
given to those who have served most recently on Council.

o Respond promptly to members@Quests for information or comments.

President-Elect

In the case of the death or incapacity of the President, the President-Elect assumes all duties of the Aresident.
the conclusion of the original President's term, the President-Elect assumes a full term as Présid@esident-Elect
serves as a member of the Finance Committee and selects one chaf#tR# Pregram Committee.



Midwinter Executive Committee Meeting:
o Attend the Midwinter Executive Committee Meetinbhe President-Elect receives reimbursement
for the Midyear Executive Committee meeting.

Prior to taking diice as President:

o Create task forces.

o Appoint Chairs of all Society committees (S&ble 1) and task forces as needed, in consultation
with other oficers of the Societyand write to them about the appointment, including responsibili
ties, filing of expenses, and budget process. Provide names of Chairs of all Society committees and
task forces to Secretary

0 Appoint monitors and liaisons to other groups withiPA and outside oAPA (e.g., Committee on
Women in Psychology NetworRssociation foMWomen in Psychologyther divisionsAPA
boards, etc.).

o In consultation with the Chair of the Committee on Clinical Practiceleaiding, appoint (or reap
point for up to three years) a Society representative to the Liaison/Consultation GroufRA the
Committee for thédvancement of Professional Psychology (CAPP). Ensure that, in the event the
Society is allocated more than one seat on the Liaison/Consultation Group, at least one of two rep
resentatives is an ethnic minority psychologist who pays the special assessment for Licensed Health
Service Providers.

o Solicit volunteers for all Society activities each year and keep a volunteer list from which appoint
ments may be mad@ call typically appears in the Spring issue of the newsletter

August:
0 At the annual Society business meeting, the President-Elect will award a plaque to the President.
0 At the annual Society business meeting, the President-Elect will acknowledge all incdingrg,of
editor(s), committee chairs, and task force chairs

Past President

The Past President serves as a member of the Executive Committee, the Finance Committee, Nominations-and Govern
ance Committee, and is co-chair of the Publications and Products Committee (for 2 years), where the experience of the
Past President helps to provide continuity to the functioning of the Society

Midwinter Executive Committee Meeting:
o Attend the Midwinter Executive Committee Meetinbhe Past President receives reimbursement for
the Midyear Executive Committee meeting.

Secretary

The Secretary serves a two-year term, preceded by six months as Secretary-Elect. SpHuifiSaltyetary-Elect be
comes Secretary at the end of the midyear Society Executive Committee meeting following electica tdt of the
duty of the Secretary to:

August:

o Circulates roster for corrections and additions at Executive Committee meetings. Obtain list for
people to request stationery and envelopes. Stationery ordering will be handled by the administra
tive office.

0 Make a brief report at Society Business meetirigjPat.

Fall Bwinter:
o Prepares unapproved minutes for distribution and voting at the next Executive Committee meeting.
Prepare a brief article of the Executive Committee minutes for publication in the Fall and Spring
Feminist Psychologists (deadlines are September 1 and March 1).
o Prepares agenda with the President and makes schedule adjustments as.n&cesboy agenda
items and reports needs to be sent two months before a meeting.

Midwinter Executive Committee Meeting:



o Circulates roster for corrections and additions at Executive Committee meetings. Obtains list for

people to request stationery and envelopes. Stationery ordering will be handled by the administra
tive office.

Spring-Summer:
o Prepares unapproved minutes for distribution and voting at the next Executive Committee meeting.
Prepares a brief article of the Executive Committee minutes for publication in the Fall and Spring
Feminist Psychologists (deadlines are September 1 and March 1)
o Prepares agenda with the President and makes schedule adjustments as.n@assbtoy agenda
items and reports needs to be sent two months before a meeting.

June to January/February at end of term:
o Prepares the Secretary-Elect to take over the duties offite ddiring the six-month overlap in
terms from June to January/FebruaBoth Secretary and Secretary-Elect receive reimbursement
for the Midyear Executive Committee meeting.

Throughout the year:

o Keeps records of all meetings of the Executive Committee and of the annual Society business meet
ing and has such records subject to call. In keeping with rules of order as outlined in R. E. Keesey's
Modern Parliamentary Procedure (1994)

The exact statement of motions passed should be recorded; the names of participants in the discussion
of the motion need not be. It is desirable to include in the minutes the nwajoreants for and against a
motion, but these should not be identified with speakers proposing them since the privilege of discussing
a motion freely is jeopardized when what is said becomes a part of public record...likewise, motions
proposed, discussed, and voted down may or may not be entered in the minutes Complete records must
be kept, of course, of all referrals, postponements, and appeals. (p. 84).
The Secretarginute book contains a copy of prior minutd$e Secretary sends the approved
minutes and written reports submitted for the midwinterAsP Executive Committee meetings to
the APA Archives/Division Services @ter.
o Directs the publication of records, reports and proceedings as authorizedpjuthe
o Conducts the ditial correspondence of the Societiyorwards requests for information fréxRA,
Society members, and others to appropriate Executive Committee members.

o Issues dfcial calls or notices of meetings that include time, location of meeting, and dates. Obtains
incoming members@mes from Incoming President for the Executive Committee meetiiRAat
The administrative dite will assist in mailings to Executive Committee members approximately
two weeks before the&PA meeting. Reports of Executive Committee members need to be-coordi
nated with administrative fi€e to be copied, bound, and sent to Executive Committee members.
Members who have not sent a report two weeks prior to the meeting send the 50 copies for the Ex
ecutive Committee members to the location of the meeting in care of the Secretary

o With administrative dfce assistance, sends approved minutes, corrected Executive Committee ad
dresses, and requested stationery to Executive Committee members.

o Works with the President and administrativéoef to facilitateHandbook revisions, by supplying
current motions and rosters.

o Serves on Executive Committee, Finance Committee, and Publications and Products Committee.

Secretary-Elect

The Secretary-Elect works with the Secretdrie six-month term of fite (from June to January/February) is
intended to provide a transition period for learning the duties of fioe of Secretary

Midwinter Executive Committee Meeting: .
o Attends Midwinter Executive Committee Meeting as part of assumption of SeseatatigS. Both
Secretary and Secretary-Elect receive reimbursement for the Midyear Executive Committee meet
ing.

Treasurer

TheTreasurer is elected by the Executive Committee, is a voting member of the Executive Committee, and serves a
three-year term, preceded by a six-month terifreasuretElect. SpecificallytheTreasureiElect become3reasurer at



the end of the midyear Society Executive Committee meeting following electiofict df is the duty of th@&reasurer
to:

Fall BWinter:
o Prepare the Society budget statement for the Executive Committee meetings and Finance Commit
tee's considerations. Current financial status is reported at Executive Committee meetings.
o Complete state forms for tax exemption as needed for conference and midwinter meeting expenses.

Midwinter Executive Committee Meeting:
o Distribute a budget of pripcurrent, and projected years to Executive Committee membRis.
budget or its summary might need to be published iF#hgnist Psychologist once a year

Spring-Summer:
o Prepare the Society budget statement for the Executive Committee meetings and Finance Commit
tee's considerations. Current financial status is reported at Executive Committee meetings.
o Complete state forms for tax exemption as needed for conference and midwinter meeting expenses.
o Prepare the U.S. income tax statement, which is submitted A®#ht be filed with its group ke
turn. Prepare U.S. Form 99@dr unrelated business expenses (typically only newsletter advertis
ing income) and submit it to the IRS April 151, Prepare thgvashington DC arena registration
form for unrelated business expenses and submit it to DC.

Annual Society Business Meeting (August):
o Distribute a budget of pripcurrent, and projected years to Executive Committee membRis.
budget or its summary might need to be published iFéhenist Psychologist once a year

June to January/February at end of term:
o Prepare th@reasureiElect to take over the duties of théiod during the 6 month overlap in terms
from June to January/FebruargothTreasurer andireasureiElect receive reimbursement for the
Midyear Executive Committee meeting.

Throughout the year:

0 Maintain a general ledger of Society income and expenses.

o Pay all of the bills for approved Society activities. Keep original receipts of expenses by Executive
Committee members over twenty-five dollars ($25.00).

o Prepare books for auditing by independent sources.

o Serve on Executive Committee, Publications and Products Committee, and Finance Committee.

o Work with the treasurer(s) of Section(s) to maintain a record of Section finances. Consulfiwith of
cers and committee and task force Chairs about budgets, the appropriateness of expenditures, ex
penditures in past years, and related matters.

o Transfer funds between investment and cash accounts, as indicated by the Chair of the Investment
Committee.

Procedure for processing funds received by the Society:

Membership dues and continuing education fees: that are received by the adminisfie¢iad tifeAPA Divi-
sion Services are deposited iABA accounts and disbursed quarterly toTheasurer for deposit to Society accounts.
A monthly report detailing this income is sent to Tneasurer If other Executive Committee members receive money
for fees (e.qg., for on-site conference registration) they should be sent promptiyiteabserer with an itemized list for
deposit in Society accounts.

Funds received by sectiorhe SectionTreasurer either deposits checks to the Society account directly and
sends an accounting of deposits to the Sodietgsureror sends checks to the Soci&tgasurer to deposit in the-ac
count.

Other funds received: Other committee or task force chairs who receive checks for activities (e.g., newsletter
editor for advertisements or Continuing Education Chair for fees) send those to the treasurer for deposit.

Reimbursement of expenses: (See Sample for Submissioeasurer)



TheTreasurer will issue checks for the reimbursement of expenses when receipts are submitted by the executive
committee member incurring the expense, in accordance with the reimbursement and budget policies described in section
on financial policies. It is preferred that the Society reimbursement form be uségiseelix). Executive Committee
members may submit reimbursement requests directly to the treasurer at any time after expenses are incurred, but note
that the reimbursement policy states that the Society may refuse to pay expenses not submitted by the semi-yearly dead
lines (July 15 for expense incurred from January to June and January 15 for expenses incurred From July through De
cember).

Preparation of taxes:

The accounting dite of APA will send a tax template spreadsheet for the treasurer to comylbtie offi-
cially dueApril 15, APA often receives extensions from the IRS and sends the forms much later

In addition to the Society@rm with the IRS, th&reasurer must submit Form 99@¥the IRS for Qunrelated
business activityO, which at present consists solely of income from advertisements in the Society néwsEd&r
income over $2,500.00 was to be reported.

The Society is liable for taxes on unrelated business activity in the state in which the majority of the expenses
are incurred, according to théA's 1998 auditors. Since unrelated business activity has been newsletter advertising,
that state at present\i¢gashington, DC, as the Society p&PA to print and mail the newsletter from there. In DC, that
tax is called the Oarena taxO, submitted with DC form FR-1000.

Banking and Investmewtccounts:

The Society has a number of accounts for general funds:
Smith Barney special (checking) account
Smith Barney investment account
In addition two accounts contain money earmarked for special purposes:
Merrill Lynch account for the Sherif award
Smith Barneyaccount for the FiGeisAward

The Psychology of Women Quarterly Editor and Book Series Editor also have accounts for their functions and
submit semi-annual reports.

Treasurer-Elect

TheTreasureiElect works with th@reasurer The six-month term of fite (from June to January/February) is
intended to provide a transition period for learning the duties of floe of Treasurer

Midwinter Executive Committee Meeting: .
o Attends Midwinter Executive Committee Meeting as part of assumptidreasureB duties. Both
Treasurer andreasureiElect receive reimbursement for the Midyear Executive Committee meet

ing.

Representatives to APA Council

1. Society RepresentativesABA Council. The number of Society representativedRA Council is deter
mined annually byAPA membership allocations. Representatives are elected by the membership for three (3)-year
terms. The terms of representatives are staggered, in order to preserve contiha®yPA Council of Representatives
meets at the annuAPA Convention and in Februamgs stipulated in th&PA Constitution andylaws. Special meet
ings may be called by vote of tA€A Board of Directors.

In the event that a Council Representative is unable to complete her/his term, the Society President will appoint
a replacement

The Society has demonstrated its commitment to encouraging the participation of underrepresented groups in
APA governance by agreeing to designate one Society Representative position to be held by a member of an ethnic mi



nority group whenever two or more positions are available. Ethnic minority group members are encouraged to run for
election for any Society Representative opening.

Special Note on Council of Representative Replacement: If a Representative is unable to attend a meeting, the
Society President, in consultation with the Society Representatid&t@ouncil, shall appoint a replacement. indi
viduals to be considered shall be: a) Society Members or Fellows; b) former Council Representatives from any Division,
with a preference given to those who have served most recently on Council.

August:
o0 TheAPA Council of Representatives meets at the andiBAlConvention, as stipulated in tA&A

Constitution an®ylaws.
o The Council Representatives give reports at the Executive Committee meeting dufiR4 the

nual convention.

Midwinter Executive Committee Meeting:
o The Council Representatives give reports at the Executive Committee meeting during the midwinter

meeting. The Council Representatives receive reimbursement for the Midyear Executive €Eommit

tee meeting.
February:
o TheAPA Council of Representatives meets in Februasystipulated in th&PA Constitution and
Bylaws.
May:

o The Council Representatives make reports available for publication in the Stimmieis: Psy-
chologist.

Associate/Professional Representative

This is an elected fite with a two-year termThe representative must belong to the associatdilatatl pro-
fessional membership categomputies for théAssociate/Professional Representative include:
August:
o Take ofice.

Midwinter Executive Committee Meeting:
o0 TheAssociate/Professional Representative gives a report at the Executive Committee meeting during

the midwinter meetingTheAssociate/Professional Representative receives reimbursement for the
Midyear Executive Committee meeting.

Throughout the year:
o TheAssociate/Professional Representative represents the associatifliatetigirofessional mem

bers of the Sociefyencourages their participation in the division, and brings forward action items
pertinent to that constituency

StudentAffiliate Representative

This is an elected fife with a two-year termThe representative must belong to the studditingd member
ship category Duties of the Stude#iffiliate Representative include:
August:
o Take ofice.
0 Write a short article or update for the Fall issue offibeinist Psychologist.

November:
0 Write a short article or update for tiééinter issue of théeminist Psychologist.

Midwinter Executive Committee Meeting:



o The Studeniffiliate Representative gives a report at the Executive Committee meeting during the
midwinter meeting.The Studen#ffiliate Representative receives reimbursement for the Midyear
Executive Committee meeting.

February:
0 Write a short article or update for the Spring issue oftw@nist Psychologist.

May:
o The Studeniffiliate Representative makes a report available for publication in the Sufemar
nist Psychologist, highlighting student events at the upcomii®f\ convention.

June (When new studenfilifite is elected):
o Update welcome page for the student e-mail list with new Stédélate Rep contact information.
This is located in two places on the welcome page.
0 Update thénttp://www.apa.og/divisions/div35iveb page with new contact information.
o Update ownership of e-mail list if necessary

Throughout the year:
0 Advocate for the needs of students within the Society
0 Maintain liaisons with othekPA divisions and committees.
o Post of relevant information to the student e-mail list.
0 Add, remove, and update e-mail addresses for the student e-mail list.

Division Representative ®PAGS

This office is appointed by the StudeXifiliate Representative in consultation with the-cur

rent division president and is a two-year term, beginning in the second year of the Atfilikziet
Representative@rm.The division representative &PAGS must belong to the studentilite
membership category of the division and must also belong fantleeican Psychologic#issocia
tion as a student fdfate. Duties of the Division RepresentativeABAGS include:

August:

! Take ofice.

! Give a report at the Executive Council meeting aiAh& annual convention.

! Give a report at thAPAGS Division Student Representative Network (DSRN) meet
ing at theAPA annual convention. If feasible, at end of term, accompany new Division Representa
tive toAPAGS to the DSRN meeting and provide information and mentoring for new representative.

Midwinter Executive Committee Meeting:
! Give a report at the Executive Committee meefiig Division Representative &PAGS
receives reimbursement for the Midyear Executive Committee meeting.

May:
! In collaboration with the StudeAffiliate Representative, make a report available for publi
cation in the Summer Feminist Psychologist, highlighting student events at the upéé¥iogn
vention.
! In the second year of the term, advertise the Division RepresentafiiPA@S position
opening and assist the Studaftiliate Representative in the selection process. Begin mentorng re
placement to the position to ensure continuity and a smooth transition.



Throughout the year:
! Using listservs, thAPAGS Campus Representative network, ARRAGS Division Student
Representative Network, and other resources, inAlPAGS members of Division 35 activities and
leadership opportunities.
! Inform Division 35 student &fiates abouAPAGS activities and leadership opportunities.
! In collaboration with the StudeAffiliate Representative amdPAGS, work to increase stu
dent membership and involvement in Division 35 ARAGS.
! If feasible, attend the fall and spriAfAGS business meetings.

Early Career Representative
need descriptions



SECTIONS
SECTION 1

SECTION 4 UPDAED 11/14/08
Bylaws of Section 4: Section for Lesbian and BiseXuamen's Issues of the Society for
the Psychology diVomen Division 35 of thAmerican Psychologica@ssociation

Article |
Aim and Purpose
1. The name of this ganization shall be the Section for Lesbian and Biséklaahen's Issues of the
Society for the Psychology #ffomen, Division 35 of thAmerican Psychologic@ssociation.
2. The purposes of this ganization shall be to promote the general objectives dniarican Psy
chologicalAssociation and the Society for the PsychologWommen, to develop feminist approaches
to leshian and bisexual women's issues, and to develop and advance feminist understanding of sexual
orientation, heterosexism, and homophobia.
Article 11
Membership
1. There shall be two categories of membership in the Section for Lesbhian and Bi¥eret's
Issues: Member anifffiliate.
2. The minimum qualifications for Member shall be attainment of the categégsotiate, Member
or Fellow of the Society for the Psychologygbmen, Division 35 of thAmerican Psychological
Association.
3. The minimum qualifications fokffiliate shall be:
(a) Attainment of the category @éfssociate, Member or Fellow of tienerican Psychological
Association and/or the Society for the Psychologwofnen (SPW) and an interest in the scientific
or professional aspects of Lesbian or BiseXMaimen's Issues,
(b) Enrollment in a graduate program in psychalogy
Article 111
Membership Rights and Privileges
1. Members of the Section for Lesbian and Bise¥v@inen's Issues shall be entitled to the
following:

(a)D hold ofice and serve on the committees of the section

(b)™ vote in regular and special elections.

(c)T receive the publications of the section.
2. Affiliates of the section shall be entitled to the following:

(a)D attend and to participate in the meetings of the section.

(b)™ receive the publications of the section.

(c)1 serve on the committees of the section.
3. Affiliates may not hold dice, vote in regular or special election, or serve as voting members of
committees of the section.
4. Any Member oAffiliate who is in arrears of the payment of dues or assessments for a period of
two years shall be presumed to have resigned from membership in the section and shall forfeit all
attendant rights and privileges.
Article IV
Officers
1. The Oficers of the section shall be a President, a President-Elect, a Sea€tansurerand a
Newsletter EditoiPublicist.
2. The President shall be the Member who has just completed his/her term as President-Elect. S/he
shall succeed to fi€e by declaration at the close of the year after her/his elect-ion as President-Elect,
and shall serve for two yeai®he President shall preside at all meetings, shall be the chairperson of
the Board of Directors with right to vote, serve as the representative to the Executive Council of the
Division of the Psychology dMomen and shall perform all other usual duties of a presidfiapnf
3. The President-Elect shall be Member of the section, elected for a term of twolyealPsesident-
Elect shall be a member of the Board of Directors with the right to vote, and shall perform the duties
traditionally assigned to\ice-President. In the event that the President shall not serve his/her full
term for any reason, the President-Elect shall become President serve for a full two year term in



addition to the portion of the previous President's unexpired term needed to allow for the election of a
newVice-President at the normal time of elections.
4. The Secretary shall be a Member of the Section elected for a term of two years. During his/her term
s/he shall be a member and the Secretary of the Board of Directors with right to vote, shall safeguard
all records of the section and of the Board of Directors, shall assist the President in preparing the
agenda for business meetings of the section and of the Board of Directors, shall issue calls and notices
of meetings, shall inform the membership of action taken by the Board of Directors and shall perform
all other duties of a usual secretary
5. The Treasurer shall be a Member of the Section elected for a term of two years. During his/her
term s/he shall be a member andTheasurer of the Board of Directors with right to vote, shall
oversee custody of all funds and property of the section, shall oversee the receipt of all money due to
the section , shall direct disbursements as provided under the terms of these Bylaws, shall oversee the
keeping of adequate accounts, shall aid in the preparation of the annual budget, shall make an annual
financial report to the section, shall submit an annual financial report to the Division and be
responsible for determining the accuracy of projected budget figures for proposed section projects.
6. The Newsletter Editor shall be a member of the section elected for a term of two years. During his/
her term s/he shall be a member of the Board of Directors with the right to vote, shall be responsible
for the gathering of information, writing, printing and mailing of the news|eatepublicity related
to the section's activities, and responsible for writing a column for the Division new3leéer
newsletter editor will provide consultation on the publication ventures of the section as well as
perform usual duties of a newsletter editor and publicist.
7. The Past-President of the section shall be the most recently retired President of the section, shall
serve as a member of the Board of Directors with the right to vote, and shall serficiexsf
Chairperson on the Committee on Nominations and ElecfldresPast President shall serve until
another individual becomes Past President of the Section by reaching the conclusion of her/his elected
Presidential term.
8. The oficers shall assume their positions on January 1 of the calendar year and shall maintain them
until their successors are seated.
9. In the case of death, incapac#ytenuating circumstances or resignation of afigesf except the
President or Past-president, the vacafit@Ehall be awarded to the defeated candidate for the
position who was, at the time of the most recent past election theumfarthe ofice in question.
If the runnerup declines to serve or is for any other reason unavailable, the Board of Directors shall,
by majority vote elect a successor to serve until the next annual meeting and shall also undertake to
conduct a special election from among eligible members to secure a permanent incumbent who shall
complete the unexpired term.
10. The means for filling a vacancy in thdioé of the President is specifiedAmticle 1V, Section 3
of these Bylaws. In the case of death, incapacity or extenuating circumstances or resignation of the
Past-President, such vacancy shall remain through the balance of the year in which it occurs.
Article V
Board of Directors
1. There shall be a Board of Directors of the Section for Lesbian and Bid&roan's Issues. Its
membership shall consist of the following personsT (e oficers of the section as specified in
Article IV, Sections 1 through 7 of these bylaws.
1. The duties of-the Board of Directors shall include:
2. (a) Exercising of general supervision over tfarafof the Section and the transaction of the
necessary business of the Section provided, howthatrthe actions of the Board shall not conflict
with these Bylaws, the Bylaws of the Society for the Psychologyomhen, and or the Bylaws of the
American Psychologic#ssociation, or with the recorded votes of the membership and shall be
subject to review of members at the annual meeting;

(b) Reporting of its activities to the members and recommending matters for the consideration
of the membership.

(c) Filling such vacancies in anyfigke of the Section as so empowered under the terms of
Article IV, Sections 9 and 10 of these Bylaws;

(d) Advising the President in the appointment of Chairpersons and members of Committees
of the Section in accordance with these Bylaws;



(e)Advising the oficers of the Section in the performance of their duties;

(f) Preparing a budget for presentation to the membership of the Section and adopting a final
budget as amended following member response;

(g) Recommending or approving the disbursement of funds of the Section in accordance with
Article IX of these bylaws;

(h) Advising the President in the appointment of the Editor of any of the Section's
publications;

(i)  Setting policies for the conduct of its owfeak or the dhirs of the Section provided,
however that such policies are not in conflict with any of the terms of these bylaws;

3. The Board of Directors shall meet at least once each year immediately preceding the annual
meeting of the SectioAdditional meetings may be called by the President with the concurrence of a
majority of the members of the Board of Directors.

4. Board of Directors meetings shall be open to all members of the Section except at such times as a
majority of the Board of Directors may declare an executive session for the purpose of reviewing
matters of personneéhny member of the Section may place a matter on the agenda for a meeting.

The President shall preside over the meetings of the Board of Directors, and the Secretary shall act as
recording SecretanA majority of the voting members of the Board of Directors shall constitute a
guorum, following due notice of the meeting. Each member present shall have one vote, and no
member may vote by proxy

5. The Board of Directors may also meet by conference call or electronic media to conduct such
business as is needed.

Article VI

Committees

1. The Committees of the Section shall consist of such Standing committees as are provided by these
bylaws and of such ad hoc Committees as shall be established by the President with the concurrence
of the Board of Directors. Unless reconsisted for a subsequent year or years, the existence of an ad
hoc Committee shall terminate at the close of the year in which it has been estahlisiwedmittee
meetings shall be open to all members of the Section except at such times -as confidential matters
concerning individual members, applicants, or awards are under discussion.

2. Except as otherwise provided in these Bylaws, the members of the Section's committees shall be
appointed on an annual basis by the President in concurrence with the Board of Directors. Such
persons shall serve as Chairs of their respective committees.

3. There shall be five standing committees of the Section.

(a) The Membership Committee in which the appointees shall serve for staggered terms of
three years. It shall be the duty of the Committee to solicit members and recommend applicants for
the categories of Member aAffiliate and Fellow within the Division of the PsychologyWsbmen.

(b) The Program Committee in which the appointees will serve staggered term of two years.

It shall be the duty of the Committee to solicit, and evaluate scientific and professional contributions
to be presented as the Section's part of the Division's annual meeting program, as well as coordinate
regional presentations, and presentations at programs of relgésilzationsThe program

committee will be responsible for coordinating with the Newsletter Efittaicist insuring that

these events are well publicized.

(c) The Graduate Student Committee shall serve for staggered terms of two years. It shall be
the duty of the Committee to solicit andyanize the graduate students of the-section.

(d) The Coordinators Committee appointees shall serve for a staggered term of three years.
Members of this Committee shall be responsible for coordinating activities of the Section with
Sections, Divisions, and other entities with similar interests at the national and regional level.

(e) TheAwards Committee shall serve for a staggered term of three ydag.shall be
chaged with developing such honors and awards as are determined to be appropriate by the Section.
They shall also determine annually the distribution of said honors and awards or the task an
appropriate sub-committee for that purpose.

Article VII

Nominations and Elections

1. Committee on Nominations and Elections, which shall consist of the Past-Presidéicieaof
Chairperson and one other member appointed by the President with the concurrence of the Board of
Directors, shall be responsible for implementing the policies required for the nomination and election



of Officers and Representatives to the Division's Board of Directors as well as fofitersdnd

members of the Board of Directors of the Section.

2. The Committee for Nominations and Elections shall propose a slate of two nominees for each
position open for electionThese nominees shall have agreed to serve if eleddmember

submitting a nominating petition(s) signed by twenty or more members of the Section shall be placed
on the ballot for that position, either by the Nominations Committee or in addition to the candidates
proposed by the Nominations Committee.

3. After a proposed final election ballet and its slate of nominees has been composed for submission
to the membership by the Committee on nominations and Elections, the Chairperson shall submit a
report on its actions to the Board of Directors.

4. The Oficers to the Section shall be elected by a preferential vote of the Members on a mail ballot.
The Committee on Nominations and Elections shall be responsible for overseeing the mailing of
ballots, the count of the votes, the notification to the Board of Directors of the Section of the result of
the election, the natification to the members whose names appeared on the ballot, and the reporting of
the election to the annual business meeting of the Section.

6. Special elections required to fill any vacancies on the Board of Directors and not capable of being
filled by the appointment of the next most popular defeated candidate, shall be conducted by the
Committee on Nominations and Elections in consonanceAsfiitie VII, Sections 1 thorough 5 of

these Bylaws.

Article VIII

Meetings

1. The Section shall hold an annual meeting at the time and place of the annual convention of the
American Psychologic#issociation for the presentation of scientific papers and the discussion of
professional matters in the fields of the Section's interElsesSection shall coordinate its programs

with, and shall participate in, the program of the Division of Psychologyoofien.

2. There shall be at least one business meeting of the Section which shall be held during the time and
in the locality of the annually convention of thmerican Psychologic#{ssociationThe purpose of

such meetings shall be to provide an opportunity for a personal exchange of information and
perspectives about matters of mutual concern between the general membership and the members of
the Board of DirectorgAny member of the Section shall have the right to place a matter on the
agenda of a business meeting of the Section by directing the matter to the Secectsuyer at least
forty-eight (48) hours before the scheduled meeting time.

3. Other scientific, professional and/or business meetings of the Section may be called by the
President with the concurrence of the Board of Directors.

Article 1X

Finances

1. Dues for Members anfffiliates shall be set annually by the Board of Directors.

2.The Board of Directors shall prepare an annual budget of anticipated income and expenditures
which shall be presented for the review of the members at the annual business meeting.

3. Disbursements of funds of the Section shall be made as follows:

(a) The Board of Directors shall authorize disbursements within the amounts of the approved
budgets which are not inconsistent with the Bylaws of the Section or of the Division, nor with the
recorded actions of the membership.

(b) TheTreasurerwith the concurrence of the President, is authorized to reallocate
unexpended funds from one category of the approved budget to apotiveded only that the total
expenses for the year are not exceeded.

(c) Disbursements of any amount for items not contained in the approved budget that are
harmonious with the objectives of the Section may be authorized by a two-thirds (2/3) vote of the
Board of Directors provided that such expenditures will not require an increase in dues during the
fiscal year in which it shall be made and do not interfere with the expenditures previously approved.
4. TheTreasurer is authorized to sign checks on behalf of Section for the disbursement of funds duly
approved under the provisionsAaticle IX, Sections 2 and 3. In the event of the incapacity of the
Treasurer or a vacancy in thafiog, the President-Elect is authorized to serve in her/his stead.

5. All contracts and other financial documents, other than checks, necessary to undertake programs
approved by the Board of Directors in accordance with these Bylaws shall be executed by the
President and thEreasurer

Article X



Amendments

1. An amentment to these Bylaws may be proposed by a majority of the Board of Directors or by a
petition of one (1) percent of the voting Members presented to the Board of DirAttersn

amendment has been proposed, it shall be mailed to the last knowrfipesaadress of each voting
member along with statements which specify tlygiarents for and against the proposed change.

Ballots shall be counted sixty (60) days after mailing and the voting period shall be considered closed.
An affirmative vote of a majority of the Members returning their ballots shall be required to ratify an
amendment.

Article XI.

Initial Organization

1. The initial oganization of the Section shall be conducted at a meeting announced to the
membership by the Newsletter with notice sent to all Division members previously expressing interest
in the Section.This meeting shall be held in conjunction with either a

5. All contracts and other financial documents, other than checks, necessary to undertake
programs approved by the Board of Directors in accordance with these Bylaws shaill be exe
cuted by the President and threeasurer

Article X

Amendments

1. An amendment to these Bylaws may be proposed by a majority of the Board of Directors
or by a petition of one (1) percent of the voting Members presented to the Board of Directors.
After an amendment has been proposed, it shall be mailed to the last knowrfig®sidof

dress of each voting member along with statements which specifygtivaets for and

against the proposed change. Ballots shall be counted sixty (60) days after mailing and the
voting period shall be considered clos&d.affirmative vote of a majority of the Members
returning their ballots shall be required to ratify an amendment.

Article XI.

