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CEMRRAT2 Task Force Meets

In 1999, the APA Board of Directors, in an effort to better oversee and monitor the progress of the association-

wide implementatio n of th e Co mm ission on E thnic  Mino rity Recruitm ent, R eten tion, a nd T rainin g in

Psychology (CE MR RAT ) Five -Yea r Plan , outlin ed in the commission’s 1997 Final Report, entitled “Visions and

Transform ation...”,  approved the establishment of the CEMRRAT 2 Task Force.  Associated with its charge

to monitor the progress of the CEMRRAT Five-Year Plan, the task force establishes funding priority areas of

the CEM RRAT Imp lem enta tion F und , ass ists in  the selection of the APA Suinn Minority Achievement Award,

and pursues efforts that will build upon th e asso ciation’s eff orts to stre ngthen  the ethnic  minor ity education

pipelin e in ps ycho logy.

The task force held its mo st recent meeting June 3-5, 2000, in Washington, DC.  Some of the meeting

highlig hts include the following: (a) review of progress reports from those projects funded in 1999; (b)

assessment both of the 2000 CEMRRAT fund ing priority areas and the status of current expenditures; (c)

selection of semifinalists for the 2000 APA Suinn Minority Achievement Awards; (d) creation of the charge,

me mb ersh ip composition, and leadership for the recently approved Textbook Working Group; (e)

development of grant-funding priority areas for the year 2001; and (f) formation of the structure and content

for its annu al report.

Recomm endations and a ction s app rove d by the task for ce w ill be se nt to B APP I in Oc tobe r 200 0 for  final

approv al/authorizatio n.  The next meeting of the task force will be March 2001.  CE MRRA T2 me mbers are

A. Toy C aldwell Colbert, PhD, and Ch air, Martha E. Bernal, PhD, James E. Freeman, PhD, and

Frederick Leong, PhD.

If you would like additional information about the work of the task force and/or materials related to the

CEM RRA T Gra nt Fund , please c ontact A disa Ajam u at aajamu@apa.org.
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Status Report: 2000 CEMRRAT Implementation Fund Summary

In 2000, APA earmarked $75,000 for supporting the implementation of Year 2 of the Five-Year Plan developed

by the C om mis sion  for E thnic  Mino rity Recruitm ent, R eten tion, a nd T rainin g (CE MR RAT ).  App roxim ately

$45,000 of these funds were dedicated to support a small Implementation Grant fund.  Also, the APA

Comm ittee for the Advancement of  Professional Practice (CAPP) received $7,000 in matching funds for

ethn ic minority state psychological association leadership development efforts. The  remaining funds have

been allocated to provide necessary staff support to CEMRRAT activities and to support an annual meeting

of the CEMRRAT2 taskforce.

The Office of Ethnic Minority Affairs (OEMA) has currently received 22 applications for funding.  Of these

applications only 11 have received funding.  The total funds that have been awarded to date total over

$39,500.

As part of Year 2 of the Five-Year Plan the CEMRRAT adopted the student undergraduate/gradua te category

in an effort to stimulate an increase in the number of ethnic minority students in the psychology education

pipeline. The remaining three priorities were extended from Year 01.  Preliminary progress reports are

expected December 31, 2000. Listed below are brief descriptions of the  projects  funded , the am ounts

awarded, and the amounts remaining in each of the respective priority areas.

Established CEMRRAT G rant Fund Priority Areas include the following:

Training/State Associations – $7,000

Provide support for state association efforts to develop and implement strategic plans and activities that

promote multicultural issues.

Project #1: APA’s Committee on the Advancement of Professional Practice (CAPP) was provided

$7,000 in matching funds for ethnic minority state psychological association leadership development

efforts.

Student Undergraduate/Graduate: Grants to Departments for Innovative Programs – ($6,000-$8,000)

Provide limited funding specifically to undergraduate and graduate departments/professional schools  to

encourage the development of innovative strategies  for re cruitm ent, re tentio n, and gra dua tion o f ethn ic

mino rity students  in psychology. Three projects were  funded in this priority area. The total amount awarded

was $8,000. All funds have been expended.

Project #1: To support the development of a conference promoting student diversity in the

psychology education pipeline through staging a professional conference at Hostos

Com mun ity Colle ge. T he ov erall g oals  are to expose a diverse group of stude nts to careers

in psychology, to generate their interest in scientific psychology career selection, as well as

to increase the recruitment and retention of college students selecting psychology as a

profession.

Principal Investigator(s):   Lisa Whitten, PhD, SUNY at Old Westbury, and Linda Anderson

PhD, Hostos Community College

Award Amo unt: $3,000

Project #2: To suppo rt the creation of an ethnic minority advisory council (EMAC) lecture

series. The EMAC guest lec ture se ries is  desig ned  to pro mo te m ulticu ltural d ivers ity in

psychology and to address the retention and r ecru itme nt eff orts o f ethn ic minority students.

