Title: How Did You Get That Job? Virtual Conference: A Q&A with Azurii Collier
Speaker: Azurii Collier, PhD, is a Management Consulting Manager in the Life Sciences Practice at Accenture
Date: Wed, Oct 31, 2018 11:30 AM - 12:15 PM EDT

[bookmark: _GoBack]Hello and welcome. My name is Hunter Clary. I'm An Associate Executive Director of Communications for the Education Director here at APA. I'm one of three hosts for the Dow Did You Get That Job Virtual Conference. These talks will look at careers for psychologists in corporate and industrial settings. You'll hear from seven psychologists. All who have achieved success working outside of academia and private practice. This webinar will last 45 minutes. In the beginning, our guest will tell us about their current job, what a day in the life is like and what skills abilities and competencies they use. Then, we'll switch and learn more about how they got there and what their path looked like for someone interested in breaking into this type of career. We'll conclude with questions for our invited guests. There'll be a mix of questions submitted in advance and those received live. You have a question for our speaker, simply locate the questions box in the webinar control panel and type it in. Questions can be submitted at any time during the presentation, so let's get started. Our guest today is Azurii Collier, Ph.D She's a Management Consulting Manager in the Life Sciences Practice at Accenture. First off, well welcome. Azurii to How Did You Get That Job Virtual Conference and thanks for taking the time to join us today. Azurii: Absolutely! Thanks so much Hunter I'm happy to be here. Hunter: So, your official title is Management Consulting Manager. What does that mean specifically and what is it you do you do on a day to day basis? Azurii: Sure! Absolutely. Great question. So, Management Consulting can mean a lot of different things. I'm glad you're looking for that clarification. In general, consulting and consultant help companies solve their problems. So, if you put management on that, we're helping them solve their problems with respect to how they strategize and how they operate their businesses today. And I work solely with pharmaceutical and biotechnology clients and so that's what's defined in Accenture as our life sciences practice. So, you can envision us as problem solvers that help clients figure out some of their toughest with respect to the pharmaceutical and biotechnology industry; specifically, in my case. Hunter: Excellent! So, for your career. Are there are many others that do that have the same title who do the same thing but in other businesses schools or institutions or do you find that people in this career have different job titles but perform similar roles Azurii: Yeah! Absolutely. So, consulting is [vast] and it's quite broad. You can have consultants across all industries and even the types of works that consultants do range as well so you can have a management consultant For example, a strategy consultant, a technology consultant, and each of those individuals would have a different focus. So, again as I mentioned, I hope primarily and thinking about how they operate and manage their business processes whereas someone else on my team might focus more on the technical side. What does a system look like? What is a solution look like? [We'll] ask someone else who might work in education would think about, you know, educational activities and processes. Right, so consulting just means have advisor or influencers and you can influence and advise around a host of different types of industries and functions Hunter: Excellent! So, to that end What knowledge skills and abilities do you find that you use on a day-to-day and your job and what's necessary to be successful in what you do? Azurii: Yeah. If you're interested or you have a passion for influencing others and if you have a passion for communication. Moreover, if you find yourself always attracted to complexity or just enjoy a challenge, I think you could enjoy a career in consulting Uhm, we work very much in different projects that quite frankly. The clients don't know how to figure out. So, if you might imagine you're on a project and you're [at] university or in your job and there's something where you've just been stopped for quite some time. You might reach out ;for example, you know phone of a friend or phone of an expert, someone who has had that experience and who's able to work with you [locked] steps to get it fixed. So, we come in when things are quite messy and when things are complex and when things have been unfortunately barricades are highest, and they trust us to be their partners in that journey and to importantly help them along those paths as they think about the right ways to improve their business processes. So, from our skills and ability perspective; absolutely critical thinking, absolutely long communication, and then I would suspect this well that you would need to be a people person because you're working lockstep as I said with your client to serve them. Hunter: Hmm-hmm. Excellent! Next one so then maybe we can drill down to the some of the knowledge skills and abilities that you developed as a grad student or in