Initial Organization

1. The initial oganization of the Section shall be conducted at a meeting announced to the
membership by the Newsletter with notice sent to all Division members previously express
ing interest in the Sectiohis meeting shall be held in conjunction with either a

President,SectioWl:LesbianandBisexu@bmen®lssues
2005-2006 Julie Konik

2004-2005 Jessica Morris

2003-2004 Kristin Hancock

Membership

2005-2006 Mimi Ormerod

Presidential Initiatives

Not clear if one or two committees
Heritage Committee 3 yrs appointment; can be reappointed

Duties: Document the contributions of feminists to psychology and tntiegican Psychologica#issociation. Appoint
a committee of at least 3 people to solicit nominations and to select the winner of the Aeraedye Coordinate the



selection of the Heritagdward with the work of CarolylVood Sherif Memorial Committee. Serve as a member of the
Division'sAwards CommitteeWork with Division oficers to sort and preserve historically relevant documents related
to business of the Division. Serve as liaison between the DivisioArahival repositories. Facilitate the transfer of
Division documents to the appropriate archive. Composition: chair appointed by the President for a term of 3 years.
Archivist appointed by the Division President for a minimum term of 3 years with possible reappointment, and other
interested memberdhe terms of the Chair ardchivist should be staggered for continuity

chair, archivist, Heritagéward chair

Membership Committee
2yrs

Program
2 yrs staggered
2 chairs
Publications Committee
Committee
Role of
Committee Chair
Primary Chair ;Datéppointment-Years of service
Co Chair
Years of Service
AsianAmericanWomen's Concerns Committ€eon to be Section

Awards Coordinator

(members are Sherif chapsychotherapy chaiHistory TF)
Chair: zzzzzzzzzz (2008-2010)
Chair : Deborah Kawahara (2006-2009)

Sherif chaiy psychotherapy chaiHistory TF

Carolyn Paytoward (Section Award) President appoints chair
Section Il Disbanded 19997
Section llI

Section IVLaura BrowmAward:
Kris Hancock 2008

Section V

Div 35/AWP Student Research Prize

Geis Scholarshipward
Geis Memorial Scholarshi#sward for Dissertation Research Co-Chairs Stephanie Riger and Mimi Ormerod submitted a
written report that thanked the committee members (Bonnie Moradi, Stephanie Shields, Janet Swim) and reported that
during 2006-07, the name of the award was changed from Geis MeAwaial for Dissertation Research to better re
flect that it is a scholarshippplicants are solicited through SP¥W@bsite and announcementIFPand on POWR-
L. From 20 inquiries, nine doctoral students submitted complete applicdttmwinner is Meliss&Villiams. All appli-
cants will be awarded a 1-year complimentary memberstgPWand are encouraged to consider PWQ as an outlet for
their work
2007 Co-Chairs Stephanie Riger and Mimi Ormerod
The winner isMelissa Williams.
Bonnie Moradi, Stephanie Shields, Janet Swim
Geis Scholarshipward



Stephanie Riger
Aug 2007
Bonnie Moradi

2008

HeritageAwards

2007 Chair Stephanie Shields

reported that the 2007 Heritageard was given this year to recognize substantial, longstanding and distinguished con
tributions in the area of research and publicatiime Peplau was selected as winner Stephanie thanked the nominators
and review committeaCelesti Colds-Fechter, Tomi-Ann Roberts, Carolyn West, Ellyn Kaschak)

2007 winner

Anne Peplau

research and publication.

Hyde Graduate Student Reseafetard

2007

Hyde Graduate Student Research G@imirSilvia Canetto thanked the committee membeStagron Jenkins, Nita
McKinley, Guerda Nicholas, Aki Hosoi, student repKathryn Anderson, Co-Chair) for their work, andanet Sibley

Hyde for her generous suppolezzennya Castro received the award..

2007 winner

Yezzennya Castro

Mary RothWalshAward

Composition: Co-Chairs with staggered two-year terms. One appointed annually by the Society Presicetdt

tional members recruited annually by the Co-Chairs.

Mary RothWalshTeaching the Psychology WfomenAward ChairMindy Erchull She developed a review instrument
and solicited five reviewerd@uren Duncan, Arnie Kahn, Maureen McHugh, Kathi Miner-Rubino, Kat Quina).
They received 14 competitive submissions and the reviewers unanimously selected the submisSloerfi@ainter
Pataki

2007 ChaiMindy Erchull

Winner

Sherri Painter Pataki

Psychology of BlackMomen Graduate Studefivard

Psychotherapy wittVomenAward

Psychotherapy witiVomenAward ChairEdna Esnil thanked the review committee and reported that there will be no

award this yeatEdna raised concerns that the award is not attracting enough high quality submissions. She recom
mended that they: find ways to solicit stronger submissions (e.g., advertise in relevant journals and newsletters); request
editors of relevant journals to alert them to possible nominations; convene the review committee earlier and develop
nominations; and, seek input frdRachel Hare-Mustin and Annette Brodsky who set up the award with the criteria of
unpublished work because so little work was being published in this area at the time. High quality research on psycho
therapy with women is now routinely published, and the criterimiblished may no longer be necessary

2007

ChairEdna Esnil

no winner

Sandrarangri MemorialAward

Sandrarangri MemorialAward ChairSharon Rae Jenkins reviewed the history of the award and reported that the
committee of nine has an endowment plEmey are attempting to raise enough money ($20,000) to yield $1,000/year in
award money and hope to give the first award after reaching thisTheshward is slated to support graduate student
research in Sandsa@reas of social justice. Sharon posed questions to the EC about the endowment plan, and how to best
recognize the recipients and donors.

2007

ChairSharon Rae Jenkins

No winner

Strickland-Daniel Mentoringward



. Strickland DanieAward for Distinguished MentorinGhairMaureen McHugh thanked the committee membe$a{
zanna Rose, Ruth Hall, Laurie Roehrich, Nancy Sidun). Maureen distributed notices of the award to relevant listservs
and newsletters and received 10 excellent nominations.

2007 chair

Maureen McHugh

2007 recipient is Lisa Goodman.

Sue Rosenbgrzalk Award

Sue RosenbgrZalkAward for Distinguished Servid@o-ChairdMartha Banks andNatalie Porter announced that the
winner isLula Beatty, in recognition of her significant, substantial, and long-standing contributions.

2007

Co-ChairsMartha Banks andNatalie Porter

winner isLula Beatty,
AWP/SPWSciencelrack Coordinator

CE TeachingwWorkshop

CIRP

Continuing Education Committee
2yr

2 chairs, staggered

Coordinator of Liaisons

Early Career Psychologists Committee
Early Career Psychologists Mentor
Fellows Committee

3yrs

5 members: 3 fellows +2 non fellows

Feminist Professiondlraining & Practice Committee Laison

Finance Committee
2 yrs staggered
SecretaryTreasurerPresident, President-Elect, Past President, Chair of Publications Committee, two
additional members
Global/lnternational Perspectives on the Psychology@mhen Standing Committee

Governance/ Nominations

Not clear if one or two committees
Handbook Updating Coordinator



Heritage Committee

3yrs

chair, archivist, Heritagéward chair

Membership Committee

Native AmericanWomen Committee

Newsletter Editor

NMCS IV/V Co-Coordinator NMCS (Current and upcoming

Nominations & Elections

Not clear if one or two committees
Parliamentarian

POWR-L

Publications Committee

Publications Committee

3 yrs staggered

Recognition Committee

The Chair of the Recognition Committee should submit annual reports tes&¢téfary (2008 Mimi Ormerod
aormerod@CYRUS.PSYCH.UIUC.EDWith copies to the current and incoming president.

Reproductive Issues Committee

Strategic Planning Committee

Student Representative

Web Maven

Liaison to Early Career in Psychology Network



Liaison United Nations

Other liaisons?

APA Convention Program
2 years
2 yrs staggered
2 chairs
Membership
Composition: Chair and Co-chair appointed to a staggered two-year term by the Society Preddigohal members
recruited by Chair
2yrs
Adolescent Girls Committee
Standing Committees

The standing committees, their duties, and composition are listed. bRlaationships among standing com
mittees are illustrated ifable 1. Standing committees are established iBjthevs, and represent ongoing concerns of
the Society Each successive committee chair is strongly encouraged to maintain ongoing documentation about the ac
tivities of the committee in order to provide for continuity in committee functioning.

Membership and Recruitment Committee

Duties: Secure and review evidence concerning the qualifications of all candidates for membership or changes in mem
bership status of the Society

Composition: Chair appointed to a two-year term by the Society Presftdditional members recruited by
Chair.

Fellow Selection Committee

Duties: Review all nominees for Fellow status and forward endorseméii®8 toChair seeks nominations of candi
dates and serves as liaison between Fellows Selection Committee and Membership Comififee of
Need protocol
Composition: Five members: three Fellows of the Society and two Members, whose interestgesteaticdif
represent the composition of the Sociebjembers are appointed for three year terms, with appointments
staggered to provide continuitLhair is selected annually by the Society President from among the Fel
lows on the Committee.

Recognition of Fellows: By July3 the Fellows Chair will provide the administrativéic# with names and a
brief biography of each Fellow who is new to the Society

Nominations and Governance Committee (Language confusing committee roles; needs bylaws update
The Committee currently functions as two separate committees: (1) Nominations and Elections, and (2) Governance.

Nominations and Elections Committee
Duties: Secure and review nominations for Societiges. ProvideAPA Central Ofice with list of final
nominees for inclusion oAPA election ballots. Manage balloting for Society Bylaws amendments.

Composition: Chair appointed annually by Society Presidené Past President of the Society shall be a
member of the Nominations and Governance Commiteleitional members recruited by Chair



Duties for Nominations/Elections Chair:

August:
o0 Announce positions that are open at the annual Society Business Meeting.

Fall:
o Place a full page Ocall for nominationsO in the Safigter Newsletter . Consult with the
editor about the content; check Society By-laws for accuracy

January:
o Via e-mail, send a call for nominations to the Society list and to POWR-L. (Remind readers
that nominees must be members of the Society)

February:
0 Society Midwinter MeetingAnnounce positions that are open. Gather additional nemina
tions. Consult with other Society Executive Committee members about nominations.
0 Ask potential candidates if they are willing to run fdiice and to submit a statement of
100 words to be published in theminist Psychologist by a specific date. Forward
all statements to newsletter editor
o Forward all nominations t8PA office of Elections.This ofice will check for accuracy of
list before they send out ballots.

June:

0 APA Office of Elections will forward results of elections to Nominations Cl&®nd ne
tices to all nominees informing them of the resultsteOCongratulations to winners
and thanks to all for running. Notify ti@minist Psychologist editor of the results
so that they can be published in the next Newsleftiéer informing all nominees,
announce the results through e-mail on POW&Rd the Society List.

Actions forBylaws Changes:

Nominations chair manages bylaws amendmditits Bylaws may be amended by two-thirds vote of
the members who reply to a mail ballot of the total Society membership provided that the re
plies number at least two hundred or one-fourth of the total Society membership, whichever
number is smallerThe Secretary sends a copy of the proposed bylaws amendments to the
Nominations chajrwho is responsible for getting them published inEbwinist Psycholo-
gist; people respond with a mail-in ballot.

Governance Committee How many members?

Duties: Oversee the relationship between the Society and the Aé¥t.oNominate individuals to

boards and committees withPA structure, soliciting self nominations and recommendations from
the membership and the Executive Committee. Consult with other divisionsgamizations to co
ordinate such nominations. Oversee the Division's endorsem&RAqiresidential candidates accerd
ing to the policy listed in this handbook.

Bylaws need change for endorsement of APA presidential candidates

Composition: Chair appointed annually by Society PresidEme. Past President of the Society shall
be a member of the Nominations and Governance Commé#tigitional members recruited by Chair



Call for Nominations Form

Call for Nominations

Division 35 Nominations Committee

It is now time to submit nominations for 2007 vacancies on the Division 35 Executive Committee.
Our Division will be electing a President-Elect, a Representatix@AoCouncil a Professionalf -

bliate and a Secretarylease use the following ballot to nominate colleagues for these positions.
Self-nominations are welcomed. Please participate in this important process to help keep our Divi
sion strong for the coming years. Send nominations to Mé&bgquez, ChailNominations Commit

tee, to the address below

Nominations foPresident-elect One to be elected, you may nominate up to three.
1)
2)
3)

Nominations folRepresentatives tdAPA Council. One to be elected, you may nominate up to
three.

1)
2)
3)

Nominations forAssociate/Pofessional Repesentative One to be elected, you may nominate up
to three.

1)
2)
3)

Nominations foiSectetary. One to be elected, you may nominate up to three.
1)
2)
3)

Must be Sent orPostmarked by Monday January 30, 2006

Printed Name Validating Signature

Send to Melba J. Vasquez, Chair

Division 35 Nominations Committee
Anderson House at Heritage Square

2901 Bee Cave Road, Box N

Austin, Texas 78746

512-329-8000 x5 (phone) 512-329-8299 (fax)

|
|
|
|
I
! melvasquez@aol.com



APA Program Committee
Duties: Plan the professional program of the Society for the annual meeting&BAthad coordi

nate the schedule for t#&VP/Division 35 hospitality suite with tH&WVP liaison.

Composition: There shall be two Chairpersons, each serving two-year staggered TéerBresident-

Elect shall select the one serving during her tefwiditional members recruited by Chairshe functions
of the Chairs are:

June:

August:

Fall:

o Ensure that the correct contact information for the incoming Chairs is communicated to the
APA Convention Ofce and theMonitor.

o Contact Society President-Elect to discuss initiatives and priorities for the convention pro
gram.

o ContactAPA Convention Cfice to obtain program software and other materials.

o Write a call for reviewers for publication in teminist Psychologist and on POWR-L.
Include categories of expertise.

o With the Society President(-Elect), write a call for proposals for publication Fethaist
Psychologist and on POWR-L, including the Presideritiatives that will be given prier
ity.

o Distribute sign-up sheets for reviewers at the Business meeting and Executive Committee
meetings. Include categories of expertise. B

0 ObtainAPA Convention software and begin practice with data entryfaeo§(articipa
tion in Executive Committee and Society Business meetings. NofieeiGfand other
members of the Executive Committee should be entered as participants in the Division Ex
ecutive Committee and Business meetings in order to ensure that they are not scheduled for
presentation and other activities during those meetings.

0 Obtain list of recent reviewers from previous Program Chairs.
o Develop strategy for preparing proposals for review
Black markers or correction fluid to remove identifying information
Numbering system for proposals
Labels to identify proposed presentation format
Organization by topical areas
Instructions for reviewers

o Develop strategy for Bient ranking of proposals based on revie@eatings. Develop/
obtain and print rating forms.
o Write prototypes of letters:
instruction/cover letters to reviewers
acceptance letters
rejection letters
reviewer thank you letters/notes
acknowledgement letters to co-sponsoring Divisions
o Obtain information from President regarding invited speakers.
o Determine who th&WP contact person is for the Division 35 Suite program.
o EnterTask Force Chairgfrticipation in Executive Committee and Society Business-meet
ings intoAPA Convention softwarer onAPA convention website
o Send reminder to Executive Committee members, via Society EC e-mail, that committee
andTask Force proposals must all be submitted by the program deadline in accordance with
Motion 99-6..

November to December:

o Organize list of reviewers by areas of expertise.



0 Receive convention proposals. Remove identifying information from proposals. Number
proposals. Distribute proposals, review forms, and instruction/cover letters to reviewers.
Ensure that reviewers do not receive their own proposals.

December to January:

o Forward workshop proposals to Continuing Education Committee.

o Forward discussion session proposals tAMW® contact person for the Division 330
Suite program.

o Contact Section program chair(s) to obtain complete information about Section program(s).
Note that Section programs ungerinternal review and are not reviewed by the Society
reviewers.

o Receive information about mini-conventions.

0 Receive reviews.

o Rank order proposals based on reviews.

o Invite chairs for poster sessions and roundtabdssneeded, invite chairs for symposia
developed from individual paper/poster submissions.

o Contact Program Chairs from other divisions to coordinate co-sponsorship and co-listing.

o Contact Presidentreasurerand Program Chairs from other divisions to coordinate ex
penses for Social Hours.

o Enter final program information in®PA Convention software.

0 Submit appropriate accepted proposal informatiokRd Committee and/or Directorate
contacts for inclusion in mini-conventions.

Midwinter meeting:
o Provide overview of program to Executive Committee.
0 Meet with incoming Program Co-Chair to discuss duties.

January to February:

o Send completed convention softwardBA Convention Cfice.

0 Send acceptance and rejection letters to proposal respondents.

o Send thank you letters/notes to reviewers; include invitations to review for the following
year

o Send program highlights to the editor of Heninist Psychologist for publication in the
Spring issue.

o Send acknowledgment of reviewers, with listing of individual names, to the editor of the
Feminist Psychologist for publication in the Spring issue.

March:
o Send program highlights to the editor of #f Monitor for publication in the May issue.
Spring:
o Coordinate the Division 350P Suite program with th&WP contact person. Haviask
Force chairs provid@WP contact person with information needed to coordinate meetings
in the Division 35/AVP Suite.
o Prepare/arrange for table tents for roundtables.
o Coordinate with President and administrativiiceffor catering for conventions, Executive
Committee meetings and Social Hour(s).

May:
o Send the complete program to the editor offibweinist Psychologist for publication in the
Summer/Convention issue.

August:
o Attend poster sessions to individually thank presenters. Invite students and nonmember
presenters to join the Society
0 Up to $1,000.00 of the hotel expenses of the chair with primary responsibility for the pro
gram will be paid by the Society as agreed in Motion 99-10..



Publications and Products Committee

Duties: Oversee the finances, contractual arrangements and general bufsimesd atiblications
and products of the Societyhe Publications and Products Committee serves as search committee for the Book Series
Editor, editor of theFeminist Psychologist, and the editor aPsychology of Women Quarterly .

Composition: Psychology of Women Quarterly Editor, Feminist Psychologist Editor Secretary
TreasurerBook Series EditgiCo-Chaired by the Past President and previous Past President.
[Changed to Sectiofhree, 8/2002: Committee on the Concerns of Hispafimen (formerly thdask Force
on HispanidMomen)

Duties: Identify substantive issues confronting Hispanic women as well as professional issues confronting Hispanic
women scholars. Recommend action to the Saciety

Composition: Chair appointed annually by the Society President.]

[Changed to Section FqQu8/2002: Committee on Lesbian Issues

Duties: Address lesbian issues in psychological practice, research, and participatiganizext psychology
Composition: Chair appointed annually by the Society Presidafttitional members recruited by Chair

Recognition Committee Not in current Handbook

Duties:

to promotethefull recognitionof memberof SPWfor theirinnovativeandtransformativeendeavorsndto promotethe
relevanceof feminist perspectivesleadership scholarship practice,pedagogyand activism acrossAPA and related
professionagroups

The recognitioncommitteeidentifiesandrecruitsnomineedor awardssponsoredy APA andits divisions,boardsand
committeesaswell aslike-mindedorganizationsandsocietiesThe chairtypically collectsrelevantmaterialse.g.vitae,
anddraftsnominationletters,submittingtheseto the variousawardcommitteechairs.Nominationsfor association-wide
awardsge.g.APF Gold Medalaward,needto be madein consultatiorwith the SPWpresident.

The Chair of the RecognitionCommitteeshouldsubmitannualreportsto SPW secretary(2008 Mimi
Ormerodaormerod@CYRUS.PSYCH.UIUC.EDWith copiesto the currentandincomingpresident.

Awards Committee

Duties: Consolidate various award aredke Committee will have the tasks of reporting toAhgust Executive
Committee meeting and planning for funding ongoing awart#i& Award Coordinator is to provide the names of-win
ners to the administrativefafe by July 3.

Composition: Chairs of the Carolyood Sherif award, the Researsard on Psychotherapy withlomen,
the Section on the Psychology of Blaslmen award, Strickland-Daniel Distinguished MentoAweard,
Student Research Prize, Strickland-Daniel Distinguished Mentaviagd, Barbara StrudléWallston
Award for the Representation of Underrepresented Groups in the Publication Process, theAdeitige
and the Geis Foundatiédward. The President shall appoint the chair of Ameards Committee.

Carolyn Wood Sherif Memorial Lectureship Committee

Duties: Solicit nominees, gather supporting documentation and information, and select the recipient of the
CarolynWood Sherif Memorial Lectureshiplhe Sherif winner is announced at theards Ceremony
the year she is selecte@he following year she gives her speech and is presented with a plague and
honorarium check by the chair of the committee that selected hat following yearthe chair also
introduces the honoree before the memorial lecture. Manage the funds in the Memorial aldzsunt.



Committee coordinates its work with the Heritdgeards CommitteeThe Committee Chair is te
sponsible for coordinating with tHeeasurer for tracking payment of awardsvard increased from
$300 to $500 (Motion 02-07, January 200Zhe award chair is to provide the names of winners to the
Awards Coordinator by June30

Composition: Chair appointed annually by the Society Presidelditional two members are recruited by
the Chair Typically the committee is chaired by the person who gave the 3heitiAddress two
years earlierThus, if the address was presented in 1998, that person would chair the committee for
1999-2000, announce that awardee at the social hdwguast 2000, and present the plague and-intro
duce the awardee August 2001.

Award Process Guidelines:

January:
o SherifAward Committee Chair recruits two additional members to serve on the Committee.

OctoberFebruary:
o Nominations are solicited from Society members (past/sample announcements will be
passed from the outgoing Chair to the incoming Chainnouncements should go in the
fall and spring Society newsletters and be distributed on appropriate listserves. Nomination
materials should include the letter of nomination, the nominee's curriculum vita (3 copies),
copies of two or three selected publications, and three additional letters in support of the
nominee. The deadline for receipt of nomination material&psil 30

March-April:

0 As materials arrive, photocopy recommendation letters as necessary to provide a copy for
each committee membeMake three file folders for each nominee that contain the-nomi
nation letterthe nominee's vitae and copies of the recommendation I€ttese will be
sent to each Committee membéfdake one file folder for each candidate's selected publi
cations. The publications can be reviewed at a meeting of the Committee, or sent to a
member upon request. It is helpful to track materials in a simple chart/database (Past sam
ple charts/databases will be passed from the outgoing Chair to the incoming Chair).

May-June:
o After theApril 30 deadline, distribute files to Committee members along with a copy of the
guidelines and a Rating Forrihese forms should be available from the previous .chair

June:

0 Set a meeting to decide on the recipighis can be done in person or via a conference

telephone call.
August:

0 Send regret letters to nominees not selected and award letter to re€ipéename of the
recipient is to remain confidential until the formal announcement @rtheal Meeting
andAwards ceremony

September:

o0 Send relevant materials to new chair

August of NextYear B
Introduce winne® speck and present with plague and honorarium check.

Committee on the Research Award on Psychotherapy with Women

Duties: Solicit submissions, select the review panel and identify the recipient of the Awaodince the
award and present the honordée Committee Chair is responsible for coordinating withTieas
urer for tracking payment of award$he award chair is to provide the names of winners and the titles
of submissions to theéwards Coordinator by June®300nly one submission per year as first author is
permitted, although the time span is two years.



Composition: Chair appointed annually by the Society President. Review panel selected by.the chair
Committee on the Association for Women in Psychology/Division 35 Student Research Prize

In accordance with Motion 81-4, tiévision takes an active role in publicizing tR&P Student Research Prize
both by publishing announcements in Mavsletter and by requesting thiPA Office of Women®Programs to
assist in identifying and encouraging applicants and judges.

Duties: Solicit submissions, select the review panel and identify the recipient of the award. Manage the
funds for the awardAnnounce the award and present the honofée award chair is to provide the
names of winners and the titles of submissions téerds Coordinator by June 30

Composition: The committee members are members fronA8®ociation foMVomen in Psychology and
the Society The Committee Chair is responsible for coordinating withTie@surer for tracking pay
ment of awards.

Committee on the Barbara Strudler Wallston Award for the Representation of Underrepresented Groups
in the Publication Process

Duties: Coordinate the review of professional textbooks and journals for innovative, progressive, and/or
outstanding inclusion of underrepresented groups in the content, authorship, and/or edAofship.
range for presentation of the award to deserving publish@{& .award chair is to provide the names
of winners to théwards Coordinator by Junet30

Composition: Chair appointed by Presidefhe Committee Chair is responsible for coordinating with the
Treasurer for tracking payment of awards.

Committee on the Section on the Psychology of Black Women Award

Duties: The Chair of the Research and Special Products Committee of the Section on the Psychology of
BlackWomen is responsible for soliciting submissions, arranging anonymous raviesuncing the
award, and presenting the honordée award chair is to provide the names of winners and the title of
the winning submission to thevards Coordinator by June 30

Composition: Chair appointed annually by the Chair of the Research and Special Products Committee of
the Section on the Psychology of Blatlmen. Additional members recruited by Chaifhe Com
mittee Chair is responsible for coordinating with Tmeasurer for tracking payment of awards.

Strickland-Daniel Distinguished Mentoring Award needs descriptions

Duties:
Composition:

Submission requireements

Heritage Committee
(In 1999, by-laws were change to consolidate the Heritage Committee and Hantage Committee
into one committee, called the Heritage #fwtitage Awards Committee, with a single chair to be ap
pointed by the Division President.)

Duties: Document the contributions of feminists to psychology and #nttegican Psychologic#issocia
tion. Appoint a committee of at least 3 people to solicit nominations and to select the winner of the
HeritageAward. Coordinate the selection of the HeritAgard with the work of Carolykvood
Sherif Memorial Committee. Serve as a member of the Divistavegsds CommitteeWork with Di-
vision officers to sort and preserve historically relevant documents related to business of the Division.
Serve as liaison between the Division &mdhival repositories. Facilitate the transfer of Division
documents to the appropriate archive.



Composition: chair appointed by the President for a term of 3 yAeehivist appointed by the Division
President for a minimum term of 3 years with possible reappointment, and other interested members.
The terms of the Chair adchivist should be staggered for continuity

Committee on the Florence L. Geis Foundation Award

Duties: Solicit submissions, select the review panel and identify the recipient of the award. Manage the
funds for the awardAnnounce the award and present the honofée award chair is to provide the
names of winners to thavards Coordinator by June R0

Composition: Chair appointed annually by the Society Presiddm.committee shall be composed of 3
members of Division 35 serving in staggered 3-year terms, ef@ted with an academic institution
and having published empirical research in the field of feminist psychofddgast two of the three
members of the committee will come from a social psychological backgrobhadzinance Chair of
the Division, or her/his designee, will serve as an égiofmember of the committe&he Committee
Chair is responsible for coordinating with theeasurer for tracking payment of awards.

Commiittee for the Janet S. Hyde Graduate Student Research Grants

Duties: Solicit submissions, select the review panel and identify the recipient of the award. Manage the
funds for the awardAnnounce the award and present the honofée award chair is to provide the
names of winners to thvards Coordinator by June 30

Duties of the Chair include oversight of the progress reporting of grantees.

Composition:
Post-Avard Follow-up Procedures:

Recipients of the Hyde Graduate Student Research Grant are expected, as a term of the grant, to provide a
summary or progress report on their research 18 months after receipt of theTgramrocedure for
post-award follow-up are:

0 A cumulative list containing the following information is to be kept by and passed on from eommit
tee chair to committee chair:
Name and address of award winner

Name of research proposal
Date of award
Date summary is due
Date reminder letter is sent, if appropriate
Whether or not summary was received and date of receipt
o Each chair is to send the cumulative list and above information for each award winner during the
time she chairs the committee to fheards Coordinator and the administrativéoaf, which will
maintain these records, so that there is a central information file should problem3aissafor-
mation is to be forwarded to a new committee chair
It is the responsibility of the present chair to follow-up on past award winmgrs.includes:
o Sending reminder letters about the summary and progress report
o Sending acknowledgment/thank you letters when the summary is received and making arrange
ments to have a summary published infaeinist Psychologist, if appropriate.
o Ensuring that the administrativefiog is informed of the status of the follow-up so that records
are kept up-to-date.

Mary Roth Walsh Teaching the Psychology of Women Award Committee

Duties:Decide on the focus for the year (for example, individuals who have devised a creative approach,
exercise, or assignment for increasing diversity in teaching the psychology of women or gerder). So
licit nominees and supporting documentatiorApyil 30th. Arrange for reviewers, and provide them
copies of blinded application materials along with review standards. Choose an awardee, and report



choice to théwards Coordinator by June 30th. Present award at the meetingAd#Ahir August.
Manage the funds for the award. (created by Motion 01-5, January 2001).

Composition: Co-Chairs with staggered two-year terms. One appointed annually by the Society President.
Two additional members recruited annually by the Co-Chairs.

Sue Rosenberg Zalk Award Committee

Duties: Choose an annual recipient who will receive a monetary award of $500. (created by Motipn 02-1
January 2002)

Composition:Three people, including the prior y&recipient ifie or sheso chooses.

Sandra Schwartz Tangri Memorial Dissertation Award Committee

Duties: Choose a current graduate student who is anf8@Wber (created by Motion 04-5, February
2004)

Investment Committee

Duties: Oversee investments of the Sogieigluding selection of management professionals and investment of
major gifts and reserve monide Investment Committee plans the Divisimestment strategies and selects
management professionals for investing its major gifts and reserve monies. Major decisions, such as change in
overall strategy or an investment professional or firm, will be made in consultation with the Finance Committee. In
turn, the Finance Committee may elect to forward to the Executive Committee for its review and/or vote, any In
vestment Committee actions or recommendatidie Investment Committee is authorized to conduct the day-to-
day consultation with its management professionals without consultation and is responsible to report its activity
through theTreasurer to the Executive Committee for its biannual meetings or upon special request of the Executive
Committee.Whatever strategy or firm, all funds are to be placed in socially responsible enterprises, tRaally
Investment Committee is clgged to monitor and evaluate its early experience in order to prepare a bylaw proposal
to formalize its structure and function.

Composition: Three-member subcommittee of the Finance Commiltee terms of the appointed members shall
be three years, with the appointments staggered to provide contipfigintments are made jointly by
the Society President and the Finance Committee Chair

Investment Committee: Jean Chin (to complete the last year of a 3 year appointment by Cynthia) and Ellen Cole, co-
chairs, plus one more person from the Finance Committee (TBD)

By-Laws change needed:

Some critical issues:

1. there has been no by-law voted on to establish the Investment Committee: Jean and Ellen are charged with
working out the by-law proposal to be presented at the mid-year EC meeting so that it can be voted
on by the membership next year; included in this must be a resolution of a discrepancy in the terms
of the members. According to the handbook the two additional members of the Finance Committee
have two-year staggered terms, but all members of the Investment Committee are to be members of
the Finance Committee, but have a three-year term.

2. the Investment Committee is charged with working with Smith Barney to look at socially responsible in-
vestments (jean, please arrange for Ellen to get copies of all the investment information)

3. there is a strong consensus that the section presidents should serve on the Finance Committee. We need a
by-law change to enact this. So, Redonna and the committee are charged with developing this by-law
and to coordinate with Jean and Ellen what you think is the best length for the terms of the appoint-
ment.



Continuing Education Committee

Duties: Plancontinuingeducationactivitiesunderthe sponsorshif the Society Theseactivitiesmay be heldin con
junction with the annualmeetingsof the APA or at othertimesand placesduring theyear A 5 yearreportis re-
quiredby APA. Thenextreportis duein 1999.

Composition: Chair appointed for a two year term by the Society Presifentchair is appointed for a two
year term on a staggered badslditional members recruited by Chair

Heritage Committee Shall the chair continue to edit the Heritage column in the Feminist Psychologist? Include
Oral History project; DVD’s of workshops, Roundtables at Convention, presidential initiatives; Heritage website
or page on SWP’s website

Duties: Document the roles of women in psychology andiherican Psychologic@ssociation, as well as select the
winner of the Heritag@ward.

Composition: The Committee shall include the chain archivist appointed by the President for a minimum of
three (3) years, and a Heritalyoards chair The terms of these three (3) people shall be staggered.

Archivist

Duties: TheArchivist collects and maintains Society records, and forwards them, when appropriate, to theABociety
chives. Division 35 will deposit archival records up through 1923ddtives of the History oAmerican Psychel
ogy (AHAP) inAkron, and archival records after 1983 atAiR& Archives,Washington. (Th&PA Archives should
receive 2 copies of newsletters, 3 copies of Division journals, and 2 copies of other Division publicatieds:)
chivist may also conduct or provide information for historical projeEteArchivist serves a support, rather than a
policy-making, function and does not serve on the Society Executive Committee or attend Executive Committee
meetings on a regular basis. In recent years, the President has chosen not to apptintistrand the Secretary
sends materials to the archive®\RA.

Composition: TheArchivist is appointed by the President in consultation with the Executive Committee.

Global/International Perspectives on the Psychology of Women

Duties: The Committee will propose and implement an agenda reflecting substantive issues in the lives of women

and girls across global contexts and explore connections between how these issues are addressed by US feminist

psychologists and feminist and other psychologists and social/behavioral scientists/practitioners in various countries
and regions of the world.

