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Bertha G. Holliday, PhD

Numb in DC: Time to Take an Accounting

W e are feeling a bitnumb and overwhelmed in Washington, DC. In addition
to the usual flurry of activity surrounding APA’s annual August Convention,
the staff individually and collectively has been dealing with a lot of other
‘stressors’. Firstthere were the heavyrains and many of us endured flooded
basements and homes. Then there was the “DC Crime Wave”"—for which
the mayor’s solution is a declared ‘crime of emergency’. Then there was the
heatwave accompanied by brownouts and blackouts. There were the usual
job and personal stressors. And of course there are the usual media
onslaughts: Daily images of the growing civil war in Iraq with official reports
of 100 deaths a day; threats of confrontation with Iran over its nuclear
policies; and most recently, the endless bombing of Lebanon and the
missiling of Israel. Through it all, we planned Convention activities for
CEMA, CNPAAEMI, and CEMRRAT2 Task Force, prepared the APA 2006
Convention OEMA Guide to Ethnic Minority Convention Programs,
Activities, Events and Dining in New Orleans (http /lwww. apa.org/pi/
oema/EM%20Convention%20Sessions%20and%20N0%20City%20Guide.pdf),
and put a fresh face and new design on our website: www.apa.org/pi/oema.

But by the time it was time to put together this issue of the Communique, we
were a wee bit tired and decided perhaps it was time to take an accounting.
So this issue is devoted primarily to providing you updates of previous and
ongoing efforts of APA’s Office of Ethnic Minority Affairs (OEMA). For
example, our last Communique included a Special Section on Hurricane
Katrina — A Multicultural Disaster. In commemoration of APA’s bold
commitment to hold its 2006 Convention in New Orleans as a means of
assisting in the economic recovery of that city, this Communique includes
a Special Section on New Orleans: A Year After the Storms. This
Communique also provides many other updates such as : The mostrecent
APA Council actions related to the APA’s participation in the 2001 World
Conference Against Racism, the mostrecent activities of APA’s Committee
on Ethnic Minority Affairs, the current activities of the Council of the
presidents of the ethnic minority psychological associations (CNPAAEMI)
including the inauguration of Observer status to the APA Council for a
representative from each of the minority associations, outcomes related to
APA Council’s adoption of a resolution on the Retiring American Indian
Mascots..., preliminary findings of OEMA’s survey of psychology
departments/programs at ethnic minority serving institutions, and
information on the continuing success of two model APA programs focusing
on recruitment and retention of ethnic minority students — the APA/NIGMS
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Project which emphasizes participation in biomedical research activities and
the Diversity Project 2K and Beyond for students at community colleges.

Of course, as usual the, Communique’s ‘For Your Information’ section is full
of news and opportunities to keep you at the cutting edge. We hope you
find it all of interest and use. We look forward to seeing you in New
Orleans!! As always---

| wish you health and peace and power.

"B e M‘&
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Division 45 Celebrates Its 20" Anniversary at the APA

Convention
L. Philip Guzman, PhD, Division 45 Co-Historian

It was 20 years ago in 1986 that the APA Council of Representatives voted
to establish the Society for the Psychological Study of Ethnic Minority
Issues—Division 45. This accomplishment marked many prior years of
effort to raise the consciousness among psychologists about the growing
ethnic minority populations. Much has been accomplished since 1986
thanks to the hard work of Division 45.

To celebrate this milestone, Division 45 has embarked on reflecting upon its
history and those who paved the way in the area of ethnic minority
psychology. Thanks to Wade Pickren, co-historian for Division 45, the
thoughts, ideas and perceptions of many prominent ethnic minority
psychologists who led the way are now captured on DVD. During the APA
Convention, a version of the DVD video history will be premiered in a Cross-
Cutting Session led by the President of Division 45, Toy Caldwell-Colbert,
PhD. The goal of the DVD is not only to preserve our history for future
generations of psychologists, but to be used for multiple purposes. The
video history can be applied as a teaching vehicle to create an awareness
of the contributions of ethnic minority psychologists in research, education,
and practice. The DVD can also be utilized as a means of teaching cultural
competence as well as a means of recruiting and retaining future ethnic
minority students.

To record a written history of this 20™ anniversary, Fred Leong, PhD,
President-Elect of Division 45 initiated a project to compile a 20 year
chronology of the Division and publish the first 10 years in the Fall 2005
Issue of the FOCUS and the second 10 years in the Spring 2006 Issue.

Other Division 45 activities to look for at the APA Convention include the
hospitality suite at the Marriott Convention Hotel which will have a special
program highlighting Division 45’s founding members. In collaboration with
Division 42 and 17, an Online CE course for practitioners addressing the
APA Multicultural Guidelines will be exhibited. These activities, in addition
to Division 45 sponsored convention programs, highlight some of the events
taking place to celebrate the 20" anniversary of the Division.
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As guests in New Orleans this year, Division 45 has been cognizant of the
devastating impact Hurricane Katrina had on the people of New Orleans. Via
our website, members have been informed and connected to local relief
organizations to know how to offer their services. In addition, Division 45 has
promoted a book donation drive for the New Orleans Public Library. Please
see our website for further details on how you can help.

Division 45 is pleased to be celebrating its 20t anniversary and invites all to
visit our hospitality suite and participate in our 20" Anniversary Celebration.

APA Council Adopts a Resolution (and Primer) on
Prejudice, Stereotypes, and Discrimination

In 2001, the APA Board approved a 6-member (African-American)
delegation to attend the 2001 United Nations World Conference Against
Racism, Discrimination, Xenophobia and Related Intolerences (WCAR) in
Durban, South Africa. This action continues to be a source of Association
debate, introspection, and growth related to issues of anti-racism,
multiculturalism, and diversity.

When the APA WCAR delegation presented a preliminary multi-media
report of its experiences and successes at the WCAR to APA governance
at a 2002 Consolidated meeting, some, who viewed the conference as
having significant anti-Semitic elements, challenged not only the legitimacy
of the conference, but also the integrity and competence of the APA
delegation. Consequently, when the delegation presented its formal report
for APA Council action in 2004, action was tabled pending the appointment
and report of a Task Force on the World Conference Against Racism
Report. The February 2005 Final Report of that Task Force included among
its recommendations that Council (a) receive the Final Report of the APA
Delegation to the WCAR and (b) request the APA President to appoint a
working group to develop a resolution condemning anti-Semitic and
anti-Jewish and other religious discrimination, as well as discrimination in all
its forms.

In fact, in February 2005, Council voted to receive the WCAR Delegation's
Report, while requesting thatits appended UN Declaration on the WCAR be
annotated to reflect: (a) the objections and reservations of a segment of
APA members, (b) the Declaration's strengths relating to promoting
understanding of racism and intolerance in the world, (¢) and the
contributions of the APA Delegation to the document. Council also

4
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requested the APA Presidentto appointtwo working groups: One to develop
a resolution condemning anti-Semitic and Anti-Jewish and other religious,
religion-related and/or religion derived prejudice and discrimination; the
other to develop a resolution condemning prejudice and discrimination in all
its forms.

A Resolution on Anti-Semitic and Anti-Jewish Prejudice was adopted by
Council in August 2005

(see http://www.apa.org/pi/antisemitic_jewish_prejudice.pdf). A
Resolution on Religious, Religious-Based and/or Religion-Derived Prejudice
is currently undergoing governance review.

The following resolution on Prejudice, Stereotypes and Discrimination (see
http://lwww.apa.org/pi/prejudice_discrimination_resolution.pdf for full
text and reference citations) was adopted by Council in February 2006. The
Task Force that developed this resolution consisted of Drs. John Dovidio
(Chair), Roberta Downing, Susan T. Fiske, Beverly Greene, Jeffrey Mio,
Vanessa Nyborg, Janet Swim, Jose Toro-Alfonso, and Sandra
Shullman (B/D Liaison). The resolution represents the strongest, most
comprehensive, and mostdirective policy statementmade by APA on these
matters. If also reflects the extent, since 1997 when OEMA launch its
Psychology and Racism initiative, that these issues have gained increased
theoretical, research and public policy status in psychology.

APA Resolution on Prejudice, Stereotypes, and Discrimination

Whereas prejudices are unfavorable affective reactions to or evaluations of groups
and their members, stereotypes are generalized beliefs about groups and their
members, interpersonal discrimination is differential treatment by individuals toward
some groups and their members relative to other groups and their members, and
institutional discrimination involves policies and contexts that create, enact, reify,
and maintain inequality (Dovidio, Brigham, Johnson, & Gaertner, 1996; Eagly &
Diekman, 2005; Fiske, 1998; Lott & Maluso, 1995; Mio, Barker-Hackett, &
Tumambing, 2006; Myers, 2005; Nelson, 2005; Shih, Pittinsky, & Ambady,1999);
and

Whereas interpersonal and institutional discrimination against any group is counter
to respect for basic human rights to dignity, equality, and liberty (United Nations
High Commission on Human Rights, 1997; United Nations Universal Declaration
of Human Rights,1948); and




OEMA COMMUNIQUE

Whereas the American Psychological Association expressly opposes prejudice
(defined broadly) and discrimination based on age, race, ethnicity, religion, sexual
orientation, gender, gender identity, physical condition or social class (American
Psychological Association, 1998, 2000, 2001, 2002, 2003, 2005a, 2005b; Conger,
1975); and

Whereas as psychologists we respect the dignity and worth of all people and are
committed to improving the conditions of individuals, groups, and society (American
Psychological Association, 2002); and

Whereas as psychologists we are aware of and respect cultural, social, and
personal diversity, including (but not limited to) those based on age, gender, gender
identity, race, ethnicity, culture, national origin, religion, sexual orientation, disability,
language, and socioeconomic status (American Psychological Association, 2002);
and

Whereas manifestations of prejudice, stereotypes, and discrimination may vary over
time and context (Diekman & Eagly, 2000; Devine & Elliot, 1995; Eagly & Karau,
2002; Jackman, 1994; Karlins, Coffman, & Walters, 1969; Schaller, Conway, &
Tanchuk, 2002); and

Whereas psychological science has revealed that modern forms of prejudice,
stereotypes, and discrimination may be automatic, unconscious, and unexamined;
can be ambiguous and difficult to detect in individual instances; and include
ambivalent mixtures of positive and negative emotions that can result in
paternalistic or envious reactions to social groups (Blair, 2001; Clausell & Fiske,
2005; Crosby, 1984; Cunningham, Nezlek, & Banaiji, 2004; Darley & Gross, 1983;
Devine, 1989; Dovidio & Gaertner; 2004; Dovidio, Kawakami, Johnson, Johnson,
& Howard, 1997; Fazio, Jackson, Dunton, & Williams, 1995; Fiske, 1998; Fiske,
Cuddy, Glick, & Xu, 2002; Gaertner & Dovidio, 1986; Glick & Fiske, 2001;
Greenwald et al., 2002; Levy & Banaji, 2002; Lin, Kwan, Cheung, & Fiske, 2005;
Mitchell, Nosek, & Banaiji, 2003; Morrison & Morrison, 2002; Taylor, Wright,
Moghaddam, & Lalonde,1990); and

Whereas overt, blatant, and hostile forms of prejudice, stereotypes, and
discrimination co-exist with modern and with less overt forms (Benokraitis & Feagin,
1995; Dovidio & Gaertner, 2004; Duckitt, 2001; Fiske et al., 2002; Green, Glaser,
& Rich,1998; Green, Strolovitch, & Wong,1998; Herek, 1992; Pettigrew &
Meertens,1995; Sears & Henry, 2003; Sidanius & Pratto,1999; Swim, Hyers, Cohen,
Fitzgerald, & Bylsma, 2003; Wilson & Schooler, 2000); and

Whereas prejudice, stereotypes, and discrimination are directed most commonly
at members of stigmatized groups (historically groups low in structural power,
including groups defined by gender, ethnicity, race, social class, sexual orientation,
religion, age, physical or psychological impairments, immigration status, or
language), including individuals who are members of multiple stigmatized groups
(e.g., older women) and members simultaneously of stigmatized and
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nonstigmatized groups (e.g., gay men) (Adorno, Frenkel-Brunswik, Levinson, &
Sanford, 1950; Altemeyer, 1996; Crandall & Eshleman, 2003; Herek, 2002; Fiske
et al., 2002; Lott, & Bullock, 2001; Staub, 1996); and

Whereas prejudice, stereotypes, and discrimination have the potential to particularly
harm individuals who are members of groups that are afforded less societal power
to counteract the negative effects of such discrimination (Fiske, 1993; Herek, Gillis,
Cogan, & Glunt, 1997; Johnson & Lecci, 2003; Major et al., 2002; Schmitt &
Branscombe, 2002; Sidanius & Veniagas, 2000); and

Whereas members of groups with high power in one context may find themselves
as members of stigmatized groups in other contexts (Constantine, 2001; Linville,
1982; Quinn, 2005; Shih et al., 1999); and

Whereas individuals who are members of nonstigmatized groups enjoy significant
privileges that members of stigmatized groups do not (Aronson, et al., 1999;
Hacker, 1992; Hurtado, 1997; Mclintosh, 1989; Walton & Cohen, 2003); and

Whereas standards of normative behavior derived from the behavior of
nonstigmatized groups can lead to the creation and promotion of institutional
discrimination (Feagin & Feagin, 1978; Haney, Banks, & Zimbardo, 1973; Jones,
1997); and

Whereas prejudice, stereotypes, and discrimination have been shown to have
adverse cognitive, affective, motivational, and behavioral effects for targets of
discrimination, particularly those who are members of stigmatized groups, including
heightened vigilance; stereotype threat; distress such as anger and anxiety;
depressive, anxious, and somatic symptoms; lowered aspirations and reduced
effort (Frable, Blackstone, & Scherbaum, 1990; Jennings, Geis, & Brown, 1980;
Klonoff, Landrine, & Campbell, 2000; Klonoff, Landrine, & Ullman, 1999; Landrine
& Klonoff, 1996; Landrine et al., 1995; Mendoza Denton et al., 2002; Schmader,
Major, & Gramzow, 2001; Steele, 1997; Steele & Aronson, 1995; Swim, Hyers,
Cohen, & Ferguson, 2001); and

Whereas prejudice, stereotypes, and discrimination can be internalized by
stigmatized groups’ members and can become manifested in reactions such as
self-blame for their stigmatized state, acceptance of unfavorable or repressive
stereotypes, self-objectification, and associated psychological consequences (e.g.,
eating disorders), and diminished psychological well-being (e.g., self-esteem
among some groups) (Clark & Clark, 1939, 1947; Crocker, Cornwell, & Major, 1993;
Crocker, Major, & Steele, 1998; Harrison & Frederickson, 2003; Frederickson &
Roberts, 1997; Jost & Banaji, 1994; Kaiser, Major, & McCoy, 2004; Major, Quinton,
& Schmader, 2003; Meyer, 2003; Rudman & Heppen, 2003; Sinclair, Huntsinger,
Skorinko, & Hardin, 2005); and
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Whereas prejudice, stereotypes, and discrimination have negative effects on
intergroup relations, fostering distrust, and promoting threat (Crocker, Luhtanen,
Brodnax, & Blaine, 1999; Dovidio, Gaertner, Kawakami, & Hodson, 2002; Dovidio,
Kawakami, & Gaertner, 2002; Hebl, Foster, Mannix, & Dovidio, 2002; Hughes &
Johnson, 2001; Pettigrew & Tropp, 2000; Plant & Devine, 2003; Shelton &
Richeson, 2005; Stephan & Stephan, 1985; Terrell & Terrell, 1981; Vorauer,
Cameron, Holmes, & Pearce, 2003; Word, Zanna, & Cooper, 1974); and

Whereas discrimination that is indirect, passive, and occurs by virtue of omission,
as well as blatant discrimination, can create hostile environments, including a
climate of rejection, fear, anxiety, and insecurity, for both individuals and the target
group as a whole (Feagin & Sikes, 1994; Fitzergald & Ormerod, 1993; Fitzgerald,
Swan, & Fischer, 1995; Neimann & Dovidio, 2000; Rudman & Borgida, 1995;
Waldo, 1999); and

Whereas prejudice, stereotypes, and discrimination can result in the loss of life,
profound social, economic, and psychological consequences through violence,
ethnic conflict, and genocide (Dutton, Boyanowsky, & Bond, 2005; Dyregrov, Gupta,
Gjestad, & Mukanoheli, 2000; Kessler, 2000, Krippner & Mclntyre, 2003; Mautino,
2001; Newman & Erber, 2002; Pham, Weinstein, & Longman, 2004; Staub, 1996;
Veale & Dona, 2003); and

Whereas the American Psychological Association has recognized the profound
psychological consequences for hate crimes motivated by prejudice (American
Psychological Association, 1988, 2005a); and

Whereas prejudice, stereotypes, and discrimination have been shown to create and
maintain historical and contemporary disparities in the areas of education,
economics, law, politics, housing, security, and health (Armstead, Lawler, Gorden,
Cross, & Gibbons, 1989; Blascovich, Spencer, Quinn, & Steele, 2001; Institute of
Medicine, 2003; Jackson, et al., 2004; Lott, 2002; Mays, Coleman, & Jackson,
1996; McNeilly et al., 1996; National Center for Health Statistics, 2004; Office of the
Surgeon General, 1999; Panel on Methods for Assessing Discrimination, 2004;
Pettigrew, 2004; Steffen, McNeilly, Anderson, & Sherwood, 2003; U.S. Bureau of
the Census, 2000; Williams, Neighbors, & Jackson, 2003); and

