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1999 and 2000 CEMRRAT Grants Update

by Adisa Ajamu

Special Projects Coordinator

In the year 2000, the CEMRRAT Grants Program again proved to be a success. In response to the FY2000

funding priorities, a total of 24 proposals were received, of which 15 were provided CEMRRAT  funding totaling

$47,500.  Grants served to suppo rt a broad range of projects including: (a) support  of em erging eth nic min ority

leaders at the AP A State L eaders hip Con ferenc e; (b) deve lopm ent of inno vative CD -Rom  based  mate rials

to encourage minority applications to graduate psychology programs; (c) design and implem entation o f math

and science and research  mentoring programs for minority undergraduates; (d) development and

dissemination of innovative conceptual and research models of ethno-psychologies; (e) identifying a “best

practices” model and establishing recruitment and mentoring programs for training linguistic m inority studen ts

in psychology, and (f) establishment of a supportive network for emerging multicu ltural scho lars.  The  reports

and materials developed by most of the grantees will facilitate replication of these initiatives by others.  And

som e of the initiatives  unque stionably are  of  nationa l significanc e and im pact.

In 1999, 14 of the 18 proposals submitted were funded in the following defined six priority areas:

Training /State Assoc iations; Tra ining/Profe ssional D evelopm ent -Lingu istic Minorities; Training/Science --

Math  and Science Res earch and Tra ining; Faculty/Professional Development; Evaluation of Mentoring

Programs; and Special APA Staff Efforts.

The Cou ncil  of Representatives was provided a summary of the 1999 final reports and a summary of the 2000

progress reports in January 2001. Most of the projects supported by the 1999 CEMRRAT  grants have been

completed.  Sum maries of those final reports received to date from  FY99 grantees are  provided at the end

of this article.

It should be noted that in both 1999 and 2000, approximately $28,000 of the $75,000  designated for support

of CEMRRAT 2 efforts was allocated for staff assistance (related to administering CEMRRAT Grants and

Suinn awards, and CEMRRAT2) and funding of the annual  CEMRRAT2 Task Force meeting.  The remaining

funds were used for small grants.  Eligible applicants for these grants included state psychological

associations, APA divisions, departments/schools of psychology, APA boards and committees, other entities

of organized psychology, and individuals. Grantees are expected to be APA members at the time of award.

The CEM RRA T gran ts serve  as see d funds  to energ ize, emp ower, and support interested individuals,

organizations, and e ducational inst itution s. Fu nded act ivities h ope fully will  serve as demonstration models;

consequently progress reports are to be submitted annually on December 1, and a final report upon

com pletion of th e fun ded  activit y.

It is ant icipat ed that in 20 01, th e Public In teres t Directora te will be alloc ated  $100 ,000  in support of the

CEMRRAT Five Year Plan, of which approximately $68,000 will be reserved for CEMRRAT grants.  At its

annual meeting in June 2000, the CEMRRAT2 Task Force established the following funding priority categories

and allocations for 2001: (a)Training/State Associations ($7,000); Training: Professional Deve lopm ent -

Lingu istic  Minorities ($10,000); Training: Science - Math, Science, and Research ($14,000); Students:

Unde rgradua te/Grad uate Innovations ($12,000 -- an increase of $4000), Minority Leadership Development

($15,000 -- a new funding category that requires grantees to provide m atching funds), and Fa culty

Development ($10,000).  In addition, CEMRRAT2 allocated $2,000 for webpage development as a means

for enhancing both the dissemination of grant-funded  products, findings, and successes, and the promotion

of effective strategies for ethnic minority recruitment, retention, and training in psychology.  The remaining

$30,000 will be u sed  to support the a nnual m eeting of th e CE MR RAT 2 Ta sk F orce  and to pro vide

administrative support for the CEMRRAT Grants program, the Suinn Award for graduate programs exhibiting

excellence in ethnic minority recruitment, retention, and training, and other CEMRRAT2 efforts.
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1999 CEMRRAT Grant Final Report Summary

Training - State Associations

Applicant: Rhode Island Psychological Association

Mar ia Ga rrido , PsyD

Proposal Objectives: Development of continuing education program that addresses the definition of cultural

competence and its application to assessment, treatment and research.

