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Tell us the truth – how 
are we doing in regards 

to ethics training?  







N ≠ 1, but this 
isn’t scientific. 
It’s personal. 



6 stories… 



#1: The Prime Directive 



My origin story. 





“You played a lot of Nintendo and rode 
your bike around the neighborhood, 
but that was about it. Other kids 
dreamed of becoming a superhero, the 
president, or an explorer. I was worried 
that you didn’t have any dreams. Your 
brother didn’t think you were going to 
graduate high school.” 

- My Dad 

















No one made me think twice 
about psychology! 



• Accreditation 

• Tuition, loans, & debt 

• Internship crisis 

• Tenure track positions 

• Doctorate versus Masters degree 

 







The Prime Directive 



Psychology’s prime directive is 
informed consent (3.10) 



7.02 Descriptions of Education 
and Training Programs 







#2: “Always two there are – a 
master and an apprentice.” 











“You’re going to have to 
stop blogging, turn off 

Face Book, and focus on 
your classes.” 



“This is interesting - I 
don’t have much 

experience with social 
media but we can figure 

this out together.” 







“Always two there are – a 
master and an apprentice.” 



2.01 Boundaries of 
Competence 

(professional, clinical, 
research) 

 
Goodyear, Crego, Johnston (1992) 



Bidirectional Mentorship 



#3: “With great power comes 
great responsibility.” 







Mattu et al. 



“With great power comes 
great responsibility.” 



8.12 Publication Credit 



“Talk about publication and 
authorship…” 

 
Costa & Gatz (1992) 



 #4: “I don’t go looking for 
trouble. Trouble usually finds me.” 





Because of our unique position as 
trainees, we discover a lot of 
ethically dubious situations… 





“You beat the data up until it 
confesses.” 





• Plagiarism 

• Falsifying data 

• Confidentiality 

• Multiple relationships 



 “I don’t go looking for trouble. 
Trouble usually finds me.” 



We are trained to consult and 
document in the face of 

ethical conflicts, but what do 
you do if the ethical conflict 

involves your professor, 
supervisor, mentor?  





1.04 Informal Resolution of 
Ethical Violations 

 
1.05 Reporting Ethical Violations 



There are consequences for 
reporting your superiors  

 
 “Ethical willingness”,  

Betan & Stanton (1999) 



#5: Boldly go. 













Boldly go. 



• Practicum, externship, internship, post-doc 

• Research assistantship, masters thesis, 

doctoral dissertation, fellowship 

• Workload, difficult, independence 

• Struggling with complexity 



2.05 Delegation of Work to 
Others 



Psychologists who delegate work to employees, 
supervisees, or research or teaching assistants 
or who use the services of others, such as 
interpreters, take reasonable steps 
to...authorize only those responsibilities that 
such persons can be expected to perform 
competently on the basis of their education, 
training, or experience, either independently or 
with the level of supervision being provided; 
and…see that such persons perform these 
services competently.  



#6: “You shall not pass." 











• Admission to graduate school 

• Qualifying exams 

• Dissertation 

• Internship 

• License Boards 



Where does the buck stop in 
psychology? Looks like a lot of 
diffused responsibility. 



“You shall not pass." 



Principle A: Beneficence and 
Nonmaleficence 



Psychologists strive to benefit 
those with whom they work and 
take care to do no harm. In their 
professional actions, psychologists 
seek to safeguard the welfare and 
rights of those with whom they 
interact professionally and other 
affected persons… 



Where does this leave us? 



• “Real” informed consent re: graduate training is rare 

• Gaps in competence are best dealt with collaboratively 

with trainees 

• Publication credit continues to be a major concern among 

trainees 

• Difficult to respond to ethical conflicts regarding superiors 

• Delegation of work is usually done well and maximizes 

learning 

• No primary gatekeeper in psychology 



Thank you! 

Ali Mattu, Ph.D. 

amm2337@columbia.edu 