Composition: Chair appointed annually by the Society Presideiditional members recruited by Chair

Membership and Recruitment Committee (One chair for each )
Duties: Secure and review evidence concerning the qualifications of all candidates for membership or
changes in membership status of the Society.
Recruitment Duties: Develop and implement strategies for recruiting and retaining members.

Composition: Chair and Co-chair appointed to a staggered two-year term by the Society President. Ad-
ditional members recruited by Chair.

At the 2007 Midwinter meeting, a motion was made (by me standing in for Jan Yoder) and approved to have co-
chairs, one involved with membership matters, one involved more with recruitment. Please ask Mimi to check
the minutes on this.

After that passed, I volunteered for the membership role and Lynda Sagrestano for the recruitment role. (Re-
donna Chandler volunteered as well, but soon thereafter became Finance Comm. chair. She has not really served
on the Membership Comm., tho she still is listed as on it.)



Composition: Chair and Co-chair appointed to a staggered two-year term by the Society President. Additional
members recruited by Chair.

Student Affairs Committee

Duties: The committee is chged with identifying the needs of Studéfiliates and communicating them to the Soci
ety.

Composition: Chaired by the elected Studifiiliate RepresentativeAll student afiliates will automatically be
come members of this standing committee upon joining the Sparetyduring the term of their education.

Committee for Feminist Professional Training and Practice

Duties: The committee will support feminist training projects (e.g., the Femnfinstiemy meetings of trainers at the
APA convention) and advocacy (e.g., political action on issues relevant to women and supported by thatSociety
tendance at CAPReetings for the committee chair). Past members of the former Section on Feminist Professional
Training and Practice understand that their dues will be used to fund special projects (perhaps as seed money) and
advocacy dbrts. Financial decisions will be made by a special committee consisting of the committee chair and the
Society Finance Committee.

Composition: Chair appointed annually by the Society Presidattditional members recruited by Chairhe

functions of the chair are:

o Oversee requests for project and advocacy support and communicate them to the membership through the
Newsletter.

o Meet with the Society Finance Committee to make decisions regarding funding requests.

0 Act as a liaison for the Society President and Executive CommitégeAton practice issues and educational
issues related to feminist training.

0 Act as a Society monitor to CARRttend meetings when financially feasible).

0 Write practice and training oriented column for Heninist Psychologist.

0 Sponsor symposium series at A annual convention.

0 Sponsor and chair annual meeting of feminist trainers and/or practitioner@\BAtkenvention.

0 Monitor national training and practice issues for the Society Executive Committee and draft position state
ments, if needed.

Early Career Psychologists Committee
(changed from dask Force, Motion 06-1, FebruaB006)

Reproductive Rights Committee
(changed from dask Force, Motion 06-2, FebruaB006)

Adolescent Girls Committee (2007-2009)
(changed from dask Force, Motion 06-2&ugust, 2006)

Chair: Jessica Henderson Daniel

Special Committees
At the discretion of the Executive Committee, Special Committees can be created to carry on the work of the
Society Such Special Committees are created through a vote of the Executive Committee and need not be approved by
the membership nor reflected in tBglaws of the Society Special Committees can be disbanded through a vote of the
Executive Committee.

Ad Hoc Committee on appointment of chairs and co-chairs Updating Handbook (2007-2010)
Chair RosalieAckerman
Ad Hoc Committee on appointment of chairs and co-chairs: (Jedhkie & Martha Banks)
Committee Members (,Nancy Bak&achel Navarro, Mimi Omerod)
The purpose of the committee was to develop recommendations regarding appointment of committee
chairs and co-chairs and terms diad for those committees on which the handbook is sildrg.goal is to
achieve consistencpnce we have decided on a set of recommendations, they will be added to the handbook.



The work of the committee was guided by the existing policy that the appointment of all chairs and
co-chairs is the duty of the presidehle authority to appoint any committee position not specified in the
bylaws or handbook belongs to the presid&nthe bottom of the page are the various committfestaf]
by these recommendations and those already described in the handbook.

From the handbook:

The Committees of the Society shall consist of such standing committees as may be provided by
these Bylaws and such special committees as may be established by the Executive Committee. In accordance
with Article V, Section 7 of the Bylaws of thdPA, all committees shall be subject to review by AlRA
Board of Directors.

The President, the Past President, the President-Elect, the SetneftngasurertheAssociate Rep
resentative, thaffiliate Representative, the Society Representativé®foCouncil, and the Presidents of
the Sections shall constitute the Executive Committee.

RECOMMENDATION: All appointments shall be for a one-year period, unless specified otherwise
in the handbook.

RECOMMENDATION: Committee chairs may serve for a maximum of two consecutive t€has.
decision to make a reappointment for a second term is the prerogative of the president-elect. Committee
chairs may remain as a committee member after serving as chair

RECOMMENDATION: All committees should have at least four members who are appointed by the
committee chair in consultation with the president, unless specified in the handbook. Interest in membership
on committees should be advertised and lists of members of all committees should be available en the web
site.

RECOMMENDATION: The president may appoint a co-chair for any committee. Committee chairs
are encouraged to discuss this with the president at the time of appointment. It is not to be assumed that co-
chairs are being mentored to become the chair

The following committees are described in the handbook, but inconsistently regarding term of service
and composition, and are subject to the above recommendations when not specified otherwise:

Committees subject to these recommendations:

Ad Hoc Committee on Role of Past Presidents

Adolescent Girls Committee

Awards Coordinator

Carolyn Paytoward

Div 35/AWP Student Research Prize

Geis Scholarshipward

HeritageAwards

Hyde Graduate Student Reseatebard

Mary RothWalshAward

Psychology of BlackVomen Graduate Studeftvard

Sandrarangri MemorialAward

Strickland-Daniel Mentoringward

Sue RosenbgrzalkAward

AWP/SPWSciencelrack Coordinator

CE TeachingWorkshop

CIRP

Early Career Psychologists Mentor

Global/International Perspectives on the Psychologiarhen Standing Committee

Handbook Updating Coordinator

Investment Committee

Newsletter Editor

NMCS IV/V Co-Coordinator

Parliamentarian

Recognition Committee

Reproductive Issues Committee

Strategic Planning Committee

Student Representative

Web Maven

Liaison Coordinator

Liaison to Early Career in Psychology Network



Liaison United Nations
Geis Scholarshipward
Stephanie RigeAug 2007 Bonnie Moradi 2008

Ad Hoc Committee on Role of Past Presidents (2007-2009)

Chair: Natalie Porter
Special committee

SECTIONS
Section on The Psychology of Black Women (Section 1)

At the behest of a number of Society members concerned with the participation of Black wonganizedr
psychologya Section on the Psychology of Blasomen was established in 1984s stated in the Sociefylaws:

The Section shall have as specific goals to increase the scientific understanding of those aspects of culture
and class which pertain to the psychology of Black women, and to increase the quality of education and
training in the psychology of Black women.

Membership in the Section is separate from membership in the Sadiletyigh dual membership is strongly
encouragedThe Section will establish its owBylaws and its own governance structufehe Society will provide con
vention time to the Section, and other support as authorized by the Executive Committee.

Section funds are kept in the account with Society funds and managed by the Beecigtiyer The Secretary-
Treasurer of the Section is responsible for arranging financial transactions of the Section with thd @acietgr
Each Section is to provide a budget to the Executive Committee at each meeting of the Executive Committee

Section on The Concerns of Hispanic Women (Section I1I)

The Committee on the Concerns of Hispaimmen petitioned to become a section in 200e membership
approved a change in the by-laws and the Section was established im2&0B8y-law goals.

Membership in the Section is separate from membership in the Sadtletyugh dual membership is strongly
encouragedThe Section has its owByvlaws and its own governance structufehe Society will provide convention
time to the Section, and other support as authorized by the Executive Committee.

Section funds are kept in the account with Society funds and managed by the Beecigtiyer The Secretary-
Treasure of the Section is responsible for arranging financial transactions of the Section with the Society
Treasurer Each Section is to provide a budget to the Executive Committee at each meeting of the Executive
Committee
Section oriThe Concerns of Hispanilomen (Section III)

The Committee on the Concerns of Hispahfmmen petitioned to become a section in 200k membership
approved a change in the by-laws and the Section was established in 2003. need by-law goals. Membership in
the Section is separate from membership in the Soeaikityugh dual membership is strongly encouraged.

The Section has its own Bylaws and its own governance struth&esociety will provide convention time

to the Section, and other support as authorized by the Executive Committee. Section funds are kept in the ac
count with Society funds and managed by the SodietgisurerThe Secretary+Basurer of the Section is
responsible for arranging financial transactions of the Section with the Sbi@esurerEach Section is to

provide a budget to the Executive Committee at each meeting of the Executive Committee.

Section on Lesbian and Bisexual Women s Issues (Section IV)



The Committee on Lesbian and BisexWaimen®Issuepetitioned to become a section in 200he member

Commitee Term Composiion
Award_s bership in Sherifchar,
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ship approved a change in the by-laws and the Section was established
in 2003. need by-law goals.

the Section is separate from membership in the Soeaigitypugh dual
strongly encouragedThe Section has its owBylaws and its own
Society will provide convention time to the Section, and other sup
port as authorized by the Executive Committee.

Section funds are kept in the account with Society funds and man
aged by the Sociefjreasurer The Secretary+Basurer of the Sec
sponsible for arranging financial transactions of the Section with the
Each Section is to provide a budget to the Executive Committee at
each meeting of the Executive Committee

Asian American Women's Concerns Committee (Section V) VOTED
SECTION 082808

Task Forces are initiated by the President with the approval of the
mittee. Typically one year in duration, their function is to study and
ters of concernApproved recommendations are published in the

Feminist Psychologist. Chairs ofTask Forces should be familiar with

the Psychology of Women Task Force

Task Forces

SocietyTask Forces are initiated by the President, often with the
Committee. They are formed to give intensive attention to a specific
investigates and discusses the issue and provides the Executive
Committee with concrete proposals for actidme specific chaye to
affects its structure and functioning.

ship

A list of Task Force volunteers or new members is sometimes pro
Force chair Members are recruited at the annAiBA convention

and by announcement in theminist Psychologist. Those volunteers

with the requested statement of skills and interests are invited to serve
on theTask Force.TheTask Force chair may augment this list if de
sired. The President maintains a general file of volunteers, which can
serve as one source of potenfiatk Force members.he basic prin

ciple for composition of th&ask Force is to draw members from

diverse regions of the nation. In some cases, howihenature of

the work may require that all members be in the same geographicTéesBask Force chair should provide the names
and addresses @ask Force members to the Secretadtyminist Psychologist communications should acknowledge all
working members.

Task Force reports should be sent to the Secretéwgy will be distributed with the meeting agenda. Please
send 60 copiesA sample format is included Fable 2. Itis only a suggestion, with the recognition that it will need to
be modified to meet the special needs of sbask Forces.

Continuation offask Forces



Effective 2006Task Forces are to be sunsetted at the end of the Past-Presidenti#l aetarities are to con
tinue, theTF should request to become a Standing Committee. (Prior to PB@%re assumed to be dissolved at the
end of one yeaunless continuation is requested. In order to havéasie Force continued for the following yetre
final report of the current year should state the rationale and the specific proposed activities for the caomling year
should also as well as summarize the activities of the past year and include the neamkd-ofce contributors.)

Task Force Expenditures
Task Forces are automatically allocated $50.00 for the year's exp&uidelines for reimbursement and a

copy of the reimbursement form are in &mpendix. Only under rare circumstances will lump sum advances be made

to theTask Force chairThis advance must be approved by the Executive Committee at its midyear meeétitignelis
pressing, by the President in consultation withTireasurer and other elected Executive Committee members. Receipts
and requests for reimbursement may be submitted foréasurer at any time. MoBask Forces are able to stay within

their financial allocation. Measures that have been used to keep costs low including Ted#lifgrce meetings during
other regularly-scheduled meetings and the use of conferenceTdalg&xecutive Committee, at its midyear meeting,

must approve requests for amounts above the $50.00 limit. Such requests must be made in writing and placed on the
agenda for the meeting.

Generating Funds
Executive Committee approval must be secured for major fund-raising (e.g., financing a confrea&ci

ety may be eligible for designation as recipient of grant monies directly or as an institufibasd &r grants through

APA. This is subject to approval of tié°A Board of Directors. Individuals should not seek grants designating the So
ciety withoutAPA as an institutional source. Other processes may be developed for the contribution of private money
Whatever the case, tiask Force works closely with the Executive Committee and relérinbffices in seeking

funds.

Individuals who have been involved in Sociégsk Force activities may seek funding for future activities at
their own institutions. In such cases they should recognize direct contributions Society members have made and, when
appropriate, donate any royalties or profit from activities to the Sodietyexample, a conference stimulated Bask
Force and made possible by Society member contributions might be published, its royalties then going to the Society

Getting Information and Feedback

Task Forces are encouraged to usedmeinist Psychologist to inform members of interests and activities and
to request information or participation. Such communication should be submitted according to editorial instructions in
the most recent issue of theminist Psychologist.

All Task Force chairs should receive a complete list of cufieesit Forces and their clgas. A list of former
Task Forces antlask Force chairs is listed in tAppendix of thisHandbook. The Secretary maintains all final reports,
and those from previoukask Forces may be useful resources.

Drafts of Task Force instruments may be circulated prior to approval of the final product, but such instruments
should be clearly labeled ODRAFTAthough the time and resources of Sociefycefs are limitedTask Force chairs
are encouraged to consult them for information and feedback.

TheTask Force should obtain Executive Committee approval for communication outside the Sddgetyay
be done at regular meetings ibtime is pressing, permission may be given by the President in consultation with elected
members of the Executive Committee.

Stationery
Society stationery can be requested from the Secretary at anyXimquest list is distributed at each Execu

tive Committee meeting.

Executive Committee Meetings
The Executive Committee meetings take place at midyear andARAheonvention. Task Force chairs are
considered members of the extended Executive Committee and are encouraged to attend Executive Committee meetings
and participate in all discussions as advisory membergewAnatters are restricted to the electditers, primarily
decisions on such positions as journal editdrich involve review of confidential materials.) Chairs receive the agenda
and minutes of all Executive Committee meeting.meetings are announced in tReminist Psychologist and are
open to the general membership of the Society for both attendance and the submission of agenda items.



In the past, the midyear Executive Committee meeting has taken place either at the National Multicukural Con
ference and Summi§PA headquarters, or in the President's city of resideAtthe midyear meeting, which takes
place over two days, budget requests are considered for that calenddt igeaery important thafask Force chairs
send any budget requests over the allocated $50.00 Toethgurer so that they may be considered during this meeting.
It is also helpful for th&ask Force to send a representative to answer questions about any budget ragjiresisn
terim reports are also requested for this meeting.

Historically, two Executive Committee meetings (outgoing and incoming) took place at separate times during
the convention. In 1987, howeyénese two meetings were combined into one-fawr sessionThis meeting includes
Task Force reports and recommendations. First priority for discussion and decisions is GasdrRorce reports 1e
ceived in time for distribution with the agendBask Forces that send no reports will be automatically dissolved with
thanks. Recommendations of ffessk Force that are approved by the Executive Committee are published in the post-
convention issue of thBeminist Psychologist. If action is requested, it is often quite important to have a representative
of theTask Force present at the meeting in order to answer questions that might arise during distus3esk Force
representative can also provide feedback ta#si Force from the members of the Executive Committee.

Travel Funds

Travel reimbursement for attending Executive Committee meetings is possible only when the budget permits
and the Society President explicitly requestsTdmk Force chair's presence. If you wish to attend the midyear meeting
and finances are a problem, please communicate your needs to the President as early asThesSdatety does not
provide any transportation costs to cover the meeting that coincides with the AP wainvention. The Travel Reim
bursement Policy is in the Society Financial Policies section offthigbook.

Task Force Summary
Task Force chairs should receive:

o Specific chages to thélask Force from the President
0 A list of volunteers
o Copies of chayes to othefask Forces
0 The Society for the Psychology WomenHandbook
0 An updated address/phone roster
0 A copy of the minutes from the most recent meeting of the Executive Committee
o The prospective budget for the current year
0 Executive Committee meeting dates and deadlines for submissiasloForce reports
o Stationery

Task Force chairs should provide:
o Name and addressesTaisk Force members to the Secretary
o Interim report for the Midyear Executive Committee meeting (60 copies to the Secretary)
o Final report for the Executive Committee meeting atAh& Annual Convention (60 copies to the
Secretary)
0 Budget request (documentationTi@asurer prior to Midyear Executive Committee meeting)
o Articles onTask Force activities to théeminist Psychologist
0 Representative(s) to attend Executive Committee meetings
0 Receipts and reimbursement forms toTreasurer

SAMPLE FORMA FOR COMMITTEE REPORS



SAMPLE FORMAI FOR REPORS
UPDATED 111408
Name of Committee/Task Force
Division 35 Midwinter Executive Committee Meeting January 16-18 2009

Chair(s): include primary contact information and date of appointment
Members: include primary contact information and date of appointment

I. Information Items
A. Background: brief overview and purpose of committee/TF
B. Report on the activities of the committee/TF for current reporting period
C. General rationale for any actions and recommendations

II. Action Items
A. Recommendations for the Executive Committee to approve, prioritized
1. Goals: specific rationale for each recommendation
2. Strategies and Procedures: the nature of the action being recommended, in
operational terms
a. Requests for information or advice (e.g., request to the Executive
Committee for clarification or more direction in assisting the
committee/TF in resolving issues)
b. Requests for changes or additions to originalgshar
3. By whom action is required (e.g., Executive Committee, another division,
etc.)
4. Toward whom the action is directed (e.g., advise the voting behavior of the
Council of Representatives)
B. Plans for evaluation of the outcome should be specified

II1. Materials
A. Description of any materials generated (e.g., position papers, bibliography of cor
respondence witAPA committees, etc.)
B. Listing of materials available, method and cost of obtaining them.
C. Suggested use of committee/TF documents and materials

IV. Summary of expenses (this is a summary of what was spent; requests for future funds
are made to the Finance Committee)

A. Purpose of each expenditure

B. Actual costs

C. Costs chaged to the Society

V. 300-word Abstract on separate page
A. Name of committee/TF
B. Chair(s)
C. Action or Discussion items for EC meeting (i.e., section Il above)
D. Summary of activities for reporting period as related to action/discussion items

VI. Final report for TFs
A. Request termination or continuation including specific rationale

Budget Request Form
What form to use?

MONITORS AND LIAISONS



Monitors and liaisons are assigned annually by the President to oversee information and report on activities of
groups to which they have been assignEdere are 2 groups of Monitors: (1) those assignédPfoboards and com
mittees and (2) those assigned to othganizations. Historicall{the President assigned liaisons, who were expected to
attend meetings of the boards, committees, gargrations. Monitors were not expected to attend meetings, but instead
received agendas and minutes, on which they reported to the Sadsspn changed to Monitor status 2/87. Please
note, howeverthat the Society does provide one liaison toAi& Committee orWomen in Psychology

In 2004, the position of the Liaison Coordinator was clarified: the Liaison Coordshgibris to work with the
President in the &ctive use and function of our liaisons.

Committee on Women in Psychology Network

One liaison functions as a member of Ameerican Psychologic#lssociation Committee dWwomen in Psy ~
chology Network.The Committee oliVomen in Psychology (CWP) Network works to enhance women and womenO
issues withirAPA by:

sending regular information to Network members

working with input from members

CWPurges each division and state and regional association to appoint a representativesttlWHE.
Representatives fromgainizations closely allied withPA are also members.

Responsibilities of CWB®letwork Members:

o Initiate issues and share information with CWP

o Respond to inquiries from CW43 requested

o Provide CWRwith annual report of relevant division/state/regional activities

o Contact president of division/state/regional association annually to determine continued service as
Network representative or appointment of another representative. IARK@Women©Pro
grams Ofice.

o Attend Network meeting #&PA annual Convention (or send a representative).

Responsibilities of CWP:

0 Send minutes or meeting summary to each Network member followingr@®thgs providing
information on current CWRsues and decisions

0 Respond to initiatives from members

o CoordinateAPA® eforts to ensure equal opportunity for women psychologists as practitioners, edu
cators, and scientists

o Monitor the welfare of women as consumers of psychological services

o Provide information and opportunities for Network members to become more a¢&tR& govern
ance

ACTIVITIES

Awards and Prizes

The Society participates in several awards and prizes that are awarded for work that furthers the goals of the
Society Coordination of the prizes will be managed byAt@ards Committee as outlined in Motion 998wards are
grouped into two categories: Recognitidwgards and Societfwards.

RecognitiomAwards

Initiated by the President to acknowledge service for the Sodibty President will provide the names of
members to be recognized to the administratitieeoby July 3.

At the annual Society business meeting, the President-Elect will award a plaque to the Pregitdente will
be awarded at the Open Business Meeting aifideConvention by the President to all outgoing editorBsotiology
of Women Quarterly, Feminist Psychologist, and the book serie#\ plaque or paper certificate, as appropriate, will be
awarded at the Open Business Meeting afAt Convention by the President to all outgoing electéidest (Secre
tary, TreasurerAPA Council Representative, Studdtifiliate Representative, aissociate/ Profession Representative);
chairs of standing committees (Membership, Felldaminations and Governan@¥fA Program, Publications and



Products, Hispani¢fomen, Lesbian Issue&wards Coordinatof~inance, Continuing Education, Heritage, Global/
International, and Feminist Practice ardining; and others as designated by the outgoing President.

The Secretary will coordinate with the administrativiicefto get the awards to the Open Business Meeting and
will assist the President with their distribution.

Society for the Psychology ¥fomenAwards

These include the formal honorary and research awards described below: @&otlySherif Memorial Lec

tureship, Researdhward on Psychotherapy witlomen Association foMWVomen in Psychology/Division 35 Student
Research Prize, Barbara StrudidallstonAward for the Representation of Underrepresented Groups in the Publication
Process, Graduate Studémtard Focusing on the Psychology of Blabkmen, Heritagéwards, Florence L. Geis
Foundatiomward, Janet Shibley Hyde Graduate Student Research Grants, the Mawafsttiieaching the Psychol

ogy of WomenAward, Sue RosenlgZalkAward, the Sandra Schwaifangri Memorial DissertatioAward, Carolyn
PaytonAward (sponsored by Section 1), and the Laura S. Bfward (sponsored by Section 4).

The President shall present each winner with a plague or paper certificate, as appropriate, and the corresponding
monetary award (except for the Geis award) at the ScePp(5ocial Hour Award chairs are to provide the names of
winners (and titles of submissions, where appropriate) tAvlaeds Coordinator by June®80TheAwards Coordinator
will provide the administrative &ite with all winners@ames (and titles of submissions, where appropriate) by July 3
The administrative dite will create a program listing this information, make copies for distribution at the Social Hour
and send these to thevards Coordinator who will distribute them at the Social Hdire administrative dite will
prepare all certificates, and the secretary will be responsible for bringing the certificates to the Social Hour and will assist
the President with their presentation.

Carolyn Wood Sherif Memorial Lectureship

This award was initiated to honor the memory of Cardljgod Sherif and to encourage further contributions to
feminist psychology The criteria for selection of the honoree, as approved by the Executive Committegigt, 1984,
are:

Evidence of excellence in teaching, research, and other scholarly aatieitioring, and professional leader

ship. Relevant contributions to knowledge include empirical and theoretical work in feminist psychology on:
1) gender and the sex/gender system; 2) social values, attitudes, interaction processes, and social change; 3)
the self system.

Evidenceof interdisciplinarywork is encouraged.

An honoree is selected annually by the CardMood Sherif Memorial Committee, which is responsible for
seeking nominations and soliciting documentation supporting the nominafibasaward consists of an honorarium
provided for the presentation of a lecture at the annual meetingAP#eThe honorarium and other costs of maintain
ing the award process are funded through the Cawbad SherifAward fund, which was established through contribu
tions from individuals from the SocietfheAward was increased to $500 in 2007.

Research Award on Psychotherapy with Women

This award is for the best unpublished paper in the past two years on Psychother&ymath Manuscripts
on the broad topic of psychotherapy with women are eligible. Papers that have been submitted for publication or pre
sented at professional meetings are eligible, along with papers that have been accepted for publication. In the latter case,
the papers must be published after the May 1 submission due date. Research (quantitative and qualitative); clinical ap
plications; clinical case studies, and theoretical review articles are welcome. Only one submission per applicant as first
author will be accepted.

The $250.00 cash award is funded by royalties donated byABmsite Brodsky and Rachel Hare-Mustin from
their bookWomen and Psychotherapy: An Assessment of Research and Practice.

The award is administered by the two co-chairs who solicit papers and arrange for anonymous Aepées.
of psychologists with expertise on psychotherapy with women will read all of the entries, using a standard anonymous



review procedure. Judging will be made on the basis of scholasti¢ ¢ligaral impact, theoretical creativity and irno
vation, methodological skill, clarity and style of presentation, in addition to the judged importance to psychotherapy with
women.

Association for Women in Psychology/Division 35 Student Research Prize

TheAssociation foMWomen in Psychology (AP) and the Society for the Psychologwédmen annually co-
sponsor an award in recognition of outstanding psychological research on women and gender roles done by students.
Submissions are widely solicited, and the review process is shared among members gab&tations. Currentlyhe
award is $200.00The Division takes an active role in publicizing f&P Student Research Prize both by publishing
announcements in théewsletter and by requesting thePA Office of Women®Programs to assist in identifying and
encouraging applicants and judges.

Barbara Strudler Wallston Award for the Representation of Underrepresented Groups in the Publication Process

This award is presented annually to the journal that has evidenced the most progress in increasing the represen
tation of underrepresented groups in its publication procHss.award is in memory of Barbara Strudi¢aliston, for
whom this issue was paramount.

Graduate Student Award Focusing on the Psychology of Black Women

This award is presented annually by the Section on the Psychology of Black women for outstanding original
graduate research on basic or applied work in social, clinical, developmental, experimental, or any other area-of psychol
ogy that has particular relevance to the increased understanding of gender role influences on the behavior of Black
women. Currentlythe award is $250.00.

All entries are anonymously reviewed. Rating criteria for manuscripts are based upon origualiity of the
research (design, data analysis, interpretation), quality of the writiggnjaation, style, format, clarity), and contribu
tion of the work to the substantive area of the psychology of Black wotitebe considered for the award, an applicant
must have been a graduate student at the time the research was conducted.

The application package should include:
o three copies each of an abstract and the full length manuscript no longer than 15 typed, double
spaced pages, and
o self-addressed postcard to acknowledge receipt of the manuscript.
Manuscripts should be submitted no later than May 15.

Heritage Awards

The Division 35 (Society for the PsychologyMibmen) Heritagéward is given to a senior individual or indi
viduals who have made distinguished, long-standing, and substantial contributions that pertain to womenr gender
lated issues. Each Herita@yesard is authorized in one of five (5) categories rotated yearly:

APA ServiceAward [2004, 2009, 2014]
Research/Publicatiomsvard  [2002, 2007, 2012]
PracticeAward [2003, 2008, 2013]
PolicyAward [2000, 2005, 2010]

Teaching [2001, 2006, 201

Florence L. Geis Foundation Award

Dr. Florence Geis left a $350,000 endowment to Division 35 for the specific purpose of supporting the graduate
education of prospective academic psychologists in feminist social psyché8letgnding committee is required te se
lect the recipients of the award(s), determine the number of awards based on the investment income generated by the
endowment, and monitor that the awardees are selected in accordance @igfisBrintent to support the education of
graduate students whose research in feminist psychology is rooted in social psychological theories and methodologies.
The Society has created a committee to review and present scholarships to qualified graduate students conduct
ing research in feminist psychologyhe committee shall be composed of 3 members of Division 35 serving-in stag
gered 3-year terms, eactiiléited with an academic institution and having published empirical research in the field of



feminist psychologyAt least two of the three members of the committee will come from a social psychological back
ground. The Finance Chair of the Division, or her/his designee, will serve as afi@da-nfember of the committee.

Janet Shibley Hyde Graduate Student Research Grants

Through the generosity of Janet Hyde, royalties from her Wé@Khe Human Experience, (5" edition), will
be used to support four psychology graduate studiemsist research projects annuadtach up to $500.0A panel
of psychologists will evaluate the proposals on the basis of theoretical and methodological soundness, relevance to femi
nist goals, applicant's training and qualifications to conduct the research, and feasibility of completing the project. Grant
recipients are expected to submit a summary or progress report within 18 months of receipt of a grant. Doctoral students
are eligible to apply for these grants.

Requirements:
o Coversheet with title, investigatpaddress, phone, fax, and e-mail address;
0 A 100-word abstract;
0 A proposal (5-pages, double-spaced maximum) containing purpose, theoretical rationale, and procedures;
0 A 1-page statement of relevance to feminist goals and importance to field,;
o0 A dateline for progress and completion of the research;
o0 A faculty sponsor's recommendation, including why the research cannot be funded by other sources;
0 An itemized budget (if additional funds are needed to ensure completion of the project, please specify
sources);
o The applicant's vita.
Submission Deadlines:

February 1 and July 1
5 copies are to be sent to the Chair of the Hyde Resdanatd Committee.

A panel of psychologists will evaluate the proposals for theoretical and methodological soundness, relevance to feminist
goals, applicant's training and qualifications to conduct the research, and feasibility of completing the project. Grant re
cipients are expected to submit a progress report within 18 months of receipt of a grant.

The Mary Roth Walsh Teaching the Psychology of Women Award

This award was created in 2001 in honor of the late Mary Rfatbh. Dr Walsh was the founder of tAeaching the
Psychology ofMomen Institute (begun in 1988), the author of several texts, and a committed teacher devoted-to promot
ing the psychology of women.

This award is designed to encourdaior facultyteaching the psychology of women or gender coWeeparticularly
want to encourage teaching innovations.

Award winners must be members of the Society for the Psycholdfgroken. Awards (certificates of recognition, {et
ters to department heads) will be presented at the meetingAiPAhdeginningAugust 2002.

Sue Rosenberg Zalk Award

A committee of three people will solicit nominations for Aweard in Memory of Sue RosenlgeZalkAward from

members of the Societifter the first yearthe prior yeaB recipient will be on the committee (but not necessarily

chair) if she so chooses. Prior to soliciting nominations for the first award, the committee will develop criteria to be ap
plied to determining the recipient of the awakdnotion to accept this award proposal with an annual encumbrance of

$500 carried iugust 26, 20021eed final criteria
Sandra Schwartz Tangri Memorial Dissertation Award
Concept endorsed in February 2004, leaving it to the committee to work out the dg&adacourage expanding eligi

bility to all graduate students, rather than just advanced doctoral students, and endorse making appligamebiv
bers need final criteria



Carolyn Payton Award (sponsored by Section 1)
need final criteria

Laura S. Brown Award (sponsored by Section 4)
In 2006, Section 4@equest for $250 for the Laura Browvard was approveaeed actual proposal

Hispanic/Latina Scholar Award (sponsored by Section 3)
In 2006, Section 3@equest for $250 for a Hispanic/Latina Schélaard was approveted actual proposal

Psychology of Women Quarterly

All Fellows, MembersAssociates, andffiliates receive the Society journdlsychology of Women Quarterly,
as part of their membershifihe subscription is included in their dues.

The journal is published quarterly byiley-Blackwell Press.The Society owns the copyright and controls
permission for quotations. Society funds are allocated for oral recordings for visually handicapped members.

Manuscripts may be submitted for review by mailing them to the Editor as specified in each Véiuipe0c

essing fee is chgedThe Editor recruits a number Agsociate Editors, each of whom represents a substantive area,

and assigns manuscripts to the appropAasociate EditorAssociate Editors secure at least two anonymous reviews

for each papemhich include recommendations for acceptance or rejection along with critical comments. In cases of
final acceptance, thssociate Editor forwards the recommendation to the edtts must concur with the recommen

dation before a manuscript can be published. Manuscripts are typically published in order of acceptance. Editorial deci
sions are made by the Editorial Board, which consists of the Editor aAdgbeiate Editors.