Amount Requested: $1,000

Amount Granted: $700

Project Final Report (sum mary):   The  "Cultu ral Competence in Clinical Practice" continuing education

workshop, sponsored by the  RIPA, was held at the Rhode Island Convention Center on Friday, December

3, 1999. Dr Jodie Kliman , Coordinator of Family Therapy Training  at the Center for Multi-Cultural Training

at the Boston Medical Center was the presenter. Curriculum outline and b ibliogr aphy are o n file  in OEMA. An

additional $300 was given RIPA by CSL/CAPP.

Training/Professional Development –Linguistic Minorities

Applicant: CEO Services

Jean Lau Chin, EdD, President

Proposal Objectives:  The promotion of technology as a creative means of transforming  psycho logy’s

educational pipeline an d continu ing educ ation via the u se of the  internet an d through linkages between

traditional academic and nontraditional training and resources within ethnic minority communities.

Amount Requested: $5,620

Amount Granted: $5,620

Project Final Report (summa ry):  CEM RRA T fund s supp orted the  develop men t of

www.culturalcompetence2.com, i.e. Cultural Competence Online Resources website for training programs

and reso urce s for  linguis tic m inority populations. A w ebsite wa s design ed and  develop ed to diss emin ate

information and resources on cultural competence. This included links to training and community based

resources on cultural competence to promote training and education of eth nic minority students. Hyperlinks

with other sites was developed to include academic, community  and corporate connections to rea ch ling uistic

mino rity populations with an emphasis on cultural competence and diversity training. As a result of the

website, there have been inquiries for additional resources on training, assessment tools, cultural audits.

These have inc luded stu dents d oing diss ertation research, or professionals seeking to expand cultural

competence training within their institutions.

Problem(s) addressed:  In addition, a survey was designed and implemented online to collect a directory of

training programs for linguistics minority populations. As it turned out, there are few such programs in the

country as determined from the outreach made individuals, organizations, listserv, and newsletters.

Consequently, the expansion of this directory was made to include courses and non-degrees training.

Project Goals:

! Technical development of a website.

! Content development of cultural competence resources.

! Design of structure of website.

! Survey of training programs for linguistic minorities.

! Curren tly, financial sup port is being  sough t from B oston U niversity School of  Med icine’s  Center for

Minority Tra ining-  to continue the  website and ex pand it to include interactive training and dialog for

minority graduate students.

Metho ds of Accom plishment:

! Web designer hired to develop site domain.
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! Domain name obtained.

! Webspace obtained.

! Resources identified.

! Hyper liks extablished.

! Feature articles included.

! Webpages designed and tested.

! Des ign of  online  surv ey.

! Outreach to identify training resources.

Outcomes:

! www.Culturalcompetence2.com

! Inquiries made indicate use of website by students and professionals seeking resources and

additional tools.

! Additions to Directory can be made on an ongoing basis.

Training/Science – Math & Science  Research and Training

Applicant: Chicag o State U niversity

Ivy M. D ise D unn , Ph.D ., Ass istan t Prof essor of  Psyc holog y 

Proposal Objectives:  To develop a website that appeals to unde rgraduate psychology students of color.

CSU  studen ts will implem ent the pro ject und er faculty su pervision . 

Amount Requested: $6,080

Amount Granted: $5,200 ( student travel not funded)

Matching Funds: $1,000 from  CSU  chem istry department ; $2,000 f rom APA/NIGMS grant #

IT36GM08640

Project Final Rep ort (sum mary ):  The purpose of the project was to construct a website for underg raduate

studen ts ma joring  in psychology and related bio-behavioral sciences. Members of ethnic minority groups that

are under represented in science professions we re of spe cial interest. T he web site provide d a way to

com mun icate collectively with students on important issues. Internet technology was used to improve student

mentoring, student tracking, research training, networking among students, and resource sharing among

institutions.

Problem(s) addressed:

! Inability to locate and communicate with students resulted in several problems.

! Difficult to track the progress of minority students from the early stages in the collegiate pipeline.

! Minority studen ts have d ifficulty  network ing with peers and establishing mentoring relationships with

professionals.