in your doctoral studies. How did your training prepare you for what you do now? Azurii: Sure! Absolutely. So, I would have to be quite transparent. So, when I was in graduate schools, I started at 2006 [to] 2012, quote-unquote alternative careers were an [ugly] word, so quite frankly. I [eat held] that interest very close to my heart and didn't talk because it was discouraged. I enjoyed intellectual rigor of being an academic and a researcher I loved the brain since I've been in the seventh grade. Everything about neuroscience continues to excite me, but I started to develop an interest for another part of research science which is more on the industrial and commercial side. With that in mind, some of the key skills that I learned in graduate school that even still helped me today as a consultant are absolutely the problem-solving. So, if you think about a research idea or research question that you might source from couple papers or your advisor. We as academics are able to understand and put together a plan to try to bring additional answers to [said] research questions. So, for example, part of my research was around the neuroscience of problem solving a decision. I wanted to understand the different mechanisms around when you solve a problem via more insight and mechanisms or more analytic, decision-making mechanisms and so with that there was not a lot of research. So, what do they do meet up about it, you learn about it? In craft strategic questions to help you get to an answer that you then operationalize view your scientific method. So, that process can be paralleled in consulting because you come in it, you're coming in with a lot of ambiguity. If your client doesn't know what to do, you read up about it you, learn their business, you craft key questions to try to help build an approach, so they can get ultimately to some more successful outcomes. So, that structured thinking, that problem solving, that figuring out from the dark that ambiguity and making it into something that's clearer over time is a similar process that I believe I learned in academia that scientific method process that can apply to structure thinking in consulting Hunter: Fascinating! That's a really good point. So, then the flip to that is which if any did what other jobs skills did you learn elsewhere outside of your academics experience and in your postdoc. Azurii: Yeah, sure. I did a lot of that just to become a parent, so I was admittedly jealous of MBAs that looks so fancy and the psychology building at Northwestern. [I am not sure if you are familiar with]our campus, but I wanted to know what they did, so I definitely took courses in our Kellogg School of Management. One of the courses with biotechnology commercialization. What does that mean? It’s when a professor, for example, has an idea and they're considering how to patent that idea and also how to build a company around the idea. So, they have to understand the market and the need for that idea in the commercial marketplace. So, that class for me it was like my first instance and thinking about "hmm, how do I take the science beyond the pitch?" "How do I stay close there's an intellectual rigor that I love, but how are you put in a different way?" So, I took courses at business school just to learn the flavor, and Northwestern at the time was developing a basically a mini MBA program for the PhDs and suppliers. And so I was part of that an inaugural cohort. I also in my post-doc; again, just really craving to build a certain level of expertise. I did a similar activity in Philadelphia, at the University of Pennsylvania, so these were [third] company. [offered] of University technologists that I support, and these were how I ad-hoc consulting experiences but quite frankly there were enough to get me familiar with the industry and to be able to position myself to get jobs in consulting Hunter: Got it! So, were there anything that you picked up in the job mark, I mean in your jobs beyond these exposure to the business school and kind of exploring that area? Azurii: Sure! So, yeah When I was working with the biotech startups on the side, I learned how to do market assessments, so I have a medical device idea. I don't know what the market size looks like, who's going to buy it from if I don't understand whether it might fit in the market. So, for example, understanding, you know how do you sign as a market, how do you do a competitive analysis. Like where are other companies that might have a similar technology for me? How do they impact my technology? How can my technology be better than theirs? And if it's not, how do I position myself so that at minimum that can it can meet a particular niche or smaller area. So, I learned how to do market assessments, competitive analyses. I also learned a bit more about the regulatory environment. As folks are likely aware the pharmaceutical industry is the third most regulated industry in the U.S., right? After there are five years in aerospace. With, that in mind, for those that folks are interested in life sciences, regulations will come up all the time. So, to the extent that you might, for example, get a little flavor, even just understand what a new drug application is, or