The editorial board is defined in the last version as only the editor and associate &titors.
board includes them and the consulting editors, who are selected each year to form the cere review
ers for the journal.

The Journal Editor is elected to a five-year term by the Executive Committee from a slate of candidates pre
pared by a search committee composed of the Publications Comriitiesearch committee solicits nominations from
the membership and reviews qualifications.

General policy guidelines are set by the Executive Committee, which has ultimate responsibilityfor the
chology of Women Quarterly. Ongoing management issues are handled by the Publications and Products Committee.

The editor of thePsychology of Women Quarterly serves on the Publications and Products Committee.

Feminist Psychologist

In 1988, the name of the Sociétfywsletter was changed to thesychology of Women Newsletter, and then, in
1999(date?) tdhe Feminist Psychologist. The Publications Committee serves as the Search Committee for editor
Based on the CommitteeXecommendation, the President appointsFtngnist Psychologist Newsletter editor(s) for a
three-year term. Funds for theminist Psychologist Newsletter are included in the dues, and each member receives a
subscription.Any member may submit for publication material that is reviewed for suitable content, length, etc. by the
editor(s). The Feminist Psychologist Newsletter provides an outlet for ganizational news, and serves as a forum for
discussion of a variety of topics related to the psychology of women.

In 1997 Annette BrodskyCouncil Representative, gave the Council report highlighting the need for every pub
lished document that makes recommendations or sets policy to include a disclaimer reliné&Hnogn responsibil
ity. For the newslettethis statement will read: QThis publication represents the views of Division 35, not necessarily
those of thédmerican Psychologic#issociation.O

The Feminist Psychologist is published quarterlyDeadlines for receipt of materials are: September 1 (Fall),
November 15 (Witer), March 1 (Spring), and June 1 (Summer). Guidelines for copy submission and advertisement
rates are printed in each issue of leechology of Women Newsletter-



The editor of the&Feminist Psychologist serves on the Publications and Products Committee.
Book Series
SOCIETYFORTHE PSYCHOLOGYOFWOMEN BOOK SERIES POLICY

The objectives of the book series are to promote and distribute feminist scholarship focused on education, re
search, or practice that can contribute to advocacy and social change on behalf of women.

|  The book series editor is appointed by the president following review and recommendations by the Publica
tions and Products Committe@he term ordinarily would be expected to be for five years.

Il The series editor is appointed with the expectation that he or she will exercise initiative and leadership
regarding the focus and direction of the book series, including:

a) appointment of members of the editorial board

b) acquisition and development of specific projects

c) review and final oversight of both initial proposals and full manuscripts before they are forwarded to
APA

d) mediation of conflicts between volume editors A&

e) once a full manuscript has been forwarded to the series,esfitoalso arranges for the mediation of
conflicts between volume editors and contributing authors should there be disagreement about the final
preparation or disposition of chapters

Il It should be expected that in some cases the book series editor might also function as a volune editor
such cases the initial prospectus should receive exceptionally thorough review and additional consultation should be
sought throughout the project.

a) The initial review of the prospectus should include the president, past-president, and president-elect, as
well as regular members of the editorial boakdditionally, at least two members of the editorial
board should comment on the proposal, and one independent revietn@rrrently a member of the
Executive Committee, should participatny of these individuals who are contributing authors on
the project, should not participate in the review proc8sything less than a uniform endorsement of
the project should require a conference call of executive members of Executive Committee or should
involve an open discussion of the full Executive Committee at either the midwinter or annual meet
ings.

b) An associate editor should be appointed to provide additional ongoing consultation and oversight on
the project.The associate editor would assume the role of mediator in any subsequent conflicts of the
type noted under general responsibilities of the series editor

IV Functioning of the Editorial Boardl'he editorial board is appointed by the series editor and members may
serve a variety of functions as advisor to the editor and occasionally in the capacity of recruiter or mentor to potential
authors or volume editors. Functions may include the following:

a) review and comment on book proposals and general projects, making recommendations on content,
coverage, focus, and even recommending participants where edited volumes are involved.

b) serving as reviewers or acquiring and coordinating reviews on specific manuscripts or elements of pro
jects and forwarding this information to the series editor for appropriate communication to authors/
editors

c) making recommendations about the use of funds for development of unique or special projects over
and above those funds allocated for minimal costs of preparing a manuscript.

d) under unique circumstances, the editorial board might undertake some special project as a collective of
editors/authors that could not be otherwise accomplished through recruiting other coordinators.

V Fiscal Policy

a) Financial arrangements for the editoridiad entail $2,000 annual allocation from division funds to
defray costs of phone, fax, copying, supplies, and modest secretarial assistaheaequest of the



book series editothis may be transferred in a lump sum to a separate account in a bank convenient to
the series editor and managed by the series editor

b) Grant support fromAPA for specific projects is managed by the book series edgemi-annual re
ports (annual convention and midwinter retreat) are prepared by the book seriesvaditoprovide
a financial balance sheet.

¢) Contributing first authors will be eligible for reimbursement of small expenses incurred in the-prepara
tion of their chaptersThe amount of reimbursement may change from time to time following review
by the finance committee and a vote of the division executive committee. First authors may receive
full or partial reimbursement up to the specified amount without providing receipts by applying di
rectly to the series editowho then would draft a check in the appropriate amount.

Hospitality Suite

The Society for the Psychology Wlomen and théssociation foMomen in Psychology (WP) jointly spon
sor a Hospitality Suite at the annédtA Convention.The Hospitality Suite is the site of paper presentations, lectures,
and conversation hours by members of the SocietAsig business meetings of Socifigsk Forces anflWP Cau
cuses, the Division 35MP party and informal gatheringsThere are displays of feminist books, available for purchase
by visitors to the Hospitality Suite. In addition to the formal programming, the Hospitality Suite is used to provide re
duced rate convention housing for students who are responsible for on-site coordination of activities.

Organization of the Hospitality Suite is managed jointly by the Society arfssHueiation foMWomen in Psy
chology Programs are coordinated by the chair o4& Program Committee, Society monitor for the Division 35/
AWP Suite, Society monitor for the Division 383MP Suite Programming, and members of ANgP Collective.

SOCIETYFORTHE PSYCHOLOGYOFWOMEN FINANCIAL POLICIES

Policy 1: Expenses will be controlledhis policy forces the Division to stay within the budget. If there is an expense
overrun by a task force or committee, the overrun will not be automatically reimbitsedead will have to go

through procedures laid down by the Executive Committee for reimburseifenpolicy wording was changed to the
following: The Finance Committee will formulate procedures and policy to allow the Division to manage our budget
better The policy was proposed as a motion and passed unanim@asiyary 26 - 28, 1990).

Policy 2: Expenses will be tied to the Division's prioritidsmotion to pass this policy as worded, was passed-unani
mously (January 26 - 28, 1990)

Policy 3: Revenue for ongoing, special projects will be generated by revenue streams other th@hidyedicy per

tains only to special projects, not routine committees that will last for more than oneveaiever possible "Revenue

streams other than dues" includes several sources of current income, such as ads, continuing education revenue, and roy
alties from publicationsThis policy does not mean that each special project would have to find its own soukce of in

come.

(Policy 4 was rescinded. Details are listed in the Historical Motions ikghendix of thisHandbook.)

Policy 5: 25% of income will cover operating costs and 75% will fund programmatic and servicél besfsllowing
two budget categories were unanimously approved

A. Operating Expenses N under this category would be included all expenses necessary to keep the Division
Oafloat.O Included would béadrs' expenses; expenses of internal committees (membership, finance, bylaws, fel
lows, oganizational structure, governand®A council, nominations and elections, recruitment); standard fees,
travel, misc. meeting expenses, and discretional funds.

B. Programs and Services N under this category would be included all programs and services provided by the Divi
sion including APA program committe&sychology of Women Quarterly, Feminist Psychologist, prizes and
awards, task forces, dues to othegamizations, continuing education programs.



Policy 6: Members of the Executive Committee need more financial support to accomplish their miEs&nesshould
be increased exploration of ways to provide financial support to them.

Policy 7: The Division guarantees that funds will not be a barrier to the full participation of ethnic minority women in
Division 35.

There are additional financial policies that have been followed by the Division, prior to the development and
formalization of those enumerated aboidey include:

Honoraria are déred to invited speakers .
There is a limit of $250.00 for the costs of invited speakers at the akPAi@onvention.

Books published by the Division will provide income for the Division. Contributing authors can be reimbursed
up to $50.00 per chapter for expenses by the Publications and Products Committee. Royalties are for the benefit of the
Division, in accordance with Motion 92-3..

TRAVEL REIMBURSEMENT POLICY
THIS NEEDS TO BE UPDATED TO REFLECT POLICIES RE-
VISED IN 2008

INDIVIDUALS COVERED: President, Past-President, President-elect, Secr8tametary-elecreasurer
Treasuretelect,APA Council Representatives (outgoing, current, incomifff)liate andAssociate/Professional Repre
sentativesFeminist Psychologist Editors APA Program Chajrand Section Representatives. Others are eligiblefor re
imbursement subject to the President's discretion, in consultation with the Executive Committee and budgetary limita
tions. Individuals are ged to use alternative funds to cover this travel if such funds are available.

TRAVEL COVERED: All persons listed above will be reimbursed for transportation expenses to attend the
midyear Executive Committee meetinghe Presiders@nd Program Ch&APA Convention hotel expenses, up to
$1,000.00, will be reimbursed in accordance with Motion 99-10.. For all other members of the Executive Committee,
travel to the Executive Committee meeting held in conjunction witAf#econvention is reimbursed only in cases of
hardship. In cases of hardship, the President, in consultation with the Executive Committee, will consider applications
for reimbursement on a meeting-to-meeting basis, subject to budgetary constraints.

Council Representatives are also eligible for reimbursement of expenses to cover meals and lodging for the
midyear meeting of Council when their term dficd is active. Expenses for the Fall meeting, coinciding witlhgfe
convention, are not covered.

EXPENSES COVERED: For those living more than 250 miles from the meeting, coach fare is reimbursed.
Tickets should be purchased well in advance to take advantage of reduced rates for early bookings. For those living
within 250 miles of a meeting, the Society will reimburse the cost of whatever form of transportation is least expensive,
whether airfare or ground transportatidfrain or bus fares are reimbursed at césito expenses are reimbursed at the
rate of 20 cents per mile plus tolls. Local transportation, meals and lodging ane®iirsed by the Society

REQUESTFOR REIMBURSEMENT All requests should be accompanied by receipts. In order to avoid
credit card finance chges to the individual, reimbursement can be requested at the time of purthiase.done with
the understanding that when such tickets are not used it is the responsibility of the individual to immediately reimburse
the Society

All requests are to be sent to fireasurerusing the expense reimbursement form, illustrated on the last page
of this Handbook.

BUDGET REQUESTSAND REIMBURSEMENTINFORMATION

GENERAL INFORMATION: Effective 2002, the President is allocated $1500 and the President-elect $1000
during their terms of servicelhe stipend for Program Chairs is $1500 each plus up to $1500 for program expenses (ap
provedAugust 2005). Unless otherwise requested, all CommitteeSaamhkd-orces are automatically allocated $50.00
each budget yeait is important to remember that the Society budget year coincides with the calendar year and starts in
Januarywhile the appointment year for most Committee &ask Force chairs beginsAugust. This means that a



Committee oiTask Force chair "inherits" the first half of her/his budget from the previous CommiftaskoForce
chair's request.

R Many Committee offask Force chairs have found it helpful to use the time Aagust through January as a
OdevelopmentO phase and identify their specific goals and objestivedget can be developed at the same time and
any additional monies required are then requested at the midyear Executive Committee Meet@gmmittee ofask
Force then uses the remaining months énigust to complete their tasks.

All Executive Committee members must report their expenditures on a six month basis at the time designated in
order to be eligible for reimbursement. (Suggested designated dates would be mid-July for the first six month of the
year and mid-January for the second six month). Reimbursement of late requests would occur on an individual basis
based on an evaluation of the budgitey would not automatically be funded.

REQUESTS:A budget should be submitted to the PresidenfTaedsurer of the Society during January prior
to the midyear Executive Committee meetidgcall for budget items is sent out along with the call for agenda during
January The budget request should be completed on the form provided byetsirer and/or Division services (sam
ple attached) The budget should be formed in consultation with individuals who performed the same or similar tasks in
the past. Héctive 2004, budget proposals not exceeding $500 can be presented and voted upon on-line between meet
ings by the Finance Committee. For requests of more than $500, the proposer must first checK regilsdher to
make sure funds are available and that the request fits our mission staterfeantiveEX006, all budget requests must
be linked to SWstrategic priorities.

MECHANICS: The budget is developed and approved at the midyear Executive Committee meeting of the
Society Committee andask Force chairs are notified by fheasurer of the amount approved for their operating ex
penses. Reimbursements are then requested by the Commiftsesi &iorce chair to thEreasurerusing the form. Itis
extremely important that receipts (or legible copies) be attache@rghsurer maintains the general ledger of the-Soci
ety and needs these receipts for accounting purp@$esireasurer writes checks twice a month; howgeaprexpedited
reimbursement is possible.

Final accounting should be submitted to Theasurer as soon as the task is completed. Deadlines have been set
twice a year for reimbursement. Expenses incurred between January 1 and June 30 must be submitted by-July 15. Ex
penses incurred between July 1 and December 31 must be submitted by January 15. Receipts turned in late will be con
sidered on an individual basis and may not be reimbursed if the Society-lsuoiggt.

EXPENSES PERMITTED: Budget categories should conform to those in the Society budget form. -If the ex
penses to be covered aref@iént from those previously chigd to complete the same or similar tasks, the budget
should ofer a rationale. Such discrepancies are anticipated, since there is a drafeaticadifin the resources avail
able to individuals performing Society functions.

All officers, committee heads, editors, and task force chairs will stay within their expense budget. No payments
over budget will be paid without prior approval from the President.

The procedure for requesting approval will be that when fisegfcommittee head, editaor task force chair
sees that further expenditures will result in a budget overage, she or he will notify the President. Notification will con
sist of talking with the President or leaving a messdde request should also be sent in writing with a copy kept by
the individual making the requesthe message to the President should include the deadline by which the decision must
be made and relevant information to assist the President in making the deErsandividual making the request must
leave a telephone or facsimile number where a message may be left 24 hours a day

It is requested that a minimum of 48 hours be given between notification of possible overrun and aetual com
mitment of the funds. If the individual is unsure of her or his funding situation or is unable to reach the President, she or
he may consult with th€reasurer or Finance Chair



Sample Budget/Reimbursement Form

ARA Sociey for the Psychology of Women

Name: Date: SEND TO:
Committee/ask Force/(ice: CurrentTreasurer
Mailing Address:

Receipts Required for Reimbursement

Date Reimbursement
Request Amount
Incurred Requested Budget Expense

Date Reimbursement

Amount budget
Supplies
Telephone

Postage/Shipping
Administrative Support

Printing/Photocopies
Travel

Calendaivear 20
Hotel

Meals
Conferences/Meetings
Awards

Speaker Honoraria
Advertising/Publicity
Other:

TOTAL

OFFICE USE

Check Number

Date Paid

Total Paid

Note: Reimbursements for first half-year expenses (January 1 - June 30) should be received by August
5th and for second half-year (July 1 - December 31) by January 15th.

The Finance and Executive Committees will review budget requests beyond the standard 350 for each com-
mittee and task force at the August meeting. Please submit such requests to the Treasurer and the Chair of the
Finance Committee prior to the meeting.



APA PRESIDENTENDORSEMENTPOLICY

In keeping with its mission to serve as a catalyst to promote feminist knowledge and increase participation of

women in psychologyDivision 35 endorses candidates AiA office whose values and behaviors are in keeping with
Division principles. Recognizing that there is a wealth of talent in the division and that endorsement may involve some
difficult choices, Division 35 has developed the following principles for the endorsement of candidateARar the
presidency and otherfafes.

The process will be inclusive, encouraging voices to be h€hus, candidates who are seekiiRA offices will be
invited to provide a 500-word, written statement to the Executive Committee that summarizes their track record
on women's issues and sets out their vision of how they would incorporate the mission/values of Division 35 in
the ofice if elected.

The EC will review these statements and make judgments about endorsement based on the criteria listed below

The endorsement decisions will depend on the mix of candidates. If there is more than one candidate who is
considered acceptable, there may be a discussion to rank the candidates.

All candidates who are considered acceptable will have their statement published in the Division 35 newsletter
along with the endorsement/ranking of the EC. Criteria for endorsement include:

Track record on behalf of women's issuBss may be demonstrated in a variety of ways, but the em
phasis is on documented behaviors and not simply a statement of feminist values. Behaviors can
include service té&\PA; Division 35; contributions to scholarship, science, practice; establishment of
feminist institutions (e.gAWP, Women's Studies programs, FTI, Committee$\f@men in Divi
sions or State association, advocacy on behalf of women in home institutions, etc).

Track record of inclusiveness and fostering the empowerment of wdimisrmay be demonstrated by
involvement in issues related to ethnic minorities, ability status, sexual orientation, and other dimen
sions of social identity and d#frence that can potentially divide women from each other and from
men.

Electability (optional)What resources would be required to elect this candidate and what roles could the
division play?

Other criteriaThere may be potential benefits/risks to the division that may be unigue to the mix of candidates and
therefore not necessarily foreseeallle example of this would be to give a preferential endorsement to a candidate who
is centrally involved in women's health issues at a time when women's health issues are hot on the national federal
agenda. It is not necessary for women or men who are running for the presidency to be a member of Division 35 to re
ceive Division 35 endorsement. Howepieis expected that the track record, electabitityd potential benefits to the
division would be particularly outstanding for the EC to prefer a nonmember over a member in a presidential election.

AppendixA & B included; in part these comprise the history of Division; information
Is incomplete.

APPENDIX A:
HISTORICAL RECORD OF EXECUTIVE COMMITTEE ME M-
BERS

For each Committee and Section, the historical committee chairs, section presidents, and/or task force chairs are
listed below the Committee or Section that reflects the current governance structure of the Society for the Psychology of
Women.

EXECUTIVE COMMITTEE MEMBERS



President

2008-2009 Martha E. Banks
2007-2008 JacquelyrW. White
2006-2007 Joan Chrisler
2005-2006 Cynthia de las Fuentes
2004-2005 Nancy L. Baker
2003-2004 Margaret Madden
2002-2003 Jean Lau Chin
2001-2002 Jessica Henderson Daniel
2000-2001 Janice DYoder
1999-2000 Phyllis Katz

1998-99 MelbaVasquez
1997-98 JudithWorell

1996-97 Laura S. Brown
1995-96 Cheryl B.Travis
1994-95 Norine G. Johnson
1993-94 Janet Shibley Hyde
1992-93 Natalie Porter

1991-92 Pamelalrotman Reid
1990-91 Bernice Lott

1989-90 LenoreWalker

1988-89 Nancy Felipe Russo
1987-88 Ellen Kimmel

1986-87 Virginia E. O'Leary
1985-86 Jacquelynne Eccles
1984-85 Hannah Lerman
1983-84 Irene Hanson Frieze
1982-83 Mary Brown Parlee
1981-82 MicheleA. Wittig
1980-81 Rhoda Unger

1979-80 CarolynWood Sherif
1978-79 Barbara Strudlewallston
1977-78 Annette M. Brodsky
1976-77 Martha Schuch Mednick
1975-76 Florence Denmark
1974-75 Helen SAstin

1973-74 Elizabeth Douvan

Task Force to Form Division 35

1973-74 HelenAstin
Tena Cummings
Martha Mednick
Lorraine Eyde (established executivéia)
NancyAnderson (Bylaws drafting)

Secretary

2007-2009 Alayne (Mimi) J. Ormerod
2003-2007 Susan Basow
2001-2003 Cynthia de las Fuentes
1999-2001 Jean Lau Chin
1997-99 Janice DYoder
1995-97 Mary Gegen

1992-95 Rosalie JAckerman
1991-92 Margaret E. Madden
1989-91 Natalie Porter

1987-89 DonaAlpert

1986-87 Kathryn Knudsen

Treasurer



2007-2012 Suzanne Rosa

2003-2007 Redonna Chandler
1992-2003 Margaret E. Madden
1987-92 P. Kay Coleman
1986-87 SharonToffey Shepela

Secretary-Treasurer

1985-86 Julia Ramos McKay
1982-85 Charlene Depner
1980-82 Jeanne Marecek
1977-80 Arnold Kahn

1974-77 Barbara Strudlewallston
1973-74 Lorraine Eyde

Representatives to APA Council

2006-2008 Laura S. Brown
2006-2008 Asuncion MiteriaAustria
2005-2007 Jean Lau Chin
2004-2006 JacquelyrW. White
2003-2005 Martha E. Banks
2002-2004 Natalie Porter
2001-2003 Lillian Comas-D’az
2000-2002 JudithWorell
1999-2001 Laura Brown
1998-2000 KarenWyche

1997-99 Nancy Felipe Russo
1996-99 Annette Brodsky
1995-98 JanisV. Sanchez-Hucles
1993-97 LenoreWalker

1992-95 Galil ElizabethWyatt
1992-95 Nancy Felipe Russo
1991-93 Hannah Lerman
1989-92 Lillian Comas-D’az
1989-92 Virginia E. O'Leary
1989-90 Florence Denmark
1988-91 CherylTravis

1986-89 LuciaA. Gilbert
1986-89 Vickie Mays

1985-88 LenoreWalker

1985-88 Pamelarrotman Reid
1983-86 Phyllis Katz

1982-85 Ellen Kimmel

1982-85 Kathleen Grady
1980-82 LuciaA. Gilbert
1979-82 Hannah Lerman
1978-81 JoAnn Evansgardner
1978-80 Helen SAstin (appointment to repladé E. O'Leary)
1977-80 Michele Wittig

1976-79 Rhoda Unger

1976-77 Virginia E. O'Leary (resigned in 1978)
1975 Martha Schuch Mednick
1974-78 Tena Cummings
1974-75 Annette Brodsky

1974 Hannah Lerman

1974 Geogia Babladelis
1974 NancyAnderson

Associate and Professional Representative

2003-2005 Nancy FYoung



2001-2003 Lori Beth Rodriguez
1999-2001 Kathleen M. Kirby
1997-1999 NancyYoung

Associate Representative

1995-97 Lorraine Licata
1987-95 Nancy FYoung
1985-87 P. Kay Coleman
1981-85 Harriet Fein
1979-81 Nancy FYoung
1978-79 ElaineAdes Sachndf

Student Affiliate Representative

2005-2006 Mary Vasudeva
2003-2005 SaraWeisenbaclWright
2001-2003 Barbara M. Ritter
1999-2001 Veronica NavarreteiVero
1997-99 Lorraine J. Martinez

Affiliate Representative

1995-98 Shalynn Ford

1993-94 Sara Simon

1991-93 JudiAddleston

1987-91 CarolTate

1985-87 Carol Goodenow

1981-85 Elizabeth Kalb

1980-81 Anne Mulvey

1979-80 Brenda Major

1978-79 Saundra Rice Murray Nettles

SECTIONS OF DIVISION 35
President, Section I: The Psychology of Black Women

2004-2006 BraVada Garrett-Akinsanya
2001-2004 Elizabeth Davis-Russell
1998-2001 Ruth Hall

1995-98 Lula Beatty

1993-95 Martha E. Banks

1989-93 VeronicaThomas

1988-89 Peggy Carr

1986-88 Saundra Rice [Murray] Nettles
1984-86 Vickie Mays

Treasurer
2005-2006 Shari Miles
Membership

2004-2006 Beryl L. Wingate

Chair, Committee on Black Women's Concerns

1982-84 Vickie Mays

1980-82 Gwendolyn Puryear

1979-80 Pamelarl. Reid, Gwendolyn Puryear
1978-79 Pamelarrotman Reid

Chair, Task Force on Black Women's Concerns



1976-77 Saundra Rice Murray
President, Section IIl :Concerns of Hispanic Women

2004-2006 Alberta M. Gloria
2003-2004 Cynthia de las Fuentes

Committee on Hispanic Women’s Concerns

2000-2003 Lorraine Martinez

1999-2000 Cynthia de las Fuentes

1998-99 Patricia Mesta¥igil

1997-98 Maryann Santos de Barona
1996-97 Sandra Pacheco, lvonne Romero
1994-96 Sandra Pacheco

1991-94 Maryann Santos de Barona
1990-91 Mimi Acosta

1986-90 Angela Ginorio

Concerns of Hispanic Women Task Force

1982-86 HortensigAmaro
1980-82 Oliva Espin
1978-80 Margarita Garcia
1977-78 Martha Bernal

President, Section IV: Lesbian and Bisexual Women'’s Issues

2005-2006 Julie Konik
2004-2005 Jessica Morris
2003-2004 Kristin Hancock

Membership
2005-2006 Mimi Ormerod

Committee on Lesbian Issues

2002-2003 Nancy Baker
2000-2002 Nancy BakerJessica Morris
1995-2000 Suzanna Rose

1994-95 Leah Fygetakis
1993-94 Judith Glassgold
1991-93 Ruth Hall

1989-91 Martha Pearse
1988-89 Connie SingNai Chan
1987-88 Susan Gore

1986-87 Robin Buhrke

Task Force on Lesbian Issues

1984-85 Robin Buhrke
1983-84 Laura Brown

EDITORS, DIVISION 35 PUBLICATIONS

Psychology of Women Quarterly Editor

2009-2012 JanYoder
2004-2009 Jayne Stake
1999-2004 JacquelyrwWhite

1995-2000 Nancy Felipe Russo



1989-94
1985-89
1980-85
1975-80
1975-76

JudithWorell

Janet Shibley Hyde

Nancy Henley

Geogia Babladelis

Judy SakakiAssistant Editor

Feminist Psychologist Editor

2006-2009
2003-2006
2000-2003
1997-2000
1994-97
1991-94
1988-91
1988-90
1986-88
1984-86
1983-84
1981-83
1979-81
1977-79
1976-77
1975-77
1975-76
1974-76
1974-75

Book Series Editor

2005-2008
2002-2005
2000-2001
1992-1999

Web Maven

2004-2007
2003-2004

STANDING COMMITTEE CHAIRS AND CO-CHAIRS

Katherine Richmond

Lynda M. Sagrestano

Nita McKinley

Lillian Range

Janice DYoder

Kathryn Quina

RenZe Royak-Schaler 5
Sheryle [Alagna] Gallant, RenZe Royak-Schaler
SheryleAlagna, Patricia Morokdf
DonaAlpert, NancyYoung

Marlyne Kilbey

Marlyne Kilbey Dorothy Stewart
Pamelalrotman Reid, Cheryl Blravis
Virginia E. O'LearyBarbara Reimer
Eleanor Hall

JoAnn Evansgardner

Sandra STangri

Tena Cummings

NancyAnderson

Arnold Kahn

Mary Brabeck
Sue Rosenbgrzalk
Cheryl B.Travis

Laura S. Brown
Lynn Collins

Asian Women'’s Concerns

2005-2006

Edna Marie Esnil

Asian Women's Concerns Task Force

2001-2005
1999-2001
1996-99
1994-96
1991-94
1989-90
1988-89
1986-88
1984-86
1979-84

Awards Coordination

2004-2006

Edna Marie Esnil

Gayle lwamasa

Sarah Miyahira

Liang Tien

Jean Lau Chin

Jan NakagawdinaYee
TinaYee

TinaYee, Jan Nakagawa
Wanda Lee

Reiko Hommarrue

Debra Kawahara

OF DIVISION 35



2002-2004 Jeanette Hsu

2001-2002 BraVada Garrett-Akinsanya
2000-2001 NancyYoung

1999-2000 Sue RosenbgrzZalk
1994-99 Martha E. Banks

1991-92 Norine Johnson

1990-91 Kay Deaux

Florence L. Geis Foundation Dissertation Award

2004-2006 JanYoder Mimi Ormerod
2002-2004 Elizabeth Sparks

2001-2002 Mary Brabeck, Elizabeth Sparks
1999-2001 Virginia Brown

1994-99 Natalie Porter

Heritage Awards

2003-2006 Alexandra Rutherford

2002-2003 KatriceAlbert

2001-2002 Arnold Kahn

2000-2001 Arnold S. Kahn

1994-2000 Florence L. Denmark

1993-94 LouiseVetter MicheleAndrisin Wittig
1991-92 Agnes N. O'Connell

Janet S. Hyde Graduate Student Award

2000-2006 Silvia Sara Canetto
1997-2000 Sue RosenbgrzZalk
1996-97 JacquelyrWhite

Carolyn Payton Early Career Award (Section 1)
2003-2006 Ruth Hall

Psychological Research on Women and Gender Student Research
Prize (Association for Women in Psychology/
Division 35 Award)

2005-2006 Britain Scott

2004-2006 Christine Smith
2001-2004 Britain Scott

1998-2001 Ingrid Johnston Robledo
1995-98 Joan C. Chrisler
1992-95 Doris Howard

1990-92 Suzanna Rose

1985-90 Maureen McHugh
1984-85 Irene Hanson Frieze

Psychotherapy with Women Award

2004-2006 Ann FarrarAnton

2002-2005 Wanda Grant Knight

2001-2006 Laura Palmer

1999-2002 Carol Zerbe Enns

1998-99 Linda Forrest

1996-98 Maryka Biaggio

1996-97 Lillian Comas-D’az, Maryka Biaggio
1994-96 Jessica Henderson Daniel, Lillian Comas-D’'az
1988-89 Laurie Chassin

1987-88 Joan E. Crowley

1986-87 Jeanne AL.emkau

1985-86 LuciaA. Gilbert



1984-85 JudithWorell
1983-84 Annette Brodsky

Section on the Psychology of Black Women Graduate Student
Award (Section 1)

2002-2006 Harriet Curtis-Boles

1995-2002 Martha E. Banks

Carolyn Wood Sherif Memorial Lectureship Committee

2005-2006 Arnold Kahn

2004-2005 Cheryl BrownTravis
2003-2004 Arnold Kahn

2002-2003 Abigail Stewart, JudyVorell
2001-2002 Michelle Fine, Sandra SchwarTangri
2000-2001 Janet Shibley Hyde
1999-2000 Bernice Lott, Faye Crosby
1998-99 Lucia Gilbert

1997-98 Gail E.Wyatt

1996-97 Phyllis Katz

1995-96 Rhoda Unger

1994-95 Nancy Felipe Russo
1993-94 HelenAstin

1992-93 Florence Denmark
1990-91 Martha Mednick

1991-92 Ravenna Matthews Helson
1989-90 Beth Rom-Rner

1988-89 Kay Deaux

1987-88 Abigail J. Stewart
1986-87 Florence L. Geis

1985-86 Irene Hanson Frieze

Carolyn Wood Sherif Memorial Task Force

1984-85 Arnold S. Kahn
1983-84 Michele Wittig

Sandra Tangri Memovrial Award
2003-2006 Sharon Rae Jenkins

Barbara Strudler Wallston Award for the Representation of Un-
derrepresented Groups in the Publication Process

1987-88 Kathleen Grady

Mary Roth Walsh Teaching Award

2004-2006 Ellyn Kaschak
2002-2004 PatriciaArredondo
2000-2002 Susan BasowCarole Corcoran

Sue Rosenberg Zalk Award

2004-2006 Martha Banks
2003-2005 Cheryl BrownTravis

Continuing Education Committee

2004-2006 Beth Haines
2003-2005 Debra Kawahara
2001-2005 Pam Remer

2001-2002 Sharon Rae Jenkins



2000-2001
1998-2000
1997-98
1996-97
1995-96
1994-95
1989-90
1994-96
1991-95
1991-94
1990-91
1988-89
1987-88
1985-87

Ellen Cole, Paula Derry

Jessica Henderson Daniel, Janis Sanchez-Hucles
Jessica Henderson Daniel, Jean Lau Chin
Jessica Henderson Daniel, Jean Lau Chin, Carla Bradshaw
Sarah Miyahira, Jacquelyhite