Whereas institutional discrimination is manifested in lack of representation of
disadvantaged groups in power positions, lack of access to resources that promote
social mobility, and the promotion of the deindividuation and dehumanization of
targets thereby creating social contexts and social roles that encourage
discriminatory behavior (Apfelbaum, 1999; Blascovich, Mendes, Hunter, Lickel, &
Kowai-Bell, 2001; Bullock & Lott, 2001; Catalyst, 2003; Congressional Quarterly,
2005; Fine, 2004; Frable et al., 1990; Jackson, & Inglehart, 1995; Jones, 1997;
Lane & Wegner, 1995; Pinel, 1999; Shelton, 2003); and

Whereas individuals who are members of multiple oppressed groups may
experience unique, additive, or even multiplicative negative consequences from
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discrimination (Bowman et al., 2001; Espin, 1993, 2005; Greene, 1994, 1997;
Greene, & Boyd-Franklin, 1996; Lowe & Mascher, 2001; Miller & Meyers, 1998;
Quinn, 2005); and

Whereas prejudice, stereotypes, and discrimination have been shown to affect
negatively children’s psychological well-being and behavior (Nyborg & Curry, 2003;
Simons et al., 2002); and

Whereas prejudice, stereotypes, and discrimination potentially harm perpetrators’
own mental and physical health by interfering with their cognitive functioning;
prolonging their stereotypes, hostility, suspicion, vigilance, and intergroup anxiety;
which results in depriving them of skills and relationships with groups they
disparage; preventing their organizations from full access to available human
capital; and creating restrictive roles and intragroup competition for status even
within nonstigmatized groups (lazzo, 1983; King & King, 1997; Richeson et al.,
2003; Richeson & Shelton, 2003; Richeson & Trawalter, 2005; Rudman & Fairchild,
2004; Thompson, Gisanti, & Pleck, 1985; Thompson, Pleck, & Ferrera, 1992); and

Whereas being a member of a stigmatized group can result in the added stress of
needing to be attuned to the possibility of encountering discrimination, particularly
if one has a hidden stigma (Frable et al., 1990; Shelton, 2003; Vorauer & Kumhyr,
2001); and

Whereas options for coping with prejudice, stereotypes, and discrimination force
targets of discrimination to choose among coping responses that have associated
psychological costs (e.g., possibly revealing stigma), negative evaluations when
reporting discrimination, and psychological or practical costs for complying with
discrimination (e.g., rumination and negative self-evaluations); leaving prejudice,
stereotypes, and discrimination often unnamed and unchallenged (Kaiser & Miller,
2001; Swim & Thomas, 2005); and

Whereas participation in demographically diverse settings, such as groups with
mixed racial/ethnic or gender group composition, has the potential to bestow
advantages such as preparing individuals to be better citizens in a multicultural
democracy, improving educational and economic opportunities for stigmatized
individuals, decreasing prejudice against outgroup members, increasing complex
learning, increasing group creativity, and consideration for varied points of views
that clearly illuminate the benefits of diversity (Antonio et al., 2004; Gurin, Dey,
Hurtado, & Gurin, 2002; Gurin, Nagda, & Lopez, 2004; Nemeth & Nemeth Brown,
2003; Pettigrew & Tropp, 2005, Sommers, in press);

THEREFORE BE IT RESOLVED that the American Psychological Association
condemns expressing prejudice, employing stereotypes, and engaging in
discrimination in all their forms; and
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BE IT FURTHER RESOLVED that the American Psychological Association will:

1.

2.

10.
11.

12.

call upon psychologists to educate themselves about the various and evolving
manifestations of prejudice, stereotypes, and discrimination;

call upon psychologists to eliminate actions and procedures that perpetuate
prejudice, stereotypes, and discrimination in research, practice, training, and
education;

call upon psychologists to examine further the deleterious effects of prejudice,
stereotypes, and discrimination upon both targets and perpetrators through
research, practice, training, and education;

call upon psychologists to use findings from relevant psychological research
on prejudice, stereotyping and discrimination to inform their research,
practice, training and education with members of diverse populations;

call upon psychologists to develop effective interventions against prejudice,
stereotypes, and discrimination;

support the government’s continuing collection of demographic and other
statistics that bear upon discrimination;

call upon psychologists to use findings from relevant psychological research
to inform anti-prejudice, anti-stereotyping and anti-discrimination positions in
public and organizational policy;

call upon psychologists to use findings from relevant psychological research
to advocate anti-prejudice, anti-stereotyping, and anti-discrimination positions
in organizations and public policy at local, national, and international levels;
promote the effective engagement and advancement of diverse populations
to pursue careers in psychology in order to achieve representation that
reflects this diversity in all areas and levels of the profession;

achieve diverse representation at all levels of APA activities and governance;
urge gatekeepers of information dissemination (e.g., educators and editors)
to pursue diverse representation in contentand among reviewers and authors;
and

call upon psychologists to be vigilant about the various manifestations of
stereotyping, prejudice, and discrimination; to speak out against stereotyping,
prejudice, and discrimination; to educate the public about stereotyping,
prejudice and discrimination and their impact on individuals, groups and
society; and to combat expression of intolerant stereotypes, prejudices, or
discriminatory acts among individuals and institutions.
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Congratulations to Members of Color Elected as Division
and SPTA Representatives in 2006!

The 2006 ballots to elect Division Officers and Division and SPTA Council
Representatives were mailed on April 21. The election closed on June 6.
The ballots have been counted; and the results certified by the Election
Committee. Individual tally sheets are available from the APA Elections

Office upon request.

Division 5
Council Representative:
Gwyneth M. Boodoo, PhD

Division 12
Member-at-Large:
Asuncion M. Austria,
PhD

Division 22
Member-at-Large: Fong
Chan, PhD

Division 29
Member-at-Large:
Jennifer F. Kelly, PhD

Division 35

Council Representatives:
Asuncion M. Austria,
PhD

Division 40
Council Representative:
Jennifer J. Manly, PhD

Division 42
Member-at-Large: Miguel
E. Gallardo, PsyD

Division 43

VP for Public Interest &
Diversity: George K.
Hong, PhD

Division 45
President-Elect: Elizabeth
Boyd, PhD
Secretary-Elect: Tamara
L. Brown, PhD
Treasurer: Alfiee M.
Breland-Noble, PhD
Member-at-Large: Y. Evie
Garcia, PhD

Division 46
Member-at-Large: Lillian
Comas-Diaz, PhD

Division 52
Member-at-Large:
Richard S. Velayo, PhD

Division 53
Member-at-Large: Luis A.
Vargas, PhD

Division 55
President-Elect: E. Mario
Marquez, PhD

Georgia Psychological
Association

Council Representative:
Jennifer F. Kelly, PhD

Pennsylvania
Psychological Association
Council Representative:
Dianne S. Salter, PhD,
JD

Association of Virgin
Island Psychologists’
Council Representative:
Ramona Moss, PhD

Washington State
Psychological Association
Council Representative:
John M. Moritsugu, PhD

11
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CEMA Awards its 2006 Jeffrey S. Tanaka Memorial
Dissertation Award in Psychology

The APA Committee on Ethnic Minority Affairs (CEMA) awarded its 2006
Jeffrey S. Tanaka Memorial Dissertation Award in Psychology to both
Maryam Kia-Keating, PhD for her dissertation titled "Refugee youth in
resettlement: Exposure of war and protective factors" (Boston University,
2006), and Janna L. Kim, PhD for her dissertation titled "Sexual
socialization among Asian Americans: A multi-method examination of
culturalinfluences" (University of Michigan, 2005). This is the first time there
was a virtual tie in the ratings that determine the Tanaka award winner.

Maryam Kia-Keating, PhD is a Postdoctoral
Scholar in Psychology at the University of
California, San Diego and an Adjunct faculty
member in the Department of Psychology at
the University of San Diego. After graduating
from Dartmouth College, she earned an EdM
in Risk & Prevention from Harvard University
and a PhD in Clinical Psychology from
Boston University. She completed her clinical
training at the University of California, San
Diego, treating children and families in both
outpatient and inpatient settings. Dr. Maryam Kia-Keating,
Kia-Keating was previously with the Center PhD

for Medical and Refugee Trauma in the

Department of Child and Adolescent

Psychiatry at Boston Medical Center where her dissertation research
focused on exposure to adversities, mental health, and protective factors
impacting Somali refugee adolescents resettled in the United States. Her
research interests include the mental health and psychosocial development
of children and adolescents affected by traumatic events, cross-cultural
differences in stress and coping, resilience in children exposed to war and
community violence, and school-based interventions. She is currently
investigating the effectiveness of an alcohol use school-based prevention
program for high school adolescents, and a school- and community-based
participatory photography program for refugee and immigrant youth.

12
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Janna L. Kim, PhD received a BA in
psychology from Occidental College in
1999. After receiving a PhD in
developmental psychology from the
University of Michigan in 2005, she
completed a postdoctoral research
fellowship at the Center for Research on
Gender and Sexuality (CRGS). Dr. Kim's
research examines how families, peers,
] and the mass media shape young
people's developing notions of sexual
E 9 roles and relationships, and how these
Janna L. Kim, PhD processes are embedded within a larger
system of cultural values and beliefs. In
her dissertation, she merged qualitative
and quantitative methods to explore the sexual socialization of Asian
Americans, a group often neglected in psychological research on sexuality.
In doing so, Dr. Kim shed light on the unique developmental challenges
faced by many Asian American youth as they negotiate competing cultural
messages about sexuality. She recently accepted a tenure-track, Assistant
Professor position in the Department of Child and Adolescent Studies at
California State University, Fullerton.

APA Committee on Ethnic Minority Affairs: Update

The APA Committee on Ethnic Minority Affairs (CEMA) met in Arlington,
Virginia, as part ofthe Spring Consolidated boards and committees meeting
on April 7-9, 2006. The Committee's meeting agenda included a variety of
issues ranging from the welcoming of newly appointed members José M.
Cervantes, PhD, California State University at Fullerton, and Anderson J.
Franklin, PhD, the City College of the City University of New York, to the
hosting of its traditional meeting for members of color in APA governance.

An especially important event that took place during the consolidated
meetings was the presentation of a multicultural leadership training
workshop. The APA Council of Representatives (C/Rs) in August 2005
mandated multicultural leadership training for all members of APA
governance. The workshop on April 7, 2006, the second C/R-mandated
training experience, was presented by John Dovidio, PhD and Derald
Wing Sue, PhD; the first was presented to the C/Rs in February 2005 by

13
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A. Toy Caldwell-Colbert, PhD and John Dovidio, PhD and Sandra
Shullman, PhD.

As a result of the training, governance groups were tasked to prepare an
"action plan" to address diversity, which representatives from the
participating governance groups shared with one another during a
conference committee session later that same day. CEMA's action plan
included the following recommendations:

1. CEMA will pursue the development of a proposal to C/R requesting the
establishment of a task force on enhancing the next generation of
psychology faculty. The proposed CEMA task force would be charged
with shaping the vision for how psychology and/or APA will address the
changing make-up of future psychology faculty and its diversity and
multicultural competence.

2. CEMA will continue to support the development of an APA Office of
Diversity Enhancementas recommended by the 2005 APA Presidential
Task Force on Enhancing Diversity report.

3. CEMA strongly supports the development of an independent resource
such as a Cultural Ombudsman or mediator within the APA
organizational structure. The ombudsman would serve as a facilitator
or mediator in situations when there is a grievance or conflict rooted in
competing interests of diverse groups.

The Committee met with APA President Gerald P. Koocher, PhD, to
discuss ethnic minority related issues and concerns associated with the
APA convention in New Orleans. It received a report from John Robinson,
EdD, chairperson of the APA Membership Committee on the Membership
Summit that convened on April 6, 2006. CEMA also met with Rhea K.
Farberman, APR, Executive Director of the APA Office of Public and
Member Communications as a follow-up to her development and
implementation of the media campaign requested by the C/Rs as part of its
adoption (on August21,2005) ofthe APA Resolution Recommending the
Immediate Retirement of American Indian Mascots, Symbols, Images,
and Personalities by Schools, Colleges, Universities, Athletic Teams,
and Organizations. According to Ms. Farberman, this particular APA press
release can be considered the Association's second most successful
relative to the number of media placements it enjoyed. Although it was not
produced in languages other than English, the press release did fairly well
in ethnic minority print media outlets. The next phase of the media campaign
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will be the development of a public information document that would
become a searchable web-based resource (a repository of relevant experts
and psychological research on Indian mascots). Ms. Farberman also
indicated that she will explore the possibility of producing the press release
in languages other than English.

CEMA alsoreceived briefings from Ellen Garrison,PhD, Ana Toro, JD and
Karen Chen, PhD on the status of APA's ethnic minority legislative
advocacy agenda. APA congressional fellow, Paula Domenici, PhD, also
attended a portion of the CEMA meeting. Dr. Domeniti is a staff member in
the congressional office of Senator Hillary Rodham-Clinton (D-NY).

Additional meeting highlights include the following:

1. Approved the theme of its annual 2006 convention invitational
breakfast as: "One year after the storms: The multicultural disasters of
hurricanes Katrina and Rita."

2. Voted to support Division 45's efforts to obtain seats on the APA C/Rs
for the four ethnic minority psychological associations.

3. Noted that the proposed accreditation structure did not promote
ethnic/racial diversity in representation, and therefore did not
recommend adoption of the main motion by the C/Rs or the Board of
Directors: "....adopt for implementation the recommendations set forth
in the June 2005 Accreditation Summit meeting report”.

4. Recommended that the APA Board for the Advancement of
Psychology in the Public Interest (BAPPI) give careful consideration to
the complex nature of the issues being raised by the request presented
bythe Iranian American Psychological Association related to its interest
in membership on the APA Council of Representatives.

5. Expressedon-going interestinreceiving a status reportfrom BAPPIlon
the work of the Taskforce on publications editorial pipeline and diversity
in course content.

6. Continued its collaboration with the APA Committee on International
Relations in Psychology (CIRP), as directed by the C/Rs, related to the
development of APA implementation efforts connected to the United
Nations' (UN) Declaration that was developed during the 2001 UN
World Conference Against Racism, Racial Discrimination, Xenophobia,
and Related Intolerances (WCAR), including planning a CEMA/CIRP
symposium for the 2006 APA Convention on the topic

7. Assigned Dr. Thomas to review the proposed final report of the APA
Task Force on the Sexualization of Girls.
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8. Developed nomination slates composed of psychologists of color for
APA governance group memberships and awards.

9. Considered efforts to develop a plan of action related to
implementation activities associated with APA's Racial Profiling
Resolution.

10. Agreed to continue to collaborate with the APA Committee on
Psychological Tests and Assessments (CPTA) and the APA
Committee for the Advancement of Professional Practice (CAPP).

The Committee was pleased to again receive the Division 40 liaison, Tony
Wong, PhD, as well as to welcome Veroniqué Thomas, PhD, the recently
appointed National Council of Schools of Professional Psychology (NCSPP)
liaison to CEMA and Allan Noonan, MD, 2006 liaison to CEMA from BAPPI.

CEMA members are: Priscilla P. Dass-Brailsford, EdD (chairperson); Lisa
R. Thomas, PhD (chairperson-elect); Jennifer J. Manly, PhD, Alvin N.
Alvarez, PhD, and Anderson J. Franklin, PhD. CEMA's next meeting is
scheduled for October 2006 in Washington, DC. Contact OEMA to receive
a detailed report (Issues of Concern) of CEMA's deliberations and actions.

Council of National Psychological Associations for the
Advancement of Ethnic Minority Issues

The Council of National Psychological Associations for the Advancement of
Ethnic Minority Interests (CNPAAEMI) convened its Winter meeting on
February 1, 2006, immediately preceding the APA Expert Summit on
Immigration in San Antonio, Texas. This meeting, traditionally hosted by the
APA, was chaired by the president of the National Latina/o Psychological
Association (NLPA), Azara L. Santiago-Rivera, PhD. Meeting participants,
composed of the presidents of the four ethnic minority psychological
associations, APA and APA's Division 45, tackled an agenda that included:
Discussion of issues, activities, and update reports from each association;
support of the Reparations Statement prepared by the Association of Black
Psychologists (ABPsi); authorizing Division 45 to convey to the APA Council
of Representatives (C/Rs) CNPAAEMI member associations'interestin the
preliminary proposed plan that will ultimately invite the four ethnic minority
psychological associations to accept a voting seat on the C/Rs; discussion
of the meeting agenda and the location of future CNPAAEMI meetings; and
a status report on the development of the Council's publications series.
Currently, the Council has completed work on two brochures, one
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addressing research issues in communities of color and the other focusing
on the delivery of psychological services to ethnic minority populations.
These brochures are available by contacting OEMA. The next publication
in the Council's series will address tests and assessments, and the final
brochure in the series will focus on education and training issues.