investigational new device application is such that if the biotech company is considering, you know, partnering with another company or starting a clinical trial, right? Just even knowing a baseline, [being familiar with that can help you understand what is industrial biotech] So, the market assessment a little flavor of regulatory and stakeholders. In the biotechnology in the pharmaceutical industry, it's a very complex field to play it. And even this understanding who does what and how learning that over time will be a really useful skill to become more fluent. Hunter: Wow. That's awesome! Thank you! So, then switch into you, give me a brief history of how you got to where you are How did you get first get into this career field and then progress to your current position? I think we got a little bit of a taste of that, but maybe I'm jump into that. Azurii: Sure! Well it all started [one June in Georgia]. I was always a curious kid, and like I said, I remember the second grade might one of my projects where they had encyclopedia Britannica's. I did a project on three parts of the brain and since then, honestly, all these usually curious about why people do what they do which is led me psychology. And then [peace] where I found that the brain controls new behavior, I was like hooked, so I ran for undergrad majored in neuroscience and behavioral biology. I had a really tough moment at the end of undergrad where I had all this great research experience from various labs, but I couldn't write my personal statement for a Ph.D program couldn't that like on my laptop and it was it was a very stressful time in my life because all my friends were you know giving their acceptance into law school or medical school. I know, I'm smart, but I didn't understand what to do. So, I just I took a year off and it ended up being a fantastic year where I spent in Washington DC working in science policy. And I saw the leaders that were speaking and communicating both the implications of science in a way that was related to policy. And I knew that you know this piece is interesting I loved the influence, but I also knew that I needed to have that highest level of training in my fields to be able to communicate at that level, so I decided to get the Ph.D and I knew why I wanted to get it and Northwestern and as I mentioned in [cognitive] neuroscience and I started to do additional things outside a bench. At that time after grad school, there was a decision moment for me as well. It was do I go back into policy or do I, you know, stick to this more business side of science right? Because I knew [at] my core I'm a scientist but I wanted to play in a different arena. And that influence and that advisory role felt really great for me. I can understand the details and I could communicate it to an audience that really knew this is that they would be able to make key decisions and accelerate. And so I figured I'd go into consulting and then kind of like retire in government, but I didn't get the job. I didn't get the job first time around. So, this was 2012, I was applying for consulting and I also had some postdocs in my back pocket. So, you know full disclosure, I didn't get the job the first time around and ended up taking the postdoctoral position today in which looking back now. I know was absolutely meaningful because in those two years when I was able to achieve not only the scientists that even in my understanding of biotechnology and expand my network are more, I'm more meaningful to me now than they were when it just felt like a loss in 2012. So, I started consulting in 2014 after my postdoc and I have been the medics there's members and enjoy the ride. Hunter: Wow! That's a cool story. So, then let's think about somebody who's looking at you and going wow I want to do that. If someone were interested in getting a job like yours, where would they look for openings? Are there specific journals that they should be reading or conferences or professional associations they should check out? Azurii: Yeah, a great question. So, I'm an extensor and at a conference, the biotechnology industry organization conference, BIO for short. That's an international conference each year. It's a very large conference, so I would not advise that for some folks who might not you know join the large, but you can absolutely meet large consulting firms and firms like Accenture and scientific oriented conferences as well. And then I recommend just visiting websites importantly and directly applying. They're working through their LinkedIn networks to find connections because for example now that you guys all know me, right? I'm at Accenture, I have colleagues at other related firms the more direct Employee Referral kind of sets you up a couple steps in advance versus just the cold putting in your resume into the website. Not saying that doesn't work because it absolutely does. But if you have references as you guys know, can accelerate your application. So, I would suggest online searches, conferences, working your professional networks to get those employee referrals. Hunter: Okay. And then. what type of what types of first-time jobs allow someone to get into this field and what does a career pathway look like for