KarenWyche

Patricia Rozee-Koker

Sara Miyahira

Beverly Greene

RenZe Royak-Schaler

Patricia Rozee

Peggy Brooks

Janet Franzoni

Linda Garnets

Continuing Education Task Force

1984-85
1981-84
1980-81
1979-80
1978-79

Linda Garnets
Kathryn Quina
Veronica Nieva
Virginia Pendegrass
Jan Birk

Continuing Education: Teaching Institute

2003-2005
2002-2006
2000-2003
2000-2002

Carolyn M.West
ChristineAnn Smith
Carole Corcoran
Susan Basow

Early Career Psychologists

2006-2007
Mentors:

Alfiee Breland-Noble, Guerda Nicolas
Karen Frasewyche

Early Career Psychologists Task Force:

2003-2006
2001-2006
Mentors:

Alfie Breland-Noble
Guerda Nicolas
Mary Brabeck, Karen Fras@évyche

Fellow Selection Committee, Chair

2006-2008
2005-2006
2004-2005
2003-2004
2001-2003
2000-2001
1998-2000
1995-99
1994-95
1993-94
1991-93
1989-91
1988-89
1987-88
1986-87
1984-86
1983-84
1982-83
1981-82
1980-1981

Mary Gegen

JanYoder

Joan Chrisler

Gloria Gottsegen
Beverly Greene

Michele Wittig

Theo Sonderegger

Mary Brabeck

Rachel Hare-Mustin
Alice Eagly

Sue RosenbgrzZalk

Mary Koss

Florence Denmark

Oliva Espin, Bernice Lott
Bernice Lott
LenoreWalker

Marilyn Johnson
JudithWorell

Gloria Gottsegen
JudithWorell, Janet Spence



1979-1980 Ellen Kimmel, Julia Sherman, Janet Spence

1978-79 Annette BrodskyVirginia OOLearHelenAstin
1976-78 Florence Denmark

1974-75 Virginia OOLeary

1973-74 Grace Baruch

Feminist Professional Training and Practice

2003-2006 Pam Remer
2001-2005 JudithWorell
2001-2003 Redonna Chandler

Committee on Clinical Training and Practice

2000-2001 JudithWorell, Redonna Chandler
1998-2000 Roberta Nutt, Lillian Comas-D’'az

1988-89 Lillian Comas-D’az, Don&lpert, Irma Best-Wliams
1987-88 Laura Brown, Lillian Comas-D’az

1986-87 Barbara Clastet.aura Brown

1985-86 Barbara Claster

Committee on Clinical Training and Practice: Specialty Pe-
tition

1997-2001 Pam Remer

Committee on Clinical Training and Practice: Feminist
Academy

2000-2002 Shari Miles. Louise Silverstein
1997-2000 Laura Brown
1996-98 Carla Bradshaw

President, Section on Feminist Professional Training &
Practice

1994-98 Roberta L. Nutt
1992-94 Norine Johnson, Lenoi/alker
1990-91 Lynne Bravo Rosewater

Steering Committee Co-chairs, Section on Feminist Profes-
sional Training & Practice

1989-90 Laura Brown, Dond&lpert

Task Force on Clinical Training and Practice

1982-85 Barbara Clastedeanne Marecek

Regional Coordinators, Task Force on Clinical Training and
Practice

1976-77 Annette Brodskylris Fodor Celia Halas, Clara Hill,
Ann McAllister, Jeanne Marecek, Rosemary Robbins
1975-76 RachelT. Hare-Mustin

Finance Committee, Chair

2007-2010 Suzanne Rose

2004-2006 Janis Sanchez-Hucles
2002-2004 AsuncionAustria

2001-2002 Karen Frasewyche

1999-2001 Pamelalrotman Reid

1996-99 Ellen Cole

1995-96 M. Marlyne Kilbey Ellen Kimmel

1992-94 Ellen Kimmel



1991-92 CherylTravis
1987-91 Norine Johnson
1986-87 Phyllis Katz

Finance Task Force

1984-85 Kathleen Grady

Investment Committee

2005-2006 Jean Lau Chin

2003-2005 Marlyne Kilbey

1995-2003 Ellen Kimmel

1994-1995 M. Marlyne Kilbey Ellen Kimmel

Global/International Perspectives on the Psychology of Women

2003-2006 Thema S. Bryant-Davis
2002-2003 Thema S. Bryant
2000-2002 Kathryn Norsworthy
1999-2001 Toni Antonucci
1995-99 Corann Okorodudu

Task Force on Global Perspectives on the Psychology of Women
1992-95 Corann Okorodudu

Governance Committee

2004-2005 Linda Forrest

2002-2004 Joanne Callan

2001-2002 Virginia Theo-Stedman
2000-2002 AsuncionAustria

1999-2001 Linda Forrest

1998-99 Ruth Paige

1996-98 Bianca Cody Murphy
1995-96 Maureen McHugh

1992-95 Lucia Gilbert

1991-92 Annette BrodskyCherylTravis
1989-91 Annette Brodsky

1988-89 Pamelalrotman Reid
1987-88 Phyllis Katz

1986-87 Jacquelyn Gentry

1984-86 Jacquelyn Goodchilds
1980-82 Jeanne Gullahorn, Jan Birk
1979-80 Rhoda UngerJan Birk
1978-79 Rhoda Unger

1976-77 Nancy Felipe Russ@ena Cummings

Heritage Committee

2000-2006 Alexandra Rutherford
1996-2001 Deborah Johnson
1994-96 Katharine S. Milar
1992-93 Agnes N. O'Connell
Archivist

1991-2001 Nancy Felipe Russo

Membership and Recruitment Committee

2005-2006 Kim M. Vaz
2003-2005 Hazel Spears



2003-2004 Robin Powers

2002-2003 Arnie Kahn
2001-2002 JanYoder

2000-2003 Robin Powers
1998-2001 Lisa Chatillon

1996-98 Kathryn L. Norsworthy
1993-96 Patti ConnoiGreene
1991-92 Christine lijima Hall
1990-91 Margaret E. Madden

Membership Committee

2004-2006 JanYoder

1989-90 Margaret E. Madden
1986-88 Sara Snodgrass
1985-86 Teresa Peck
1983-85 Peggy Blackwell
1981-83 Candace Schau, Peggy Blackwell
1980-81 Candace Schau
1979-80 Carol Nagy Jacklin
1978-79 Christine Davidson
1976-77 Claire Etaugh
1974-75 Virginia O'Leary
1973-74 Rhoda Unger

Recruitment Committee

1987-89 Sue RosenbgrzZalk

Recruitment Task Force

1985-87 Elizabeth Kalb
Native American Women Committee

2005-2006 Arieahn Matamonasa
2001-2004 Pamelalrhurman

Native American Women Task Force:
2000-2001 Paulette RunningVvolf
1993-2000 Diane JWillis

1992-93 Marigold Linton, Dianéillis
1984-88 Teresa LaFromboise

Nominations and Elections Committee

2004-2008 MelbaVasquez

2003-2004 Ellen Cole

2000-2002 Janis Hucles Sanchez
2000-2001 Amy Marcus-Newhall
1998-2000 Mary Gegen

1997-98 Mary Gegen, Nancyroung
1995-97 Jean Lau Chin, Nancyoung
1994-95 Jean Lau Chin

1992-94 Patricia Morokof

1990-92 KarenWyche

1989-90 Michele Paludi, Peggy Carr
1988-89 Lucia Gilbert, Sherwin Davidson
1987-88 Natalie Porter

1986-87 DonaAlpert

1985-86 Laura Brown

1983-84 Rhoda Unger

1984-85 Kathryn Quina



1982-83 CarolTittle

1981-82 CherylTravis

1980-81 Arnold S. Kahn

1979-80 Kathleen E. GradyArnold S. Kahn
1978-79 Mary Parlee

1976-77 Lucia Gilbert,Toni Falbo

1974-75 Michele Wittig

1973-74 BarbaraWallston

Program Committee (APA)

2006-2007 Ingrid Johnston-Robledo, Cheryl Drout
2005-2006 KathrynAnderson, Edna Marie Esnil
2004-2005 Heather Bullock, Joan Ostrove
2003-2004 Kathleen, Fuchs, Beth Haines
2002-2003 ChristineYeh, MagoA. Jackson
2001-2002 Debra Kawahara

2000-2001 Martha Banks, Rosalikckerman
2000-2001 Ann Fischer

1999-2001 Sylvia Sara Canetto

1998-2000 Cynthia de las Fuentes

1997-98 AsuncionAustria, Rosalie JAckerman
1996-97 Martha E. Banks, Rosalie Ackerman
1995-96 Diane Clark

1994-95 Mary Brabeck

1993-94 JanYoder

1992-93 VeronicaThomas

1991-92 MelbaVasquez

1990-91 Patricia Morokof, Michele Paludi
1989-91 Sue RosenbgrzZalk

1988-89 Mary Koss

1987-88 Barbara Gutek

1986-87 Natalie Porter

1985-86 Maria Vegegayirginia deVolf
1984-85 Laura Brown

1983-84 Jacquelynne Eccles

1982-83 Lucia Gilbert

1981-82 Anne Petersen

1980-81 Phyllis Katz

1979-80 Mary Brown Parlee

1978-79 Cheryl BrownTravis

1977-78 Carolyn Sherif

1976-77 Patti Keith-Speigel

1975-76 Toni Appel

1974-75 NancyAnderson

1973-74 Florence Denmark

Open Symposium Subcommittee

1989-91 Alice Chang
1988-89 Corann Okorodudu
1987-88 Jennifer Friday
1986-87 CynthiaA. Rorhbeck
1985-86 Peggy Carr
1984-85 Michele Harway
1983-84 Susan\olf

1981-82 Gwendolyn Puryear
1980-81 Annie Cotten-Hustan
1979-80 Susan Sacks
1978-79 Brenda Major

Preconvention Workshops Subcommittee

1979-81 Matti Gershenfeld



1978-79

Norma Calway-Fagan

Publications and Products Committee

2006-2008
2005-2007
2004-2006
2003-2005
2002-2004
2002-2003
2000-2002
1999-2001
1997-99
1996-97
1995-96
1994-95
1993-94
1992-93
1990-91

Cynthia de las Fuentes

Nancy Baker

Maggie Madden

Jean Lau Chin

Jessica Henderson Daniel
JanYoder

Phyllis Katz

MelbaVasquez

Cheryl B.Travis

Cheryl B.Travis, Norine Johnson
Janet Shibley Hyde, Norine Johnson,
Natalie PorterJanet Shibley Hyde
LenoreWalker, Natalie Porter
Pamelalrotman Reid, Lenor&/alker
Irene Frieze, Lenoré/alker

Publications Committee

1989-90
1988-89
1987-88
1985-87
1983-85
1982-83

Mary Crawford, Nancy Felipe Russo
Mary Crawford, M. Marlyne Kilbey
JudithWorell

M. Marlyne Kilbey

Kathleen Grady

Jeanne Marecek

Products Subcommittee

1987-88
1986-87
1984-85

M. Marlyne Kilbey
Irene Hanson Frieze, Phyllis Katz
Phyllis Katz, Irene Hanson Frieze

Journal Editor Search Subcommittee, Chairs

1998
1993
1984-85

Janice Steil
Pamelalrotman Reid
Barbara Strudlewallston

Journal Management Subcommittee

1978-82

Virginia E. O'Leary

Special Journal Issue Subcommittee

1980-81

Book Editor:

2004-2009
1999-2004
1975-76

Barbara Strudlewallston

Arnie Kahn
???

Martha Mednick

Publications Task Force

1978-79

JudithWorell

Recognition Committee

2004-2006

Janet Hyde

Recognition Task Force:



2002-2004 Janet Hyde
Reproductive Issues
2006-2007 Linda Beckman, Nancy Russo

Reproductive Issues Task Force:

2004-2005 Joy Rice

2003-2006 Nancy Felipe Russo
1999-2006 Linda Beckman
1995-97 Ann Spector
Reproductive Rights Task Force:
1990-92 Sandra Haber

Reproductive Freedom Task Force:

1978-81 Anne C. Petersen

SPECIAL COMMITTEE CHAIRS AND CO-CHAIRS OF DIVISION 35

Handbook Revisions

1981-82 Task Force on Policy and Procedures, Charlene DeBhair; Carolyn Sherif, Bar
bara StrudleWallston, Barbara Reimer

1986 Joan E. Crowley

1987 Julia Ramos-McKay

1989 DonaAlpert

1989 Natalie Porter

1991 Martha E. Banks, Chair; RosalieAtkerman; lynne C. Rustad

1995 Martha E. Banks, Rosalie Ackerman, Co-Chairs;yinne C. Rustad

1997 Martha E. Banks, RosalieAckerman, Co-Chairs

1999 Martha E. Banks, Rosalie Ackerman, Co-Chairs

2000 Martha E. Banks, Rosaliedckerman, Co-Chairs

2004 Mmaret Madden, Luella Burnett, Susan Basow

Policies and Procedures Committee

1995-1999 Martha E. Banks, Rosalie Ackerman

Decade of Behavior Committee

2000-2002 CherylTravis

Public Relations Committee

2000-2001 Kathleen Kirby and Paula Caplan

TASK FORCE CHAIRS

Abortion:

1989-90 Sandy Haber
AcademicAdministration andVomen:

1999-2001 JudithAlbino and Natalie Porter

Accreditation:
1978-79 Mary FaithTanney

Ad Hoc Committee oAssociate Status:



1973-74 Irene Hanson Frieze
Ad Hoc Committee oAffiliate Status:

1973-74 Diane Krooth
Adolescent Girls:
2004-2006 Dionne Jones
2003-2006 Jessica Henderson Daniel
1997-99 Carol Goodenough, Norine Johnson
Adolescent Girls in Films
2001-2003 Lynn Mikel Brown, Denise Dezolt
Affirmative Action:
1981-82 Phyllis Katz, Sharon Shepela
1980-81 Sharon Shepela
1979-80 Jacqueline Macaulay
1977-78 Virginia Pendagrass
1976-77 Carolyn Sherif
Aging:
1989-90 Theo Sonderegger
APA Project on ChildAbuse Policy:
1989-90 JudyAlpert
APA Reoganization:
1987 Ellen Kimmel
1986 Barbara StrudleWwallston
1979-80 Michele Wittig
AnnualAward:
1977-78 Pauline Clance
Archives:
1985-86 Hannah Lerman
1982-85 Mary RothWalsh
1979-80 Barbara Rosenthal
Black Adolescent Girls
2002-2003 Jessica Henderson Daniel
Black Women inAPA Governance:
1985-86 Gwendolyn Puryear Keita
Brochure:
1979-80 Candace Schau
Career Development: .
1977-78 Agnes OOConnell
Centennial:
1988-89 Elizabeth Scarborough
Chemical Exposure alomen®Health:
1997-99 Pam Gibson
Child Care:
1978-79 Alice Rubenstein
Child Custody and Related Issues:
1990-91 Geraldine Stahly
Child Custody Issues f&/omen:
1989-90 Geraldine Stahly

Chronically Mentally lllWomen:
1992-93 Carol Mowbray



Class and Feminism:

1996-98 Kay Ketzenbeger
Collaboration of Ethni®Women:
1995-2000 Barbaraw. K. Yee
1993-95 Ruth Hall
1991-93 Martha E. Banks
Conferences omeaching Psychology é/omen:
1977-78: Rhoda Unger
Consumer Guidelines in Psychotherapy:
1977-80 Nechama Liss-Levinson
Consumer Issues:
1989-90 Laura Brown
Conversation on Racism and Feminism
2004-2005 Janet Helms
Conversations omransforming Feminist Psychology for thesXentury
2004-2005 Beverly Greene
Counseling and Psychotherapy Guidelines
2000-2006 Carole Zerbe Enns, Roberta Nutt, Joy Rice
Cultural Diversity in Feminist Psycholo@heory Training, and Practice:
1990-91 Hope Landrine
Curricular Issues:
1986-88 KathrynTowns
Descriptive Behavioral Classification:
1978-79 Hannah Lerman
Development of ModeVictim Protection Shieldct (Sexual Harassment Cases):
1998-99 Louise Fitzgerald
DistinguishedAwards:
1982-83 Jeanne Gullahorn
Diversity
2002-2003 Janis Sanchez-Hucles
Diversity and Feministheory:
1989-90 Phyllis Katz
Division 35 Resources:
1982-84 Irene Hanson Frieze

Enhancing the College Experience: Helping Stud&htéve:

2000-2002 Barbara SommeMargaret Matlin
Employment andVomen:

1999-2000 Barbara Gutek
Equal RightAmendment:

1979-80 Tora Bikson
Federaldvocacy:

1998-2000 Donna Davenport
Federal Legislation:

1980-83 KathleenwWells

1978-79 Toni Appel, HelemAstin
Federal Policy:

1986-87 Diana Zuckerman

Female Development and Socialization:



1999-2000 Norma Feshbach, Joanne Halpern
Feminism and Psychology in Small Departments

2003-2005 Carole Corcoran, Barbara Sholley
Feminist Collaboration
2002-2003 Joy Rice
Feminist Education & Practice:
1996-97 Norine Johnson
Feminist Ethics:
1996-97 Mary Brabeck
Feminist FamilyTherapy:
1994-99 Louise Silverstein
Feminist Issues in Forensic Psychology:
1997-99 Nancy BakerMary Ann Dutton
1995-97 Nancy BakerElizabeth Robinson
1990-91 LenoreWalker, Beth Rom-Rner
1989-90 Lynne Bravo Rosewater
Feminist Leadership
2003-2006 Jean Lau Chin
2002-2003 Bernice Lott
Feminist Psychology iWomen®Studies:
1992-93 Rhoda Unger
Feminist Psychological Practice Specialty Petition
2001-2003 Pam Remer
Feminist Response to Prenatal Subst#inese:
1992-94 Theo Sonderegger
Feminist Science and Epistemology:
1988-90 Mary Crawford
Feminist Social and Ethical Responsibility:
1989-90 Patricia Bricklin
FeministTherapy Processes and Outcomes :
1999-2000 JudithWorell
1998-99 BrendaToner JudithWorell
1997-98 Redonna ChandlgBrendaroner
FeministTraining and Practice National Conference:
1992-97 Norine Johnson, Juditorell
FeministVisions:
1980-82 Louise Kidder
Funding Opportunities for Research\&omen®Issues:
1999-2006 Lula Beatty
2000-2006 DeborahTolman
Fundraising:
1978-79 Matti Gershenfeld
1977-78 HelenAstin
Gender Issues anfomen in Psychologyextbooks:
1990-91 Ellen Kimmel
Geropsychology
2001-2002 Dean Blevins

Getting a Job:
1983-86 Suzanna Rose



Girls:

1994-97 Carol Goodenow
Graduate Dues Structure:

1974-75 Jacqueline Macaulay
Grievances and LegAktion:

1977-78 LenoreWalker
Handbook Update

2007-2009 Rosaliekerman
Heritage and thAPA Centennial:

1990-91 Agnes O'Connell
History:

1988-90 Agnes O'Connell
Immigrant and US-boriVomen of Color in Films andideos:

1998-2001 Jessica Henderson Daniel
Implementation of the National Conference:

1993-95 JudithWorell
Implementing Needed Research:

1980-81 SheryleéWhitcherAlagna
Incorporation;

1986-87 RuthAnn Parvin
Innovative Methods:

1998-99 Mary Crawford

1997-98 Mary Crawford, Ellen Kimmel
InternationaMomen in Peacemaking and Social Change:

1990-92 Mary Brabeck
InternationaMomen in Psychology:

1989-90 Yael Danieli
Intersecting Identities

2004-2006 AlishaAli
Leadership antomen:

1999-2000 Toni BernayAlice Eagly
Legal Issues:

1978-79 Sandralangri
Long Range Planning:

1986-87 Anne Petersen

1985-86 Charlene Depner

1983-85 Jeanne Marecek

1975-76 HelenAstin, Elizabeth Douvan
Mainstreaming Feminist Psychology in Education:

1989-90 Mary Kay Biaggio
Making Feminism Relevant

2004-2006 Debra Kawahara
Male Sex Role:

1978-79 Kathleen Grady
Managed Care andomen's Health:

1998-2000 Jean Chin
M.A. Psychologists:

1980-81 Harriet Fein

1979-80 Harriet Fein, Nancy .Froung

1978-79 Harriet Fein



1977-78

Media:
1989-90

Media and Consumer Issues:

1988-89

Media andNomen:
1999-2003

MediaAward:
1978-79

Men and Family\Vork:
1982-83
1981-82

Hannah Lerman

Ellen McGrath, Kat&Vachs

Laura Brown

Ellen Cole, Jessica Henderson Daniel
Pauline Rose Clance

Phyllis Burrows, Robert Rosell
Robert Rosell, Phyllis Bronstein-Burrows

Mental Health of Ethnic MinorityWomen:

1991-92

Mentoring:
1999-2000
1997-99
1997-98
1996-97
1994-95
1993-94
1992-93
1991-92
1989-90
1987-89
1984-87
1981-83
1980-81

Mid-Winter Program:
1996-97
1995-96
1994-95

Janis Sanchez

Maria P P. Root, Michele Philips Harway
Michele Philips Harway

Maria P P. Root, Michele Philips Harway
Sue Rosenbgrzalk, Maria PP Root

Sue RosenbgrzZalk

Sherrie Bouy, Sue RosenbgiZalk
Darlene DeFoyMichele Paludi

Michele Paludi Darlene DeFour

Sandra Feldman

Barbara Sholley

Deanna Chitayat

Signey Dayhdf

DonnaThompson

Carla Bradshaw
JacquelyrWhite
KarenWyche

Model Training in Feminist Psychotherapy:

1978-79

LenoreWalker

Multiple Chemical Sensitivity/Chronic Fatigue Immunodeficiency Syndrome:

1996-97

Name Change:
1997-99

Pamela Gibson

Joy Rice

National College of Professional Psychology:

1993-94

Annette Brodsky

National and International Collabortation

2004-2006

Asuncion MiteriaAustria, Joy Rice

National and Internation&omen®Oganizations:

1994-99

Needed Researdctivities:
1979-80

Nonsexist Research Guidelines:

1983-86
1982-83
1979-82

Nontraditional Occupations:
2000-2002

Joy K. Rice
Martha Mednick

Maureen McHugh
Suzanne Prescott
Irene Hanson Frieze, Maureen McHugh

Gwen Gerber



OlderWomen:

1997-99 Bonnie Gardner
Pedagogy and Learning at Small Colleges

2004-2005 Joan Chrisler

2003-2005 Kim Mooney
Peoplewatch

1982-84 Nancy Henley
Policies and Procedures:

2007-2010 Rosaliekerman

1994-95 Martha E. Banks, Rosaliedckerman

1990-94 Martha E. Banks

1989-90 Natalie PorterDonaAlpert

1988-89 Kathleen Grady

1987-88 Lisa Serbin

1986-87 Julia Ramos-McKay

1981-82 Charlene Depner

1980-81 Barbara Reimer

Bylaws:

1981-86 Joan E. Crowley

1979-80 Kathleen Grady

1973-74 Barbara Strudlewallston

Parliamentarian:

1979-80 RachelT. Hare-Mustin
Postdoctoralraining:

1994-97 Pam Remer

1991-92 Norine Johnson
Poverty andVomen:

1999-2000 Bernice Lott, Heather Bullock
Power and Politics iAcademia:

1991-94 Mary RothWalsh
PrescriptiorAuthority:

1997-99 Rosalie JAckerman
Prescription Privileges:

1999-2000 Marlyne Kilbey

1996-97 Rosalie JAckerman, Joan Martin

1993-96 Rosalie JAckerman, Martha E. Banks

1991-93 Rosalie JAckerman
Public Information:

1982-83 CarolTravis

1981-82 EthelTobach, Carolyn Payton
Public Policy:

1988-90 Diana Zuckerman
Publications:

1978-80 JudithWorell
Qualitative Methods:

1996-97 Mary Crawford

1995-96 Mary Crawford, Ellen Kimmel

Recruitment Campaign:
1994-95 Richard H. Mikesell

Regional Division 35 Groups:
1977-78 Michele Wittig

Representation of People of Color in the Curriculum:



1994-97 Margaret Madden, Hazel Spears

1992-94 Margaret Madden
Researck\genda on the Urban Crisis:
1993-94 Janis Sanchez
1992-93 Pamelalrotman Reid, Gail ElizabetWyatt, Natalie Porter

Janis Sanchez
Research Guidelines:

1974-75 EthelTobach
Research Network Using Compufi@rminals:

1977-78 Richard Roistacher
Research in the PsychologyWbmen:

1976-77 Reesa/aughter
Research okVomen®Issues

1999-2000 Faye Crosby
Response of Mainstream Journals to Feminist Submissions:

1990-91 Sue Zalk
Sex Bias in State Licensing:

1979-80 ElaineA. Blechman
Sexism and Ethics:

1995-96 Mary Brabeck

1987-88 Hannah Lerman, Michele Paludi

1986-87 Hannah Lerman, Laura Brown
Sexism in Diagnosis:

1993-96 Paula Caplan
Sexual Harassment:

1997-99 Janet Sigal
Sexual Harassment of Students:

1980-81 Nancy Chiswick

1978-80 Sara R. Frisch
Single Parenting:

1981-82 Kathleen Camara
Sociobiology:

1980-82 Karla Butler
Sociobiology Politics and Feminist Psychology:

1990-92 EthelTobach
Speaker's Bureau:

1977-79 Suzanne Sobel
Special Recognitions advards:

1979-80 Barbara Reimer
Strategic Planning

2005-2006 Margaret Madden

2003-2006 Joy Rice, Janis Sanchez-Hucles
Teaching Psychology &/omen:

1980-83 Sharon Golub

1979-80 Jeanne E. Gullahorn
Technology:

2002-2005 Marlene Maheu

1994-95 Kathryn Quina
Technology antVomen:

1999-2000 Kathryn Quina

Telehealth :



1999-2000
1997-99

Marlene Maheu, Joanne Callan
Marlene Maheu

Therapist-Client Sex Bibliography:

1997-99

Hannah Lerman

Undegraduateleaching of Feminist Psychology:

1996-99

Victim Privacy:
1999-2001

Violence and/ictimization:
1989-90

Carole Corcoran, Sandvsebster
Louise Fitzgerald, Melba J. Vasquez

Mary Ann Dutton-Douglas

White House Conference on the Family:

1979-80

Sandrarangri

WomenAdministrators imlAcademia:

1994-97

Women andAIDS:
1989-91

Women and Computing:
1985-86

Women and the Court:
1977-78

Women and Disability Issues:
1998-99

Women and Divorce:
1986-88

VeronicaThomas
Patricia Brady

Mary Ann Douglas
Annette Brodsky
HendrikaVan de Kempe

Charlene Depner

Women and Gender in Psychology Curricula

2003-2005

Women and HIV
1993-99

Women and the Military:
1985-86

Women and Physical Health:
1980-81

Women and Poverty:
2000-2002
1998-2000

Women and Religion:
1980-81

Women andNork:
1986-88

Women inAcademe:
1985-86

Women in Politics:
1997-99
1994-97

Olga Eizner Favreau, Jadfoder

Sharon Rae Jenkins
Caren Carney
Judy Krulewitz

Heather Bullock
Bernice Lott

Carole Rayburn
Faye Crosby
HarrietAronson

Margy Heldring, Kate Chard
Margy Heldring

Women in PrisoWho have Children:

1998-99

Women in Research:
1975-76

Women in théNorkplace:

DianeWillis

Reesa MVaughter



1981-82 David Stonner

Women of Color

2001-2002 GayleY. lwamasa, Elizabeth M/era
Mentor: Ruth Hall

Women Over Forty:

1978-81 Sonya lverson Shelley
Women, Povertyand Publi®ssistance :

1996-97 Karen FWyche, Joy Rice
Women's Caregkdvancement in Psychology:

1985-88 Barbara Gutek, Cherylravis
Women&Studies Programs:

1992-93 Rhoda Unger

1991-92 Mary E. Crawford, Rhoda Unger

MONITORS AND LIAISONS

Liaison Coordinator:

2001-2006 Sharon Rae Jenkins
2000-2001 Kimberly Eretzian Smirles
1992-2000 Teresa Branch

APA Monitors and Liaisons
Activities on Child Sexuahbuse:

1990-93 JudithAlpert
Administrative Ofice :

2000-2009 Keith Cooke APA Division Services

1994-99 Jeannie Bee#hf
Board of Directors (B/D):

Jan. 2001- Ruth Ullmann Paige

Aug-Dec. 2000 Richard Suinn

1997-2000 Norine Johnson
Board of Ethnic MinorityAffairs (BEMA):

1990-91 Pamela Reid

1987-88 Pearl Dansby

1986-87 MargaretWilson
Board of Profession@ffairs (BRY):

1999-2001 Jean Lau Chin

1989-90 Ruth Paige
Board of ScientificAffairs (BSA):

1987-89 Deborah L. Colbern
Board of Social and Ethical Responsibility in Psychology (BSERP):

1990-91 Oliva Espin

1989-90 Pat Bricklin

1988-89 Theo Sonderegger

1987-88 Margaret Madden

1986-87 Martha S. Mednick

1980-81 Arnold Kahn

1979-80 Hilda Wing

Coalition of Geropsychology:
2000-2001 Dean Blevins

Centennial Celebration:
1990-91 Elizabeth Scarborough



Commission on Education afidaining Leading to Licensure:

1999-2001 Mary Brabeck
Committee tAAdvance Psychology in the Public Interest (CAPPI):
1990-91 RenZe Royak-Schaler
Committee for thédvancement of Professional Practice (CAPP):
2000-2001 Jessica Henderson Daniel
1999-2001 Roberta L. Nutt
1998-99 Roberta L. Nutt, Lillian Comas-D’az
1994-98 Roberta L. Nutt
1992-94 Lillian Comas-D’az, Hannah Lerman
1991-92 Lillian Comas-D’az
1990-91 Hannah Lerman
Committee on Childrer¥outh, and Families (CYF):
1996-97 Roberta Nutt
1990-91 Natalie Porter
Committee on Division/AR Relations (CODARR):
1990-91 Kay Deaux
Committee on Gay and Lesbian Concerns (COGLC):
1987-88 Suzanna Rose
1984-87 Adrienne Smith
Committee on International Relations in Psychology (CIRP):
1999-2000 GieslleAguilar Hass
1997-99 Corann Okorodudu, Gieslkguilar Hass
1994-97 Corann Okorodudu
1987-88 Marilyn Safir
1986-87 Judy Rosenblith
1984-86 Florence Denmark
1982-84 Florence Denmark/irginia Sexton
Committee on Lesbian , Gagnd Bisexual Concerns (CGLBC):
1996-99 Laura S. Brown
Committee of Nine
2001-2002 Martha Banks, Bernice Lott
Committee on Rural Health:
1999-2001 Marlene Maheu
Committee oWWomen and Health:
1992-93 Patricia Morokof
Committee o'Women in Psychology (CWP):
2007-2009 tha
2004-2006 Lula Beatty
2002-2003 lleomaAchara-Abrahams
2000-2001 Deborah Stearns
1996-2000 Lula Beatty
1992-94 Teresa Levitin
1990-91 Peggy Carr
1987-88 Irma Best-Wliams
1986-87 Maria Vegega
1983-86 Gwen Puryear Keita
1982-83 Lois Northrup
1980-82 Virginia Pendagrass
1978-80 Martha S. Mednick

Division 2 (Teaching of Psychology):
1991-94 Jane Jegerski

Division 9 (SPSSI):
2000-2005 Linda Carli



Division 12 (Clinical), Section I(Women):

