9. MVR (Most Valuable Resource).

Staff liaisons are an important resource with a
wealth of information and data and can help
you and guide you in the right

direction.

10. Do You Have The Time?

Member involvement is vital to the structure
and function of APA. However, volunteering
in the APA governance structure is a very big
time commitment, so make sure that you have

space in your personal and professional life

for such an involvement.

26. Never Burn A Bridge.

You will never know when you will run to that
person again or when you will need his/her

help.
27. Lead From Where You
Are. Express your voice in your workplace and pro-

fessional organizations and you will begin to
discover what you have to offer as a leader.

28. Think Systemically.

Learn how organizations work and what impact
you can have on multiple levels of a system,
whether your workplace, your community, or
your professional organization. Check online for
books and resources on leadership that can be
helpful in this regard.

29. Getting Started.

If you are unsure and don’t know how to get in-
volved think of it as traveling in a country where
you don’t speak the language: first read the travel
guides (websites, newsletters, listservs, etc.); then
immerse yourself (attend business meetings, so-
cial events and other activities where you connect
with people in-the-know) and last, but not least,
ask multiple people for directions (how to get
involved) so that you find your own path.

30. Gratitude.

When you get involved in your professional or-
ganization, you may feel grateful for the oppor-
tunity but others in your group will be even more
grateful for your time, expertise and hard work!
Leadership in this realm is extremely reward-
ing.
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1. It's Never Too Early. 14. Listen tg others.

Start learning about APA and engaging with
divisions and state associations as early as

possible. There is always a place where your
voice can be heard at any level. 15. It is be

psychologists are trained to listen, the ability
to really|listen is a skill that can always be improved.

than you think.

Legislators are more accessible and legislation is more
moldable than appears to be the case. One visit to

. . Capitol Hill or state offices will allow you to experi-
track research environment, engagement in

. . ence this schema-shattering perspective.
any professional organization may not be L. .
1pported. However, there are many 16. Leade i ip is leadership.
opportunities to-eenitect your work to your Use {0

leadership involvement is im-

portant that you reach out to and-g e
support of other tenure-track, early caree:
members who are involved in APA.

3. You Are Not Alone.

Expect that it will take time to learn about
the APA governance structure and know
that you are not the only one in learning
mode.

2. Reach Out For Support.

If you are in academia, especially in a tenure

ur APA leadership experience to help position
rself for leadership opportunities at your work

/]

4. Prioritize and Balance.
Two critical skills are the ability to prioritize
your work load and balance your life.

5. Don’t Give Up.

Start with small expectations and hang in \\
there. \\
6. You Need More Than One. \ \.\
Find multiple mentors both within APA, )
your division and your state association. \
1

17. Have Confidence.

7. It's Complicated. . I
/ Your perspective as an early career psychologist is
Learn as much as you c.an about th A valuable, although different, but not less than that of | i
governance structure, find mentorg/tead the your more experience colleagues i
Bylaws and Association Rules apd ask as
many questions as possible. 18. Find A Niche.

Position yourself as an expert in & certain area (e.g.

8. Network. . . : o .
X « with th website design, video editing, public education, mar- ;
Getto no}v\v an e yor. .1w1ft the represent- keting, etc.) that can help maximize ppportunities early \\ //
a.tlves on the A Council o Rep.rt?s?nta- in your career. § /
tives (CoRYthat represent your division and esp anne

yourstate association.
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