someone just starting out? Azurii: Yeah So, typically and for an individual with a graduate degree, I'm so eccentric all those advanced degree candidates and then or even I'm strategy firms like [ABC News Veins by Mackenzie's]. Folks with PhDs are considered advanced degree candidates and they usually start as consultant. So, at Accenture, analyst then consultant than manager for example if we start kind of bottom-up. And so you come in not as the entry-level most insulting expecting that you know in a quote-unquote shorter amount of time you would be able to be up for that promotion. That's how I work with Accenture, I think the first thing you need to know is what the levels are at their respective firm that you're interested in. For example, if it's a smaller firm, I would expect for someone that has a PhD to meet to come in most likely at a higher level than you might come in [I don't know if ...]. So, before you do your interviews, make sure you have a sense as to how that particular firm describes their role, so you know what level is important. And for all of those out there always asks for more, so you make three to two years I would apply the one that you know might be a higher level, right? And then you can have the conversation with them around the fit, but I want to encourage everybody just to you know believe in your skills, I think a lot of times to date I mean it reason alums understand the value of my skill set. It's hard you have to put in work to figure it out, sell yourself. We feel a very specific area in the market and when you get in there, guess what, they're gonna put your Ph.D on the list when they're proposing you to a client. So, we make them more money for our credentials, so why don't you just make [amount of money]. So, sell yourself, always ask for more. And it's because of your experience, so don't ever feel like. Oh, I don't have experience. No, just sell yourself. Hunter: Right. Let me ask a quick add on to that. So, we're talking about Ph.D what about a Master's. Is that so for example at Accenture you said advanced degree candidate? Does that also qualify you at Accenture if you're a master’s degree holder or say? Azurii: So, at extension, they consider it like MDs PhDs and MBAs and individual yeah, I mean I think just depending on the way you can tell your experience. I would I would say oh you would come in as consultant. That would definitely be something [that you need to negotiate. Thank you for asking that. Hunter: Okay. Do they know we probably have some master's people on here too and I was just curious if it how that works out. I guess the other thing. Oh well actually, I wanted to see if you had anything else that you want to pass along, I think that individuals that are interested in your career should know about or any last advice I think you were really getting into it there a minute ago and wanted to kind of capture that. Azurii: Sure I think you know, a couple of key things. One transferable skills, right? Know your worth value and add extra. And what does that really mean, so I'd like it's kind of the example of a research project and you're engaging with advisers or their committee and then you working to communicate right that the outcome right the initial set of [them] right? That process has parallels and consulting in it and I would expect for other careers as well. You need to take your CV and or your resume and write it in a way that [resume]with consultant. It's not my it's not my job to envision why you would be great at Accenture. It's your job to sell it to me. Right? So, the onus is to figure that out. How do you figure that out? You talk to a consultant or you go online and find example [resume] and you make sure that your one-page resume looks the same way of something that a consultant can read and understand. We didn't like for example if your resume has sentences and it's a lot of extra text, a consultant quite frankly would be turned off by that. We expect clear, structured thinking, we prefer bullets, right? But it saves you did was between someone turning and turning away or someone reading down to the end. I think about bullets, think about what is your impact. We don't really care very much of you were an up team of 15 and didn't really do anything. But if you were a team of 15 and you owned one particular part of the project and you can say how that made a difference because of you. That's what we love. We want to staff teams where every individual contributor does something meaningful, so it might sound hokey, but the onus is upon the individual looking for a job to make themselves seem like they can fit in tomorrow at that job, so use the same terms, use the same structure of written communication. So, that's type of step one. I think that could be on that are sweeping that step two. The first step was under transferable skills, the second template to make sure your communication is formatted in a way that that [resume] with the respective audience. I think the third part is like, you know, do what you're doing by participating a virtual conferences and webinars like this because you hear the real deal, right? And yes consulting is great that you know, really high earning roles, they're