2001-2006 Gloria B. Gottsegen
1995-2001 Annette Brodsky
1990-94 Janet R. Matthews
Division 13 (Consulting Psychology):
1993-94 Nancy Norvell
1988-89 Nancy Garfield
Division 16 (School Psychology), Committee\Women:
1990-91, 1992-94 Mary Henning-Stout
Division 17 (Counseling Psychology):
2000-2005 Mollie Whalen
1988-2000 Teresa Branch
1987-88 Geogia Royalty
1986-87 Louise Fitzgerald, Marilyedder
1985-86 Louise Fitzgerald
1983-85 AnneTobin-Ashe
Division 22 (Rehabilitation)
2000-2009 RosalieAckerman
Division 24 (Theoretical & Philosophical Psychology)
2000-2005 Lisa Cosgrove
Division 27 (Society for Communitiction and Research):
1996-97 Rosalie JAckerman
1993-94 Stephanie Riger
1984-87 Anne Mulvey
Division 34 (Population and Environmental Psychology)
1999-2000 Cheryl B.Travis
Division 38 (Health Psychology):
2004-2006 Helen L. Coons
2000-2001 TraceyA. Revenson
1993-2000 RenZe Royak-Schaler
1992-93 Patricia Morokof, RenZe Royak-Schaler
1990-92 Lois Beiner
Division 39 (Psychoanalysis), Section Il ¢vien):
1989-2005 Gwen Gerber
1986-87 Judith Butt
1985-86 Barbara Claster
1984-85 Barbara ClasteCheryle L. Kurash
Division 41 (Psychology Law Society):
1993-94 Nancy Norvell
1984-87 LenoreWalker
Division 42 (Psychologists in Independent Practice):
1995-2001 Frances Culbertson
1994-95 Janet R. Matthews
1989-90 Sherwyn Davidson
Division 43 (Family Psychology):
2000-2001 Michele Harway
1990-91, 1992-2000 Louise Silverstein
1989-90 Carol Philpot
Division 44 (Society for the Psychological Study of Lesbian and Gay Issues):
2005-2006 Jessica Morris
2000-2005 Julie Konik
1997-2000 Alice OZollyO Zollicdér
1990-91, 1992-97 Martha Pearse
1987-88 Suzanna Rose

1985-87 Adrienne Smith



Division 45 (Society for the Psychological Study of Ethnic Minority Issues):

2005-2006 Beryl L. Wingate
2000-2005 BraVada Garrett-Akinsanya
1996-97 Maria P P Root
1992-93 Angela Ginorio
1991-92 HortensiadAmaro,Angela Ginorio
1990-91 HortensigAmaro
Division 46 (Media Psychology)
1999-2001 LenoreWalker
Division 51 (Psychology of Men):
2000-2001 DeniseTwokey
1996-2000 Sue Rosenbgrzalk
Division 52 (International Psychology), National & Internationmen®Oganization
1997-2006 Joy Rice
Division Services:
2004-2009 Keith Cooke
1989-91, 1992-93 Sarah Jordan
Divisions for Social Justice
2002-2006 Joan H. Liem
Education Directorate:
1994-97 JudithWorell
1990-93 Mary Kay Biaggio
Education Directorate Coalition of Psychology and the Public Schools
2005-2006 Ane M. Marinez-Lora
EthnicWarfare Project:
1996-2000 Janis Sanchez-Hucles
GoldenAnniversary of Divisions: 3
1996-97 Pat RozZe
Joint Council of Professional Education in Psychology (JCPEP):
1989-91 Mary Kay Biaggio, Lenor&Valker
Interdivisional Coalition for Psychology in Schools and Education
2005-2006 Ane Marinex-Lora
2003-2005 Jessica Henderson Daniel
International Grant on Domesttolence Curriculum:
1999-2001 Mary Koss
National and InternationM/omenéOganizations:
1995-2000 Joy Rice
National Council of Schools of Professional Psychology (NCSPP)):
1999-2000 Natalie Porter
National Multicultural Summit
2004-2006 Jeanette Hsu
2002-2006 BraVada Garrett-Akinsanya
2001-2002 Jean Lau Chin
Office of Professional Practice (OPP):
1988-90 Hannah Lerman
1988-89 Lillian Comas-D’az, Hannah Lerman
Practice Directorate:
1996-97 Roberta Nutt
1990-91, 1992-94 Louise Silverstein

Project on Sexua#lbuse:



1988-89 JudithAlpert
Public Interest Directorate:

2000-2003 Gwen Keita

1994-2000 JanisV. Sanchez-Hucles

1990-91, 1992-94 Gwen Keita
Publications and Communications&FC):

1995-2001 Janet Shibley Hyde
Science Directorate:

1996-99 Jennifer Freyd

1994-96 Janet Shibley Hyde

1993-94 Irene Frieze

1992-93 Janet Shibley Hyde

1990-91 Sheryl Gallant
Statistical Inference Project:

1997-2000 JacquelyrwWhite
Studentffairs Committee (Div35):

2000-2001 Sharon Rae Jenkins
Task Force on Innovation in Psychology:

2000-2001 Marlene Maheu
Urban Initiative:

2000-2001 Sue RosenbgrzZalk

1994-2000 JanisV. Sanchez-Hucles
Women's Program @&¢e (WPO):

1989-2005 Gwendolyn Puryear Keita

1981-82 Gwendolyn Puryear

1979-81 Nancy Felipe Russo

Monitors to Other Organizations

Aging Network:

1980-81 Joanne Steuer
American Education Resear8Bsociation (AERA):
1979-80 Sara R. Frisch
American Psychological Society (APS):
1997-98 Sue RosenbgrzZalk, Janet Shibley Hyde
1988-93 Ellen Kimmel
American SociologicaAssociation, Status &omen in Society Committee
2003-2005 JanYoder
Association for thédvancement of Psychology (AAP):
1978-80 Alan Gross
Association oVirgin Island Psychologists:
1992-94 Patricia Rhymeffodman
Association foMWomen in Psychology (A/P):
2004-2005 Laurie Roades
2000-2004 Lynn Collins
1997-2000 Suzanna Rose
1991-97 Geraldine Butts Stahly
1990-91 Maureen McHugh
1989-90 LeonoreTiefer
1987-88 KathrynTowns
1984-87 KathrynTowns, Susan Gore
1983-84 KathrynTowns
1980-81 Anne Mulvey

1979-80 Bob Brannon



Association folWomen in Psychology/Division 35 Suite:

1990-91 Laurie Rhoades
Association foMWomen in Psychology/Division 35 Suite Programming:
1998-99 Suzanna Rose
1996-97 Barbara SlaterJoan Rabin
1990-94 Jan Fontaine
Child Care:
1979-80 Alice Rubenstein
Canadian PsychologicAksociation (CR):
1986-88 Karen Korabik
Section oWomen and Psychology (SW) of CFA:
2005-2006 Joanne Gallivan
2000-2005 Sandra Pyke
ChinaTrip:
1985-86 Gloria Levin
FederalAdvocacy Coordinator
2003-2005 Guerda Nicolas
Federal Legislation:
1979-80 Toni Appel
Federation of Professiondlomen:
1980-86 Helen Kearney
1976-80 JaneWildman-Johnson
International Council of Psychologists (ICP):
1986-88 Frances E. Culbertson
National and Internation&omen®Oganizations:
1995-2006 Joy Rice
National Center on Research tWomen (NCRV):
1989-92 KathrynTowns
National Council of Schools of Professional Psychology (NCSPP):
1996-2001 Natalie Porter
POWR-L
2001-2006 Ellen Halpern
1995-2000 Kat Quina
Southeast Psychologicassociation (SER):
1992-94 Jeanne Stahl
1991-92 JacquelyrWhite
United Nations
2002-2005 Thema S. Bryant

Women in Education:
1984-85 Peggy Blackwell

Women®Health Conference: 3
1992-93 RenZe Royak-Schaler



APPENDIX B
Motions, Policies, and Resolutions from Division 35 Executive
Committee Minutes

Motions, policies, and resolutions are divided into four (4) categories:
1. referenced in thBandbook,
2. actions in progress and/or issues in process,
3. historical motions included for completeness, and
4. motions not yet fully integrated into the text of Beidbook.

Each motion, policyand resolution is preceded by the year and the order in which it occAtriéek end of each
motion, policy and resolution is the date of the meeting at which the vote took place. For example, 79-2
was the second motion in the calendar year 1979; action on the motion was completed on September 1,
1979.

Motions, Policies, and Resolutions Referenced in Handbook

79-2  That council approves the recommendation that a core curriculum in the psychology of women be required
for psychologists providing psychological services to women and directs the Committeereditation to
include it in graduate curriculum requirements inAlsereditation Standards. Passed unanimoushe
motion will be presented to the Business Meeting (where it did pass also). (September 1, 1979)

79-3  The division will always report the complete results of all elections in the newsletiesed. (September
1,1979)

79-8  The Fellow Selection Committee meets at a time and play of least expense, with expenses not exceeding
$550.00. In the coming year we will reexamine fellow issues. Passed with one person opposing- (Septem
ber 4, 1979)

80-1 Division 35 rent space in te/NP suite for up to $25.00 a ddyut that Division 35 not co-sponsor the
suite.The motion passed unanimougipril 25 - 26, 1980)

80-3 TheNewsletter accepts paid advertisinghe motion passed unanimougipril 25 - 26, 1980)

80-7  Division 35 writes to the Board of Directors asking that the resolution [psychology of women in eore cur
riculum] be postponed until January 1981 while we work on it. Passed unaningépsily25 - 26, 1980)

80-10 TheArchives of the History ahmerican Psychology serve as the depository for the Division 35 archives.
Passed unanimousl{April 25 - 26, 1980)

80-15 AmendAtrticle Il Section 4 by inserting OaAffiliateO after the word OAssociaté@endArticle Il Sec
tion 4 by adding OAifiate members are not eligible und&PA Bylaws to participate in the election of-Di
visional Representatives £PA CouncilO after the words Ofive consecutive yearsO. Passed. (April 25 - 26,
1980)

80-21 Changes regarding the Committee on BMtkmen's Concerns. Pam Reid suggeattidle IV Section 10
be changed to state that a Chairperson shall be appointed by the Division President based upon the recom
mendation of the Committee and with the approval of the Executive Committee for a period of two years.
The Executive Committee voted a sense of the Committee resolution that these changes are desirable but
was not certain whether they should be in the bylaws or the rules of (@qaelr25 - 26, 1980)

81-4  That the Division take an active role in publicizing &P Student Research Prize both by publishing
announcements in théewslerter and by requesting thePA Office of Women®Programs to assist in iden
tifying and encouraging applicants and judges. Passed. (April 2 - 3, 1981)

81-5 That theNewsletter will not be delayed beyond the scheduled deadlines for any but crucial bugihess.
are to be no exceptions. Passed unanimo(ftyil 2 - 3, 1981)

82-2  That Nancy [Henley] be chged to continue investigating Peoplewatch and possible collaboration with
Earthwatch, but that no commitment to collaborate with them be made. Passed unan{Deceaiyber 3
- 4,1982)

83-1 To change the task force on Hispaviomen to a Committee on Concerns of Hisp&kammen. Passed.
(April 15 - 16, 1983)

83-2  That [an] alternate [council representative] should be appointed by the President rather than be the runner
up in the election for council representative. Passed. (April 15 - 16, 1983)



83-3  To change the Divisios@urrent policy on publishing in théwsletter the votes received by each candi
date. Instead, the roster of candidates and winners will be listed. Passed. (April 15 - 16, 1983)

83-4  To set aside 20% of the Division 35 program time for minority womeoizerns. Passed. (April 15 - 16,
1983)

83-5 A bylaws Revision changing the status of Task Force on HispaniWomen to a standing committeg&he
revision will be referred to the general membership for a vote. Passed. (August 29, 1983)

84-2 A bylaws Revision creating a section on Bl&dégmen. The revision will be referred to the general mem
bership for a vote. Passed unanimouglgnuary 22 - 23, 1984)

84-3  Provide funds to send the section [on Blsidmen] President or the Presiderdésignee to the Executive
Committee meeting. Passed. (January 22 - 23, 1984)

84-4  Continue co-sponsorship of tA®VP/Division 35 Student Research Prize, including an allocation of
$100.00 for 1985. Passed. (January 22 - 23, 1984)

85-1  To approve bylaws of the new Section on the Psychology of Blacken. Passed. (February 3 - 4, 1985)

85-2  To create a standing committee on clinical isstés bylaws change will be referred to the membership.
Passed. (February 3 - 4, 1985)

85-3  Development of a minority slate to fill the additional [fourth] Division 35 seafléd Council]. Passed.
(February 3 - 4, 1985)

85-5  Spend up to $150.00 for recordiRgychology of Women Quarterly for visually handicapped members.
Passed. (February 3 - 4, 1985)

85-6  Create a standing finance committee, composed of the President, President-elect, Seeastiangr T
Secretary-TeasureiElect, Publications chair and two members appointed by the President to staggered
terms of two years eacfl.he bylaws change will be referred to the membership. Passed. (February 3 - 4,
1985)

85-7  That each dicer or chair of a longstanding committee prepare a description of procedures to be passed
along to the next person to fill their position. Such documentation exists for some but not all positions.
Passed. (February 3 - 4, 1985)

85-9  Two hours ofAPA program time to be allocated permanently for the symposia on Hidppanien as a
regular part of the program. Passed. (August 23, 1985)

86-2  That the Division plan and carry out a membership drive to increase the participation of Hispanic women in
the Division. Passed. (February 21-22, 1986)

86-3  That the Executive Committee take time to reflect on other ways in which the Division can integrate the
participation of Hispanic women throughout its activities and take action. Passed. (February 21-22, 1986)

86-4  That a statement be put in tHendbook concerning the importance of minority representation. Passed.
(February 21-22, 1986)

87-2 Initiate a bylaws change to extend the term of Membership Chair to two years. Passed. (February 20 - 21,
1987)

87-4  To cap the costs of invited speakers at the ankialconvention at $250.00/speakdtassed. (February 20
- 21, 1987)

87-7  That the alternate Council Representative would be appointed by the President in consultation with current
Division council representatived.he President and Nominations and Elections Chair will develop specific
wording for recommended bylaws change. Passed. (February 20 - 21, 1987)

87-9  To disband th@ask Force on Division Products with thanks to the task force for its Widr.functions of
the task force will be transferred to the Publications Committee. Passed. (February 20 - 21, 1987)

87-10 To change the status of the Continuing Educalesk Force to a standing committee, requiring a bylaws
change. Passed. (February 20 - 21, 1987)

87-11 To recommend changing the bylaws concerning unexpired terms of elected Divigiersof he intent is
to allow the President to make appointments until the next regular election. Passed. (February 20 - 21,
1987)

87-12 To change the term OliaisonO to Omonifdri® change will be made in t&mndbook and the bylaws.
Passed. (February 20 - 21, 1987)



88-2

88-5

88-6

88-7

88-8

89-1

89-3

89-5

89-7

The Division 35 Recruitment brochure will be redesigned as a three-pagéfteargle process brochure
with no postage provided. Motion carried. (February 19 - 20, 1988)

The ofice of the Secretaryf€asurer be split into two positions. Motion carried unanimo(sébruary 19
- 20, 1988)

The ofice of Secretary be elected for a two-year term with the Secretary takivgyaifthe mid-winter
meeting of the Executive Committee. Motion carried. (February 19 - 20, 1988)

The ofice of Treasurer be appointed by Executive Committee for a three-year term wittedseirer tak
ing office at the mid-winter meeting of the Executive Committee. Motion carried. (February 19 - 20, 1988)

TheTreasurer will be a voting member of the Executive Committee. Motion defeatredall of the me
tion resulted in the motion being carried. (February 19 - 20, 1988)

To pay $1,000.00 tBWP for suite expenses APA retroactively for 1988 and subsequent for two years
(1989 & 1990).This amount will be evaluated at the end of two years. Motion passed. (February 9 - 10,
1989)

The Chair of Continuing Education will serve a 2 year term with a co-chair appointed in a staggered fash
ion to ensure continuity in fi€e. Motion passed unanimous({rebruary 9 - 10, 1989)

Proposal to membership for a bylaws change to add a section on F@mngimistg and Practice, using the
guidelines presented at the Executive Committee meeting. Motion passed. (February 9 - 10, 1989)

All Executive Committee members must report their expenditures on a six month basis at the time desig
nated in order to be eligible for reimbursement. (Suggested designated dates would be mid-July for the
first six month of the year and mid-January for the second six month). Reimbursement of late requests
would occur on an individual basis based on an evaluation of the budgst.would not automatically be
funded. Passed. (August 14, 1989)

90-1 Policy 1: Expenses will be controlledlhis policy forces the Division to stay within the budget. If

there is an expense overrun by a task force or committee, the overrun will not be automatically
reimbursed.The head will have to go through procedures laid down by the Executive Committee
for reimbursementThe policy wording was changed to the followirithe Finance Committee

will formulate procedures and policy to allow the Division to manage our budget Béteepol

icy was proposed as a motion by Zalk and passed unanim@lastyary 26 - 28, 1990)

90-2 Policy 2: Expenses will be tied to the Division's priorities. Zalk made a motion to pass this policy

as worded, which was passed unanimoysggnuary 26 - 28, 1990)

90-3 Policy 3: Revenue for ongoing. special projects will be generated by revenue streams other than

dues. This policy pertains only to special projects, not routine committees that will last for more
than one yearThe Executive Committee felt the wording was too restrictive because it would
include two year task forceValker suggested the addition of the words Owhenever possible.O
Zalk pointed out that Orevenue streams other than duesO includes several sources of current in
come, such as ads, continuing education revenue, royalties from publicatiosgolicy does

not mean that each special project would have to find its own source of in@dthethat under
standing of the poligyit was passed unanimously as originally stated. (January 26 - 28, 1990)

90-5 Policy 5: 25% of income will cover operating costs and 75% will fund programmatic and service

costs. At the previous Executive Committee meeting, the development of a categorical budget was
approved.The following two budget categories were unanimously approved at this meeting:

A. Operating Expenses N under this category would be included all expenses necessary to keep
the Division Oafloat.O Included would biicefs' expenses; expenses of internal committees
(membership, finance, bylaws, fellowsganizational structure, governang®A council, nomi

nations and elections, recruitment); standard fees, travel, misc. meeting expenses, and discretional
funds.

B. Programs and Services N under this category would be included all programs and services
provided by the Division includingPA program committee?sychology of Women Quarterly,
Newsletter, prizes and awards, task forces, dues to otlgamizations, continuing education pro
grams.

Johnson stated that asking for a 25%/75% operating/programs and services split would help long
term planning, clarify Divisional priorities and thus improve decision-making about planning how



to allocate funds and would should be considered a reasonable experfieireauch debate the
following policy was proposed:

The Executive Committeefaims a guideline of 25% - 75% split (25% operating and 75% pro
grams and services) for the 1990 budget.yeassed unanimouskjanuary 26 - 28, 1990)

90-6 Policy 6: Members of the Executive Committee need more financial support to accomplish their

missions. There should be increased exploration of ways to provide financial support to them.
Passed unanimouslianuary 26 - 28, 1990) Comas-D’az recommended a policy to increase the
participation of ethnic minority women in the Executive Committee and the Divisiorgat-lEne
following policy was proposed by Comas-D’az and Brown:

90-7 Policy 7: The Division guarantees that funds will not be a barrier to the full participation of ethnic

90-9

90-10

90-11

90-15

90-16

90-18

91-1

91-2
91-4

91-6

91-12

91-13

91-15
91-16

91-17
91-18

minority women in Division 35. Passed unanimoidgnuary 26 - 28, 1990)

Bylaws Change was proposed and unanimously approved by the Executive Committee that section heads
are voting members of the Executive Committaea/ote will go to the membership in the Spring. (January
26 - 28, 1990)

There will continue to be a limited means category flicte members. Passed unanimouélanuary 26
- 28, 1990)

All members must subscribe B3ychology of Women Quarterly. Passed unanimousianuary 26 - 28,
1990)

That the chairs of the various awards committees now form a new award committee [for] (1) Reporting at
theAugust Executive Committee meeting a plan on how this committee will function; (2) Reporting at the
August Executive Committee meeting a plan for funding ongoing awards. Members of this committee will
include the chairs of the Sherif award, the psychotherapy research award, the Section broBleck

award, and a representative from the Hisftagk Force. Unanimously passed. (January 26 - 28, 1990)

Rate increases fdvewsletter advertising : Quarter page - $100.00, Half page - $150.00, Full page -
$250.00. Passed unanimouglianuary 26 - 28, 1990)

Program co-chairs with a two year staggered term so that one co-chair could learn the ropes from her
predecessorThe current President would need to allow the President-Elect to select the ceectiwit

the program would continue to reflect the interests and objectives of the president eathe&awecutive
Committee passed unanimously that co-chairs serving a two year staggered term would be selected, with
the President-elect selecting the one serving during her term. (August 9 - 10, 1990)

To add arAwards Committee as Standing Committéée bylaws change will be referred to the member
ship. Passed. (February 23 - 25, 1991)

That honoraria should f&fred to all invited speakers. Passed. (February 23 - 25, 1991)

That the Heritage Committee become a Standing Committee with at least 3 members da aheliivist,

and an awards chair)lhe archivist will be appointed by the President to a minimum term of 3 years and
can be reappointedierms of all members should be staggered for continissed. (February 23 - 25,
1991)

That the Past President will be a member of Nominations and Governance Comifhigtdsylaws change
will be referred to the membership. Passed. (February 23 - 25, 1991)

That there be two Continuing Education co-chairs with staggered terms, one for preconvention workshops
and one for nonconvention programs. Passed. (February 23 - 25, 1991)

The CE chair should negotiate payment for presenters as follows: APAonembers payment should be

one night at conference hotel (double occupancy) for out of town presenters who have to arrive a day early
to do a workshop, plus $200.00 per half day session or $400.00 for full day session to be divided among
speakers as they see fit. 2) For nonmembers, chair can negotiate compensations. 3) Nonconvention work
shop compensation can be negotiated on an individual basis. (February 23 - 25, 1991)

Sections will present a budget to the Executive Committee at each meeting. Passed. (August 15 - 16, 1991)

Section treasurers may not authorize expenditures greater than the amount the section has in its account.
Passed. (August 15 - 16, 1991)

Regular section reports should appear in the DivisioN&&letter. Passed. (August 15 - 16, 1991)
Eliminate paper sessions from the PABonvention] program entirelyPassed. (August 15 - 16, 1991)



92-3

93-1

93-3

94-1

94-3

94-4

94-6

94-7

94-9

94-10

94-12

94-13

95-1

95-4

95-5

95-6

95-7

Publications Committee will reimburse authors up to $50.00 per chapter upon request and will not share
royalties with authors. Passed. (January 31 - February 2, 1992)

Increase funding for anfider of the Division to obtaiAPA Leadershiplraining to $500.00 and to send
two officers if budget resources permit. Passed. (January 30 - February 1, 1993)

SupportAWP/Division 35 Hospitality Suite with $2,000.00 for 1993. Passed. (July 8, 1993)

Membership recruitment investment with minimum of $8,000.00 to $10,000.00 but no cap on
expenses how and a minimum goal of 5,000 new members with a cap of 9,000 people. Motion
approved with unanimous vote. (January 22 - 23, 1994)

An explicit discount rate for CE workshops to be published in the newsletter with early discount
of 10%, have $40.00 or $25.00 for students and $75.00 for other registrants in the workshops.
Unanimously approved. (January 22 - 23, 1994)

Award should be rotated between Professional Contributions and Heritage. Passed with 1 absten
tion. (January 22 - 23, 1994)

Propose to spend $4,500.00 for administratof stadssist the Division in busines&pproved
unanimously(January 22 - 23, 1994)

For $500.00 for cosponsorship of invited speaker with Divisions 9 and 48. Rules for future fund
ing need to be clarified. Seconded with 1 abstention and remaining approving. (January 22 - 23,
1994)

Convert theTask Force on International/Global Perspectives to a Standing Committee (SC) of the
Division. Tabled untilAugust meeting of 1994. (January 22 - 23, 1994)

That a permanent Investment Committee be set up as a subcommittee of the Finance Cohppitieed
unanimously in principle pending final wording. (Augut-112, 1994)

That the Executive Committee initiate the process for establishing a standing committee on Global Perspec
tives onWomen. The bylaws change will be referred to the membership with wording specified by the
Policy and Procedurdask Force. Passed unanimouéfugust 1 - 12, 1994)

The Investment Committee, a sub-committee of the Finance Committee, is responsible to plan the Divi
sion®investment strategies and select management professionals for investing its major gifts and reserve
monies. Major decisions, such as change in overall strategy or an investment professional or firm, will be
made in consultation with the Finance Committee. In turn, the Finance Committee may elect any Invest
ment Committee recommendation to the Executive Committee for its review and/or vote.

The Investment Committee is authorized to conduct the day-to-day consultation with its management pro
fessionals without consultation and is responsible to report its activity througretsrer to the Exeeu

tive Committee for its biannual meetings or upon special request of the Executive Comviitgever
strategy or firm, all funds are to be placed in socially responsible enterprises.

The Finance Committee Chaiin consultation with the President, will appoint three members of the In
vestment Committee for three-year terms to be staggered.

Finally, the Investment Committee is chad to monitor and evaluate its early experience in order to pre
pare a bylaw proposal to formalize its structure and function. Passed unanirfuglst 1 - 12, 1994)

That additional funding be allocated to fund advertising for suite programs. Motion passed unanimously
(February 4, 1995)

That the Bylaws be changed to reflect the status change frofagkéd-orce on Global/International Per
spectives on the PsychologyWwbmen to the Standing Committee on Global/International Perspectives on
the Psychology dfVomen. Motion passed unanimousihe Nominations and Election Committee will
place the issue before the membership for a vote. (February 4, 1995)

That the Bylaws be changed to reflect the increased number of awards granted by the Division. Motion
passed unanimousiffhe Nominations and Election Committee will place the issues before the member
ship for a vote. (February 4, 1995)

That theTask Force on Policies and Procedures be elevated to a Special Committee. Motion passed
unanimously(February 4, 1995)

That theHandbook be updated to include Special Committees in addition to Standing Committees. Motion
passed unanimouslgFebruary 4, 1995)



95-8 That the Midwinter CE Conference be a budgeted it€he conference is expected to generate income for
the Division. Motion passed unanimouglyebruary 4, 1995)

95-11 That the use ofheAdministrators (Administrative Gite; administrative services purchased by the Divi
sion) be cleared through the Division Presidépgproved. (February 5, 1995)

96-3  Policy: That theHandbook be distributed by the Division Centralflaé (TheAdministrators). Handbooks
will be given to each new Executive Committee membée DivisionHandbook will be updated every
odd-numbered yeafAugust 8, 1996)

96-4  That the Geis Foundation award be funded to support dissertation work in the area of Psychology of
Women. A standing committee, composed of 3 people with staggering 3 year terms is to be created. Each
member of the committee should béligted with an academic institution and have published empirical
research in the field of feminist psychologht least two of the three members of the committee should
come from a social psychology backgroufithe Finance Chair of the Division, or designee, will serve as
an ex-oficio member of the committee, overseeing the investments and advising on the size and number of
awards.A bylaws change will be put before the general membership. (August 8, 1996)

97-1 A motion was made and passed to let a committee appointed by the EC decide how to go forward with the
website development. (February 1, 1997)

97-2  The motion that Division 35 should go forth to create a specialty in Feminist Psychology passed. (February
1, 1997)

97-3  NancyYoung, Nominations Chair and Laura Brown, President, on the basis of dramatic demographic shifts
in APAGAssociate Membership categppyoposed a motion to put bylaws changes on the ballot in order to
eliminate the separate categoryAgociate andffiliate Representatives and to create a special Student
Affiliate position. The proposed changes were as follows:

1. Eliminate the position gfssociate Representative to Division 35 Executive Committee.

2. Eliminate the position diffiliate Representative to Division 35 Executive Committée.replace them
as follows:

3. There shall be a Professional Representative to the EC elected fromAssoniite andffiliated Pro
fessional membersThis is an elected fife with a two-year termThe Representative must be either an
Associate member or #ffiliated Professional member of Division 35.

4. There shall be a Representative to the EC elected from the among 3ffitiateé members.This is an
elected dice with a two-year termThe Representative must be either a Studéfiltate of Division 35

and will chair a student committee of the Division.

5. There shall be a Standing Committee on Studéfiatirs of Division 35. It will be chaired by the elected
Studentffiliate RepresentativeAll student afiliates will automatically become members of this standing
committee upon joining the Division, and during the term of their educafiba.Committee is chged

with identifying the needs of studenfibftes and communicating them to the Division.

