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PETITION FOR THE RECOGNITION OF A 

PROFICIENCY IN PROFESSIONAL PSYCHOLOGY
AMERICAN PSYCHOLOGICAL ASSOCIATION

750 First Street, NE 

Washington, D.C. 20002‑4242

(202) 336‑5500

PETITION PACKAGE
Proposed title of new proficiency:

Definition:  A proficiency is a circumscribed activity in the general practice of professional psychology or one or more of its specialties that is represented by a distinct procedure, technique, or applied skill set used in psychological assessment, treatment  and/or intervention within which one develops competence.  

In order to be responsive to public need, the profession has the responsibility to exercise authority over the process of proficiency recognition. Organization (s) responsible for the proficiency will define how the proficiency meets public need and how practitioners acquire the psychological knowledge and skills that represent the bases for its practice.  In addition, organization (s) that are responsible for the organized development of the proficiency are responsible for collaborating with other organizations to ensure that appropriate education and training is provided in a sequential and integrated nature.  When education and training in a proficiency can be achieved through interdisciplinary study, organization (s)  responsible for the proficiency will describe how the proficiency meets the criteria within the context of interdisciplinary education and training.  
Petition Sponsor

Criterion I.  Administrative Organizations. The proposed proficiency is represented by one or more organizations that provide systems and structures that contribute  to the organized development of the proficiency, in terms of effectiveness, quality improvement, and provider identification and evaluation.

1.
Please provide the following information for the organization submitting the petition: 
Name of organization: 

Address: 
City/State/Zip: 
Phone:





Fax:

E-mail address:

Website of organization:

2.
Please provide the following information for the President or Chair of the organization:

Name: 





APA membership status:

Address: 
City/State/Zip: 
Phone:





Fax:

E-mail address: 

3.
 Please provide the following information for the organization submitting the petition:


Year organization founded______



Organization incorporated  Yes_____ No_____      

In what state is the organization incorporated______

Describe the purpose and objectives of the administrative organization.


Please append the bylaws for the petitioning organization if bylaws are not provided on the website. 

.
Please provide the following information for all officials in the organization, including the Executive Officer or responsible petitioning staff person.

A.
Name: ADVANCE \x468  


Title:  ADVANCE \x252 APA membership status:  ADVANCE \x468 

Address:  ADVANCE \x468
City/State/Zip:  ADVANCE \x468
Phone:  ADVANCE \x252 FAX:  ADVANCE \x468
ADVANCE \x468  


B.
Name: ADVANCE \x468  


Title:  ADVANCE \x252 APA membership status:  ADVANCE \x468 

Address:  ADVANCE \x468
City/State/Zip:  ADVANCE \x468
Phone:  ADVANCE \x252 FAX:  ADVANCE \x468
ADVANCE \x468  


C.
Name: ADVANCE \x468  


Title:  ADVANCE \x252 APA membership status:  ADVANCE \x468 

Address:  ADVANCE \x468
City/State/Zip:  ADVANCE \x468
Phone:  ADVANCE \x252 FAX:]  ADVANCE \x468

Outline the structure and functions of the administrative organization (frequency of meetings, number of meetings per year, membership size, functions performed, how decisions are made, types of committees,  dues structure, publications, etc.).  Provide samples of newsletters, journals, and other publications, etc.

4.
Present a rationale that describes how your organization provides systems and structures which make a significant contribution to the organized development of the proficiency.  Describe the role of your organization in collaborating with other organization/s to ensure the organized development of the proficiency. Describe the role of your organization in providing oversight to ensure a core of psychological knowledge and training is offered in a sequential and integrated nature. Describe the role of your organization in providing oversight if the proficiency is obtained in the context of interdisciplinary education and training.
5.
List other organizations that are associated with, that promote, or that certify practitioners in this psychological proficiency. Please provide letters of support from these other organizations supporting your petition.

6.
Signature of official (s) representing the organization submitting the petition:                                                                                                                                                    
name




title



date 
Need and Distinctiveness
Criterion II.  Documented Need for Proficiency Recognition.  A proficiency shall be clearly responsive to a documented need of the public and the profession.