Other important issues that continue on the Council's agenda are: (a)
finalizing eligibility and application parameters for its Henry Tomes, PhD
Distinguished Contributions to Ethnic Minority Psychology Awards; (b)
development of an initiative addressing language access issues in health
care; and (c) pursue efforts to call a meeting with representatives of the
association of managed care organizations (health delivery systems) to take
place in conjunction with the annual meeting in 2007 of the Society of Indian
Psychologists (SIP).

CNPAAEMI members include: Alvin N. Alvarez, PhD, President, Asian
American Psychological Association (AAPA); Robert Atwell, PsyD,
President, Association of Black Psychologists (ABPsi); Azara L.
Santiago-Rivera, PhD, President, National Latino/a Psychological
Association (NLPA); John J. Peregoy, PhD, President, Society of Indian
Psychologists (SIP), A. Toy Caldwell-Colbert, PhD, President, Society for
the Psychological Study of Ethnic Minority Issues (APA Division 45); and
Gerald P. Koocher, PhD, President, APA.

A Profile of Nadia T. Hasan: The New APAGS Chair-Elect
Shannon Watts, OEMA Special Projects Manager

Nadia T. Hasan, MA, is a third year PhD student in
the Collaborative Program in Counseling Psychology
at The University of Akron. In August 2005 she
received a Master's degree in Psychology from The
University of Akron.

Nadia is one of the very few Arab-Americans
pursuing a doctorate in psychology, so OEMA wanted
to inquire about her experience thus far.

Nadia T. Hasan,
MA
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OEMA: As an Arab American woman, what history and special
experiences of diversity do you feel you bring to psychology?

Ms. Hasan: Similar to other ethnic minority groups, the
experiences of Arab-Americans have been ignored in psychology.
As a second generation, Arab-American woman, | feel that | bring
a unique perspective to psychology.

OEMA: How are your experiences and perspectives differentfrom
and similar to those of the U.S.'s "traditional ethnic minorities" i.e.,
Blacks, Latinos, Asians, and American Indians?

Ms. Hasan: Because of my ethnic background, | am sensitive to
the experiences of ethnic minorities, but | also respect the unique
histories and characteristics of each population. For instance,
since the events of September 11, 2001, Arab-Americans have
received a great deal of negative attention from the federal
government and media. The depictions of Arabs and
Arab-Americans are stereotypical and racist. | hope that | can
begin to change some of the stereotypical views of
Arab-Americans through my leadership roles and work.

OEMA: How can all of these ethnic minority perspectives -
including those of Arab Americans - contribute to a more
competently global psychology?

Ms. Hasan: For us to create a competent global psychology it is
necessary for all of us to work together to better understand world
problems and how they contribute to the psychological well-being
of people across cultures.

OEMA: What were some of the programs and projects you
worked on as the CEMA-APAGS chair?

Ms. Hasan: | worked on several projects during my term as the
APAGS-CEMA Chair such as...

® APAGS/ Division 35 Collaboration Project to Make Feminism
Relevant for Graduate Students

® Two 2007 National Multicultural Conference and Summit
Grants

® An Ethnic Minority Peer Mentoring Program
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® A virtual work group to establish the International Student
Resource Guide

OEMA: What are your goals for this upcoming year in your newly
elected position as APAGS Chair- Elect?

Ms. Hasan: / would like for my APAGS constituents to L.E.A.P
with me as | set my preliminary goals for this upcoming year.

® Listen to the diverse and unique voices of graduate students
regarding training issues.

® Empower graduate students with knowledge about emerging
issues in psychology such as the use of technology,
prescription privileges, and globalization.

® Advocate for our collective needs as graduate students within
APA and on the state and federal levels, with respect to issues
such as licensure requirements, research funding, internship
availability, and graduate school funding.

® Promote diversity among APAGS members and throughout
graduate training.

OEMA: What are some programs and projects you plan to work
on as APAGS Chair- Elect?

Ms. Hasan: /also plan to continue to work with Rachel Casas, the
next APAGS-CEMA Chair, to support APAGS- CEMA projects
such as the APAGS-CEMA Peer Mentoring Program for Ethnic
Minority Graduate Students. This program matches first and
second year ethnic minority graduate students with upper level
ethnic minority graduate students to provide support and
mentoring for new ethnic minority graduate students. This
program is meant to compliment existing mentoring programs
such as Division 45's Links and Shoulders Program, which pairs
up students with ethnic minority psychologists.

OEMA: Is there anything else you would like our constituents to
know about your future programs and projects in APAGS?

Ms. Hasan: | also plan to work collaboratively with Kristi Sands
Van Sickle, PsyD (the current APAGS Chair- Elect) and Michael
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Madson, PhD (the current APAGS Chair) to increase the number
of ethnic minority graduate student leaders in APAGS.

After graduating with her PhD in Counseling Psychology, Nadia plans to
pursue a career in academics with an emphasis on diversity, psychology
graduate education, international issues, and history of psychology.

If you would like more information about Ms. Nadia T. Hasan's position,
future projects or programs please contact the APAGS office.
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RECRUITMENT, RETENTION, & TRAINING OF
PSYCHOLOGISTS OF COLOR

APA/NIGMS Grant Project Update

Promoting Research Careers by Increasing Students’ Integration into
Psychology’s Academic and Social Cultures

The APA/National Institute for General Medical Sciences (APA/NIGMS)
Project, initially funded in September 1996 by NIGMS is continuing to reach
many of its project goals and objectives. “Developing Minority Biomedical
Research Talentin Psychology”: A Collaborative and Systemic Approach for
Strengthening Institutional Capacity for Recruitment, Retention, Training and
Research project seeks to demonstrate the effectiveness of a “pipeline and
systemic approach” for increasing the number of persons of color in the
educational pipeline for biomedical and behavioral research careers in
psychology. This project is guided by the research findings and
recommendations of Visions and Transformations: The Final Report of the
APA Commission on Ethnic Minority Recruitment, Retention, and Training
(CEMRRAT).

The project seeks to change academic cultures by strengthening linkages
among predominantly minority 2- and 4-year institutions and major research
institutions, and thereby increase recruitment, retention, mentoring,
graduation and progression of minority students in the biomedical areas of
psychology. Fourteen institutions are involved in the projects.

While APA staff has struggled to maintain project funding, the participating
institutions and their 87 research mentors and 30 project team members
have persevered and continued project and research training activities that
have resulted in some exceptionaloutcomes. Those activities have time and
time again proven to be what frames students understanding and positive
connection to their program of study. Research demonstrates that students,
especially ethnic minority students, who are connected and integrated into
their department through an integrated program of curriculum, social
activities, academic supports and related activities, report a more positive
experience than those students who do not share in these types of activities.

Efforts to provide such environments are exemplified by such APA/NIGMS
Project innovations as the following:

. The establishment of a Council of Indigenous Advisors (CIA) at each
of the Northern Plains Region institutions (i.e., Sisseton Wahpeton
Community College, Sinte Gleska University, and the University of
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South Dakota).The CIA consists of tribal elders NSPIRE:

who provide culturally-centered advice on issues  BUESTESIIEICIN

RECLAIMING EDUCATION

ranging from personal dilemma to
departmental/institutional policies.

. The establishment of the award-winning Fact
Forum at the University of Miami, a peer-advising
program for freshmen psychology students that
involves a 2-semester sequence of weekly 1-hour
small group meetings related to psychology
careers, departmental requirements, curriculum
design, and the process of and opportunities for
psychological research.

. The establishmentofa peer-mentoring program at  Northern Plains
Chicago State University that significantly Region Brochure
increased retention rates and garnered State
funding.

. The development of structured peer support learning groups at
University of Maryland, Santa Monica College, and other project
institutions.

The longitudinal data on the APA/NIGMS project demonstrates that the
creation of systems and environments of connectedness/support and
academic/social integration make a difference.

When we first initiated the APA/NIGMS Projectin 1996, the 14 participating
institutions collectively reported a total of 31 minority undergraduate
students engaged in mentored research across all areas of psychology
during that year. Since then, the APA/NIGMS project has involved a
whopping 557 students (i.e., an average of 70 students per year) in
intensive mentored research in biomedical and behavioral areas of
psychology. To date, our participating students have made 339 research
presentations at regional, national and international conferences and 29
students have authored journal articles and/or book chapters for publication.
Sixty-six students have transferred to 4-year institutions from community
colleges and 228 students have graduated with BA/BS degrees; 62 students
have pursued MA/MS degrees; 71 students have pursued PhD/PsyD
degrees; and 23 students have pursued professional degrees such as a
MD, DDS, JD, or MSW; 32 students graduated from Master’'s Programs of
whom 12 immediately pursued doctoral studies, 12 have graduated from
Doctoral Programs and 6 have graduated from professional programs.
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The achievements of the APA/NIGMS project are significant. And we
continue to strive to create more opportunities and disseminate more
examples of the stellar activities of the APA/NIGMS project. Of course these
achievements are due to the support of our Core Team Leaders and their
respective teams and faculty mentors. To their unyielding efforts, untiring
devotion and exceptional energy, we thank you.

CEMRRAT2 Update
CEMRRAT Implementation Grants Awarded in 2006

The CEMRRAT Grants program entered its eighth year of implementation
in 2006. Since its inception in 1999, this program has received 204
proposals and awarded 134 smallgrants. Totaling over $471,000, the grants
thus awarded have served as seed funds to support individuals,
organizations, and educational institutions interested both in increased
recruitment, retention, and training of ethnic minorities in psychology, and
in the infusion of multicultural issues across the discipline of psychology.
Proposals for CEMRRAT grants are accepted each year starting January 1,
and applicants are considered on a first-come, first-served basis. Funding
decisions are often finalized in April. More information about this specific
grant is available on the OEMA's website at: www.apa.org/pi/oema.

In 2006, 35 proposals for CEMRRAT funds were submitted, of which 19
were funded for a total of $67,000.The following is a synopsis of the 2006
CEMRRAT grant recipients.

Category: TRAINING/STATE ASSOCIATIONS

Applicant: Jennifer F. Kelly, PhD, Chair, APA Committee of State
Leaders and Michael Sullivan, PhD, APA Practice
Directorate

Proposal Objectives: Funding strategy for increasing minority participation and

the development of ethnic diversity in SPA membership and leadership through

partial funding of Committee of State Leaders' (CSL) 'Diversity Initiative'.

Amount Requested: $7,000

Amount Granted: $7,000

Project Progress Report: N/A
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Category: LINGUISTIC MINORITY

Applicant: Jamie Brass, MA & Kimberly Husenits, PsyD, Indiana
University of Pennsylvania

Proposal Objectives: Start up a 3-day pilot Latino/Spanish immersion workshop

aimed at providing greater cultural competency to participants who work with

Spanish-speaking individuals and Latino populations.

Amount Requested: $5,000

Amount Granted: $2,500

Project Progress Report: N/A

Applicant: Dinelia Rosa, PhD, Columbia University

Proposals Objectives:  Startup a Bilingual Track Practicum (BTP) atthe Center

for Educational and Psychological Services of Columbia University's Teachers

College, whereby Spanish-proficient Counseling and Clinical students will further

develop the foundation of competency to work with Spanish-speaking clients.

Amount Requested: $4,986

Amount Granted: $2,500

Project Progress Report: N/A

Category: THEMATIC: FACULTY RECRUITMENT AND RETENTION

Applicant: Yasna Heravi, MA & Camilo Ortiz, PhD, Long Island
University
Proposal Objectives: To attract a well-qualified scholar to teach a cultural

diversity class currently offered as part of the PsyD program curriculum at Long
Island University - CW Post Campus.

Amount Requested: $5,000

Amount Granted: $5,000

Project Progress Report: N/A

Category: FACULTY/PROFESSIONAL DEVELOPMENT

Applicant: David Baker, PhD, & Rhonda Rinehart, MILS, Archives
of the History of American Psychology, University of
Akron

Proposal Objectives: To promote awareness of ethnic minority influences on

contemporary theories and models in psychology through hosting a multi-day
conference to examine the relationship and impact of the Blackfoot people and
culture on the work of psychologist Abraham Maslow.

Amount Requested: $13,000

Amount Granted: $3,000

Project Report Status:

Applicant: Wade Pickren, PhD, APA Archives, & Frederick Leong,
PhD, Asian American Psychological Association
(AAPA)

Proposal Objectives: To document the Asian American experience in

psychology through the production of a DVD set.
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Amount Requested: $8,800

Amount Granted: $3,000

Project Progress Report: N/A

Applicant: Sanjay Nath, PhD, Widener University

Proposal Objectives: To provide workshops to faculty on how to handle

charged or "hot" moments in the classroom around issues of diversity and
difference.

Amount Requested: $5,500

Amount Granted: $4,000

Project Progress Report: N/A

Applicant: Laura Kohn-Wood, PhD, Joseph Gone, PhD, Donna
Nagata, PhD, and Nnamdi Pole, PhD, University of
Michigan

Proposal Objectives: To host a"state of the science" of ethnic minority mental

health through a series of on-campus workshops on "Race, Ethnicity, Culture, and

Psychopathology."

Amount Requested: $5,000

Amount Granted: $4,000

Project Progress Report: N/A

Applicant: Woodrow Wilson, PhD, Florida Memorial University
Counseling Center

Proposal Objectives: To address the impact of substance abuse, trauma and

mental health on Black college student retention, through hosting the 2006 Annual
Conference on Mental Health among Black College Students.

Amount Requested: $5,272

Amount Granted: $3,000

Project Progress Report: N/A

Applicant: Vickie Mays, PhD, University of California, Los Angeles
Proposal Objectives: To increase ethnic minority psychologists' knowledge

base, level of cultural competence and research efforts re tribal and urban
American Indians, through hosting a two-day workshop series on the health and
mental health of American Indians in Los Angeles and San Bernardino County.
Amount Requested: $5,272

Amount Granted: $3,000

Project Progress Report: N/A

Category: ETHNIC MINORITY LEADERSHIP DEVELOPMENT

Applicant: Tai Chang, PhD, Asian American Psychological
Association (AAPA)
Proposal Objectives: To develop functions on the AAPA website that will

facilitate mentoring through asynchronous online discussions forums among
members of the Asian American psychological Association.
Amount Requested: $4,825
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Amount Granted: $3,250

Project Progress Report: N/A

Applicant: Justin McDonald, PhD, and Toy Caldwell-Colbert, PhD,
APA Division 45

Proposals Objectives:  To sponsor a book drive and brief counseling sessions
for hurricane Katrina's victims during the 2006 APA Conventionin New Orleans, LA.
Amount Requested: $1,500

Amount Granted: $1,500

Project Progress Report: N/A

Category: STUDENT UNDERGRADUATE/GRADUATE

Applicant: Dalia Ducker, PhD, California School of Professional
Psychology, San Francisco Bay - Alliant International
University

Proposal Objectives: To sponsor two ethnic minority students for an intense

and focused recruitment outreach effort targeting African American and
Latino/Latina college students in California.

Amount Requested: $5,400

Amount Granted: $4,000

Project Progress Report: N/A

Applicant: Kecia Thomas, PhD, University of Georgia

Proposal Objectives: To establish a Research and Engagement in Diversity

seed grant and network program for graduate students in psychology at the
University of Georgia.

Amount Requested: $6,500

Amount Granted: $4,000

Project Progress Report: N/A

Applicant: Lisa Orbé, PhD, and Richard Austin, M.S.Ed,

LaGuardia Community College - CUNY
Proposal Objectives: To start up the Mentoring Minority Scholarin Psychology
project whereby ethnic minority community college students will be prepared to
transfer to a four-year institution.

Amount Requested: $4,926.59

Amount Granted: $4,000

Project Progress Report: N/A

Applicant: Kumea Shorter-Gooden, PhD, California School of
Professional Psychology, Los Angeles

Proposal Objectives: To launch the Minority Male Outreach Recruitment,

Retention, and Enhancement Project whereby African American and Latino males
currently enrolled at CSSP, Los Angeles will engage in recruitment outreach
initiatives in targeting male undergraduate and MA level students in colleges and
universities and in local social/human services agencies in California.

Amount Requested: $8,700

Amount Granted: $5,100

Project Progress Report: N/A
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Applicant: Kathy Harowski, PhD, Metropolitan State University
Proposal Objectives: To conduct surveys and focus groups with
undergraduate and graduate students of color and community organizations serving
ethnic minorities in the twin cities in order to obtain information on the awareness
of current graduate training program in community psychology, and to understand
the needs for a planned applied psychology doctorate.

Amount Requested: $1,200

Amount Granted: $1,200

Project Progress Report: N/A

Applicant: Melanie Page, PhD, Oklahoma State University

Proposal Objectives: To develop and videotape a course on graduate school
preparation targeted to sophomore and junior level ethnic minority psychology
majors.

Amount Requested: $4,990

Amount Granted: $3,500

Project Progress Report: N/A

Applicant: Krista Chronister, PhD, University of Oregon
Proposal Objectives: To enhance writing and scholarship activities of first year

ethnic minority Counseling Psychology doctoral students through a pilot intensive
writing workshop conducted prior to the first week of class.