The motion to place these bylaws changes on a divisional ballot was passed. (February 1, 1997)

97-4 A motion was put forth that Division 35 develop a Specialty Petition for Feminist Psychology Practice and
that the petition subcontract special standards groups and engage in concurrent consultation with the other
related groupsThe motion passed. (February 2, 1997)

97-5  Brown, with the approval of the EC, added a final sentence to the division description As#d by
OWmen and men are equally welcomeO and added the word OresearchersO to the description of types of
psychologists who are members. (August 14, 1997)

97-7  Ellen Cole and Maggie Madden, reporting for the Finance Committee, recommended approval of four
budget requests: (1) from tiiask Force oVomen, Povertyand Publidssistance for $200 for photo
copying and postage to disseminate their report; (2) frolA\#ie/35 Student Prize for a $50 increase for a
total of $100 ; (3) to update bibliography on therapist-client sex ($1,050); and framasth&orce on
FeministTelehealth for $450The EC approved all four recommendations. (August 14, 1997)

97-8  Jeannie Beeffour administrator at Central fife, offered us a contract renewal at the same rates as last
year ($12,000/year). Her duties include, but are not limited to, administration of the division, providing
phone, mailing address, and central location for the conduct of our busiisacludes maintenance of
files, the EC rosteradministration of the CE program, $tadl committees and task forces, coordinating
membership recruitment, coordinating mailing, serving as liaiséfAostaf, coordinating awards, and
processing correspondence. Pam Remer moved approval of this contract, and it was approved unanimously
by an enthusiastic and grateful EC. (August 14, 1997)



97-9

97-10

97-11

98-3

98-4

98-6
98-7

98-8
98-9

99-2

99-3

99-5

99-6

99-9

Marlene Maheu, Chair of theask Force on Feminism afdlehealth, proposed to use the internet to make
feminist scholarship accessible to consumé@itse EC approved an expenditure of $100 to purchase rights
to the [domain name] Ofeminisg@. (August 14, 1997)

Annette BrodskyCouncil Representative, gave the Council report highlighting the need for every pub
lished document that makes recommendations or sets policy to include a disclaimer relingi&Hnogn
responsibility For the newslettethis statement will read: OThis publication represents the views ef Divi
sion 35, not necessarily those of frmaerican Psychologic#issociation.O Parallel statements need to be
developed for other divisional publications and products. (August 15, 1997)

Jean Lau Chin, Chair of the Continuing Education Committee, recommended the following changes to EC
policy: (1) a two-step submission procedure be implemented whereby JeannidiBea¥iews proposal

to see if they meet the criteria established\Bg then are forwarded to the committee for review; (2) the
division increase its co-sponsor fee to match thaiRsf ($200); and (3) the work of the CE committee be
divided into three areas: mid-year conference, pre-convention, and miscellambeUsC approved the

first two, and the third was left to the discretion of each CE Ct#aigust 15, 1997)

Maggie Madden and Ellen Cole gave a full presentation of the 1998 budggmoval of the following
carry-over items from the 1997 to 1998 budget was recommended by the Finance Committee: Global Per
spectives N $1400Web Site Development N $300, New Chronic llinesses N $130 (plus $70 additional),
Feminist SpecializationNN $900, Feminisherapy Outcomes Project N $2,000, updating of therapist-

client sex bibliography N $1050All were approved by the ECThe EC also approved a one-time request

to add $2,000 for four additional awards to the budget of the Hyde Graduatds CommitteeThe 1998
[budget] as projected was approved. (February 8, 1998)

The EC approved the following definition of Continuing Education activitiesirk8ops, lectures, and

other CE activities of up to 8 hourderfed as a single Colloquium Series will be considered as a single
activity. These may be tdred on multiple days as long as the total CE credits/hours do not exceed 8. CE
workshops run concurrently during a conference or one day prior to a conference of an association/
organization will be considered as a single activlBach full day (i.e., 8 hours) or multi-day course would

be counted as a single activiiyThe following fee schedule was approved: co-sponsoring fees are $200 per
activity, with an additional $5/person for each participant over 40. (February 8, 1998)

The EC decided to sunset Section 2. (August 14, 1998)

The EC recommended that the bylaws be changed to create a Fénainisty and Practice Committee,

that the chair of this committee be appointed by the president, that no more dues for Section 2 be collected,
and that the committee and Finance Committee work together to disperse the current funds in ways consis
tent with their collection. (August 14, 1998)

Jeannie Bee#$ annual contract was renewed. (August 14, 1998)

Ellen Cole and Maggie Madden, Finance aneasurer's reports, asked the EC to approve allocation of
$1,000 to thé\cademy for Feminist Practice from the budget of Section 2; the EC approved this unani
mously by voice vote. (August 15, 1998)

A communication from the division president endorgifé presidential candidate(s) will be issued as
both a letter (perhaps with the annual apportionment letter) and OforwardableO e-mail to RQIWR-L
throughAPA's Division 35 e-mail listserv (if possible). (January 30, 1999)

Division 35 will deposit archival records up through 198Arahives of the History ohmerican Psychel
ogy (AHAP) inAkron, and archival records after 1983 atAlR& Archives,Washington. (January 30,
1999)

Succession of an editor for the book series will follow the procedure adopfgéd®ywhereby a slate of
candidates, derived from nominations from the membership, is prepared by a search committee, appointed
by the president, and is presented to the votifigen§ of the division. (January 30, 1999)

All APA convention presenters will be held to the program deadline, including those who have heurs com
mitted by the EC. (January 30, 1999)

Yoder Secretaryin response to a request from Centrdld®@f moved that awards be grouped into two
categories: recognition awards (for division service) and Divigigards (as designated in the handbook).
She outlined a procedure for preparing for and presenting these awards that is to be included in the hand
book.The Executive Committee made three modifications to this proposal: (1) the president should not
present all the DivisioAwards; (2) the appropriate monetary award should presented along with each cer
tificate (except for the Geis award); and (3) a deadline be added to the procedure for chairs of Division
Awards committees to provide names toTheasurer who will issue checks. In the interests of allowing



time for a closed meeting of the voting members, the vote on the motion was delayed until Sunday's meet
ing. Yoder's motion to approve policy and procedure for Recognition and Diigiards was unani
mously approved as modified by voice vote. (January 30-31, 1999)

99-10 Madden moved that hotel expenses, up to $1000 each, for the president and program chdAatahe
vention be paid by the divisioWasquez, de las Fuentes, Katz, and Canetto left the room to allow for open
discussion led by Judgorell. The motion passed unanimously by voice vote. (January 31, 1999)

99-11  The following proposals from the Finance Committee were approved: (1) carry-over of $1400Taskthe
Force on Outcomes in FeminiEherapy; (2) $900 carry-over and $1500 new request fofable Force on
Feminist Psychological Practice Specialty Petition; (3) $5,650 advance for the FAwagistmy; (4)
Vasquezproposals to reimburse conference registration fees to EC members paying the fee and attending
the EC meeting, to add $2000 to the presidetdd for invited speakers fiPA, and to pay airfare for the
Finance Chair and Standing Committee Chairs to attend the mid-winter meeting on a permanent basis with
annual review; (5) to increase Jeannie Bggahonthly payments by 10%; (6) to increase the Geis award
from $9,000 to $10,000; and (7) to add $550 to the program@hdlotment. (January 31, 1999)

Table 2 Updated 1 1-14-08

SAMPLEFORMATFORTASKFORCEREPORTS

Date

Task Force Chair: Name, Address, Phone

Contributing Members of Task Force: Names, Addresses, Phone Numbers

L. Information Items

A. Background: Task Force charge, relevant history leading to the charge and new developments since Task Force formation
B. General rationale for actions and recommendation

I1. Action Items

A. Recommendations for the Executive Committee to approve, prioritized if possible

1. Goals--specific rationale for each recommendation

2. Strategies and Procedures--the nature of the action being recommended. Be specific and operational

a. Requests for information or advice. Feel free to ask the Executive Committee for clarification or more direction in assisting
the Task Force in resolving issues.

b. Requests for changes or additions to original charge.

3. By whom action is required; e.g., Executive Committee, another division, etc.

4. Toward whom the action is directed; e.g., advise the voting behavior of the Council of Representatives.

B. Plans for evaluation of the outcome should be specified

I11. Materials

A. Description of materials generated; e.g., position papers, bibliography of correspondence with APA committees, etc.
B. Listing of materials available, method and cost of obtaining them. Materials are not to be sold for profit.

C. Suggested use of Task Force documents.

IV. Summary of Task Force expenses.

A. Purpose of each expenditure

B. Actual costs

C. Costs charged to the Society

V. Final report only

Request termination or continuation, including specific rationale.

Motions, Policies, and Resolutions on Actions in Progress/lssues in Process

81-3  That the [Afirmative Action] task force send a letter to the chaiA®A® Education andraining Board to
take steps to upgrade the criteria for accreditation so that nondiscriminatory faculty employment policies
are required for accreditatiofT.he Division will actively work to get this issue passed\BA Council.
Passed. (April 2 - 3, 1981)

91-3  That we ask our Council Representative to bring thbmenéCaLlcus a proposal that candidate $\fk
offices and committees be required to present a stateméfnen®Caucus about their position on femi
nist issues and their previous experiences and actions in support of feminist issues pridotaeh®
Caucus vote for supporting or rank-ordering candidates. Passed. (February 23 - 25, 1991)

91-8  Endorse the statement OThe Executive Committee of Division 35 (PsychoWgsnef) ofAPA recog
nizes violence against women in intimate relationships as a serious, pervasive problem, and the need for
special training of mental health professionals in order to address this festiealf. Therefore, we sup
port mandatory training on domestic violence as a reasonable and necessary requirement for licensing of all
mental health professionals.O Passed. (February 23 - 25, 1991)

91-20 That Division 35 join the Science-Practitioner Directorate at cost of $50.00. Passed. (August 15 - 16, 1991)



94-1

95-2

95-3

95-9

96-1

96-2

96-5

98-1

98-2

99-1

99-4

99-7

99-8

99-9

That Division 35 pay $200.00 toward the honorarium [for the Neinjton Calkins Lectureship]Tabled.
(August 1L - 12, 1994)

That the President and Council Representatives write a leA®AB Continuing Education ®@fe, sug

gesting that a critical component be added to the workshop and videotapes on the Diagnostic and Statistical
Manual-IV. The motion, amended to include collaborative actiyigssed unanimousl{February 4,

1995)

That the Nominations and Governance Committee develop guidelines for the Dévésioo€ing of can
didates foAPA office. Passed unanimouglyebruary 4, 1995)

That the use of voting procedures of the formal and expanded Executive Committee be cCldréi€uh-
chairs of the Policy and Proceddrask Force will develop policy in consultation with the former Parlia
mentarian.Approved. (February 4, 1995)

That CherylTravis, as President, write to the Divisional Roundtable to ask them to join in requesting that
Council review the Committee for tiigproval of Continuing Education Sponsopslicies and the struc
ture of their oganization in a timely fashion. Motion passed unanimo(Bibruary 3, 1996)

That Pam Remer and tflask Force on PostdoctorBdaining develop a position paper describing feminist
psychology as a specialtfFebruary 4, 1996)

That Division 35 recognizes the controversial nature of prescription privileges for psychologists. Motion
passed unanimouslgAugust 8, 1996)

discussion of a name change for the division (e.g., society; feminist). Rice moved, and the EC approved, a
motion to establish a 3-person ad hoc committee to develop options for consideration by the EC. (February
7.1998)

The Finance Committee recommended that $15,000 be taken from divisional savings to underwrite two
PWQ special issues on Innovative Methods and that these funds be repaid with interest to divisional sav
ings from anticipated book royaltie$he motion was approved by hand vote by all present, with ene ab
stention. (February 7. 1998)

Maggie MaddenTreasurerannounced that an e-mail vote of thictdl voting members of the division
approved expansion of the airfare reimbursement for attendance at the mid-winter meeting to include the
Finance Chair and Standing Committee Chairs (Nominations & Elections, Membership, Fellows, Hispanic
Women, Lesbian Issues, Governarfogards, Continuing Education, Heritage, Global Perspectives, Book
Series Editor; PWQ Editor is covered through the journal's budget). (January 30, 1999)

Joy Rice, Special Committee on a Name Change, recommended that the division's name be changed to the
OSociety for the Psychology\Wwbmen:A Division of theAmerican Psychologic#issociation.O She is not
recommending incorporation or separation fldRA. The name change is intended to broaden the-influ

ence base of the divisiomhe Executive Committee endorsed the change with a show of hands: 20 ap
proved, 8 opposed, 7 abstained. Rice isgdthto seelRPA approval then pursue a bylaws change involv

ing the full division membership. (January 30, 1999)

Vasquez moved that the Executive Committee endorse in principle Guidelines for Culturally Competent
Practice, Education, and Research endorsed at the National Multicultural Conference and Shermit.
was a consensus that such guidelines be inclusive and that 3-4 reviewers be identified to recommend
changes within 4-6 week3.he motion passed unanimously by voice vote. (January 31, 1999)

Travis moved that the Executive Committee strongly endorse Norine JohngdAf@resident, with clear

notice that she is a Division 35 past-president and exceeds the division's criteria for endorBeimient.

motion passed unanimously by voice vote. Sanchez moved that the Executive Committee alsélendorse
ice Chang who meets the division's criteria for endorsenidns. motion passed unanimously by voice

vote. Russo moved that the Executive Committee endorse Ludy Benjamin; a show of hands defeated this
motion: 3 approved, 6 opposed, and 14 abstentidfishe moved that the Executive Committee rank the
endorsed candidates with Johnson first and Chang second. Discussion suggested that the enthusiasm of the
endorsements, not a specific ranking, be conveyed to the membership through the newsletter and other
communications.The Executive Committee voted to Ostrongly endorse Norine Johnson, a former Division
35 president, foAPA President-ElectThe Executive Committee also endordése Chang. Please pro

vide them with your first and second ranking3ii& motion passed unanimously by voice vote. (January

31, 1999)

MOTION was passed that the Heritage Committee and Hestageds Committee will be consolidated
into one committee, called the Heritage and Heritagards Committee, with a single chair to be ap
pointed by the Division President. Duties: Document the contributions of feminists to psychology and to



79-1

79-4

79-5

79-6

79-7
79-9

79-10

79-11

79-12

79-13

79-14

79-15

79-16

79-17

79-18

79-19

theAmerican Psychologic#issociation.Appoint a committee of at least 3 people to solicit nominations

and to select the winner of the Heritafyeard. Coordinate the selection of the HeritAgard with the

work of CarolynWood Sherif Memorial Committee. Serve as a member of the Divigioraisds Commit

tee. Work with Division oficers to sort and preserve historically relevant documents related to business of
the Division. Serve as liaison between the Division/mthival repositories. Facilitate the transfer of
Division documents to the appropriate archive. Composition: chair appointed by the President for a term of
3 years.Archivist appointed by the Division President for a minimum term of 3 years with possible reap
pointment, and other interested membé@re terms of the Chair aidchivist should be staggered for
continuity (Note: INALVOTEAS OF MARCH 30, 200WAS 226 IN ARVOR OFTHE PROPOSED
BYLAWS CHANGEAND 8 AGAINST AND 231 IN FAVOR OFTHE PROPOSED HERAGE COM-

MITTEE CHANGE, 1AGAINST, AND 2 NOTVOTING.)

Historical Motions, Policies, and Resolutions

We advise our representatives to abstain in voting for the Division of Psychoanalysis. Oral votes indicate no
clear consensus although ayes appeared more numerous thaA haysl count revealed. in favor 7
opposed, and 4 abstentions. (September 1, 1979)

Funding be allocated to prepare a new division brochure. Passed. (September 4, 1979)

The Division is willing to co-sponsor the conference being planned by the people in Israel. Passed. (Sep
tember 4, 1979)

Create a task force with the charof exploring issues of women and minorities in licensing as wellas ex
ploitation of women and investigate how complaints are handled by licensing boards. Passed. (September
4, 1979)

Allocate up to $500.00 for membership recruitment. Passed. (September 4, 1979)

We rescind the motion [The division will always report the complete results of all elections in the-newslet
ter] passed in Septembébecember 7 - 8, 1979)

Following much discussion the motion was withdrawn and the following amendment to the original motion
was put forth:

We inform candidates ahead of time that the results will be published. (December 7 - 8, 1979) Discussion
focusing on the issue of informed consent followed, and the following substitute motion was proposed:

We reafirm our September motion in principle and implement it as of 7 December 1973 for future elec
tions. The motion passed unanimougl®ecember 7 - 8, 1979)

The Membership chair investigate the cost and feasibility of mailing the brochure to a sampleAR®Anale
members.The discussion addressed the following points:

a. The division should not be female chauvinist.

b. It would be useful to know the outcome of such a mailing.

c. Costlines may be fskt by the principal.

d. Obtaining a comparable male sample may be practically impos$itdemotion passed unanimously
(December 7 - 8, 1979)

$125 be allocated for an associate mailing pursuant to ther laim of improving rights gkssociates in
APA. Motion passed. (December 7 - 8, 1979)

The division supportsfsychology of Women Quarterly editor]'s transition by $150.00 per morifihe moe
tion passed unanimouskipbecember 7 - 8, 1979)

Pay the travel expense for President Carolyn Sherif to attend the Marcim@¥tiRg as a special addi
tional liaison. The motion passed unanimouglpecember 7 - 8, 1979)

Hardship be defined as an involuntary income reduction for six months to a level below the current poverty
level, and that Division 35 submit this motion to Coung@ihe motion passed unanimouglipecember 7 -
8, 1979)

Division 35 continue the Open Symposium as [sic]. Motion passed unanim@estember 7 - 8, 1979)

Postpone the allocation of money for the symposium until Brenda Major submits a final fiépoExecu
tive Committee would then be polled by mail ballot. Motion was defeated. (December 7 - 8, 1979)

Matti Gershenfeld be authorized to spend $50.00 for CEU credit approval contingent upon acceptable
workshops.The motion passed unanimouglpecember 7 - 8, 1979)



79-20 The Division allocate money to send Marilyn Saifer the division mailing lafdls.motion passed unani
mously [in connection with Israel conference, liaison with State Department without financial involve
ment] (December

79-21 The Division approves the administration of funds fromiligght Foundation to Drs. Mednick addpert
to complete research that was begun as a project dagitkeForce on Barriers WWomen Doing Research,
provided that the President of the Division is satisfied that there is no legal liability to the Division with
regard to its completionThe motion passed unanimously with one abstention. (December 7 - 8, 1979)

79-22 Division 35 go on record as supporting a Boartvofmen®Issues in Psychologyiscussion continued
regarding the possibly altering of the present proposal. @##hot adverse to considering alterations,
but did not have the resources to meet to consider them. It was pointed out that changes in the document
could occur after BSER&proval. The motion passed unanimously with one abstention. (December 7 - 8,
1979)

79-23 The President will appoint ad Hoc Task Force to study the proposal from Divisions3dspective and
suggestions will be expressed at the appropriate time and flaeemotion passed unanimously with three
abstentions. (December 7 - 8, 1979)

79-24 Postpone deciding how tidewsletter will be sent [first or third class] until thepril meeting. The motion
passed. (December 7 - 8, 1979)

79-25 Editorial guidelines will be formulated by tewsletter editors to address the Division 35 position on paid
advertisements and ads will be accepted under these guidelines on a one ye&hbéasigion passes
with objections and abstentions. (December 7 - 8, 1979)

79-26 Division 35 support Divisions 3d@solution [dfrming the right of researchers to conduct research on all
areas of fertility regulation]The motion passed unanimously with one abstention. (December 7 - 8, 1979)

79-27 Include the open symposium in tABA program supplemeniThe motion was defeated. (December 7 - 8,
1979)

79-28 An Ad Hoc committee be formed to investigate putting out Spectadidaren in Psychology note paper
as well as Saphographicghe motion passed. (December 7 - 8, 1979)

79-29 The Division provide the secretary-treasurer with technical assistance not to exceed $1,500.00 per year
The motion passed unanimouglecember 7 - 8, 1979)

80-2  Mail the summer newsletter bulk rate but send other first cTdgsmotion passed unanimouglpril 25 -
26, 1980)

80-4  Division 35 allocate $100.00 for continuing education credit. Passed. (April 25 - 26, 1980)

80-5 The Executive Board of Division 35 approve the forwarding of the eleven nominees\eAtihdember
ship Committee for fellow statu§.he motion passed unanimougipril 25 - 26, 1980)

80-6  Division 35 write a letter to the Board of Directors and Council of Representativésmizaf our support
of the original wording of the [reproductive freedom] resolution. (April 25 - 26, 1980)

80-8 Division 35 does not object to the creation ofAd@A division of Psychology and Lawassed. (April 25 -
26, 1980)

80-9  Division 35 convey to Florence Denmark that Division 35 does not accept the current proposghie reor
ize APA and does not find the addition of a third section or assembly on social issues an acceptable com
promise. Passed. (April 25 - 26, 1980)

80-11 Division 35 send a strong and forceful letter regarding the absence of content on women and women speak
ers [in the G. Stanley Hall lecture series designed for gralduate psychology teachers]. Division 35
should be consulted in this regard and will provide infite motion passed. (April 25 - 26, 1980)

80-12 Division 35 redfirms its strong Support for the proposed BoardMoinen in PsychologyAnyone who has
comments regarding the proposal should send them to Carolyn Sherif within one week. Carolyn will for
ward such comments to CWPhe motion passed with opposition from [one person] and five abstentions.
(April 25 - 26, 1980)

80-13 The Division approve the Journal Management Committee to explore and contract alternative funding
sources.The Committee will explore with special issue editors and publishers the possibility of a mono
graph series independent®fychology of Women Quarterly. If a publisher is found, the Committee will
be empowered to choose an editor with the Executive Committee apphd¥akeparates and foundation
financing of special issues will also be considerBlde motion passed. (April 25 - 26, 1980)



80-14

80-16

80-17

80-18

80-19

80-20

80-22

81-1

81-2

82-1

84-1

84-5

85-4

85-8

86-1

86-5

86-6

86-7

86-8

86-9

86-10
87-1

Division 35 establish a major fundraising ad hoc committee whose goal would be to raise funds for extra
issue(s) ofPsychology of Women Quarterly. The motion passed. (April 25 - 26, 1980)

The term of the Secretary-@asurer will remain three years, but the first year will be as Secretary-
TreasureiElect. Passed. (April 25 - 26, 1980)

Include the Secretaryr@asureiElect on the Executive Committee. Passed. (Note, the exact phrasing of
this change has yet to be determined.) (April 25 - 26, 1980)

[Changing the method of selecting the Journal Edlibartabled until the September meeting. Passed.
(April 25 - 26, 1980)

AmendAtrticle IV Section 2 by striking out the word OandO before Othe Secretsyr@rO and adding
OthéAssociate Representative, thifiliate RepresentativeO after the words Othe SecretagtferO.
Passed. (April 25 - 26, 1980)

[Addition of Journal Management and Governance Committees. ] tabled until the September meeting.
Passed. (April 25 - 26, 1980)

Try on a one-year trial basis to conduct fellows business by mail and telephone and evaluate the process.
Passed. (April 25 - 26, 1980)

That Sharon Shepela informdrea Sedlak that Andrea chooses to, she should apply to the Psychology
fund for money If she is denied because of the OuniquenessO criterion, the Division will support her in
protesting the criterion. Passed. (April 2 - 3, 1981)

That Sharon [Shepela] and her task forcdifAdative Action] be asked to assemble the information on
patterns of discrimination in théA, as provided by Jackie Macauléyarlyne Kilbey and Patricia Myers

and to formulate a request to CAFCOE in terms appropriate to their guidelines asking it to pursue this is
sue. A sub-task force of Division 35 (consisting of Carolyn Sherif and Ginny OOLeary) would work with
CAFCOE. Passed. (April 2 - 3, 1981)

Increase dues from $D0 to $13.00 throughPA. New regular members and associate members will pay
$6.00; afiliate members, $8.00 (the sliding scale fdiliates of limited means will be maintained).
(August 26, 1982)

A bylaws Revision describing thefiok of Secretaryfireasurer electThe revision will be referred to the
general membership for a vote. Passed. (January 22 - 23, 1984)

To increase division assessments by $2.00. Passed. (August 24, 1984)

Formalize for filling the position of Secretafyeasurer or Secretallyeasurelect in the event that a per
son assuming either role cannot complete the ternfioofThe bylaws change will be referred to the
membership. Passed. (February 3 - 4, 1985)

That the Division provide funds for the purchaséaiis /-2-3 software for the Secretary-éasurer
Passed. (August 23, 1985)

That the Division have a banp&rhich could be used in both tiiéest and East Coast March #domen's
Lives. The motion was approved. (February 21-22, 1986)

Create alask Force to review the Ethics procedures and provide a feminist revision. Motion passed. (Feb
ruary 21-22, 1986)

Draft a letter to the Ethics Committee on behalf of the Division requesting a summary of their deliberations
concerning the procedural issue presented to them in regards to the Paludi and Koss cdmidaird.
tion was passed. (February 21-22, 1986)

Assignment of full secretarial duties to the Secretaga3ureielect, starting in Septemhbér986. This
motion was approved. (February 21-22, 1986)

That the Division incorporate itself into a society as a 501-c3, which wouldfact afir non-profit status.
The motion passed. (February 21-22, 1986)

A dues increase of $4.00 with the caveat that someday we hope to have a slidingiscalees are
capped with this increase for two years. Passed. (August 22 & 25, 1986)

Remove all Division 35 money fro&PA. Passed. (August 22 & 25, 1986)

Establish a single fee ($19.00) for all member categories exédipted not requestingsychology of
Women Quarterly ($10.00) and difiates of limited means ($5.00). Passed. (February 20 - 21, 1987)



87-3
87-5

87-6

87-8
87-13

87-14

87-15

87-16

88-1

88-3

88-4

88-9

88-10

88-11

88-12

88-13

88-14

88-15

88-16

88-17

To hire a part time bookkeepait an estimated cost of $1500.00/yeassed. (February 20 - 21, 1987)

To cease the $200.00/year contribution to the Federationgain@ations of Professiondlomen. Passed.
(February 20 - 21, 1987)

To have a trial combined Outgoing/Incoming meeting of the Division 35 Executive Committee at the 1987
convention. Passed. (February 20 - 21, 1987)

Not to incorporate Division 35. Passed in executive session. (February 20 - 21, 1987)

That Division 35 go on record against the nomination of Robert Bork to the Supreme Court of the United
States and that the Division president write, on behalf of the Division 35 Executive Committee, the Senate
Judiciary Committee expressing the Division's concéime motion was amended to add that Division 35
members be informed of this issue and be encouraged to write letters to their senators and congressional
representatives on this matter through a special first-class mailing. Forémbers will be informed of

the September ¥5demonstration at which the Division 35 banner is to be carfied.motion carried
unanimously(August 31, 1987)

That Division 35 join Psychologists for Legislatifetion Now (AAP/PLAN) by paying the $150.00
membership feeThe motion was carried. (August 31, 1987)

That Hannah Lerman be named representative to the Liaison Consultation Council dcthéoOProfes
sional Practice for a one-year terifhe motion was carried. (August 31, 1987)

That Lillian Comas-D’az be named alternate representative to the Liaison Consultation Council of the Of
fice for Professional Practice for a one-year tefithe motion was carried. (August 31, 1987)

Division 35 will go on record as supporting the National Committee on the United Nations Convention
Anti-DiscriminationAgainstWomen. Motion carried unanimouslyebruary 19 - 20, 1988)

JudithWorell will be the Editor oPsychology of Women Quarterly for a five-year term beginning January
1989. Motion carried unanimouskFebruary 19 - 20, 1988)

The By-laws will be amended to provide for the dissolution of Division 35, with language to be determined
in Consultation with legal advice. Motion carried. (February 19 - 20, 1988)

The By-laws be amended to add that Keeseydern Parliamentary Procedures be adopted. Motion
carried. (February 19 - 20, 1988)

The Division 35 Executive Committee will support the Ramization Plan approved BPA Council.
The advisory vote supported the motion (yea: 22, nay: 4, abstention: 1). Motion of the Executive-Commit
tee carried (yea: 7-1/2, nay: 1/2, absent: 1). (February 19 - 20, 1988)

In recognition of, and respect fahe diversity of the membership within Division 35, it is recommended
that one or more articles be published in the Divisioi@bsletter to reflect the ditrent positions and
guestions discussed at this Executive Committee meeting in order to allow our members to make an in
formed vote. Motion carried unanimous{ifebruary 19 - 20, 1988)

That Division 35 donate the Caroly¥ood Sherif award ($200.00) given to Barbara Strudialiston
posthumously lasgkugust to the SE®Barbara Strudlewallston Postdoctoral Fellowship. Motion failed.
(February 19 - 20, 1988)

Division 35 donate $1000.00 minimum to the 8Barbara StrudleéWallston Postdoctoral Fellowship.
Motion failed. (February 19 - 20, 1988)

Division 35 donate $200.00 from the CaroWood Sherif fund to the SBFBarbara Strudlewallston
Postdoctoral Fellowship. Motion carried unanimou@gbruary 19 - 20, 1988)

The Executive Committee of Division 35 empower Susan Gore by committing up front $500.00 to explore
the feasibility of producing a play Atlanta. By March 3% she will report back and, if @aimative, at that

time request up to a maximum of $2500.00 to underwrite the production. Motion failed. (February 19 - 20,
1988)

The Division 35 President is directed to write a letter to the Kentucky State PsychdAsgioeibtion re
guesting that association investigate conditions of female political prisoners at Lexington, KeiMoeky
tion carried unanimouslyFebruary 19 - 20, 1988)

Division 35 will go on record as supporting the attempt for competency hearing on behalf of Sharon Kow
alski. Motion carried unanimouslgAugust 15, 1988)



88-18 Division 35 will maintain a balanced budget for both 1989 and 1990 calendar years. Financial reserves will
not be used in the operating budget of the Division. Motion carried unanim@usjust 15, 1988)

88-19 Division 35 dues for 1989 will be increased by one dollar to endow the Sherif fund. Members will be in
formed of this decision and the reason behind it through the Newsleltdion withdrawn. (August 15,
1988)

88-20 Janet Hyde be authorized to arrange for a new banner to be made for Division 35 and the money necessary
for such item be allocated within the budget. Motion carried unanimdiésigust 15, 1988)

88-21 Division 35, in recognition of the diversity of its membership, make a contribution of $25R@®to
Motion withdrawn. (August 15, 1988)

89-2  Resolution: Journal subscription fees will remain the same for the next 5 Yeareditorial dice will be
provided with $10,000.00 directlgnd the Publications Committee will attempt to negotiate fbj08D.00
more from CambridgeThese funds will return to the Executive Committee and be used for publication
development. Straw vote passed. (February 9 - 10, 1989)

89-4 A Task Force on graduate students will be set up Teith serving as chaiMotion passed unanimously
(February 9 - 10, 1989)

89-6 A membership directory be produced if finances permit. Passed. (August 14, 1989)

90-4 (Finance Policy) Policy 4The yearly budget will be developed and approved by the Midwinter
Executive CommitteeThis policy was stricken as it really is an implementation rather than policy
issue. (January 26 - 28, 1990)

90-8 That volunteers would call [Division 35 members who were being droppa&4lyand solicit them in the
way they feel most comfortable. Passed. (January 26 - 28, 1990)

90-12 That there will be a dues increase for 1991. Passed unanim@asiyary 26 - 28, 1990)

90-13 Dues for student &fiates and persons of limited means were raised from $14.00 to $15.00. Unanimously
passed. (January 26 - 28, 1990)

90-14 Dues for members, associates, and non-memfblatat were raised to $25.00. Passed with the entire
Executive Committee voting. (January 26 - 28, 1990)

90-17 That the Executive Committee allocate funds for a direct mailimgngiDivision 35 members to apportion
their votes to the Division, signed by President, Past President, and President-Elect to all rA&#bers,
members who do not belong to any divisions, and members of other social advocacy divisions. Passed
unanimously(August 9 - 10, 1990)

90-19 That $1,000.00 be collected at social hours and thrdieghlerter articles, for Division 35 to become a
member of the Gold Circle for thPA Centennial. List of contributors would appear inMa@sletter.
Passed unanimouslfAugust 9 - 10, 1990)

91-5  Print extra copies of th¥ewsletter for distribution to classes or conventiori@bled. (February 23 - 25,
1991)

91-7  To sell the bibliography developed by ffesk Force on Child Custody and Related Issues for $5.00 and
postage. Passed. (February 23 - 25, 1991)

91-9 That Executive Committee supports Lendfalker for President APA. Passed. (February 23 - 25, 1991)
91-10 That Executive Committee not fund attendance afth® Summit. Passed. (February 23 - 25, 1991)

91-11 Cosponsor a social hour and suite withAlssociation of Lesbian and Gay Psychologists aAth® Sum
mit. Not passed; supports rgaralization. (February 23 - 25, 1991)

91-14 To send a letter to the Board of Directors expressing disappointment that the model day care program [for
the APA building] has been dropped. Passed. (February 23 - 25, 1991)

91-19 Increase th@sychology of Women Quarterly by 50 pages (at $1.00 per page). Passed. (August 15 - 16,
1991)

92-1  That Division 35 objects to the process by which the Human Capital Initiative Committee was formed, to
its all white composition and the inclusion of one token woman. In addition, we would like to understand
what role is open to our Division in the process of reviewing initiatives so that there is attention to issues to
diversity Passed. (January 31 - February 2, 1992)
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95-13
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99-1
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That Division 35 supports in principle the economic boycott of state[s] that do not support reproductive
rights. Passed. (January 31 - February 2, 1992)

Drop membership iAPS, but provide support for liaisonA®S. Passed. (January 31 - February 2, 1992)

Provide contribution of $5,000.00 to be sent for Practice Directorate activities. Passed. (January 30 - Feb
ruary 1, 1993)

Council representatives to draft letter for Division president to forward to Board of Directors that will out
line concerns and to propose a fact finding process about the national college formation. Passed. (August
19 - 20, 1993)

That Division 35 suppouimicus brief regarding fair housing and gay/lesbian rights. Passed unanimously
(August 19 - 20, 1993)

Division 35 sponsor conference in Jerusalem duFimgnksgiving week. Unanimously passed.
(January 22 - 23, 1994)

To support budget request of $630.00, but with a focus on programming; funding is beyond the
usual budget of $50.00 f@ask Force on Sexism in Psychiatric Diagnosis projespmroved.
(January 22 - 23, 1994)

Division 12, Section olVomen, special request for $500.00 to be used in a survey to identify post
doctoral settings is contingent upon a person with fiscal responsibility for this mmesoved.
(January 22 - 23, 1994)

That Division 35 pay $200.00 toward the honorarium [for the NMeinjton Calkins Lectureship]Tabled.
(August 1L - 12, 1994)

That the Division endors®PA Presidential candidates Dick Suinn and Kurt Salzirgyeat ex
press concern about 2 of the other candidaggroved. (February 5, 1995)

That the Division support the new Division on the Psychology of Men and create a monitor position.
Passed with 1 dissenting vote. (February 5, 1995)

That the Division, through its Council Representatives express concern about sexist statements
attributed to the Speaker of the House. Motion passed unanim@tetyuary 5, 1995)

That the Division, through its Council Representatives express concern about the involvement of
sexism and racism in the recent firing of theggoan General. Motion passed unanimausly
(February 5, 1995)

That the Division endorse the sending of a letter to Presfdidiem J. Clinton asking him not to sign the
welfare bill which reduced money to women and children in povelty Rice and th&sk Force on

Women, Povertyand PubliAssistance drafted a letter to be signed by the President of the Division, Cheryl
Travis. (August 9, 1996)

Norsworthy described plans to recruit members (B&# members and fifiates) through state associa
tions (where about half state membersAf?& members). She recommended participation inAR&
recruitment plans: (1) to give first-ye@PA members a complimentary division membership and (2) to
offer existingAPA members with no divisional memberships a half-price divisional membership for one
year The EC supported her recommendations, and determined that PWA@rbd af cost to enrollees
who elect 35 through either program. (August 14, 1997)

During the next yeanew members ¢&PA will be offered an opportunity to join Di85 for $15 for a one-
year trial period.This membership will include the newsletter and journal. (August 14, 1998)

All classes of members of Division 35 shall have full voting rights except where not permifi€d fpyo-
cedures. Moved by Lenowalker and unanimously approved. Joy Rice will write the language and give
it to Martha Banks for inclusion in the Policies and Procedttes/book.