1.
Describe with relevant references the public needs the proficiency fulfills and how the proficiency meets those needs? 
2.
Describe any regulatory, professional privileging, and/or educational statute or regulation of this proficiency of which you are aware.

3.
Describe how the recognition of this proficiency will increase the availability and quality of services that professional psychologists provide without reducing access to needed services.

Criterion III. Distinctiveness.  A proficiency is represented by a distinct procedure, technique, or applied skill set used in psychological assessment and/or treatment within which one develops competence. 
Provide a brief description of the proficiency by responding to the questions below (limit 400 words). This provides the foundation for what will appear on the APA website upon recognition of the proficiency and should be understandable to the general public. Descriptions will be edited for consistency to conform to the CRSPPP website standards.

1. Provide a brief (2-3 sentences) definition of the proficiency.

2. What specialized knowledge is key to the proficiency?

3. What are the essential skills and procedures associated with the proficiency?

2. Provide a detailed description of how this proposed proficiency differs from and is similar to existing proficiency practices. Provide a detailed description of how one develops and is evaluated for competency to practice the proficiency.  The comparison and differentiation must address the distinct procedure, technique or skill set used in the practice of the proficiency. In addition, the comparison and differentiation must address how a knowledge base and competency in the proficiency is gained beyond broad and general doctoral training.
Criterion IV. Diversity.  The organization (s) responsible for the proficiency demonstrate the recognition of cultural and individual differences and diversity in the development, modification or evaluation of the proficiency.
1.
Describe how education and training of cultural and individual differences and diversity are integrated into the curriculum.  Include information on coursework and training experiences. 

2.
Describe how knowledge of cultural and individual differences and diversity are applied in practice.

3.
Describe the opportunities for continuing professional development and education related to cultural and individual differences in diversity.
4.
Describe how students are evaluated.  How is competency measured?  Please include samples of evaluation tools  related to an understanding of cultural and individual differences and diversity.

Criterion V. Parameters of practice.  A proficiency is represented by a distinct procedure, technique, or applied skill set that may be applied broadly or to specific populations, settings, and or biopsychosocial problems. 

1. Provide a description of the procedures and techniques utilized in the practice of the proficiency.  The narrative should include a description of the assessment techniques, intervention strategies, consultative methods, diagnostic procedures and ecological strategies used in the practice of the proficiency. In addition, the description should describe the settings in which the techniques and strategies are applied, the specific populations served by those practicing in the proficiency, and the biopsychosocial problems the proficiency addresses. 
Education and Training
Criterion VI. Acquisition of knowledge and skills.  A proficiency is acquired through a defined program of study and training that enables psychologists to develop the necessary competence to use this proficiency. Education and training in a proficiency may occur at the doctoral or postdoctoral level or through an organized continuing education program.  Irrespective of when it is offered, education and training in a proficiency is of a sequential, integrated nature with organized oversight of didactic and appropriate supervised experience related to the knowledge base and skill sets distinctive to the proficiency.  In addition, there are organizational mechanisms in place that provide oversight and coordination of the education and training in the proficiency.  When education and training in a proficiency is achieved through interdisciplinary study, organization/s responsible for the proficiency will describe how the proficiency meets the criteria within the context of interdisciplinary education and training.
1.
Identify the type of organization or consortium of organizations that provide oversight of education and training programs in the proficiency. 
2.       Describe how the oversight organization/s:

· Defines the learning objectives in terms of competencies within the proficiency, and ensures that these learning objectives are assessed as program outcomes;

· Develops curriculum guidelines regarding the didactic and supervised practice experiences required to acquire competence in the proficiency.  These shall include the content areas to be addressed, the populations worked with, and the procedures undertaken; and, 

· Provides to CRSPPP, the Board of Educational Affairs, and APA members on a regular, periodic basis an update of the knowledge base, documentation of evidenced-based practice developments, and education and training program outcomes in the proficiency.
3. Provide examples of the kinds of settings where education and training for the proficiency is acquired (e.g., residency, postdoctoral training experience, continuing education, didactic and experiential sequence in a doctoral program).

4. Describe the types of mechanisms that programs offering education and training in the proficiency use to ensure oversight and coordination of a program of study in the proficiency.
5. Describe how the program sponsor ensures that psychology trainees enrolled in the program have completed, or are in the process of completing their education and training in the scientific and applied professional foundations of the profession.  