Amount Requested: $5,530

Amount Granted: $3,450

Project Progress Report: N/A

2006 SUINN Awards

Each year, ethnic minority graduate
students in psychology are called upon
to nominate their programs,
departments, or schools of professional
psychology for the Suinn Minority
Achievement Award, a presidential
initiative established in 1999 by APA
president Richard Suinn, PhD. The
Suinn Award recognizes graduate
programs in psychology which have been fulfilling the transformative vision
of psychology's future as foreshadowed by the APA Commission on Ethnic
Minority Recruitment Retention and Training in psychology (CEMRRAT).
The Commission envisions a near future where "the proportion of
psychologists who are people of color would significantly increase, and all
psychologists would demonstrate atleast minimal multicultural competence

Suinn Award Sculptures
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in training, research, and practice issues". This implies both a dramatic
increase in the numbers and percentages of ethnic minority students in
graduate programs, and a systematic infusion of multicultural issues in
psychology training programs. The Suinn Award recognizes programs that
successfully meet both of these goals through their recruitment efforts and
training curriculum. To date, this recognition has been conferred to 21
graduate programs/departments. This year, three additional graduate
programs in psychology have been selected for the award and will be
acknowledged during the 2006 APA Convention in New Orleans, LA.
Submissions for FY2007 are accepted starting January 1, 2007, and the
deadline for the nominations is April 15, 2007.

Florida International University

Life-Span Developmental Psychology Department
Department Chair: William Kurtines, PhD
Nominating Student: Calonie Gray

Ms. Calonie Gray described the Life-Span Developmental Psychology
Department at Florida International University (FIU) in the following terms:

"Nominating this department for the award comes easy as it embodies
excellence in the recruitment and retention of ethnic minorities. The faculty
members provide academic advisement and professional mentorship to
each of their doctoral students. Additionally, members of the department
offer large doses of reinforcement to counter attrition of minority students.
One way is by the facilitation of faculty-student research collaborations in
myriad areas of minority issues. The attention given to ethnic minorities in
Life-Span Developmental Psychology departmentreaches personal depths
with me. Being African-American and in my second graduate level program,
| have experienced what apathy to minority issues feels like and what
conciliation and encouragement to these issues feels like. The genuine
interestin the professional advancement of ethnic minorities demonstrated
by FlU's Life-Span Developmental Psychology departmentis matchless and
it is my sincerest desire that you accept this nomination and grant this
department this year's APA Suinn Minority Achievement Award."

City University of New York, Graduate Center

Social-Personality Psychology Subprogram

Sub-program Head: William E. Cross Jr., PhD

Nominating Students: Danielle Beatty, Lorelei Bonet, Justin T. Brown,
David M. Frost, Valerie Futch, Anne Gancarz,, Jaicy John, Sara I.
McClelland
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Nominating student, Ms. Danielle Beatty stated the following about her
experience in the Social-Personality Psychology Subprogram at CUNY:

"As a 4th year doctoral student, | have personally experienced and
benefitted from the program's outstanding commitment to the recruitment,
retention, professional development and support, and graduation of ethnic
minority students. In addition to me, other current students and alumni have
and continue to benefit from this program's dedication to an ethnic
minority-oriented theoretical and research engagement. Our program's
focus broadly encompasses social (in)justice issues and centers on this
focus even in its training of doctoral students. In this spirit, not only are
students from ethnic minority backgrounds engaged in critical thinking and
research which promotes equality in all areas of human life and
development that may yield inequities and disparities among racial and
ethnic minority groups, but students of all colors — minority and majority
group members — are trained and actively pursue research which
altogether seeks to ameliorate imbalance."

Arizona State University

Counseling PhD Program

Program Leader: Sharon Robinson Kurpius/Terrence Tracey, PhD
Nominating Student: Tuyen Pham, MA

Nominating student Ms. Tuyen Pham made the following statement about
ASU Counseling:

"With the recognition that many, if not all, graduate programs in psychology
strive towards excellence in recruitment and retention of ethnic minority
students, it may seem a demanding task to single one out as exemplary. At
Arizona State University's Counseling Psychology PhD program, we have
all been ingrained (since interview day!) with the inspiration that
multiculturalism is of paramountimportance in our training as psychologists.
W hile recruitment and retention of minority students is important to us, what
is more remarkable is what we students do during our time in the program.
Wi ith the support and guidance provided by the faculty, we participate in a
multitude of multicultural professional experiences. We collaborate and
coordinate with professional conferences, such as the National Latina/o
Psychological Association Conference (NLPA), RACE and AWARE (a
multiculturally-focused holistic health conference). We also venture into the
community to collaborate on educating other professionals and creating
preventative programs to raise awareness of minority issues in mental
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health. We further participate on many research teams, both in psychology
as well as other health professions, in order to integrate health care and
mental health. Following APA's multicultural guidelines, we students take
the initiative to go above and beyond what is expected of us to exemplify
multiculturally competent professionals."

DP2KB Summer Institute — Measuring Success One
Student of Color at a Time

After returning from Mexico to say good-bye to his family and friends, Juan
Rodriguez is headed for Boston, Massachusetts to begin his first semester
as a graduate student in the Massachusetts School of Professional
Psychology. Juan Rodriguez graduated from West Valley College (WVC)
with academic honors in 2003. Juan says “It was at West Valley where |
found my mentors, my inspiration, and my motivation to be successful in the
field of psychology. My early success in the psychology classes allowed me
to build a strong reputation within the department. When | took a lecture and
laboratory class in Experimental Psychophysiology, | was often asked by the
teacher to explain concepts to my peers. Although the class was among the
most challenging | had ever taken, | was informed by the teacher,
Psychology professor Sandy Ladd, who would later become one of my
greatest mentors, that | earned the highest number of accumulated points
in the class.”

In 2000, Juan was an invited participant in the Diversity Project 2000 and
Beyond (DB2KB), a leadership and mentoring program thatis a cooperative
effort of the Office of Ethnic Minority Affairs of the American Psychological
Association (APA), Psi Beta (the national honor society in psychology for
community colleges) the National Institute of Drug Abuse and other
SAMHSA Centers. The program’s mission is to encourage ethnic minority
honor students at community colleges to become psychologists. Juan says,

In 2001 Juan became involved with the Puente Program at WVC which
aims to help Hispanic students transition to a four year university by
connecting transferring students with students who have successfully
transferred. The following year, in 2002, while he was stillat WVC, he was
again invited by APA to participate in a national program, the Bridge
Program, that aims to encourage ethnic minority honor students at
community colleges to transfer to a four-year institution and to continue their
education in psychology. The Bridge Program, sponsored by the Minority
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Fellowship Program (MFP) of the APA, afforded him the opportunity to
attend another APA convention in Chicago in 2002.

Juan transferred to San Jose State University and obtained a BA in
Psychologyin 2006. W hile going to SJSU, Juan worked in the San Jose Job
Corps. It is a non-profit company where the vast majority of the population
is Hispanic, mostly from Mexico.

Juan was accepted into the PsyD program at Massachusetts School of
Professional Psychology and also into the Pacific University School of
Professional Psychology. As a graduate studentin the Boston Program, His
goal as a clinical psychologist is to work with Hispanic families, especially
children, who are new to the U.S. Aside from providing mental health
services to these people, he also wants to develop programs thatencourage
Hispanic children to pursue a higher education.

Diversity Project 2K and Beyond will once again hold its annual Institute
during the 2006 APA Convention in New Orleans.
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The U.S. Committee for Refugee and Immigrants (USCRI)
announces a newly formed Refugee and Immigrant Health
Team

Wi ith funding from the Office of Refugee Resettlement in the Department of
Health and Human Services, USCRI has established the Refugee and
Immigrant Health Team with two overarching and related initiatives: The
Healthy Refugees, Healthy Families Initiative and the Food and Nutrition
Outreach Program. The team is available immediately to provide resources,
translated audio, visual, and written materials, as well as to provide technical
assistance.

The Healthy Refugees, Healthy Families Initiative seeks to help recently
arrived refugees overcome barriers to healthcare by:

. Reducing barriers and increasing refugee access to culturally
appropriate medical and psychosocial services and materials;

. Enhancing the capacity of resettlement agencies and mutual
assistance agencies (MAA) to provide linguistically appropriate health
intervention services to refugees with (or at risk for developing) health
conditions;

. Increasing linkages among health care providers, resettlement
agencies and MAAs to ensure the deliver of linguistically appropriate
health services and health promotion/disease prevention interventions
for refugees and;

. Promoting positive community discourse related to refugee medical
needs, and influence community norms to reduce the stigma
associated with medical conditions in refugee communities.

For more information, contact Daphyne Williams by e-mail at
dwilliams@uscridc.org or telephone at 202.347.3507 ext. 3111.

CDC Study Reveals Hispanic Youth More Prone to Suicide
Mental Health Weekly — June 12, 2006 (Excerpt)

Hispanic students are much more likely than Black or W hite students to
report attempted suicide, according to a new report on youth risk behaviors
by the Centers for Disease Control and Prevention (CDC).
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The national report, Youth Risk Behavior Surveillance, United States, 2005,
monitors priority health risk behaviors that contribute to the leading causes
of death, disability and social problems among youth and adults.

Nearly 14,000 U.S. public and private high school students participated in
the 2005 National YRBS.

The report found that fewer U.S. high school students are engaging in
health risk behaviors compared to their counterparts from 15 years ago.

Nationwide 8.4 percent of students actually attempted suicide one or more
times during the 12 months preceding the survey. Overall, the prevalence
of having actually attempted suicide was higher among female (10.8
percent) than male (6 percent) students; higher among White female (9.3
percent), Black female (9.8 percent) and Hispanic female (14.9 percent)
than White male (5.2 percent) Black male (5.2 percent) and Hispanic male
(7.8 percent) students. Overall, the prevalence of having actually attempted
suicide was higher among Hispanic (11.3 percent) than White (7.3 percent)
and Black (7.6 percent) students.

During the 12 months preceding the survey, 28.5 percent of students
nationwide had felt so sad and hopeless almost every day for more than two
weeks in a row that they stopped doing some usual activities, the report
noted. Overall, the prevalence of having felt sad or hopeless almost every
day for more than two weeks was higher among female (36.7 percent) than
male (20.4 percent) students; higher among W hite female (33.4 percent),
Black female (36.9 percent) and Hispanic female (46.7 percent) students
than White male (18.14 percent), Black male (19.5 percent) and Hispanic
male (26 percent) students.

During the 12 months preceding the survey, 13 percent of students
nationwide had made a plan about how they would attempt suicide.
Overall, the prevalence of having made a suicide plan was higher among
female (16.2 percent) than male (9.9 percent) and higher among W hite
female (15.4 percent) Black female (13.5 percent) and Hispanic female
(18.5 percent) students than White male (9.7 percent), Black male (5.5
percent), and Hispanic male (10.7 percent) students.

For a copy of the full report visit, http://[www.cdc.gov.
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APA Applauds Defeatof the Health Insurance Marketplace Modernization
and Affordability Act (HIMMAA)

On May 11, 2006, APA issued a press release applauding defeat of Senate bill
1955 — the Health Insurance Marketplace Modernization and Affordability Act.
Defeat of this bill means that 39 state mental health parity laws and 32 state
minimum mental health mandate or mandated offering laws will continue to
protectthose in need of mental health services. In addition, psychology “freedom
of choice” laws in 42 states and D.C. will continue to ensure people have the
ability to choose psychological services when they need them.
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Update: Retiring American Indian Mascots, Symbols,
Images, and Personalities — a Pursuit for Institutional
Cultures of Respectfulness

Veronica Womack, OEMA Intern (Howard University, Washington, DC) and
Alberto Figueroa-Garcia, MBA, OEMA Assistant Director

Southeastern Oklahoma State University has changed their mascot’s name
to the “Savage Storm,” while Florida State University and the University of
lllinois remain recalcitrant and retain their American Indian mascots.
However, the risks associated with not adopting a new more respectful
symbol of university spirit have significantly increased for these and other
powerhouse institutions of higher learning caught up in the controversial
debate regarding the use of American Indian mascots, images,
personalities, and symbols.

On August 2, 2005, the National Collegiate Athletic Association (NCAA)
announced its new policy that prohibits colleges/universities athletic teams
that use American Indian mascots, symbols, images, or personalities
deemed “hostile or abusive” from hosting post-season events or displaying
the symbols during NCAA championship competitions. Institutions
determined “non-compliant” will not be allowed to host NCAA events in the
future. According to the NCAA, previously scheduled playoffs at these
schools were allowed to occur as planned, but the schools had to make
“reasonable steps to cover up” the references to [American] Indians. This
new policy will affect at least 18 schools in the NCAA including Florida State
and the University of lllinois, two schools whose athletic programs have
consistently competed in NCAA championship events. The policy took effect
on February 1, 2006.

For psychology, the mascot issue is central to American Indian mental
health and well-being. On October 19, 2005, the American Psychological
Association issued a press release on the resolution adopted by the APA
Council of Representatives on August 21, 2005, calling for “The immediate
retirement of all American Indian mascots, symbols, images and
personalities by schools, colleges, universities, athletic teams and
organizations”. The APA Committee on Ethnic and Minority Affairs (CEMA)
drafted the American Indian mascots resolution based on empirical
evidence that suggests the potentially harmful effects of racial stereotyping
and the inaccurate portrayals of American Indians on the mental health and
well-being of American Indian people, and in particular, American Indian
children. More specifically, psychological research has demonstrated that
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American Indian mascots have negative effects on the social identity
development and self esteem of American Indian young people. For more
related information, see pp. 6-8 of the March 2006 Communiqué.

The press release generated approximately 160 broadcast placements
(print and online news sources), making it the second most popular press
announcement ever released by APA. Among the major print media
placements were the Associated Press, CBS News, the Washington Post,
USA TODAY, ESPN, and Sports lllustrated.

The actions taken by NCAA, APA and scores of American Indian
organizations against the use of American Indian mascots and symbols
serve to garner the public attention that is often required to create
institutional cultures of respectfulness for American Indians and others.

The Retirement of Offensive Indian Mascots from American Universities
University Mascot Name New Mascot Retirement

Year

Southeastern Community Blackhawk Black Hawks 2002

College (West Burlington,

Iowa)

Martin Methodist College in | Indians Redhawks 2002

Pulaski, Tennessee

Seattle University Chieftains Redhawks 2000

Oklahoma City University Chiefs Stars 1999

Morning Side College of Maroon Chiefs Mustangs 1998

Sioux City, lowa

Oregon’s Chemketa Chiefs Storm 1998

Community College

University of Tennessee Chief Moccanooga | Volunteers 1996

Miami University of Ohio Redskins Redhawk 1996

St. John’s Redmen Redstorm 1995

Hartwick College in Warriors Hawks 1994

Oneonta

Marquette University in Warriors Golden Eagles 1994

Missouri

Simpson College in lowa Redmen Lady Reds 1992

Eastern Michigan University | Huron Eagles 1991

Sienna College in New York [ Indians Saints 1988
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The Retirement of Offensive Indian Mascots from American Universities

University Mascot Name New Mascot Retirement

Year

Saint Mary’s College in Red Men Cardinals 1988

Minnesota

Syracuse University The Saltine Orange 1979

Warrior

St. Bonaventure in New Brown Indians Brown Squaws 1979

York

Stanford University Indian Cardinals 1972

Dickinson State in North Savages Blue Hawks 1972

Dakota

Marquette University in Willie Wampum Warriors 1971

Missouri

University of Oklahoma Little Red Sooners 1970

Dartmouth College Indians Big Green 1969
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PEMSI Survey Update: Qualitative Data — Preliminary
Findings
Dennis R. Bourne, Jr. BA, OEMA Program Officer

In the January 2005 issue of the Communique, we introduced the
Psychology in Ethnic Minority Serving Institutions (PEMSI) Survey. It was
developed as part of the PEMSI Initiative, launched in 2000 to promote the
interests and increase the visibility of psychology programs at institutions
that serve a predominately ethnic minority student population. The survey,
which has been sentto nearly 300 institutions, requests data that will enable
APA to better understand the current state of psychology education and
training at these institutions.

Recently a more in-depth preliminary analysis of the PEMSI survey data
received to date was completed. In these analyses, the qualitative data were
of particular interest as they provided insights into the recruitment tactics,
diversity training, and needs of the different types of psychology
departments/programs at ethnic minority serving institutions.

The survey requested information regarding institutional efforts to recruit
minority students. Given the fact that the responding institutions were
minority-serving, the most popular recruitment strategy was to emphasize
the tradition or reputation of the college or university as a minority-serving
institution. Financial incentives, such as scholarships, grants, loans, and
application fee waivers, were also popular recruitment methods. Other
responses included fostering partnerships between 4-year and 2-year
institutions, strategically placing satellite campuses in areas with large
minority populations, and emphasizing the institution's minority-related social
support efforts and special course offerings.

A second qualitative item asked about incentives used to foster
developmentof courses that deal with diversity and multiculturalissues. The
majority of the responses referred to institutional or departmental policies
dictating the existence or development of such courses. For example,
several respondents noted policies requiring cultural competency among
students, which in turn necessitated that faculty create a sufficient number
of courses to address students' needs. Several institutions also mentioned
pre-existing multicultural or minority related majors or tracks that led to the
continual development of new courses.
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The final question invited the respondents to list ways in which APA could
be of assistance to their psychology department or program. The most
popular responses dealt with educational assistance, a category that
included answers ranging from financial aid to help with graduate program
selection and preparation. Responses dealing with internship, fellowship and
post-graduate employment opportunities, and instructional aids were also
popular. Several institutions requested referrals and networking assistance,
such as for help identifying minority professors and practitioners for faculty
recruitment, guest lectures and academic program review panels. Other
responses included discounted access to APA databases (e.g., Psycinfo),
conference information, APA-endorsed guidelines for standardized testing
of ethnic minority students, and advocacy for the development of more
professional schools of psychology.