EC recommends to Finance Committee that it consider increasing its support to 50%\ViéPthespita
ity suite atAPA. Moved by JudyVorell and unanimously approved.

Letter to commend the Science Directorate for its support of women scientists. Laura Brown will draft the
letter.

EC will endorse the Multicultural-Diversity Summit for year 2. Mellasquez will help in the planning.
Moved by Jaryoder to have Division 35 EC at the Summit. Unanimously approved.
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Division 35 strongly endorses Norine JohnsonAiBA President-Elect. Division 35 also endoraés

ce Chang foAPA President-Elect. Please give them your first and second rankings. Division 35-also rec
ognizes the contributions of Ludy Benjamin to the psychology of women. Motion was approved with 2
opposed.

Jean Lau Chin moved that EC acknowledge the contribution of Melguez as President of Division 35.
UnanimouslyApproved.

Support a 50-50 split of costs for tA&/P during theAPA convention and negotiate the use of the suite for
programming and lodging between the two groups. (January 27 B 30, 2000)

That we accept the budget in principle, with possible revisions pending discussion during the course of the
EC meeting. Pam moved that we carry over some unexpended $ to neXpm@aved unanimously
(January 27 B 30, 2000)

Division 35 will contract withAPA Division Services for administrative services. Jeannie Baglabe

given 60 days notice as specified in her contrAatetainer will be considered for her to complete residual
tasks and to ensure a smooth transition. Moved by Ellen Kimmel; secondedvmndédan

Motion carried; 4Abstentions (Laura Brown, Sue Roserp2alk, Pam Reid, and Ellen Cole) (January 27
b 30, 2000)

Journal article for the&Vomen and Poverty task force is in progress. Jessica Henderson Daniel suggested
including something on Nativemericans. Forward Draft Resolution to Committee on Urban Initiatives.
Council reps will take the lead to support this and move it thrédghcouncil. Unanimously passed.
(January 27 B 30, 2000)

Propose that PWQ invite the Division 35 President to submit her Presideldraiss for review and publi
cation in PWQ within one year of its presentation. Unanimously passed. (January 27 B 30, 2000)

Propose that PWQ invite the SheXxfard winter to submit her address for review and publication in PWQ
within one year of its presentation. Unanimously passed. (January 27 B 30, 2000)

A proposal for Division 35 using Blackwell Press as the publications outlet for PWQ. Unanimaously ap
proved. (January 27 B 30, 2000)

To support the Latino Conference with $2k for student stipends. Unanimously approved. (January 27 b 30,
2000)

Moved and approved to change nam@&axfk Force to Latin®/omen Concerns. (January 27 B 30, 2000)

EC recommends that we discontinue bnancial support of the website, and Trabthput under the Pub
lications Committee which will be empowered to close the site, keep its name, and reconsider what should

be done regarding telehealth. Unanimously approved. Jean Chin was asked to contact Marlene Maheu.
(January 27 B 30, 2000)

Find someone to take over the running of the Femiwwiatlemy This person will work with Laura Brown

to come up with a plan to include both the technology considerations as well as conteggriteation,
and the budget. Unanimously approved. (January 27 B 30, 2000)

To approve the budget as amended in the minutes. Unanimously approved. (January 27 B 30, 2000)
TheAugust 2000 minutes with the addition of tR#’Q report unanimously approved. (January 27, 2001)
Approve the 2001 budget as presented bygdlia@at Madden. Unanimously approved. (January 27, 2001)

Earmark profits from the National Multicultural Summit Il to support Division 35 students to attend the
National Multicultural Summit Ill. Unanimously approved. (January 27, 2001)



01-4 Division 35/ARA Book Series has the right of first refusal for books that are a product or outcome of a Di
vision 35 task force, committee, conference, or project. Unanimously approved. (January 27, 2001)

01-5 Create the Mary RottValsh Psychology dNomenTeachingAward to include a letter of commendation,
and a plaqueA committee with 2-year staggered terms will choose the award recipient. Unanimeusly ap
proved. The question of including a monetary amount to the award was called to a vote; 15 voted for no
money; 10 votedes to include moneyMotion was not carried. (January 27, 2001)

01-6  To support the CODA&R grant proposal which will cover the expenses of Committee of 8@ adien
dance at planning meetings. Unanimously approved. (January 28, 2001)

01-7  To support a reciprocal membership arrangement betwe&iP SYWCFA and Division 35 oAPA. Unank
mously approved. (January 28, 2001)

01-8 To amend the previous day@otion of $1000 to $2000 to support travel expenses for Divisidifr 35
members. Unanimously approved. (January 28, 2001)

01-9  Finance Report recommended: 1) limiting the Divisiom®mitment to th@ask Force for Guidelines Re
visions on Counseling and Psychotherapy WWmen to the previously approved $2000 (an addition
$3000 had been requested); 2) granting the Hispammen®Concerns Committee $2000 to support a
feminist presence at the upcoming Latino Psychology 2002 conferé&iBROVED. (August 23, 2001)

01-10 APPROVED a working committee headed by Maggie Madden to look at nomination guidelines for an
award in memory of Sue Zalk. (August 23, 2001)

01-11  Motion to endorse the principles and position paper developed by Djvisﬂrﬁ@@ational Committee
for Women, OCultural and Gendavareness in International PsycholdgdPPROVED. (August 23,
2001)

01-12 Motion to approve funding ($1400) for the development of a website dedicated to discussion of the psycho
logical aspects of abortion. to be developed through collaboration between the Division and the Pro-Choice
Forum. (Initial request was for $1750 plus $1900 annually to maintain the website.) Our contribution for
continued support will be revisited at the midwinter meetlhBPROVED with some abstentions. (August
23, 2001)

01-13 Motion to approve an additional commitment of $3000 toTdek Force for Guidelines Revisions on
Counseling and Psychotherapy wittomen, contingent on a similar commitment from.[iv. The addi
tional funds were needed to support a conference to ensure passageARdofithese new guidelines.
APPROVED. (August 23, 2001)

01-14 Motion to ensure that all student applicants for the Hyde Student Reseahreceive one year free
membership in the Division. UnanimousliPPROVED. (August 23, 2001)

01-15 The Chair of the Committee on Hispanic Concerns will be appointed for two years and a plan to change
bylaws to convert the Committee to a Section will be presented at the midwinter meeting. Unanimously
APPROVED. (August 23, 2001)

01-16 Motion to support the creation of a section on Lesbian Issues unanilRRBOVED. (August 23, 2001)

01-17 Motion to support a change of the mission statemeRA#ad to explicitly list sexual orientation, heterosex
ism, homophobia or lesbian issues as appropriate topics for journal articles, as well as a special issue on
Lesbian Issues. Unanimougf?PROVED. (August 23, 2001)

01-18 Committee on Practice affdaining presented a request from Paula Caplan who submitted a report on Sex
ism and Diagnosis to the Practice dmdining Committee. She requested that it be endorsed by the EC
and sent to a book series editdhe EC endorsed the suggestion to put portions of the report (selected arti
cles and bibliography) on the webpa@ke committee also suggested that we thank her for her centribu
tion and that th&F had been sunseAfter much discussion, the EC voted to decline to publish the report.
(August 23, 2002)

01-19 That since stand alone meetings are not successfully attracting participants tfetdfadain, the Femi
nistAcademy should be held as a pre-conference workshop in conjunction with an already established



meeting (AR, AWP, Multicultural Summit) and that it be limited to a one-day meetifige motion car
ried unanimously(August 23, 2002)

01-20 Moved that since no candidates ARA President meet the criteria for endorsement the EC shouldnot en
dorse any of them. Unanimously approved. (August 23, 2001)

02-01 A motion to support the Competencies Conference financially (amount to be determinedgreas @is
cussion centered on having financial contribution contingent on participation in the confereaga OW
where our money goes.O Motion carried. (January 26-27, 2002)

02-02 $1000 for a dinner at th&PA 2002 to provide an opportunity for Early Career ®Wamen of Color to net

work and collaborate on becoming more involved A and SPW President Henderson Daniel will use
some of her funds to skt the costsAPPROVED. (January 26-27, 2002)

02-03 $2000 for the Feministherapy InstituteaQronference initiative in Boston this yeafter some discussion,
the Committee and EC voted against this request. (January 26-27, 2002)

02-04 Jean Lau Chin requested funds for her presidential initigiter much discussion at the EC meeting, the
EC decided to fund her request in part and requested she resubmit another request for herAargjestt in
(January 26-27, 2002)

02-05 The Committee and EC voted to continue funding in the amount of $3000 for a membership drive to do
targeted mailings for early career professionalsAPAGS. (January 26-27, 2002)

02-06 Support a general principle for funding one hundred students at $500 each in travel expenses to attend the

Multicultural Conference and Summit and to develop a process to determine sharing the responsibility for
these funds. Motion carrie@anuary 26-27, 2002)



New Motions, Policies, and Resolutions Not Fully Integrated into the
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Handbook

That the EC increase the Shéwfard from $300 to $500. Motion carrie@anuary 26-27, 2002)

Encumber $4,350 for President-Elsdfii2an Lau Chin) goal to include using web-based technology as a
venue to convene dialogue and publication addressing feminist collaboration, diescityadership,

strategic planning/retreat of the Executive Committee to develop a diverse feminist agenda, and presiden
tial listserv discussion board to invite feedback from Division 35 membership. She hopes to then build an
E-publication; have it approved BYA legal ofice, and mirror it on the Div 3BPA website. E-

publication process will be used to publish a book on Divéosees ofWWomen: Feminist Collaboration

and Leadership. Motion carried. (January 26-27, 2002)

Change policy to allocate the president-elect $1000 and the president $1500 for during their terms of serv
ice. Motion carried(January 26-27, 2002)

Proposed amendments establishing a Section on Latina Issues and a Section on Lesbian and-Bisexual Is
sues. Both proposed sections will establish specibc goals to develop feminist approaches to the study of
their respective concerns. Both Sections will also be disestablished if membership falls below one percent
of the Division membership for two consecutive ye@hese Proposedimendments were fdred to the

EC and a motion to accept these and to send out a call to the membership forr&s&EE Fhe commit

tees now need 200 member responses and 2/3rds of these have to favor the bylaws changes for the amend

ments to come into ffct (January 26-27, 2002)

A committee of three people will solicit nominations for Awveard in Memory of Sue Zalk from members
of the Society After the brst yeathe prior yeaB recipient will be on the committee (but not necessarily

chair) if she so chooses. Prior to soliciting nominations for the brst award, the committee will develop cri
teria to be applied to determining the recipient of the awfardotion to accept this award proposal with an

annual encumbrance of $500 carri€thnuary 26-27, 2002)

To endorse Diane Halpern faPA President. Motion passed unanimou$lye voting procedure fgxPA
president will be explained in the newsletiacluding SPW&riteria for endorsement. (August 21, 2002)

Ballots for the by-law amendments to create the two new sections -- Section on Latina Issues and a Section
on Lesbian and Bisexual Issues. 200 votes of the membership needed to pass these amenciintieats

end of theAPA conference, the necessary 200 votes were registered and the amendment&passtd

21, 2002)

Institutional fee option of $15 for a Onewsletter onlyO option vliémauist Psychologist subscription rate.
Rate would cover expenses. Motion passed unanimdéglgust 21, 2002)

Eliminate the $10 submission fee for techology of Women Quarterly because it brings in little mongy
is out-of-line with otheAPA division journals, and makes foreign submissioncdit. APPROVED,
starting immediately(January 24-26, 2003)

Make APAG Women&Ofice the institutional home in order to procure outside funding with Division 35 as
a partner APPROVED (August 6, 2003)

Division 35 endorses Ron Levant as the #1 candida#eHarPresident. Motion waAPPROVED. (August
6, 2003)

That the SPWQepresentative to the Divisions for Social Justice be a 2-year AdRROVED (August
6, 2003)

The March orWashington for Reproductive Rights April 25t was announced and a banner for SR&
approved. (February 6 B 8, 2004)
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The focus for a keynote speaker at the NMCS Il conference, which will convene Jan. 29-30, 2005, should
not be on an entertainer but someone who can speak substantively on mental health issues fromt a multicul
tural perspectiveAPPROVED. (February 6 B 8, 2004)

The description of the Liaison Coordinator position needs to be clarified. Motion: the Liaison Coo@linator
job is to work with the President in thdegftive use and function of our liaiso'’SPPROVED. Sharon
Jenkins was asked to rewrite the job description. (February 6 B 8, 2004)

To spend up to $1500 (but tap publishers first) for an autbeesdat the suite during the 2084/P con
ference in Philadelphia, Feb. 27-29, and the 2005 confereiiegnpa , perhaps preceded by a Ohow to
publishO sessioMPPROVED. (February 6 b 8, 2004)

Endorse concept of the Sandra Schwaaizgri Memorial DissertatioAward, leaving it to the committee
to work out the detailsWe encourage expanding eligibility to all graduate students, rather than-just ad
vanced doctoral students, and endorse making applicant8®inembersAPPROVED. Checks can now
be sent tdreasurer for the fund. contribution (February 6 B 8, 2004)

Encourage our Council members to help Jessica Henderson Daniel get on the Board of Directors.
APPROVED, with 1 abstention. (February 6 B 8, 2004)

$2000 to support the National Latina/o Psychologhsalociation biennial conferenc&he Finance
Committee supported the request as long as the term Ofamily valuesO (in the subtitle) was carefully de
scribed. APPROVED. (July 27, 2004)

Finance Committee met and approved funding of $850 foFfhen Small Colleges to conduct a survey
(4/29/04), $2000 to help support the National Latina/o Psychdleggciation Conference, $3500 for
Nancy Bake® presidential initiatives of a multi-generational dialogue lunch at NMC@/R005), $200
to support SPWo-chairs@egistration fees at the February 2@08P conference, and money to papA
for taking over our webpagdPPROVED. (July 27, 2004)

The Finance Committee proposed a new policy by which budget proposals not exceeding $500 could be
presented and voted upon on-line between meetings by the committee but that proposals over $500 would
be presented similarly only under extraordinary circumstances at the discretion of the Chair in consultation
with the President. Discussion ensued around the need to specify criteria better to avoid too many propos
als coming in between meetingBABLED. (July 27, 2004)

Revise the agenda so that all items that do not need discussion or action could be put on a Oconsent
agenda.(his revision would allow time to continue with the strategic planning begun one year ago.
APPROVED. (January 28-30, 2005)

Treasure® report approved. (January 28-30, 2005)

$1800 to develop and support the Psychological Issebsite, as well as for a clinical co-chair who could
take on the development of materials aimed at therapistARRROVED. (January 28-30, 2005)

FeministTraining and Practice Committee requested funds to develop a steering committee to prepare for a
2nd National Conference on Education andining in Feminist Practice (the first was held in 1993). Some
concern was expressed regarding how many conferences the division could support and how to choose
among diferent proposal#fter some discussion, EC requested more details from the committee to be
presented at the EC meetingA®A 2005. DEFERRED (January 28-30, 2005)

Section 3: Hispanic Issues bylaws approved contingent upon further réléauary 28-30, 2005) Funds
for a Student Scholar Hispamavard and a networking/social hour&®A, pending Finance Committee
review APPROVED. (January 28-30, 2005)

Funds for the Heritage Comrpittece(ﬂuipment to develop an oralfstory project for the Division, in line
with Cynthia de las Fuentegf@sidential initiatives. SheOll conduct a worksh@Atto help train inter
viewers. APPROVED pending Finance Committee reviédanuary 28-30, 2005)

Katherine Nordal, a Fellow of SP\Wequested our endorsement of héores to get on the nominating bal
lot. APPROVED. This info will be published on our listserfdanuary 28-30, 2005)
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$1600 for the Reproductive Rights CorARPROVED. (January 28-30, 2005)

$1500 for the oral history project (Heritage Comm. and President&poj€ctAPPROVED. (January
28-30, 2005)

$150 for Section BPPROVED (January 28-30, 2005)
Conference on feminist training and practice: more info requested. DEFERRED (January 28-30, 2005)

TF on Intersecting Identities: chair ©F needs to prepare more detailed request for funds. DEFERRED
(January 28-30, 2005)

TF onAdolescent Girlsf@quest for dinner meeting; it is against SPdlicy to pay fofTF or committee
meals. DENIED (January 28-30, 2005)

Women of Color request for dinner meeting; it is against $Bliey to pay fofTF or committee meals.
DENIED (January 28-30, 2005)

The establishment of a committee to examine more closely the expense of managing our accounts, and the
possibility of investing in more socially-responsible fund®PROVED. (January 28-30, 2005)

A new procedure for requesting more than $500 was approved: Chedkedturer to make sure there is
money to support request; Make sure request fits our mission statement; Request vote of the Finance
Committee; Retain option of a straw vote from the entire EC (January 28-30, 2005)

The Finance Committee report WalBPROVED. (January 28-30, 2005)

Established a divisional announcement listserv to facilitate communication with the entire membership on
items related to division activities. Messages should be sent to Keith Gaokéé@apa.g) for posting.
The proposed policy regarding its us®PROVED (August 17, 2005)

To support bottsharon Brehm and Kathryn Nordal, candidates\fek President and members of
SPW putting them O10 and O20 on the BEMBROVED. This recommendation, along with encour
agement to vote, will be put on the listsgAugust 17, 2005)

The EC roster should list the period of service for each elediedrofApproved. (August 17, 2005)

Budget request fofF Intersecting Identities of almost $6000 was sent to the Finance Comm. for approval.
(Later approved, with reduction in R#ours from 52 weeks to 36 weeks.) (August 17, 2005)

Establish a small committee to investigate the Investment Commitieec2rn about the nature of our
investments and the expense of managing our accounts and our options. Committee is to be made up of
people knowledgeable re investmewigproved. (August 17, 2005)

Future contributions to the National Multicultural Summit will be contingent on a budget that is based on
past experience. Motion prompted by learning that each division owes $7000+ due to unrealistic budget
ing. Approved. (August 17, 2005)

Transfer our checking and accountinghA, along with $10,000 to invest/have available for egeacies.
However weOll maintain oversight and retain control of our other investriéamtsan re-evaluate in a
year Approved. (August 17, 2005)

Stipend for Program Chairs and President should be raised to $1500 each plus up to $1500 for program
expensesApproved. (August 17, 2005)

Donate one hour of program time once every three years for a DSJ sponsored program. Our turn is in 2007.
Request approved. (August 17, 2005)

Money for a new Student Scholar Hispafigard requestedipproved pending Finance Committee ap
proval ($150 later approved by Finance Comm.) [Comment: $250 was the final decision.] (August 17,
2005)



05-24 Recommendation that all winners of student awards be given one year of free membershipAp-SWP
proved. Recommendation: Past recipients are ineligible to receive the sameApproded. (August
17, 2005)

05-25 Change the time span of the Psychotherapy Witmen award to a two year period and limit each individ
ual to one submission per year as first autidqproved. (August 17, 2005)

05-26 SPWshould establish a liaison relationship with .32 (Rehabilitation PsychologyApproved. Rosalie
Ackerman agreed to serve in this capagifyugust 17, 2005)

05-27 Recommendation: In conjunction with the past president (Nancy Baker) and the president elect (Joan
Chrisler), Cynthia de las Fuentes will make a statement from the division t@#rézers of the upcoming
Evolution of Psychotherapy Conference with respect to the heavy emphasis on honoring white European
malesApproved (August 17, 2005)

06-1  Given the importance of recruiting new members to the division, the Early Career Psychologists task force
recommended becoming a standing committee of SPW¢ motion was\PPROVED.(February 4 b 5,
2006)

06-2  ReproductivelF requested that a standing committee be establisfad. motion was\PPROVED
unanimouslyThey will move their web page to our division website. (February 4 b 5, 2006)

06-3  Motion to approve budgeAPPROVED. (February 4 b 5, 2006)

06-4  Up to $5,365 for Heritage Committee Oral Herstory Project equipment and transcAptRROVED.
(February 4 B 5, 2006)

06-5 TF on Intersecting Identities requested $5840, mostly for a graduate student ($5200). Up to $4250 (cut back
research assistant to 36 weeks at 12.50/hour and 8 hours/week = $3600 + 300 for copying + 340 for soft
ware = $4240)APPROVED. (February 4 b 5, 2006)

06-6  Section 3&request for funding of student award covered by Cynthia de las Ruergsident-Elect funds.
All student awards should be $23FPROVED. (February 4 B 5, 2006)

06-7  Section 4€request for $250 for the Laura Browwvard, refreshment for the suite ($150), and on-going
expenses up to $35APPROVED. (February 4 B 5, 2006)

06-8  Authorize Publications Committee explore hiring a professional web des#igROVED. (February 4 b
5, 2006)

06-9  Proposed: thafask Forces be sunsetted at the end of the Past-Presidentialfyaetivities are to con
tinue, theTF should become a Committéd?PROVED. (February 4 B 5, 2006)

06-10 Finance Committee approved the following proposals during the last six months: havirp&E\8 night
stays at hotel for the midwinter meeting, with an extra night covered for those EC members who attend the
Immigration Summit.. $30 per diem for one meal at midwinter EBPROVED by the EC. (February 4 b
5, 2006)

06-11 Add the immediate past treasurer to the authorized signature list for ARRBROVED. (February 4 D 5,
2006)

06-12 $1,000 co-sponsorship of the Immigration Summit. Other co-sponsors include Divisions 17, 20, 29, 39, 42,
45, and 51. Cynthia was appointed by Gerry Koocher to co-chair this eveoyi@aldwell-Colbert,
president of Division 45APPROVED. (February 4 b 5, 2006)

06-13 $2,000 forAWP 2006 Scienc@rack.APPROVED. (February 4 B 5, 2006)

06-14 Funding for the websiteThe Finance Committee recommended that a second bid be presetPd but
PROVED up to $5,000 to initiate this process. (February 4 B 5, 2006)

06-15 Presidential Initiatives: $500 forTd on Feminism and Political Psychology; $500 forTaskforce on
SES in the Psychology Curriculum; $500 for THeonAging; $2000 to sponsor the Scierfldack atAWP



2007 conference. Joan also will explore the possibility of initiating and funding a Divisional Mentoring
award All APPROVED. (February 4 B 5, 2006)

06-16 $250 for Maryasudeva, Student Rep, for an introductory breakfast for studentsAWPDIv. 35APA
2006 suiteAPPROVED. (February 4 b 5, 2006)

06-17 $100 for co-sponsoring a social hour with B, Men and Masculinity #&PA 2006. APPROVED. (Feb
ruary 4 b 5, 2006)

06-18 $300 to update thHandbook. DECLINED as there is money budgeted already for this purpose. (February
4 b 5, 2006)

06-19 Request by Joan Liem from DSJ for a $100 contribution. DEFERRED until we receive more information
about how the funds will be used. (February 4 b 5, 2006)

06-20 $500 start-up fund for Sections 3 andA\PPROVED. (February 4 B 5, 2006)

06-21 Request from Section 4 for $400 to cover a $250 financial award, $150 plaque, and $50 line item for oper
ating expense®APPROVED. (February 4 B 5, 2006)

06-22 $250 for the Hispanic/Latina Scholar award and $50 line item for operating expdPBEOVED. (Feb
ruary 4 b 5, 2006)

06-23 Pay the registration fee for the Division 35 representative tdethehe® College Roundtable in the
amount of $200APPROVED. (February 4 b 5, 2006)

06-24 Replenish $150 profit from CE into the CE budgd®®PROVED. (February 4 B 5, 2006)
06-25 Request for $3500 for the initial seed money for the NGMSPPROVED. (February 4 B 5, 2006)

06-26 To request funds, thEreasurer must receive arfioial receipt from oganizations requesting fundeghis
must be on dicial letterhead with the amount requested and a description of its use. Funds will not be re
leased without this documentation. In order to pay students and award€esatheer must receive an
invoice that includes citizenship, SS numlzenount, etcThe Treasurer will develop a template that is in
accord with IRS requirement&PPROVED (February 4 B 5, 2006)

06-27 The FC approved the new Budget Request form creatddilggie Madden that requires linking requests
to SPWe®strategic priorities. Its implementation starts at the end of the midwinter meeting. E-copies of
budget request forms will be available to EC members and through Division services. (February 4 B 5,
2006)

06-28 TheTask Force odolescent Girls should become a standing commi#d?ROVED (August 9, 2006)

Finance Committee (FC). ChairRedonna Chandler reported that the FC approved
funding for 5 people to represent Div 35 at A legislative advocacy training and for
sending a Div 35 representative (Jadkikite) to the Univof Kentucky Center on Research
onViolence againstVomen conference. Funding requests that were deferred: the FC asked
for clarification about the nature, scope, and progress dtRremWomen &Aging request;
and, for an application from t#dA Education Directorate National conference on Under
graduate Educatioffhe FC discussed allowing the treasurer to update the mileage listed on
our reimbursement policy so that it is consistent WiPA.

The FC discussed fiscal responsibility and the costs associated with reimbursing an
EC of nearly 90 for attending the midwinter meetifige FC made two recommendations
aimed at reducing the financial burden on the division. Recommendation 1: tAatattuss
Coordinator report to the EC about each individual award and that the division provide sup
port for the Coordinator at the full reimbursement level stated in the policy for attending the
midwinter meeting but not for each individual awards chairNit was noted that in practice




chairs and co-chairs of individual awards have received reimbursement despite not being
listed in the reimbursement policy and that we have 13 awards committees (excluding those
given by sections and CWHrguments against excluding chairs of individual awards from
funding are that it is an important avenue for entry into division leadership positions and
early career people cannofatl to come without support, and that the staggered and men
toring component is essential for continuity for the award and reducing time burdens on EC
membersThe ECAPPROVED a motion to fund theAwards Coordinator at the highest
level in the policy statement and the individual awards chairs at the $625 level.
Recommendation 2: that the division continues to provide support for the chairs of
committees (we have 13 committees, 8 task forces, 10 liaisons, and 9 special positions) but
not co-chairs, with the exception of the Program Co-Chairs. During discussion it was decided
that Martha and Jackie would later clarify whether this recommendation extends to task
forces. An agument for reimbursing co-chairs is that it provides a means of mentoring junior
and new members to the EC. It was also suggested that the Continuing Ed chair be a stag
gered co-chaiThere are no guidelines about which committees have co-chairs and there is a
large financial implication if all have co-chairs; it is important to have a collective under
standing about when and why a committee has a co-tthaas decided thatackie White
andMartha Banks have a subcommittee to examine the issue of committee co-chairs and
make recommendations in time for #hegust EC meetingRosalie Ackerman, Nancy
Baker, Rachel Navarro, andMimi Ormerod volunteered to work on this issue.

03-047?7?

EC APPROVED a motion to include the section presidents as formal members of the Fi
nance Committee.

03-04

EC APPROVED a chief editor foPWQ unanimously recommenddén Yoder to the
elected dicers of Div 35, who the recommendation.

03-06
A motion to split royalties between the author and division (7.5% each) was made and EC
APPROVED.

03-07

Katherine Hahn has been unb€ially serving as the Division 35 rep &PAGS since 8/06.

A motion wasAPPROVED to make dicial a student representative from Division 35 to
APAGS, which will be a 2-year appointment made by the current elected Division 35 student
representative in consultation with the Div 35 President.

03-08
A motion wasAPPROVED to provide support for this representative to attend the Division
35 midwinter EC meeting at the full level as specified in the reimbursement.policy

03-09
The ECAPPROVED a by-law revision to create a SectionAsianAmericanWomen§
Concerns; it was noted that to be successful 10% of Div 35 members would need to approve.



03-10

No monies involved.

Joint Divisions 9 and 35 TF: Incorporating Resources on Social Class and SES into the
Psychology Curriculum. The TF prepared materials on classroom exercises, course syllabi,
fiction, social policy legislation, popular media, scholarly books and articles, and websites,
which will be placed on the website APA's Committee on Socioeconomic Status (CSES).
Jackie White (for Co-ChairBernice Lott andHeather Bullock) requested that the EC-ac
cept theTF report; APPROVED.

03-11 Monies required.

Liaison Coordinator. Nancy Baker presented her report, which constituted a proposal to
clarify the role and activities of Monitors and LiaisoAsnotion to accept the report and
have it constitute division policy wasPPROVED following wording change.

In summarythe policy states: 1) Monitors, Liaisons, and the Liaison and Monitor Coerdina
tor are appointed by the Society President for one year with the possibility of reappointment
for no more than three years (except under extraordinary circumstances);

2) The President is encouraged to consult with the Section Presidents and the Chairs of the
Feminist Practice antiraining Committee in identifying liaison candidates and activities;

3) The division does not generally provide financial support for Liaisons to attend the meet
ings of the aganization to which they have been assigned as Liaisons;

4) Monitors and Liaisons are expected to submit written reports in advance of each EC meet
ing using the newly developed liaison form;

5) Monitors and Liaisons not submitting at least one written report during the year will be
considered to have resigned (except under extraordinary circumstances);

6) Liaisons with specific action items will be encouraged to attend the EC meeting.

03-11

07==09

Strategic Planning and creating Awards CoordinatoA successful planning session that
resulted in developing new goals and fieaing existing onesJackie White discussed

strategies for accomplishing our goals that utilizes existing resources.

Awards Coordinator:

the goal to make the award process easier can be accomplished by hatingridse

Coordinator prepare a list of all awards that can be used to create a central, accessible listing

of recipients, which can then be posted to our website.

The Membership committee can be involved in identifying potential Fellows and other awar
dees. Jackie noted that strategic planning needs to be revisited every 2 years as new EC
members come on board and that we need to develop concrete actioiVjalggis.agreed

to compile the results of the planning session and send it to the EC.
add,Section Presidents



07====1QGlobal and International Issues committee created an award named for the
committee foundeiCorann Okorodudu, which will recognize women in the field who give
their time and dbrt advocating for international women. Money needed for recognition.
Motions from the Finance and Executive Committee meetings of Divisidu@sst 2008.

Between the Midwinter anflugust Executive Committee meetings, the Finance Committee:

08-01. approved a request by Lula Beatty to support Leadership Institui¢ofoen
in PsychologyAugust 12, 2008;

08-02. approved a request by Jackithite and Martha Banks for travel support to
attend think tank on violence and abuse;

08-03. deferred to the EC, the request by Judith Sugar to establish an award specific
to women and aging (see below);

08-04. supported a requestNwith consultation and collaboration with other divisions

(e.g., Div 56) to ensure that the request is not duplicating exisfiongséfby the Vio-
lence againstVomenTask Force Request for $318.75;

08-05.agreed to ask Carol Goodheart for more information about how her request for support
for theAPA Presidential Summit on the Future of Psychology Practice ties in with the
goals of Division 35; and

08-06. reafirmed the decision to continue with Smith Barney as funds manager
08-07. At the Executive Committee Meeting heldAagust 13, 2008, the EC con
sidered:
08-08. The motion to endorse Carole Goodheart as Divisios §86 endorsement
for President oAPA was approved by the EC;
08-009. The proposal to form a new award related to the scholarly contributions in the

area of women and aging, with the suggestion to name it after Florence Denmark, was
accepted by the EC (the Special Committe®\lomen andiging will administer the
award);

08-10. Gave provisional approval, pending a vote by the Finance Committee, for the
proposal that th&éask Force oVomen andiging become a Special Committee on
Women andhging;

08-1. The motion that Division 38lOT donate an hour of programming as re
quested in James Brayfoposal was approved.