6. Describe the qualifications necessary for faculty who teach in these programs. 
7. Describe how the program sponsor ensures that all promotional materials have accurate and complete information, including how potential participants can obtain detailed information about program requirements, goals, objectives, etc.  
8. What qualifications are sought for student admission?  
9. Describe how program sponsors provide data on attainment of competence in the proficiency program by participants as defined by standards set by those responsible for program oversight of the proficiency.  This will include both short and long-term data on program outcomes. 
10. Describe how program sponsors ensure that the curriculum addresses: (a) ethical decision making and practice, (b) issues of cultural and individual diversity, and (c) the most current information on evidence-based practice as that construct is defined by APA policy. 

Criterion VII. Professional Development and Continuing Education.  The organization (s) seeking recognition for the proficiency is responsible for identifying or providing its practitioners with a broad range of regularly offered opportunities for continuing professional development in the proficiency practice and mechanisms to assess the acquisition of knowledge and skills.

1.
Describe the opportunities for additional continuing professional development and continuing education in the proficiency practice.  Provide detailed examples.

2.
Describe the formal requirements for additional continuing professional development and continuing education in the proficiency and recognition of practitioners.  What credits are required?

2. Describe how the assessment of an individual's professional development and continuing education as it relates to initial competency or the maintenance of competency is accomplished in the proficiency.

Evaluation and Assessment
Criterion VIII.  Effectiveness.  A proficiency is characterized by a body of evidence that  demonstrates the effectiveness of the distinct procedure(s), technique(s), or applied skill set(s) that comprise the proficiency.

1.
Summarize evidence of the effectiveness of the proficiency, utilizing the published literature, manuscripts published in refereed journals (or equivalent), outcome studies, practice guidelines, consumer satisfaction surveys, etc., that demonstrate the efficacy of the proficiency.  The manuscripts cited should be relevant to the proficiency, drawn from a variety of sources and inform the practice of the proficiency.  
Criterion IX.  Quality Improvement.  A proficiency promotes ongoing investigations and procedures to develop further the quality and utility of its applications.

1.
Provide a description of the types of investigations that are designed to evaluate and increase the usefulness of the applications used in the practice of the proficiency.  Estimate the number of researchers conducting these types of studies, the scope of their efforts, and how your organization and/or other organizations associated with the proficiency will act to foster these developments.  It also is appropriate to provide evidence of current efforts in these areas.

2.
Describe how the proficiency seeks ways to improve the quality and usefulness of its practitioners' services beyond its original determinations of effectiveness.

3.
Describe how the research and practice literature are regularly reviewed for developments which are relevant to the proficiency's skills and services, and how this information is publicly disseminated.

Criterion X.  Guidelines for Proficiency Service Delivery.  Proficiency practitioners conform their professional activities, not only to the profession's general practice guidelines and ethical principles but also to any relevant proficiency guidelines.
1.
Describe how the proficiency's practitioners assume effective and ongoing communication to members of the discipline and the public as to the proficiency's practices, practice enhancements, and/or new applications.

2.
How does your proficiency encourage the development of guidelines of practice?

Criterion XI.  Provider Identification and Evaluation.  The administrative organization(s) responsible for the proficiency has sound methods for evaluating competence in the proficiency and recognizing practitioners who have achieved competency. 

1.
Describe how and by whom the proficiency identifies those who are qualified to practice in the proficiency.

2.
Describe how and by whom the proficiency assesses the competencies of individuals who wish to be identified as practitioners in this proficiency.

3.
Describe how and by whom the proficiency educates the public and the profession concerning those who are identified as practitioners of this proficiency. How does the public identify practitioners of the proficiency? 
4.
Estimate how many practitioners are qualified to practice in this proficiency (e.g., spend 25% or more of their time in services characteristic of this proficiency). Provide whatever demographic information is available.

5.
Estimate how many practitioners are qualified to practice in this proficiency (e.g., spend 25% or more of their time in services characteristic of this proficiency), and whose primary practice is not within the discipline of psychology (i.e. Pharmacists). Provide whatever demographic information is available.

END OF PETITION FORM