The data also revealed that many of the institutions' needs can be
addressed by existing APA services and programs. For example, one
institution requested that a database be created which Ilists
Spanish-speaking clinicians capable of training or supervising students.
OEMA manages a database of ethnic minority psychologists that includes
that information. So, meeting such needs could be as simple as improving
awareness among ethnic minority serving institutions of the resources
available from APA.

As more institutions provide information to the PEMSI database, the data
and their analyses will become more robust and allow for analyses that
might explore similarities and differences among this institutional sector.
Such data, especially when focused on psychology education and training,
will provide information related to these institutions’ educational efficacy and
related advocacy and policy development needs and challenges.

Promoting Psychological Research and Training on Health
Disparities Issues Grants (ProDIGs)

Three 2006 ProDIGs Grantees Selected

ProDIGs, administered through the Public Interest Directorate’s Office of
Ethnic Minority Affairs (OEMA) in collaboration with the Minority Fellowship
Program (MFP) with financial support from the APA Science Directorate’s
Academic Enhancement Initiative (AEIl), “seeks to increase the capacity of
ethnic minority serving postsecondary institutions and faculty to engage in
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health disparities research and to encourage student involvement in health
disparities research training at early levels of the educational pipeline.”

Since 2002, the project has sought to target early career faculty at ethnic
minority serving institutions by providing small grant awards to support
activities associated with the preparation of an initial research
program/curriculum development application for federal or foundation
funding. A component of the ProDIGs awards requires grantees to
participate inthe MFP/Psychology Summer Institute (PS1). The PSI provides
professional and experiential activities to advanced graduate students, post-
docs, and early career scholars that is designed to enhance current
research skills with the goal of advancing their careers through the provision
of goal-based mentoring, interaction with federal research officials and
senior researchers, and participation in a series of specialized training
modules. This year the PSI| was held July 23 - 29, 2006 in Washington, DC.

ProDIGs grantees are expected to complete their research activities within
18 months after their award and to prepare a major funding proposal within
24 months and submit their proposals to such agencies as the Center for
Mental Health Services (CMHS), Fund for the Improvement of
Postsecondary Education (FIPSE), National Center for Minority Health and
Health Disparities (NCMHHD), National Institute on Drug Abuse (NIDA),
National Institute on Mental Health (NIMH), the National Science Foundation
(NSF) and others.

The 2006 ProDIGs grantees with a brief description of their research are as
follows:

Ruth Chao, PhD, Assistant Professor from Tennessee State
University’s Multiculturally Sensitive Mental Health Checklist:
Development, Factor Analysis, Reliability, and Validity willdevelop
a mental health checklist that is multiculturally sensitive and
includes racism-related stressors for ethnic minority students who
are experiencing psychological problems, and to study the
psychometric properties and reliability and validity of the checklist
through identified statistical analyses.

Patrick Uchigakiuchi, PhD, Associate Professor from the
Chaminade University of Honolulu’s Research and Training
Proposalto Increase Minority Mental Health Professionals Among
Asian and Pacific Islander Groups seeks to utilize a two-pronged
approach to create a research and training program track at the
early stages of undergraduate education to increase the number
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of mental health professionals from Asian and Pacific Islander
groups (including Hawaiians, Samoans, Filipinos, and
Micronesians) through attainment of specific research skills
focused on educational advancement and the development of a
certificate program through the Department of Psychology in
behavioral counseling and the development of a clinical training
track to train mental health counselors to work with communities
with large populations of underserved Asian and Pacific Islanders

Sandra Suther, PhD, Assistant Professor and Levi Ross, PhD,
Assistant Professor from Florida A & M University propose to
develop “Formative Research to Develop a Genetic Health
Education Curriculum” at FAMU through a multi-pronged
approach that includes: the establishment of a Genetic Health
Education Curriculum advisory board; identification of
interdisciplinary faculty across FAMU with expertise in genetic
health education curriculum as instructors; and the examination
of current and existing public health genetics curricula to identify
components for possible integration into the proposed curriculum.
This course would be the first genetic health education course to
be included into the curriculum of a degree earning program at a
college or university within the Florida State University system.

Afourth grantee, Lynn A. Abeita, PhD, Assistant Professor atthe University
of New Mexico, declined her ProDIGs award due to personal challenges.
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Legislative Update

Update on the APA Ethnic Minority Legislative Advocacy Agenda:
September, 2005 — July, 2006

Annie Toro, JD, MPH, Karen Chen, PhD (SPSSI Scholar),

Diane Elmore, PhD and Ellen Garrison, PhD, APA PIPPO

APA's Public Interest Public Policy Office (PIPPO) staff is actively engaged
in promoting psychology in the public interestin Congress and with the Bush
administration. PIPPO activities include the preparation of legislative
background materials, statutory provisions, and formal comments on
proposed legislation and regulations, as well as training and mobilizing the
APA membership for grassroots advocacy efforts. The office also identifies
and invites psychologists to testify at congressional hearings and APA
briefings, and to represent the association on federal agency advisory
councils and at executive branch meetings. Additionally, PIPPO administers
the APA Congressional Fellowship Program and a year long public policy
internship program for psychology graduate students. The following are
highlights of PIPPO activities since September 2005 in support of its ethnic
minority legislative advocacy agenda.

° Effects of Hurricane Katrina. Following Hurricanes Katrina and Rita,
PI-PPO was instrumental in drafting legislation to enhance relief and
preparedness services for ethnic minorities and persons with limited
English proficiency. In November, PI-PPO provided input to the office of
Delegate Donna Christensen (D-Virgin Islands) regarding the Hurricane
Katrina Recovery, Reclamation, Restoration, Reconstruction and
Reunion Act, a bill introduced by Rep. Melvin Watt (D-NC). The bill
includes provisions to address the needs of ethnic minority individuals
impacted by the hurricanes. In March, PI-PPO assisted the office of
Rep. Michael Honda (D-CA) in drafting a bill to ensure linguistically
accessible services for those affected by Hurricanes Katrina and Rita.

° Racialand Ethnic Health Disparities. During the Congressional Black
Caucus Legislative Conference in September, PI-PPO launched the
National Coalition on Health and Behavior with the National Association
of Social Workers (NASW) to advocate for the role of behavior in
eliminating racial and ethnic health disparities. PI-PPO staff conducted
outreach to potential coalition partners, including the Black Psychiatrists
Caucus of the National Medical Association, and distributed the briefing
paper, "Support for Behavioral and Social Science Research Needed to
Eliminate Health Disparities." PI-PPO has since expanded the
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membership of the coalition and continues to work with congressional
offices to advance health disparities legislation. In March, PPO sent a
letter to all members of Congress urging increased funding for the
Racial and Ethnic Approaches to Community Health (REACH) program
for Fiscal Year (FY) 2007, which would help eliminate racial and ethnic
health disparities.

Ethnic Minority Children. In November, APA co-sponsored a
congressional briefing on the mental health and resilience of ethnic
minority children facing trauma and disaster with the Congressional
Asian Pacific American Caucus, the Congressional Hispanic Caucus
and the Congressional Black Caucus (CBC) Health Braintrust. The
diverse panel of presenters included: Barbara Bonner, PhD (University
of Oklahoma Health Sciences Center), Larke Huang, PhD (American
Institutes for Research), Portia Hunt, PhD (Temple University), Alicia
Lieberman, PhD (National Child Traumatic Stress Network), and Luis
Vazquez, PhD (New Mexico State University), with APA CEO Norman
Anderson, PhD, serving as moderator. In September, PI-PPO helped
arrange for Rodney Hammond, PhD, of the Centers for Disease
Control and Prevention to speak on the subject of child abuse and the
effects of Hurricane Katrina at the CBC Health Braintrust Legislative
Weekend.

American Indian and Alaska Native Mental Health. In March, PI-PPO
staff met with Indian Health Service Administrator Charles Grim, along
with members of Friends of Indian Health, to discuss budgetissues and
concerns. Later that month, PI-PPO staff met with Senator Byron
Dorgan (D-ND), ranking member of the Indian Affairs Committee, along
with congressional staff, American Indian leaders, and leaders of
national health organizations, to discuss the reauthorization of the Indian
Health Care Improvement Act. PI-PPO staff focused particularly on the
growing mental and behavioral health concerns in Indian country
(including substance abuse and suicide) and the need for professional
mental health training. In April, PI-PPO staff sent letters to Senate
Indian Affairs Committee Chair John McCain (R-AZ) and Sen. Dorgan
in support of the Indian Child Protection and Family Violence
Amendments Act of 2005 (S. 1899) to remove barriers to reduce child
abuse and to provide for appropriate intervention for child victims.
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Indians into Psychology Program. PI-PPO continues to work with
stakeholders to encourage the inclusion of vital mental health language
in the reauthorization of the Indian Health Care Improvement Act, and
with Education-PPO to increase funding for the American Indians into
Psychology (In Psych) Program. PPO staff contributed to the adoption
of language that would increase the number of and funding for InPsych
programs, as well as provide support for tele-mental health
demonstration projects and research funding to examine the causes of
youth suicide among American Indians and Alaska Natives. In March,
PI-PPO met with staff of Senators Burns, Dorgan and Pete Domenici
(R-NM), members of the Appropriations Subcommittee on Interior and
Related Agencies, to seek support for report language that includes an
additional $500,000 for the InPsych program. The Committee chair
responded favorably to this request.

Minority Fellowship Program (MFP). PI-PPO collaborated with
Science PPO and APA's MFP Office in drafting report language in
support of federal appropriations for ethnic minority research training,
which was slated for a reduction at the National Institute of Mental
Health. PI-PPO also drafted report language in support of an increase
in funding for the Minority Fellowship Program administered by the
Substance Abuse and Mental Health Services Administration
(SAMHSA). PI-PPO continues to work closely with Science-PPO and
APA's MFP Office in a coordinated advocacy effort to recommend
funding for both programs. In June, PI-PPO staff met with staff of Rep.
Jesse Jackson, Jr. (D-IL), who agreed to send a letter (drafted by
PI-PPO) to SAMHSA Administrator Charles Curie in support of a $5
million allocation for the MFP for FY 2007. The Minority Fellowship
Program supports the training of ethnic minority mental health
professionals and increases the accessibility of culturally competent
mental health and substance abuse services for ethnically diverse
populations.

For more detailed information on these and other initiatives, please visit the
PPO Web site at: http://www.apa.org/ppol.
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Welcoming SPSSI Dalmas Taylor Summer Minority Policy
Fellow

APA’s Public Policy Office — Public Interest is pleased to welcome Cecily
Hardaway, who joined the Public Interest Policy staff as the SPSSI Dalmas
A. Taylor Summer Minority Policy Fellow. Ms. Hardaway recently completed
her second year at the University of North Carolina-Chapel Hill, where she is
a doctoral student in developmental psychology. She previously obtained a
B.S. in human development and family studies from Penn State University.
Cecily’s main research interests are minority child development and low-
income families and children. More specifically, she seeks to understand the
effects of poverty and economic hardship on family processes, child and
adolescent development, and the transition to adulthood. These interests
have led Cecily to participate in two research projects that investigate issues
central to low-income children and families. She has also served as a
teaching assistant for three different undergraduate psychology courses. She
has also been selected as a Ford Foundation Diversity Fellow and an SRCD
Millennium Fellow, along with other university fellowships. After she
completes her program, Cecily would like to work at a university orin another
research setting to apply scientific knowledge to improve the well-being of
low-income African American families. While at APA, she will also be
spending some of her time with the Minority Fellowship Program and SPSSI
Central Office.
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Announcements

Kudos!

Larke Huang, PhD takes Senior
Advisor Post at SAMHSA

Dr. Larke Huang
was appointed as

Senior Advisor
on Children in the
Office of the

Administrator at
SAMHSA. She is
also the agency-
wide lead on
cultural competency and eliminating
disparities in behavioral health care.

1PN

Huang, PhD

Larke

Dr. Huang’'s task is to ensure that
children and family issues and issues
of disparity are addressed in
SAMHSA's portfolio of activities. (She
brings a needed voice for children and
family issues as well as cultural
competency to the table as SAMHSA
discusses and makes decisions about
Agency programs and priorities.

Dr. Huang’s career has been dedicated
to standing up for children’s behavioral
health. She is a licensed clinical-
community psychologist, with an MS
and PhD from Yale University. Dr.
Huang comes to SAMHSA from the
American Institutes for Research,
where she served as Managing
Director of their children’s mental
health services and policy program.
Prior to that appointment, she directed
research and training at the National

Technical Assistance Center on
Children’s Mental Health, at
Georgetown University.

Widely honored both within the

profession of psychology and by the

mental health community for her work
in child and minority mental health, Dr.
Huang served as a commissioner on
the President’'s New Freedom
Commission on Mental Health where
she co-chaired the Subcommittee on
Children and Families. She currently
also serves as a member of the Carter
Center Mental Health Task Force.
Congratulations Larke!

Helms Wins APA Award

Augustus Long
Professor of Coun-
seling Psychology
Janet Helms, PhD

director of the
Institute for the
Study and

Promotion of Race
and Culture at
Boston College, has
been selected as a
co-winner of the
2006 Distinguished Contributions to
Education and Training Award by the
American Psychological Association.

Janet Helms, PhD

An APA statement called the award an
acknowledgment of Helms' important
roles as "a teacher, mentor and
researcher," and noted her contribution
"in racial identity theory that has
shaped the psychological study of race
and racism in the last 20 years."

Helms' achievements, the APA said,
"are far reaching and have national and
international implications for education
and training at all levels of the
educational pipeline."

Helms will receive the award at the
APA annual convention in New Orleans
in August.

46



FOR YOUR INFORMATION...

New Job for Jean Lau Chin, EdD

Jean Lau Chin, EdD is the new Dean
of the Dernier Institute for Advanced
Psychological Studies at Adelphi
University in New York

Russell Jones, appointed to U.S.
Department of Education Advisory
Committee

Margaret Spellings, U.S. Secretary of
Education, recently appointed Russell
Jones, PhD, Professor of Psychology
at Virginia Polytechnics Institute and
State University, to the Safe and Drug
Free Schools and Communities
Advisory Committee at the U.S.
Department of Education.

Research & Training Issues

Scholarships, Fellowships,
Grants, and Institutes

Call for Applications — AEA/DU
Graduate Education Diversity

Internship Program

The AEA/DU Graduate Education
Diversity Internship Program, a
partnership between the American
Evaluation Association and Duquesne
University School of Education, invites
graduate students of color interested in
evaluation to submit applications for the
third cohort, beginning September,
2006, and continuing through June,
2007.

The Internship program is a
non-residential opportunity for
pre-doctoral students of color to learn

about evaluation through working with
professional colleagues in their own
region while coming together in person
three to four times over the course of
the year with a small cohort of students
in the program to learn from each other
and leaders in the field. The program
builds upon a student’'s existing
graduate study program and provides a
stipend of $8,000 plus travel support.
The purposes of the
Program are:

Internship

. to expand the pipeline of graduate
evaluation students of color and
recruit students who already have
the basic research capacities and
substantive knowledge about their
area of concentration to extend
their capacities to evaluation;

. to stimulate evaluation thinking
concerning communities and
persons of color by providing
professional development training

opportunities for social and
natural science (graduate
students; and,

. to deepen the evaluation

profession's capacity to work in
racially, ethnically, and culturally
diverse settings.

Graduate students of color are sought
who are not already enrolled in an
evaluation program, and who:

. Will be enrolled this fall in either
year 2 of a Master's or year 2 or 3
of a combined masters/doctoral
program;

. Have already been exposed to
research methods and
substantive issues in their field of
expertise;
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. Can demonstrate the relevance of
evaluation training in their current
work through a short essay; and,

. Have support from his/her
academic advisor.

Applications are due 15 August, 2006.
For assistance or additional
information, please contact: Rodney K.
Hopson, PhD; Director, AEA/DU
Graduate Education Diversity
Internship Program Associate
Professor and Chairperson,
Department of Foundations and
Leadership School of Education
Duquesne University; 600 Forbes
Avenue Pittsburgh, PA 15282-0540;
(412) 396 4034 voice; 412 396 1681
fax; hopson@dug.edu
mailto:hopson@duqg.edu email

Refer to the program's website:
http://lwww.education.duq.edu/mast
ersCertification/diversity_inter_pro
gram.htm for more information about
activities, information, and application
materials.

The Committee on Division / APA
Relations (CODAPAR) Announces the
2006 Interdivisional Grant Program
(IGP) "Call for Proposals”

The IGP is a grant program run by
CODAPAR that awards funding to
proposals for collaborative projects
sponsored by two or more APA
divisions. The purpose of the IGP is to
support joint activities that enhance the
work, interests or goals of these
divisions and the Association (please
see the Call for Proposals for details).
These are small grants, ranging from
$500 up to $2500 that act as seed
money to help in the initial stages of
getting projects up and running and are
not meant to fully fund the proposal.