! Undergraduates often lack information that would improve their chances for graduate school

admission. No central source for students to obtain information concerning internships, summer

programs, graduate programs, and graduate school funding.

! No direct way for organizations to reach targeted student populations.

Project Goals:

! Development of website.

! Impleme ntation of student listserv.

! Evaluation of website.

! Training.

! Networking Among Students.

! Comm unicating with Students.

! Mentoring.

! Resource Sharing.

! Student Tracking.

! Entrepre neurship

Outcomes:
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! Develo pme nt of web site: www .csu.ed u/psycho logy/life.htm

! Implementation of student listserv: UPSYCH-L@CSU .EDU with over 100 suscribers.

Training:  An ongoing project was created where  students can improve  technical and other skills that are

necessary to succeed in school. The objective is not for students to become professional web developers.

Instead students were c halle nged  to im prove the ir writing, resea rch and  com puter sk ills. Three s tudents

learned  basic we b develo pme nt.

Networking Among S tudents: The website and listserv provided a means for students to meet, share,

converse, and collaborate. These peer intera ctions stim ulate learning and help alleviate feelings of isolation

that minority science students often feel at predominantly white institutions.

Communicating with Students: Organizations send information over the listserv concerning scholarships,

internships, graduate programs, and jobs. Students also send messages to listserv subscribers Technology

to suppo rt a student chat room on the website is expected to be completed at CSU during the spring semester

2001.

Mentoring:  Links to other internet sites make it easy for undergraduates to find professional people of color

in scien ce caree rs. Future  chat  room  deve lopm ents  will allow students to c onvers e directly with fac ulty

members and individuals at various organizations.

Resource Sharing:  Resources allocated to train minority psychology students were shared among

institutions. Cos t savin g res ulted  from  a red uctio n in duplicated efforts. CSU and Truman College, a two year

city college agreed to share cost . The website and the listserv will be publicized at TC to  encou rage stu dents

to use the  website. 

Student Tracking:  Hav ing ac cess to th e website  is an inc entive  for st udents to  regu larly up date  their e ma il

addresses. Typically, CS U stude nts continue to subscribe to the listserv even after graduation.  Anew version

of the webs ite will  be installed during the spring semester of 2001. The updated version will have a guest book

to co llect re gistra nt demo grap hics  such as g ender, eth nicity, a cadem ic m ajor,  and ye ar in s chool.

Entrepreneurialship:  An unexpected outcome is that chairs of CSU departments of Chemistry and  African

American Stud ies re quested  that s om e of th eir stu den ts lea rn we b dev elopment and develop webpages.

Con sequen tly, we now have a professional workstation where students respond to various department and

faculty request to prepare various types of auditory and visual stimuli for use in experiments as well as on the

internet.

Applicant: Rutgers University (Academ ic Foundation Center)

Connie R. Wibrowski, Ph.D.

Proposal Objectives:  (1) To broaden the “Training for Research in Psychology” program (TRIP) for

underg raduate  minor ity studen ts, (2) to pro vide APA  mem bership  for selec ted m inority studen ts; (3) to cre ate

a Psyc holog y Res ourc e Ce nter;  (4) ac cess to addit ional p ublications , e.g., Psychology Today; (5) min ority

student attendance at the 2000 APA Convention, and (5) a small student stipend.

Amount Requested: $5,615

Amount Granted: $4,615 ( student travel not funded). Another $3,710 was  contributed in the form of

in-kin d con tributio ns fr om  Rutg ers U niver sity.

Project Final Report (sum mary):  The Academic Foundation Center designed and implemented a scien tific

research and training program , and reten tion strateg y, Train ing an d Re search in  Psychology (TRIP) for EOF

studen ts majoring in psychology. The program was implemented in collaboration with the psychology

Dep artm ent’s  minority Biomedical Research  Support (MBRS) program, funded by the National Institute of

Health  (NIH). Sixteen EOF students , undergraduate psychology majors, were involved in the Training and

Research in Psychology (TRIP) program. The students attended scientific lectures, participated in research

projects  , received copy of the APA publications manual, a subscription to Psychology Today, and a one year

student membership to the American Psychological Association.  Students attended a series of research

education luncheons  that featured seminars  with visiting scientist presenting and discussing their research.



