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DKOHOMHUCTBI, aIMUHUCTPATOPHI M COLIMOJIOTH TABHO HHTEPECYIOTCS
npupooi Tpyna u opranuzauuii. Celiuac, B 21-M ctoneruu, 6osee yem
Korna jubo, 3aHiaTHe OM3HECOM TpeOyeT MOHUMaHUsl KOMIUIEKCA CIOMKHBIX
MICUXOJIOTUYECKUX MPOIIECCOB, XapPaKTEPU3YIOLUINX YCTAHOBKH U OTHOIICHUE
JIONEH K TPYY, MX 3HAHHS U TIOBE/ICHUE B OPTaHU3AIINH.

PsycINFO, pedeparnBro-6ubaunorpaduueckas 6a3a JaHHBIX,
nyonukyemas Amepukanckoit [Icuxonorunueckoit Acconnanueit (APA),
SIBIISICTCS. HEOLIEHUMBIM HHCTPYMEHTOM JIJIsl IOMCKA HAYYHBIX HCCIIEOBAHUIMA
Y TEOPHI 10 UHIyCTPUAIbHOW/OpraHU3allMOHHON TICUXOJIOTHH U
OpraHU3aI[MIOHHOMY MOBEJICHNIO, COOpPAHHBIX CO BCETrO CBETA.

basa qaHHBIX CONEPIKUT CCHIIKU HA )KYPHAJIbHBIC CTAThH, KHUTH, TJIABBI
U3 KHUT ¥ TUCCEPTALUU MO0 TAKKUM TeMaM Kak MPOLIECChl Pa3BUTHUS KaphEPHI,
paBHBIC BOBMOXXHOCTH IIPH ITpHEMe Ha paboTy, MOTHBALIUS CITyKaIlUX,
XapakTep Tpyla, YAOBIETBOPEHHE pabOTOM, INAEPCTBO, TPYIOBBIE PECYPCHI,
MOBE/IEHNE MEHEKEPOB, MPOU3BOJCTBEHHBIN CTpeCC, OpraHU3aI[MOHHBIE
M3MEHEHUs, TPOAYKTUBHOCTh, KAYECTBO TPYIOBOM JKU3HHU, OTOOp MepcoHaa
Y METO/I0JIOTHS UCCIIEIOBAaHUM B IICUXOJIOTUU TPyJa U OpraHU3alluOHHOM
MIOBEJICHUU.
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YnpaeneHune Kagpamu

* Affirmative Action

* Disability Management
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* Downsizing

* Employee Benefits

* Employee Turnover

* Employment Discrimination
* Employment Tests

* Job Applicant Screening

* Job Security

* Organizational Climate

* Personnel Evaluation

* Personnel Recruitment

* Personnel Selection

* Personnel Termination

* Telecommuting
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» Labor Management Relations

* Leadership Style

* Management Decision Making

* Management Methods
* Management Planning
« Participative Management

* Professional Supervisionth
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* Top Level Managers
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OpraHunsaumnoHHoe PasBurtue
* Organizational Change

* Organizational Commitment
* Organizational Effectiveness
* Organizational Learning

* Organizational Objectives

* Organizational Structure

O6yueHune MNMepcoHana
* Career Development

» Computer Training

* Management Training

* On the Job Training

* Professional Development
* Personnel Training
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* Technology
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* Career Change

* Employee Efficiency

* Employee Productivity

* Employee Skills

* Experience Level

* Job Performance

* Job Satisfaction

* Occupational Adjustment
* Experience Level

¢ Job Performance

* Job Satisfaction

* Occupational Adjustment
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* Occupational Aspirations
* Occupational Stress

* Occupational Success
* Peer Evaluation

* Personality Traits

* Private Sector

* Public Sector
 Telecommuting

* Work Load

* Work Teams

* Working Conditions
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