All APA divisions are invited and
encouraged to participate in the IGP.
Divisions are also welcomed to partner
on more than one proposal. Division
sections/chapters are also eligible to
submit projects to the grant program.
Please rememberthat all collaborations
must be approved by the presidents of
the participating divisions.

The deadline to receive proposals is
Friday, September 1, 2006. CODAPAR
will make its recommendations to the
Board of Directors at its December
meeting and funding for these
collaborative projects will be
announced and made available at the
beginning of 2007.

Proposals have ranged from supporting
conferences and workshops to
publishing manuals and training
materials to identifying specialties in
the field of psychology.

CODAPAR encourages the
identification of a lead division to
submit the proposal with the presidents
of other collaborating divisions
submitting Sponsorship Form via mail,
fax or email stating their involvement
and support of the project.

For additional information and/or
questions about participation in the
program or completing the proposal
process, please contact Troy Booker
at tbooker@apa.org. Materials may be
mailed to the Division Services Office,
attention "Interdivisional Grants
Program" at the APA address; faxed to
(202) 218-3599. Also see
http://lwww.apa.org/about/division/d
ivofficers.html.
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CDC 2-year Paid Postgraduate
Training in Injury Prevention

Headquartered at the national Centers
for Disease Control and Prevention
(CDC) in Atlanta, Georgia, the
Epidemic Intelligence Service (EIS)isa
unique two-year, post-graduate
program of service and on-the-job
training for health professionals
interested the practice of
epidemiology.

in

Everyyear, CDC's EIS Program selects
60-80 persons from among the nation's
top health professionals to enter the
EIS and pursue on-the-job training in
applied epidemiologic skills — skills vital
to maintenance of public health.

Application Materials:

Curriculum vitae in standard format
Personal statement: Four letters of
recommendation Transcripts from all
degree-granting programs .Copy of
U.S. clinical license (if applicable)
Interviews in Atlanta (offered to a
limited number of applicants by
invitation after pre-screening of above
materials).

Application Timetable:

September 15: Application due for
following July class October/November:
In-person interviews (if invited)
December: July class finalized April:
Attend EIS Conference July: New EIS
Class Orientation & Training — CDC.

More Information:

To apply please see the website:
http://lwww.cdc.gov/eis/applyeis/ap
plyeis.htm. Additional information
about the EIS program and eligible
candidates can be found online at
www.cdc.gov/eis; phone: 404-498-

6110; e-mail: eisepo@cdc.gov. Note:
Please send e-mail inquiries about EIS
only to this address.

APA Dissertation Research Award
Program

The Science Directorate of the
American Psychological Association
sponsors an annual competition for
dissertation research funding. The
purpose of the Dissertation Research
Award program is to assist
science-oriented doctoral students of
psychology with research costs. The
current program includes 30-40 grants
of $1000 each, along with several
larger grants of up to $5000 to students
whose dissertation research reflects
excellence in scientific psychology.

APF/Todd E. Husted Memorial Award

Additionally, the Directorate is pleased
to announce that it will administer on
behalf of the American Psychological
Foundation the ninth annual APF/Todd
E. Husted Memorial Award. This is a
single award in the amount of $1,000
for the dissertation research that
indicates the most potential to
contribute toward the development and
improvement of mental iliness services
for those with severe and persistent
mental illness. Applicants for the
Husted Award must meet the same
eligibility requirements as the
Dissertation Research Awards. A panel
of experts on the serious mental
illnesses will select the awardee. For
more information, please visit the Todd
E. Husted Memorial Dissertation Award

page.
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The annual deadline for Dissertation
Award applications is September 15,
2006. Application packets will be
accepted after June 1, 2006. Award
decisions are typically made in late
December for the Dissertation Awards
and in late January for the APF/Todd E.
Husted Memorial Award. For more
information, please Vvisit
http://lwww.apa.org/science/dissinf
o.html or email science@apa.org.

Funds Available for American
Indian/Alaska Native Head Start
Research

Funds are provided to develop and
implement local research with
American Indian and Alaska Native
Head Start programs, and this
particular research opportunity has
been shaped by the March 2004 report
“Establishing a Research Agenda for
American Indian and Alaska Native
Head Start Programs” (http://
www.acf.hhs.gov/programs
lopre/hs/aian /index.html). It is
administered through the American
Indian and Alaska Native Head Start
Research Center (AIANHSRC) at the
University of Colorado at Denver and
Health Sciences Center (UCDHSC)
and will be funded by subcontracts with
UCDHSC for the purpose of supporting
community-based participatory
research in this area.

Eligibility

. Eligible applicants are
universities, four-year colleges,
and not-for-profit institutions on
behalf of researchers who hold a
doctorate degree or equivalent in
their respective fields, including
Native American Research

Centers for Health (NARCH),
Tribal Colleges and Universities
(TCUs) and area Epidemiological
Centers of the Indian Health
Service (Epicenters).

An important element of this
announcementis the requirement
that researchers demonstrate a
partnership or partnerships with
Head Start and/or Early Head
Start programs as part of the
research design, including
funding for program patrticipation
(e.g., funds for a proportion of the
program director’s effort as a co-
investigator). The application
must contain a letter of
agreement from the Head Start or
Early Head Start program
certifying that they have entered
into a partnership with the
applicant and a separate letter
stating that the application has
been reviewed and approved (or
will be reviewed) by the Head
Start or Early Head Start Policy
Council. Applications without
formal policy council approval by
the time of review will be deemed
unresponsive. These letters must
include explicit discussion of
plans for funding program
participation in the study.

The Principal Investigator must
agree to attend an annual
meeting with the Steering
Committee and Internal Executive
Committee of the American
Indian and Alaska Native Head
Start Research Center with a
program partner and must agree
to on-going collaboration with and
technical assistance from
AIANHSRC staff, including
federal partners.
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Application and Submission Information

If you plan to submit an application,
notify us by fax or e-mail by July 14,
2006. Include only the following
information in this fax or e-mail: the
names, addresses, telephone and fax
numbers, e-mail addresses of the
principal investigator and the name of
the university, non-profit institution of
higher education or other eligible
organization. Do not include a
description of your proposed project.
Send this information to: Fax: 303-724-
1474 Email:
marjorie.bezdek@uchsc.edu

Full Application: An applicant must
provide an original application with all
attachments and five copies.
Applications should be mailed to:
Marjorie Bezdek American
Indian/Alaska Native Head Start
Research Center University of
Colorado Health Sciences Center;
American Indian and Alaska Native
Programs; Nighthorse Campbell Native
Health Building; Mail Stop F800; PO
Box 6508, Aurora, CO 80045-0508.

NIMH-funded Study of Neural
Dynamics of Emotion Regulation
Pre/Post Cognitive-Behavioral Therapy
for Social Anxiety Disorder -
Postdoctoral Fellowship

Stanford University, Department of
Psychology anounces a study involving
examining how CBT for social anxiety
impacts neural systems implicated in
emotional reactivity and emotion
regulation. A two-year postdoctoral
fellowship to serve as a full-time Project
Manager for a recently funded NIMH
treatment outcome study is offered.

Applicants should submit a letter of
interest, curriculum vitae, and two
letters of recommendation: James
Gross, PhD, Department of
Psychology, Stanford University,
Jordan Hall, Building 420, Stanford, CA
94305. Stanford University is an
Affirmative Action/Equal Opportunity
Employer.

NHSC Loan Repayment Program:
Underserved Areas and Populations

The National Health Service Corp
(NHSC) Loan Repayment Program
offers job opportunities for new and
early career psychologists working in
underserved areas and populations.
The NHSC is within the US Dept. of
Health & Human Services.

Currently, the NHSC has hundreds of
vacancies for psychologists in virtually
every state. There are many positions
in the prison systems especially in
Arizona and California. Many prisons
are a part of federally qualified
underserved areas. The NHSC will
supplement the salary of a new or early
career psychologist with educational
debt who agrees to participate in the
NHSC Loan Repayment Program.
Basically, this is a two year
commitment and the maximum
repayment for that period of time is
$50,000.

Please refer to the NHSC web site for
further information,
http://nhsc.bhpr.hrsa.gov Or
calling 1-800-221-9393.

by
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Post Doctoral Position —San Diego
State University

The Center for Understanding and
Treating Anxiety at the Joint Doctoral
Program at San Diego State University/
University of California San Diego
invites applications for a two-year
postdoctoral fellowship beginning in
Fall 2006. The Center specializes in
cognitive-behavioral therapy for anxiety
disorders. The postdoctoral fellow will
work on an NIMH-sponsored project
that examines a brief, 4 week,
computerized intervention for anxiety
disorders. This intervention is based on
basic experimental psychopathology
research implicating information
processing bias in anxiety disorders.
The fellow will assume various
research, clinical, and administrative
responsibilities for these studies. In
addition, the fellow will provide
assessment and outpatient
cognitive-behavioral therapy for adults,
adolescents, and children in the clinic
including panic disorder, social phobia,
and intensive (daily) behavior therapy
for obsessive-compulsive disorder.
Opportunities exist for independent
basic or applied research as well as
grant writing. Qualifications include a
doctoral degree in clinical psychology
(APA accredited) and experience with
cognitive-behavioral interventions for
anxiety disorders.

Applications received by August 4,
2006 are assured consideration. Send
curriculum vitae, three letters of
recommendation, and representative
reprints/preprints to: Nader Amir, PhD,
Director, The Center for Understanding
and Treating Anxiety, C/O, Ms. Paulette
Rose, SDSU/UCSD Joint Doctoral
Program in Clinical Psychology 6363
Alvarado Court, Suite 103, San Diego,

CA 92120-4913. Send email inquiries
to amir@uga.psy.uga.edu.

Psychiatry and Neuroscience Training
Program at Johns Hopkins

Johns Hopkins University is interested
in seeking out and recruiting
candidates from underrepresented
minorities for training in research in
Psychiatry and Neuroscience. The
funding is via an NIMH training grant,
so the individuals must be U.S. citizens
or permanent residents. Stipends are
provided for two years and many Pls
will cover additional years of training
after that via research grants.
Applicants should have a PhD or MD
with relevant research background and
some publication record. Training can
be provided in a wide range of areas,
ranging from basic molecular, cellular
or systems neuroscience to human
genetics, imaging or clinical research.

For more information, including a list of
faculty and specific areas of research,
candidates should contact:
Christopher A. Ross MD, PhD,
Professor of Psychiatry, Neurology and
Neuroscience; Director, Division of
Neurobiology; Director, Baltimore
Huntington's Disease Center; Johns
Hopkins University School of Medicine;
(410) 614-0011; fax (410)-614-0013;
caross@jhu.edu or the associate
director of the Program, Dr. Russell
Margolis at rmargoli@jhmi.edu.

Funding for School-Based Mental
Health Services for Immigrant and
Refugee Children and Youth

The Robert Wood Johnson Foundation
(RWJF) launched a new program to
support partnerships between schools

52



FOR YOUR INFORMATION...

and mental health service providers to
reduce emotional and behavioral
problems among children in low-
income, refugee- and immigrant-dense
communities. Caring Across
Communities: Addressing Mental
Health Needs of Diverse Children and
Youth, is a three-year, $4.5 million
national program that advances
RWJF’s efforts to meet the needs of
vulnerable families who may not be
served by traditional health and social
services.

Caring Across Communities will award
approximately $100,000 per year for up
to 3 years to an estimated 15
geographically and ethnically diverse
project teams. Participating
organizations mightinclude community
mental health centers, multicultural
service agencies, faith-based
organizations, or other immigrant-or
refugee-serving organizations with
mental health expertise.

The Caring Across Communities Call
for Proposals is available online at
www.rwjf.org/cfp/caringacrosscom
munities. Potential applicants should
contact the program at (202) 466-3396
or visit www.healthinschools.org for
more information.

Third Millennium Foundation Offers
Two-Year Post Doctoral Fellowship

The Third Millennium Foundation (TMF)
is pleased to announce the opening of
its application pool for a two-year
post-doctoral position in the Intolerance
Reduction Program at the Graduate
School of Education, University of
Pennsylvania. This opportunity will
support one post-doctoral fellow to

conduct research and teach in the field
of human rights and tolerance
education. The focus of the program is
on “unlearning intolerance” among
children and/ or youth in formal and/ or
informal educational settings that are
critical to practitioners or policymakers’
work.

be

The successful candidate will

awarded:

. A stipend for two academic years,
TMF will reimburse the research
fellows’ home institution for their
salary and benefits.

. Operational space including a
private office, computer, high
speed internet access, and
telephone; + Library access; °
Opportunity to publish work on
the TMF website; ¢ Use of
conference rooms at GSE for
workshops and presentations

Please submit applications to:
Margaret Beale Spencer, PhD;
Graduate School of Education,
University of Pennsylvania, 3700
Walnut Street, Philadelphia, PA 19104;
marges@gse.upenn.edu

Postdoctoral Research Training
Program: “Developmental
Psychopathology, Psychobiology, &

Behavior” University of Colorado at
Denver & Health Sciences Center,
Denver, CO

The Department of Psychiatry at the
University of Colorado at Denver and
Health Sciences Center offers
postdoctoral research training for MD's
and PhD's for research careers in
developmental psychobiology, with
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special emphasis on the development
of maladaptive behavior.

A two-year training program is offered
which includes a Core Curriculum with
formal coursework to be completed by
all trainees and individual research in
one or more faculty laboratories. The

Core Curriculum of the training
program consists of seminar
participation, coursework, and an

introduction to all Training Faculty and
theirresearch. The trainees completing
this program will be well-versed in the
basic concepts of developmental
psychobiology and in a variety of
research techniques. In addition, they
will have completed an independent
research project in at least one
laboratory.

Please visitwww.dprgpostdoc.org for
summaries of the research of training
faculty and application requirements.
Potential applicants should first contact
the proposed mentor to ensure
availability for sponsorship. Contact
information is included in the faculty
descriptions. For general information,
email:
Linda.Greco-Sanders@uchsc.edu.

Applicants must be U.S. citizens or
permanent residents. Annual Deadline
is December 31, but openings are
available now.

APA’s Healthy Lesbian, Gay, and
Bisexual Students Project focuses on
improving health of African-American
and Latino Youth

In May, APA received $1.6 million in
funding from the Centers for Disease
Control and Prevention (CDC) to
expand the work of its Healthy Lesbian,
Gay and Bisexual Students Project.

The funds will be used to build schools’
and youth-serving organizations’ ability
toimprove health outcomes for African-
American and Latino lesbian, gay and
bisexual youth.

If you are interested in the work of the
Healthy Lesbian, Gay, and Bisexual
Students Project, would like to become
involved in our HIV-prevention
programs, or would like to refer a
youth-serving organization for capacity
building assistance, please contact
Jo-Anne Fournier at:
jfournier@apa.org.

Call for Papers

Call for abstracts and papers —
Feminist Epistemologies,
Methodologies, Metaphysics, and
Science Studies (FEMMSS)
Conference Call: Knowledge that
Matters, February 8-10, 2007, Arizona
State University, Tempe, Arizona

We seek feminist papers on the
culture, structure, discourses and
practices of science; about the vexed
relationship between identity,
experience and knowledge; and about
the troubles of translating knowledge
into action and practice. We will bring
together an interdisciplinary group of
feminist scholars who pursue
knowledge questions in the interstices
of epistemology, methodology,
metaphysics, ontology, and science
studies.

Please submit a 500 word abstract of
your paper or panel proposal by
September 15,2006 at the FEMMSS/2
link at the Women and Gender
Website at ASU at:

www.asu.edu/clas/womens_studies.
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Open Call for Manuscripts on
Psychologists Responding to Hurricane
Katrina

Professional Psychology: Research
and Practice

The incoming editorial team for
Professional Psychology: Research
and Practice is assembling a package
of articles on professional and personal
responses to Hurricane Katrina to
present psychologists’ narratives of a
variety of roles, actions, involvement,
psychological preparation and
reactions involved in this disaster and
in the months following.

Manuscripts should be approximately
20 pages, not including references.
Submissions must be original and not
previously published. Each manuscript
should be prepared in accordance with
the guidelines "Writing for PPRP”’ (see
http://lwww.apa.org/journals/pro/wri
ting.html). Deadline: September 15,
2006.

For additional information and
questions, please contact the incoming
editor for PPRP, Michael Roberts, at
mroberts@ku.edu if you have any
questions. Authors should use the
PPRP Submission Portal on the APA
website:

http://lwww.jbo.com/jbo3/submissio
ns/dsp_jbo.cfm?journal_code=pro2.

Advancing the Status of Diverse

Women in Science, Technology,
Engineering & Mathematics
Conference — November 10 — 12,
2006

Hosted by Jackson State University.
The conference information and

registration form are online at
http://www.jsums.edu/~ephd/stem.
pdf. The purpose of the conference is
to develop a national conversation
about this critical area by bringing
together colleagues from around the
world to discuss issues that are specific
to women of color in the STEM
disciplines.

Papers and presentations may be
submitted in five primary areas. The
areas for this year's conversation
include: (a) experience in culture and
climate; (b) administrative support; (c)
assessment and evaluation; (d)
program and services; and (e)
leadership and learning.

