Competency Assessment Toolkit for Professional Psychology

Grid of Usefulness Ratings of Toolkit Assessment Methods to Measure Specific Essential Elements

Assessment Method
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Competency Essential Element
Professionalism Integrity 1 (3|1 1] 2 2 3 3 3 1
Deportment 1 2 1 1 1 2 3 1 2 2 2 1 1
Accountability 111111 2 1 2 2 1
Concern welfare of others 111|112 1 1 3 2 | 2 1
Professional identity 112|312 1 1 1 1
Reflective prac. Reflective practice 1 12| 3|2 2 | 1] 2 1 3 3 |1 1
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Evaluation methods

Application methods
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Advocacy Empowerment 1|2

Systems change 2 | 2

Note: 1 = very useful method, 2 = useful, 3 = potentially useful

ICD = Individual and Cultural Diversity