OEMA Communiqué February 2001

-5-

Institutions represe nted includ ed: Rutg er’s Unive rsity Psycho logy Depa rtmen t; The Center for Molecular and

Behavioral neuros cience; U niversity of Medicine and Dentistry of New Jersey; University of Tlaxcala, Mexico.

Problem(s) addressed:

! Inadequate undergraduate support systems.

! Inadeq uate co mm unication  betwee n faculty an d stude nts

! Inad equate k now ledge  of ca reer  oppo rtunitie s in the field s of p sychology.

! Inadequate exposure to psychology research projects .

! Inad equate unde rgradua te train ing in r esearch   in psyc holog y.

Project Goals:

! To in crea se pa rticipa nts’ k now ledge  of an d inte rest in  diverse fie lds in p sychology.

! To e xpose  pa rticipa nts to  new  ideas , reso urce s, and potentia l care ers in  psycholog y.

! To d em ons trate  the re levan ce of  their le arnin g exp erien ces  in the f ield of  psycholog y.

! To increase the retention of minority students in Rutgers undergraduate psychology program.

! To increase TRIP participant’s opportunity for recruitment into the MRBS program as graduate !
doctora l students . 

! To provide training in research settings that would enhance student’s skills to conduct research.

Outcomes:

! Seven seminars coordinated and hosted by MRBS and TRIP.

! Of the sixteen students in the TRIP program, five students graduated with psychology degrees, ten

rem ain at Rutgers University as psychology majors and one transferred into another college within

Rutg ers U niver sity.

! Two graduates were accepted into graduate programs.

! Program served as a springboard for research opportunities and allowed students to work with

experienced researchers.

! The TRIP program proved to be a valuable support network for minority students.

! TRIP  students were exposed to new areas of psychology and the m any va ried p rofessions av ailable

within the sciences.

Faculty – Professional Development

Applicant: Our La dy of the La ke Un iversity

Joan L. Biever, Ph.D., Professor and Chair of Psychology

Proposal Objectives:  To develop  a model training pro gram  for bilingual ps ychologists ;  seek to  identify the

training needs of bilingual psycho logist s by  re plicat ing an d exp and ing  a  p revio us surve y to Sa n An tonio

psychologists related to training experiences and needs of bilingual psychologists.  Respondents will be an

international sample of  approximately 200  self-identified  bilingual U.S . and Q uebec  psycholo gists.  Re sults

will inform f uture (bilingu al) progra m; a d irectory of bilingu al psycho logists will be pr oduce d. .

Amount Requested: $3,750

Amount Granted: $3,750

Project Final Report (sum mary):   This  research project is a n exten sion of an  earlier surv ey condu cted with

Spanish/English bilingual psychologists in San Antonio, TX. Result of the previous research indicated that

bilingual psycholo gists did not believe that they received adequate training in providing psychological services

in Spanish. The respondents overwhelming endorsed the need for specific training in this area.

The data derived from this projec t will be used  to develop  a mo del for the tra ining of bilingu al psycho logists

so that they are able to provide equally competent services in both languages.

Problem(s) addressed:  The need for culturally sensitive and linguistically appropriate mental health services

is mandated by the APA Guidelines for Providers  of Ps ycho logica l Serv ices  to Eth nic, L inguis tic, an d Cu lturally

Diverse Populations.  Yet training issues for psychologists who provide services in languages other than

English (or the language of their training) have not been specifically identified and addressed in the literature.
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W e believe th at the  lack  of atte ntion  to the  trainin g of b ilingua l psych ologis ts is th e res ult of a n im plicit

assumption that psychologists who are conversationally proficient in a language other than English can e asily

transfer profess ional s kills a nd k now ledge  to the ir work with clients in that language.  Our experience has been

that this is  not th e cas e. Bo th he ritage  spea kers  and im mig rants  who  obta ined their training in this country

report difficulty pro viding  psycholog ical se rvices in a langu age  othe r than  their la nguage  of tra ining.   This

finding is consistent with the work of bilingual educators such as Cummins (1984) who argue that proficiency

at the conversational level in  a language does not guarantee that cognitively complex tasks can be conducted

in that language, i.e., academic learning and professional skills do not automatically transfer from one

language to another.