Division 47 Call for Authors on Adult
Attachment

Contributors are being sought for a
plannd book on the theory and
application of adult attachment in
cross-cultural settings. This volume will
bring together scholarly work done in
various countries, in an attempt to
examine the generalizability and
applicability of adult attachment
concepts across cultural settings.
Individuals are sought with interest and
expertise in this subject matter to
contribute book chapters in the
following areas:

1. Meta-analytic study on cross-

cultural adult attachment
research.
2. Theoretical chapter on adult

attachment and culture: cross-
cultural validity of attachment
theory.

3. Research papers on adult
attachment and its correlates in
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various cultural settings/
groups/nationalities/countries.

4. Research papers based on the
application of attachment-based
therapeutic interventions on adult
populations in various cultural
settings/groups.

5. Papers that address issues
related to adult attachment in
various cultural settings.

6. Ideas for additional related topics
are also welcome

For additional information or questions
please contact the editiors: Dr.
Kokmun Ng (Kokmun38@yahoo.com),
Dr. Phyllis Erdman: Perdman@wsu.ed.

New peer-reviewed journal seeks
authors: Global Public Health

Global Public Health: An International
Journal for Research, Policy and
Practice is a new peer-reviewed journal
that energetically engages with key
public health issues that have come to
the fore in the global environment.

For more information or questions go to
Website:
http:/lwww.tandf.co.uk/journals/titl
es/17441692.asp

Call for Papers — Embracing Diversity:
Latino Immigration and the
Transformation of American Society:
An Interdisciplinary Graduate Student
Conference, October 13-14, 2006

Sponsored by the Committee on Ethnic
Studies, Harvard University, this
national conference will bring together
graduate students from the social
sciences and the humanities who
research ethnic/racial, cultural and

religious diversity. Conference
participants will explore how Americans
of different ethnic/racial backgrounds
experience increased Latino
immigration and the increasing
diversity in the American society more
generally. In addition, the conference
will examine the unique benefits that
this wave of immigration offers, the
challenges that it poses, and the
relationships between immigration and
inequality, social trust, civic
engagement and political participation.

Graduate students in accredited AM or
PhD programs are invited to submit
titted abstracts of no more than 400
words on topics related to:

. Diversity and Latino immigration:
benefits and challenges.

. The social, economic and political
incorporation of Latino
immigrants and their children.

. The role of policy (federal, state,
and/or local), institutions, labor
markets, gender, and social
networks in shaping immigrant
flows, incorporation, and
transnational behavior.

. Intergroup relations and bridging
across racial/ethnic divides: how
will new Latinos complicate or be
impacted by existing relations?

. Theoretical and/or method-
ological discussions of how to
conceptualize and study
international/internal  migration,
legal/illegal immigration,
especially from Mexico.

. Latino immigrants, ethnic
neighborhood concentration and
social mobility.

Submit abstracts to diverse
@wijh.harvard.edu no later than August
14, and a paper draft if available.
Abstracts should describe the

56



FOR YOUR INFORMATION...

argument of the paper and the
text/material/evidence on which it
draws. Students selected for
presentation will be notified by
September 1. They will be asked to
submit a completed paper by
September 29. For more information,
please visit the conference website at:
http://Iwww.wjh.harvard.edu/soc/em
bracingdiversity/callforpapers.htmi.

Callfor Nominations and Awards

Call for Nominations: CNPAAEMI
Henry Tomes Award for Distinguished
Contributions to the Advancement of
Ethnic Minority Psychology

The Henry Tomes Award for the
Advancement of Ethnic Minority
Psychology, named in honor of one of
the leaders and pioneers of ethnic
minority psychology, will be awarded
every other year at the National
Multicultural Conference and Summit.
Funded by the member Associations of
the Council of National Psychological
Associations for the Advancement of
Ethnic Minority Interests (CNPAAEMI),
the inaugural award will recognize an
African American/Black psychologist
whose work has accomplished the
following: (a) significantly contributed to
the development and promotion of
ethnic minority psychology; (b)
advocated for the interests and
psychological well-being of individuals
across multiple ethnic minority
communities; and (c) promoted unique
opportunities to advance ethnic
minority interests in the practice,
science, and education of psychology.
While the CNPAAEMI Henry Tomes
Award in the future will be awarded to
both a senior colleague and an

emerging colleague of varying
race/ethnicity, in this inaugural year,
nominations are sought for a senior
African American/Black colleague who
has been in the field for 20 or more
years and whose work demonstrates
outstanding achievement in (a), (b),
and (c), noted above.

Nomination packets must include the
following: (1) a nomination letter; (2)
three letters of endorsement; and (3)
the candidate's current curriculum vita.
Materials should be addressed to
CNPAAEMI and sent to the Office of
Ethnic Minority Affairs, American
Psychological Association, 750 First
Street, NE, Washington, DC
20002-4242. The deadline for receipt of
nomination materials is September 1,
2006. The winner of the 2007
CNPAAEMI Henry Tomes award will
receive an award plaque and a cash
honorarium that will be presented
during the National Multicultural
Conference and Summit in Seattle,
Washington, January 26-27, 2007.

Call for two student NLPA awards to be
announced at the upcoming 2006
NLPA National Conference

Cynthia de las Fuentes Dissertation
Award

The purpose of this award is to support
students in finishing their dissertation
project. One award for a total of $500
will be made at the upcoming NLPA
National Conference. This award is
sponsored by a generous donation
made by Dra. Cynthia de las Fuentes,
associate professor, Department of
Psychology, Our Lady of the Lake
University, San Antonio, Texas.
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Eligibility requirements

Content requirement: The dissertation
needs to focus on issues related to
Latino/a Psychology theory, research,
and practice. It should not merely
include Latinos/as in the study. Status
requirement: The data should be
collected at the time of application.

Submission requirements

Submit a summary of your dissertation
of up to 2 pages (doubled spaced, font
type Times New Roman, font size 12
pt.) indicating title, purpose and
objectives of the study, and
methodology. The submission should
be accompanied by a letter from the
chair of the dissertation committee
and/or training director indicating the
student's good standing in the program
and documenting the phase of the
study.

Distinguished Student Service Award
The purpose of this award is to honor a
graduate student who has made
outstanding service contributions to the
US Latina/o community. One award for
a total of $500 will be made at the
upcoming NLPA National Conferencia.
Service contributions can include:

Eligibility requirements

Nominees must be matriculated
graduate students (including pre-
doctoral interns), and must be student
members of NLPA at the time their
nomination materials are submitted.

Submission requirements

Nominations should include a copy of
nominee's curriculum vitae and two
letters of support detailing the
nominee's service contributions to the
profession and US Latina/o community.
In addition, the submission should be
accompanied by a letter from the chair
of the dissertation committee and/or

training director indicating the student's
good standing in the program.

Awards will be announced and granted
during NLPA'’s National Conferencia to
be held October 12-14, 2006.

Please send nominations and the
accompanying materials to:

Esteban V. Cardemil, PhD

Assistant Professor

Frances L. Hiatt School of Psychology
Clark University

950 Main St.

Worcester, MA 01610

Email: Ecardemil@clarku.edu

Call for Nominations to the Committee
on Women in Psychology

The American Psychological
Association's Committee on Women in
Psychology (CWP) is seeking
nominations for two new members to
begin terms in January 2007. The
committee functions as a catalyst by
interacting with and making
recommendations to the various parts
of the APA governing structure, the
APA membership, and the Society for
the Psychology of Women, as well as
other relevant groups. The committee
also collects and disseminates
information concerning the status of
women and develops the means by
which the participation of women in
roles and functions of the profession
could be increased.

Committee members plan, develop,
and coordinate various activities
regarding the status of women. CWP
current strategic goals include
promoting the health and well-being of
all women; identifying and eliminating
discriminatory and exploitive practices
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against all women; promoting the
unique contributions of women to
psychology; enhancing women's
leadership within and outside of APA;
monitoring activities of groups within
the APA to assess the impact on
women; collaborating with others as
needed to achieve the empowerment
of underrepresented groups; and
promoting advocacy on public policy
relevant to women.

The committee is interested in persons
with demonstrated interest and
experience in women's issues to serve
a 3-year term from January 2007
through December 2009. For this term,
CWP seeks one member actively
involved in public policy issues
(experience in international policy also
welcome). To fulfill the committee's
commitment to full diversity in
representation, at least one of the
slates should be filled by a person of
color. CWP also encourages
applications fromindividuals either with
a disability or with expertise in disability
issues. Letters of nomination should
clearly describe the candidate's
specific qualifications relative to these
criteria. Nominees to CWP must be full
members of APA.

CWP members are required to attend
two committee meetings each year in
Washington, DC with expenses
reimbursed by the APA. Candidates
should ensure they can attend all
committee meetings. In 2007, the
meetings will be March 23-25 and
September 28-30. Committee
members also work on CWP priorities
between meetings and will be expected
to participate in regular committee
conference calls. Because CWP
sponsors a number ofimportant events

atthe APA convention (e.g., the annual
CWP Network meeting, presentation of
the CWP Leadership Awards), CWP
members are strongly encouraged to
attend APA convention events if
possible, though expenses cannot be
reimbursed.

Nomination materials should include a
letter from the nominee indicating
willingness to serve on CWP, a brief
statement of the nominee's
qualifications, and a current curriculum
vita. Self-nominations are encouraged.
APA nominations are open to members
who are retired, are employed less
than full time, or work full time.
Nominations and supporting materials
should be sent by September 3, 2006,
to Gabe Twose, APA Women's
Programs Office, 750 First Street, NE,
Washington, DC,20002-4242 or via e-
mail at gtwose@apa.org.

Upcoming Conferences
and Conventions

September
Latino Behavioral Health Institute
(LBHI) 12th Annual Conference

"Innovation, Intervention & Education in
Latino Behavioral Health"
September 19-21, 2006 — Universal
Hilton in Los Angeles, CA

The conference will offer 3 general
sessions and 50 workshops on best
practices in Latino Behavioral Health its
1200 participants including
researchers, providers, consumers and
family members. The conference offers
an excellent venue for High School
students to learn about behavioral
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health and possible career
opportunities. For more information and
registration forms, see the conference
website:
http://www.lbhi.org/2006conferenc
e.html.

November

2006 National Rural Women’s Health
Conference: Expanding the Agenda for
Mental Health Services Research:
Focus on the Rural Woman
November 16-18, 2006 — Westin
Riverwalk Hotel; San Antonio, Texas

The conference is presented by The
Pennsylvania State University Milton S.
Hershey Medical Center College of
Medicine and is an outreach program
of the College of Medicine, the College
of Health Development, and the
College of Agricultural Sciences. For
full conference details see:
www.hmc.psu.edu/ce/RWH2006.

October
EcoHealthONE Conference

October 7-10, 2006, Madison
Wisconsin

Content Areas and Who Should
Attend:

Co-sponsored by the World Health
Organization (WHO) and Pan
American Health Organization (PAHO),
along with the International EcoHealth
Association's many partner institutions
this conference will bring participants
from around the world. The conference
is for researchers, educators, policy
makers and representatives of
academia, government, NGOs, and
international agencies. Experts from
the fields of medicine, public health,
wildlife and veterinary medicine, urban
planning, conservation biology,

ecology, geography, economics,
sociology, environmental history,
medical history, agronomy, and other
disciplines will convene to better
understand the linkages between
ecology and health.

We are not only interested in submitted
abstracts on research and training in
current issues bridging ecology and
health, but also historical papers or
case studies that might inform current
research questions, directions, and
policy addressing human or wildlife
health problems stemming from
ecological disturbance (see list of
Preliminary Sessions.)

To submit content: Please see our
website:
www.ecohealth.net/conference/site
and follow the links to our abstract
submission page.

Some funding is available if you are a
student or young scientist from a
developing country. Visit website for
details on how to apply.

January

National Multicultural Conference and
Summit 2007

The Psychology of Multiple Identities:
Finding Empowerment in the Face of
Oppression

January 24 - 26, 2007 — Seattle,
Washington

The mission of the National
Multicultural Conference and Summit
(NMCS) is to convene students,
practitioners, and scholars in
psychology and related fields to
discuss human diversity and
multiculturalism. Participants engage in
a critical discourse on extant research
and practice facing psychologists and
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educators. The objective of the 2007
NMCS is to explore the intersections of
social identities, to understand how
individuals, groups and communities
are empowered, and to elevate
frequently unheard voices. We believe
that multiculturalism creates
opportunities as well as challenges
within the context of constantly
negotiating multiple levels of privileges
and oppressions. This conference is
designed to explore how psychologists
understand, intervene, and promote
multiple identities.

For more information see:
http://www.multiculturalsummit.org/.
June

The International Society for
Theoretical Psychology (ISTP)
Theoretical Psychology Beyond
Borders: Transdisciplinarity and
Internationalization

June 18-22, 2007; York University —
Toronto, Ontario

This conference is the premier
opportunity for theoretical
psychologists and graduate students
interested in theoretical issues in
psychology to present, discuss, and
reflect on theoretical psychology in a
transnational and transdisciplinary
context. Generating collaborations with
colleagues from all over the world will

be encouraged throughout the
conference.
Deadline for submissions will be

January 1st, 2007.

If you have any questions please
contact: Thomas Teo; Department of
Psychology, York University, 4700

Keele Street, Toronto, Ontario,
CANADA, M3J 1P3. E-mail:
tteo@yorku.ca; phone: 416-736 5115
(#40553) Fax: 416-736 5814.

August

Conference on
the

First International
Afro-Hispanic Studies Across
Disciplines

August  9-12, 2007 Kwame
Nkrumah Institute of African Studies,
University of Ghana, Legon, Accra

The main purpose of this conference is
to open a dialogue among the various
disciplines that are engaged in the
study of issues related to Africa and the
peoples of African ancestry in the
Spanish-speaking world. In the past
fifteen years or so, scholars, especially
in literary studies, have made
concerted efforts to examine the
contributions made by Afro-Hispanic
writers to Hispanic studies in general.
Others in sociology, history, political
science, economics, anthropology,
music, religion, and other disciplines
have similarly engaged topics
pertaining to the experiences of Blacks
in the Hispanic world. While scholars
within their own specific fields of study
are aware of what their colleagues in
those fields are accomplishing, limited
efforts have been made to provide a
framework for cross-disciplinary
interactions. The goal of this
conference is, therefore, to provide a
forum that will enable scholars from
diverse fields of study related to the
Afro-Hispanic world to share their
research and scholarly endeavors. For
more information visit:
http://www.personal.psu.edu/yxa3/
ghanaindex.htm.
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Important Resources
Books

Culture and Identity: Life Stories for
Counselors and Therapists

by Anita Jones Thomas, PhD and
Sara E. Schwarzbaum, EdD, LCPC

This book is a collection of
autobiographical stories that explores
themes of race/ethnicity, immigration/
acculturation, religion, and social class.
These engaging stories allow readers
to understand the significance and
influence of culture on identity
development, sense of self, family
relationships, interpersonal
relationships, and life choices. Each
chapter contains a discussion of
content themes, along with clinical
applications, assessment questions,
techniques, and interventions, as well
as personal reactions evoked from the
stories. Sage Publications, Inc., July
2005. Paperback: 1412909201List
Price: $34.95.

Latina Girls: Voices of Adolescent
Strength in the United States

Edited by Jill Denner, PhD and
Bianca L. Guzman,PhD

Latina Girls brings
together cutting edge
research that
challenges prevailing
stereotypes of Latina
girls. At the same
time, the volume
offers solid data and
suggestions for
practical intervention for those who
study and work to support this
population. May 2006; 304 pages;

$22.00 Paper, 0-8147-1977-5; $65.00
Cloth, 0-8147-1976-7. Orders: New
York University Press, 838 Broadway,
3rd Floor, New York, NY 10003-4812;
tel 1-800-996-6987; fax (212)
995-3833;
customerservice@nyupress.org.

Brief Psychotherapy with the Latino
Immigrant Client
by Marlene D. de Rios, PhD

Brief Psychotherapy with the Latino
Immigrant Client is a manual for the
practicing psychotherapist or student,
with tips on the assessment process
and suggested interventions that work
efficiently. With this book you will
explore the influence of medical
anthropological concepts on Latino
immigrant populations in North
America. The author draws on her
experience as both a medical
anthropologist and a licensed
psychotherapist and on her extensive
fieldwork in the Amazon for help in
developing psychosociocultural
assessments of Spanish-speaking
migrants.

This valuable book examines which
kinds of therapy work for the growing
Latino immigrant population and looks
at metaphors (dichos) that can be used
to help in brief interventions for clinical
issues.

2001 Haworth Press, Inc. Binghamton,
NY. Hard Cover ISBN: 978-0-7890-
1089-0; Soft Cover ISBN: 978-0-7890-
1090-2.
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Healing the Soul Wound: Counseling
with American Indians and Other
Native Peoples

by Eduardo Duran, PhD

While focused on
Native People, this
book has profound
implications for all

counseling and
therapy with
people of all

cultures, including
White European Americans.