Principal Investigator: Leon Ca ldwe ll, PhD , Univ ersity o f Nebras ka –  Linco ln

Award Amo unt: $2,700

Project #3: To support the development of a uniqu e and es pecially attractive  ethnic m inority

student recruitment plan to assist in the establishment and maintenance of ongoing contact

with departm ents of psychology at Historically Black Colleges and Universities (HBCUs) and

other predominantly ethnic minority serving institutions.
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Principal Investiga tor: Kevin O’Neal Cokley, PhD, Sou thern  Illinois  Univers ity-Carbondale

Award Amo unt: $2,300

Training/Professional Development – Linguistic Minorities ($10,000)

Funding in this category was geared toward activities that promote the need to develop programs and

associated profess ional deve lopm ent of fac ulty that impr ove ser vices to lingu istic mino rities, including

opportunities for learning a second language and establishing practicum trainin g in se ttings  serv ing ling uistic

minorities. In this priority area two projects were funded. The total amount awarded to date is $7,000. $3,000

rem ains  in this c ateg ory.

Project #1: To  support efforts to recruit bilingual Hispanic students into the Educational

Psychology program with a concentration in Clinical Psychology for Spanish-English

Bilinguals.

Principal Inv estigator:  Angélica  M. Díaz-M artínez, Ps yD, Mon tclair State U niversity

Award Amo unt: $3,500

Project #2: A faculty development symposium for teaching and learning about Latino, other

linguis tic m inoritie s, and other eth nic m inority s tude nts o f psyc holog y.

Principal Investigator(s): Carlota Ocampo, PhD and Deborah Harris-O’Brien, PhD, T rinity

College; Robin J. Hailstorks, PhD, PGCC

Award Amo unt: $3,500

Training /Science – Math & Science Research & Training ($14,000)

Funding in this category was geared toward activities that served to identify, demonstrate, document, or

dissem inate math, science, and research education and training procedures and strategies (including distance

learning) that re sult in  incre asing inte rest a nd re tentio n of s tude nts o f colo r –- es pec ially in scientific

psychology areas. In this priority area five projects were fund ed. T he to tal am oun t awa rded  was  $14,000 . All

funds in this category have been expended.

Project #1: The purpose of this project is to develop and produce a CD and workbook that

will assist psychology faculty at Kent State University and other institutions in providing

instru ction  and g uidan ce to  students  of co lor wh o are  applyin g to g radu ate school.

Principal Inv estigator:  Angela M . Neal-Ba rnett, PhD , Kent Sta te Univer sity

Award Amo unt: $4,710

Project #2: To support the development and creation of a psychology laboratory through the

purcha se of eq uipm ent.

Principal Investigator(s): Tina Va zin, PhD, A labam a State U niversity

Award Amo unt: $3,200

Project #3: To increase mino rity students' s kills and se lf-confide nce with re gard to

mathematics and science.

Principal Investigator(s):  Pauline Ginsberg, PhD, Utica College

Award Amo unt: $1,000

Project #4: To s upport the  disse min ation  of a re sou rce b ook let en titled “R esearch  Mod els

for Ethnic Minority Communities” during the Second National Multicultural Conference and

Sum mit  (NMCS) in January 2001 through the following venues: (1) a 2-hour symposium

presenting the R esearch  Mod els bo okle t; (2) a n info rmal soc ial hour sponsored by

CNP AAEM I; and (3) pa rticipation of a ll CNPA AEM I mem bers in ro undtab le discus sions. 

Principal Investiga tor: Gayle  Y. Iwa ma sa, P hD, C ouncil of Na tional Psychological

Assoc iations for th e Adva ncem ent of Eth nic Mino rity Interests (C NPAA EMI)
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Award Amo unt: $2,400

Project #5: Six  ethnic minority students will be recruited for a semester-long research

project,  mentored by a faculty member in a psychology-related area. Students will work

individ ually with a  facu lty me mb er; ide ally, the  proje ct will  result in a conference presentation

and/or publication on which the student is a co-author. Students will be required to present

their project at the university's annual Student Research Symposium.

Principal Inv estigator:  Mary E. K ite, PhD, B all State Un iversity

Award Amo unt: $2,700

Faculty/Professional Development – ($8,000-$10,000)

Funding in this category was geared toward activities that serve to promote increased levels of multicultural

competence in teaching, practice, and research among psychology faculty.  Individual professional

development was considered only if applicant presented evidence of limited institutional support or resources

for such activities. In this priority area two projects were funded. The total amount awarded was $3,500.

$4,5 00 re ma ins in th is cat ego ry.

Project #1: To assist the Asian American Psychological Association in co-sponsoring a think

tank on Asian American Psychology: Scientific Innovations for the 21st century. The byproduct

of the th ink ta nk w ill be a b ook  of the  sam e title  to be published by APA books. Also the think

tank conference will be part of the Asian American Psychological Association convention.

Principal Investigator(s):  Gordon C. Nagayama Hall, P hD, P ennsylvan ia Sta te Un ivers ity;

and Sumie Okazaki, PhD, University of Illinois at Champaign-Urbana

Award Amo unt: $2,500

Project #2: To assist in the development of a workshop for the full-time faculty, part-time and

adjunct faculty, practica supervisors, graduate students, and  advanc ed und ergradu ate

students, entitled “Und ersta nding  Dive rsity: Basics and  Beyond.”  T he pu rpos e of th is

workshop will be to introduce participants to concepts and issues related to ethnic and

cultural diversity in clinical practice and research.

Principal Investigator(s):  Gayle  Y. Iwa ma sa, P hD, U niver sity of In diana polis

Award Amo unt: $1,000