Project Goals:  The  goal o f this p rojec t is to better  unde rstan d the  trainin g needs of bilingual providers of

psychological services.

Metho ds of Accom plishment:

May-September, 1999

! Dev elope d a m ailing lis t by:

! Requesting the nam es of  bilingu al pro vider s of p sychologic al ser vices  from  the O ffice  of Eth nic

Minorities Affair’s Job Bank database.

! Requesting names of bilingual psychologists through professional listservs including:

! APA p ractice dire ctorate

! Training directors of Counseling, Clinical, and School Psychology programs

! Announcem ent of the research project in the Quebe c Psychological Association newsletter.

! Modified the ques tionnaire us ed in rese arch with  Spanis h/English  bilingual psyc hologists  for use w ith

psycho logists who spoke any two languages. Pilot testing was conducted to refine the wording and

language to make the questionnaire easier to read and understand.

! Approval for the project was granted by the university IRB on July 10, 1999.

October--November, 1999

! Mailed 705 questionnaires. A reminder notice will be sent in mid-January to those who have not

returned their questionnaires.

! Developed SPSS database and entered data from questionnaires as they are returned.

January--March, 2000

! A seco nd m ailing of 474  packe ts was s ent to thos e who h ad not re spond ed to the firs t mailing. 

! A total of 183 completed surveys were  returned  and ente red into  a SPSS databas e. 73 packets were

returned due to incorrect addresses and 63 were returned as the recipient was either not bilingual or

not a pro vider of ps ychologica l services . 

April--July, 2000

! Preliminary qualitative analysis of the questions that required a narrative response was completed.

! Participants were selected for the in-depth phone interviews.

! The format and opening questions for the phone interviews was developed.

August—December, 2000

! Ten telephone interviews were conducted.

! A bilingual transcriptionist was hired to transcibe the audio tapes of the interviews.

Procedures:  Statistical analysis of the questionnaire data will be completed by March 20 01. Qualitative

ana lysis of the interview data will be completed by June, 2001. We plan to prepare a presentation based the

results of this study to submit for the 2002 APA Convention.

Outcomes:

Demographics

Of the 183 re spond ents, 158  had Ph .D.s and 25 were doctoral students; 154 received their training in English

while  7 rece ived tr aining  in ano ther la nguage  and 2 2 did n ot res pond to th is question. Spanish was the most

common  language with 137 respondents listing Spanish as their first or second language. The year the

highest degree  was rec eived ran ged from  1950 to  2000. Fifty percent received their degrees in 1983 or earlier.

Directory

121 resp ondents  who  retur ned  surv eys ga ve pe rm ission to inc lude their  names in a directory of bilingual

providers of psychological services. Languages represented include (som e respo ndents  indicated more than

one language): Spanish-97, French-8, Mandarin-7, Taiwanese-3, American Sign Language-3, Cantonese-2,

Chinese-2, Haitian/C reole-1, H indi-1, Portu guese -1 other-8 . The dire ctory will be com pleted by M arch 1, 2001.
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Applicant: The C linical Psycho logy of Mino rities (Div 12, S ection VI)

Jean Lau Chin, Ed.D., Newsletter Editor

Proposal Objectives:  The pr oduction  and diss emin ation of  19 99 new sletters tha t will foc us on  ethn ic

min ority /m ulticu ltural c oncerns  in clinic al psyc holog y.

Amount Requested: $2,000

Amount Granted: $2,000

Project Final Report (sum mary):   The  1999  newslette r “Re defin ing C om mu nity Or iented Clin ical Health

Psyc holog y” features model training programs preparing  ethn ic m inority s tude nts fo r prac tice in  the public

sector and inform students about internships providing culturally competent training for working  with min ority

populations. The newslette r  focuse s on m ulticultural leade rship to  prom ote (1 ) aca dem ic exc ellenc e with in

a multi cultural urban environment, (2) forging of partnerships with traditional educational agencies and

community based organizations, and (3) integration of professional education with public service.