"What can this book do for you?" If you
are of Native origin, implications
include becoming a more effective soul
healer. If you are not of Native
American origin, this book will be even
more importantto you.... In a sense we
are all "wounded healers" whose
thinking has been colonized by the past
history and denial of cultural
oppression. Eduardo Duran offers
healing for an often misguided
therapeutic profession. There are many
practical implications of this book that
can be applied widely throughout the
helping professions. Paperback:
$32.95, ISBN: 0807746894; Cloth: $70,
ISBN: 0807746908; Teachers College
Press, P.O. Box 20, Williston, VT
05495-0020: Phone: 1-800-575-6566;
Fax: (802) 864-7626;
tcp.orders@aidcvt.com

Culture, psychotherapy and
counseling: Critical and Integrative
Perspectives

Edited by Lisa Tsoi Hoshmand, PhD

This book, by psychologist Lisa Tsoi
Hoshmand, takes a broadened view of
culture and approaches psychotherapy

and counseling as a science-based
cultural enterprise. It addresses issues
of psychotherapy integration and
evidence-based practice from critical
(feminist, hermeneutic, moral) and
integrative (Buddhist, Hawaiian,
holistic) perspectives. Additionally, it
offers diverse examples of
practitioners’ integration of the personal
and the professional in culture-
centered practice, as illustrated with
clinical cases. To contact Sage
Publications for orders (Paperback
ISBN 0-7619-3052-3; Hardcover ISBN

0-7619-3051-5), email:
info@sagepub.com or telephone:
800-818-7243. See website:

http://lwww.sagepub.com/book.asp
x?pid=11298.

Multicultural Medicine and Health
Disparities

Edited by David Satcher, MD, PhD
and Ruben J. Pamies, MD

This single volume, edited by David
Satcher and Rubens Pamies, focuses
primarily on racial and ethnic health
disparities in the United States.
Discussion of health care disparities is
woven into many of the books’s 34
chapters. Multicultural Medicine will
serve as valuable reference source for
researchers and policy makers and as
a textbook for graduate and
undergraduate students for the
remainder of the decade. (577 pp,
$59.95, ISBN 0-07-143680-4, McGraw-
Hill Medical Publishing Division, 2006).
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New Curriculum Guide on Child
Maltreatment Now Available !!!!

The Section on Child Maltreatment
of APA’s Division 37(Child, Youth,
and Family Services), has developed
a new curriculum guide on the topic of
child maltreatment. The guide includes
introductory and advanced resources
on a variety of child maltreatment
topics to guide professors and lecturers
who want to incorporate information
about child abuse and neglectinto their
teaching of graduate and
undergraduate students. The
curriculum guide also provides
resources on controversial issues in
the field of child maltreatment and
provides current online resources on
the topic.

A copy of the 45-page curriculum guide
can be obtained from:

Cindy Miller-Perrin, PhD

Professor of Psychology and

Blanche E. Seaver Professor of Social
Science

Pepperdine University

Social Science Division

Malibu, CA 90263
Cindy.perrin@pepperdine.edu

Religion in the Lives of African
Americans

by Robert Joseph Taylor, Linda M.
Chatters, and Jeff Levin

This book gives an in depth look at the
significant role of religion in the African
American community. The services that
are provided by the Church and
pastoral communities are given, as well
as, the grand impact of religion on the
health of African Americans. The
research findings show the relationship
between religion and well being in the
African American community.

Ordering Information: Mail: Sage
Publications, Inc. 2455 Teller Road,
Thousand Oaks, CA 91320-2218;
(805)499-9774; Fax: (805)499-0871;
Email: order@sagepub.com. ISBN:
076191708X (hardback) $69.95;
0761917098 (paperback)$34.95

Empowerment and Participatory
Evaluation of Community Interventions
Edited by Yolanda Suarez-Balcazar,
PhD and Gary W. Harperm PhD, MPH

This book provides different concepts
that are pertinent to empowerment.
Several programs are also evaluated
by the actual participants. In addition,
theories and case studies involving
empowerment are presented in this
book. There is also information
regarding those who conducted the
evaluating and members of the
community working collectively. ISBN:
0-7890-2209-5 (paperback) $19.95;
ISBN: 0-7890-2208-7 ( hardback, 2004
w/index) $29.95

Manhood Development in Urban
African- American Communities
Edited by Roderick J. Watts, PhD,
and Robert J. Jaggers
ISBN: 0-7890-0505-0.
$19.95; 0-7890-0377-5
w/index) $59.95

(paperback)
(hardback

The Blessing Flood and Other Tales
by Freddy A. Paniagua, PhD

This book is comprised of ten short
stories, which take the reader through
the life of a Catholic priest. The stories
pertain to the priest and the
parishioner's reactions to Y2K and the
terror attacks of 9/11. In addition,
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stories of women during their youth,
homelessness, and God are included
in this collection. Ordering Information:
ISBN: 0-595-37623-1; $9.95;
International Orders Call:
00-1-402-323-7800

New Directions: African Americans in a
Diversifying Nation
Edited by James S. Jackson, PhD

New Directions, gives select
recommendations for African
American's and the struggle with
prejudice, discrimination, and inequality
in today's society. This book
demonstrates the progress or lack of
progress in the decades leading up to
the end of the 20th century in America.
New Directions proposes, to our
society, the goal to continue to promote
equality for all Americans. To order
from publisher contact: 1424 16th
Street NW #700, Washington, D.C.
20036-2229; or call: 202-884-7623;
ISBN: 089068152X; $34.95.

Biracial Women in Therapy: Between
the Rock of Gender and the Hard Place
of Race

by Angela R. Gillem, PhD, and Cathy
A. Thompson, PhD

An overview of female biracial identity
based on empirical research,
theoretical papers, and first- person
narrative. Soft cover $29.95. ISBN-13:
978-0-7890-2145-8 / ISBN-10:
0-7890-2145-5; Hard cover. $49.95.
ISBN-13:978-0-7890-2144-1/1SBN-10:
0-7890-2144-7

Available APA Books

Culturally Responsive Cognitive —
Therapy: Assessment, Practice, and
Supervision

Edited by Pamela A. Hays, PhD and
Gayle Y. lwamasa, PhD

Culturally Responsive Cognitive —
Behavioral Therapy: Assessment,
Practice, and Supervision is the first
book to integrate cultural influences
into cognitive—behavioral therapy
(CBT). This engaging volume describes
the application of CBT with people of
diverse cultures and discusses how
therapists can refine cognitive-
behavioral therapy to increase its
effectiveness. The contributing authors
examine the characteristics of some of
the most common cultural groupsin the
United States including American
Indian, Latino, Asian, and African
American as well as groups less
commonly considered in multicultural
psychology books, such as people of
Alaska Native, Arab, and Orthodox
Jewish heritage. The volume also
describes the use of CBT with older
adults, people with disabilities, and gay
and lesbian individuals, including
examples of people who hold bicultural
and multicultural identities. A chapter
on culturally responsive assessment,
with an emphasis on the most
frequently used cognitive—behavioral
scales and a chapter on supervision,
round out this volume. Numerous case
examples provide practical guidance
for implementing this empirically
supported theory, making this book an
invaluable resource for every therapist.
Casebound. 320 pages. 2006. APA
Members/Affiliates: $49.95; List: $59.95,
Iltem #: 431-7099, ISBN: 1-59147-360-8
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What Therapists Don't Talk About and
Why: Understanding Taboos That Hurt
Us and Our Clients

Kenneth S. Pope, PhD; JanetL. Sonne,
PhD; and Beverly Greene, PhD

This book was created to help therapists
and therapists-in-training explore the
myths and taboo topics that weaken
their practice and cause anxiety,
discomfort, and confusion. Some of
these topics include feeling
incompetent; making mistakes; getting
caught off guard by fee entanglements;
becoming enraged at patients;
managing illness; understanding sexual
arousal and impulses; praying with
patients as part of therapy; feeling
ashamed; being fired; and not knowing
what to do.

The title of the 1993 first edition of this
book was Sexual Feelings in
Psychotherapy: Explorations for
Therapists and Therapists-in-Training.
The new title for the second edition
reflects a greatly expanded scope that
focuses on a variety of other topics in
addition to sexual feelings. APA Books
— List Price: $49.95 Member/affiliate
Price: $39.95 256 Pages Item #:
4317110 ISBN: 1-59147-411-6
Publication Date: March 2006 Edition:
Hardcover

Understanding Depression in Women:
Applying Empirical Research to Practice
and Policy

Edited by Carolyn M. Mazure, PhD and
Gwendolyn Puryear Keita, PhD

Women are more likely to experience
depression than are men, and
depression is the leading cause of
disability for women throughout the
world. In this book, editors Carolyn M.

Mazure, PhD and Gwendolyn Puryear
Keita, PhD survey the research of
experts in depression and explore the
latest literature on treatment, prevention,
and service delivery.

Hardcover. 163 pages. 2006. APA
Members/Affiliates: $39.95 , List:
$49.95, ltem #: 4316076, ISBN: 1-
59147-406-X

To order contact:

American Psychological Association
Order Department; PO Box 92984;
Washington, DC 20090-2984; Phone:
(202) 336-5510; Fax: (202) 336-5502
Toll-free: (800) 374-2721; TDD/TTY 202-
336-6123; Email: order@apa.org;
Internet: www.apa.org/books

On The Web

A Patient-Centered Guide to
Implementing Language Access
Services in Healthcare Organizations is
now available from OMH

The Office of Minority Health has
sponsored the development of “A
Patient-Centered Guide to
Implementing Language Access
Services in Healthcare Organizations”
guide to help healthcare organizations
implement effective LAS to meet the
needs of their limited English proficient
(LEP) patients, thereby increasing their
access to health care. Executive
Summary:
http://www.omhrc.gov/Assets/pdf/Ch
ecked/HC-LSIG-ExecutiveSummary.pdf
Complete Guide:
http://www.omhrc.gov/Assets/pdf/Check
ed/HC-LSIG.pdf (larger pdf file of 243

pages)
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Assessing Children’s Mental Health:
Validity Across Cultural Groups

This study explores the validity of a
standardized screening tool (the
Behavior Problem Index) for children’s
mental health. Based on analysis of
data drawn from the National
Longitudinal Survey of Youth, the
authors find evidence of ethnicity-based
differences in the operation of the
instrument when they compare scores
for children whose mothers are White,
African-American, or Hispanic.
Implications for research and practice
are discussed.
http://iwww.rtc.pdx.edu/pgDataTrends
.shtml

The Best Beginning: Partnerships
Between Primary Health Care and
Mental Health and Substance Abuse
Services for Young Children and Their
Families

Elisa A. Rosman, Deborah F. Perry,
and Kathy S. Hepburn

The National Technical Assistance
Center for Children’s Mental Health at
Georgetown University, Washington, DC
is pleased to announce a new
publication featuring best practices for
linking primary care, mental health and
substance abuse services for young
children and their families.

This SAMHSA-funded web-based
resource features eight innovative
medical home practices that integrate
behavioral health screening for the
whole family, facilitate referrals to
community services, and offer follow-up
care. This resource describes how the
practices use very different approaches
to do it, fund it, and the lessons they

learned. A must read for practitioners
who want to replicate an integrated
primary care and behavioral health
model.
http://gucchd.georgetown.eduffiles/pr
oducts_publications//TACenter/bestb
eginfinal.pdf

Integrating SES into Research and
Practice

From Clinician's Research Digest,
Briefings in Behavioral Science (Vol.
24/No. 4, April 2006). For those
interested in understanding more about
the research on socioeconomic status
and health, both physical and mental,
this web site provides a summary of
research and suggests ways in which
psychologists may better integrate SES
into their research and practice.
www.macses.ucsf.edu

National Latina/o Psychological
Association Resource Library

Los Nifios Services (LNS), in
collaboration with National Latina/o
Psychological Association (NLPA), has
designed a database of resources
relating to Latina(o) psychology. NLPA
and LNS have worked hard to design
the database of resources to be very
simple to use, and useful. Go to:
http://losninos.com/nlpal.

Online Resources for Spanish Speakers

Here are some online resources about
health concerns for Latinos and Spanish
speakers you can use in your library or
organization. For a link to a brochure for
your library’s use, see:
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http://nnim.gov/imcr/iresources/comm
unity/latino_american_resources.rtf

MedlinePlus en espafiol

Similar to the English version, this
Spanish version of MedlinePlus has
health topic pages, drug and
supplement information, a medical
encyclopedia, interactive tutorials, and
health news. A helpful hint on this site
for English speakers is that they can
look up a health topic, encyclopedia
topic, or drug in English and toggle
directly to that topic or drug information
in Spanish! http://medlineplus.govi/esp/

Centers for Disease Control (CDC) en
espariol

If you are looking for public health
information on topics such as the flu,
hurricanes and other weather patterns,
immunizations, tobacco use, and other
public health concerns, the CDC’s site in
Spanish is an excellent site for this.
http://www.cdc.govispanish/default.h
tm

Cancer.gov en espaiiol

Specific types of cancer are covered on
this site with information for patients and
for health professionals in Spanish.
Information starts with the basics of
cancer and goes on to treatment,
medication, clinical trials, and other
publications.
http://Iwww.cancer.gov/espanol/

Office of Minority Health en espafiol

The Department of Health and Human
Services created the Office of Minority
Health to improve and protect the health
of minorities. The web site includes this
Spanish language portal:

http://www.omhrc.gov/templates/bro
wse.aspx?Ivi=2&IvIID=100
http://www.omhrc.gov/templates/bro
wse.aspx?Ivi=2&IvIID=100

New Resources from AAPCHO - Mental
Health & Substance Abuse Resource

The Association of Asian Pacific
Community Health Organizations
(AAPCHO) is pleased to introduce its

“Mental Health & Substance
AbuseResource Guide for Asian
American and Pacific Islander

(AAPI)Communities.” This web-based
resource guide, which was developed in
collaboration with national AAPI
organizations and community health
centers, provides easy access to
existing resources on AAPI mental
health and substance abuse, and helps
raise awareness about the importance
of providing culturally competent care for
AAPI patients and their families.

To access this Resource Guide, please
visit:
http://www.aapcho.org/site/aapchols
ection.php?id=10989 or \visit
http://lwww.aapcho.org and navigate
your search through Resource and
Services — Databases Mental Health
Resource Guide.

Oral History Interview of Reginald L.
Jones, PhD

The Regional Oral History Office of
University of California- Berkley
conducted an oral history interview with
the late Reginald L. Jones, PhD. A 100+
page transcript of the interview is
available at:
http://bancroft.berkeley.edu/ROHO/.
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Requesting Respondents to A Survey
on Gender Equity

Education Development Center, Inc.,
recently received a grant from the Ford
Foundation to write a book on the
positive impact of gender equity on our
society. Titled "Living Life: Stories of
Women, Men and Changing Roles in
the 20th Century". This book hopes to
capture the experiences of the women
and men who framed - and continue to
develop - gender equity in education and
will aim to show the diverse range of
experiences and perspectives among
those who helped found, lead,
administer, or participate in gender
equity programs.
(http://edc.org/GDI/LivingL.ife.htm)

In addition to in-person interviews
project directors have created an online
survey to begin the data gathering
process. Please consider participating
by going to the survey link:
http://www.surveymonkey.com/s.asp
?u=72421637167.

SAMHSA Provides "At A Glance"
Summary of Anticipated 2007 Grant
Opportunities

The Substance Abuse and Mental
Health Services Administration
(SAMHSA) announced a preliminary
listing of its 2007 Discretionary Grant
Funding Announcements. This listing is
consistent with priority programs
highlighted in the SAMHSA Matrix. It will
allow potential applicants the
opportunity to identify potential future
funding opportunities and plan for the
development of applications in their area
of expertise and interest.

The At a Glance table for 2007 contains
ageneral description of each project; the
eligibility criteria; and the approximate
funding amounts based on the
President's FY 2007 budget. The page
can be viewed at:

http://iwww.samhsa.gov/Grants/2007/f
y2007opps.aspx.

Details regarding each specific funding
opportunity will be provided on the
SAMHSA website. When announced,
the RFA can be found on the SAMHSA
website at www.samhsa.gov. Call 800-
729-6686 for applications kits for Center
for Substance Abuse Treatment (CSAT)
programs. Application kits for the Center
for Mental Health Services (CMHS)
programs are available by calling 800-
789-2647.

SAMHSA, a public health agency within
the U.S. Department of Health and
Human Services, is the lead federal
agency for improving the quality and
availability of substance abuse
prevention, addiction treatment and
mental health services in the United
States.

SAMHSA Releases Training Guide to
Reduce Seclusion and Restraint Use

A new training curriculum, released by
the Substance Abuse and Mental Health
Services Administration (SAMHSA),
provides mental health providers with
the latest information on prevention
strategies and alternative approaches to
avoid and reduce the use of seclusion
and restraint. The training curriculum, A
Roadmap to Seclusion and Restraint
Free Mental Health Services for
Persons of All Ages, is organized in
seven modules and emphasizes the
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importance of creating cultural change
within organizations to impact seclusion
and restraint reduction. The curriculum
employs a unique consumer-driven
approach that was successfully pilot-
tested prior to publication. It is offered in
CD-Rom format, provides complete
lesson plans and handouts for each
training module and is available at
SAMHSA's National Mental Health
Information Center at:
http://Iwww.mentalhealth.samhsa.gov
Ipublications/allpubs/sma06-4055/or 1-
800-789-2647.
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