competitive roles, you get global experience very quickly, you are able to accelerate your career very quickly just because of the act of pace. But on the other side of that, right? It's a high-octane role, you might be on the road every week, right? Um it might sound glamorous when you say " hey consultant" [client services say "yes"]. What does that mean? That means that of my client right now texting me I need something. I owe it to her, right? Way that's consistent, in the way that's effective and quite frankly prompt, right? They say we're bringing you in to do a job. So, you know, whether or not that's consulting or finance or even clinical psychology, right? So, I think the third piece of advice is asked for that nitty-gritty and asked for both sides of it. Like the positive side, it might be a little talk. And then think about you know, if that feels like something you could you could live with. Like you don't have thick skin, don't come into consulting, period. Like feedback and constructive feedback, you know, if you're not gonna at that space where, you know, maybe that's not my strength of yours, then either one you should just commit to figuring out how to improve in that way or just pick a career that might not be as direct in their feedback. My client for example can come to me and say like you know is there that's not right. We need X Y & Z key you updated. That's my job. I don't say no quiet you're wrong. Alright, or I think they're wrong, there's a way for me to say it. Hunter: Right. Azurii: Like [trying to understand and you get that from your network, get that from experience like this, and you can start, you know, do I want to go clinical psychology, do I want consulting, do I want education, that kind of things] Hunter: Right, got it! Thanks! So, thanks a lot We're gonna jump into some of our audience questions and here. I'm gonna go to some of the pre-submitted ones. And I think you're getting around this and I think this is a good question. Is an MBA necessary on top of a PhD to be seen to be successful in the industry? Azurii: So, I do not think so. I don't have an MBA. I have certification of management from Kellogg that quite frankly that employers are so impressed with. I have always, so even at my current client, I'm at a mid-sized vocal pharma company based outside of Chicago. If I think about the senior directors and directors here, some have PhDs, some have PhD and MBA, right? And even if I think about for example managing directors at consulting firms that might have had an academic background, it's not such that, you know, the highest level of executives has both. So, I think you'd be fine just with your PhD to the extent that you can basically be a PhD in the MBA's clothing because that's part of how you sell yourself to any job but particularly a consulting job which is based in you know management and business type of activity. So, how would that make sense. No, I don't think it's completely necessary. I've seen, and I think at ...... as well as consulting company. At minimum make sure to clearly talk about management experience. Now, let me say this if you're a PhD or a master’s student and you went straight through from undergrad to grad school. That's okay too, you can get a job in consulting. However, I would encourage you to make sure that those leadership activities that you've done, or you know volunteer experiences or outside of graduate school experiences you've done. You talked about the leadership, we talked about the honors, and you talked about your impact. Because for example you know is that like we're requiring you to have this many years of work experience, but we need to understand how you think, what you might be able to contribute to our teams, and our clients. Hunter: Actually, I want to add on to that. Is there are there any distinguishing attributes for say a psychology Ph.D that would maybe stand out above an MBA. Azurii: Yeah, no. Great question. I don't know yet, but I remember in grad school. I was like you know in my lab with the rest of my grad school friends and we didn't have much contact with the non-academic world, so let me let the ivory tower. We didn't realize like how exceptionally furry everywhere. And then when you go into a place that's not filled with feces, you're like oh I am a ninja with all this intellectual prowess. Though you have to be really clear and you know balance with respect to you've been in the ivory tower. The ivory tower does not reflect the overall, you know, skillset of the rest of the world, right? You are you are special. That training is absolutely unique and then it's absolutely valuable. I mean for example as I mentioned, when I'm sampling the project, they list Azurii Collier come up Ph.D, right? And that comes with a particular expectation of act ones and expectation then you're able to, you know, bring those even more even deeper strategic thinking skills because your subject matter expert in something. So, it's absolutely impressive. Hunter: Absolutely. Great, yeah! Are there any experiences that you've had that you wouldn't have expected to lead to career growth, but they did? Azurii: Yeah, I mean they're opposed to right now on the patient absolutely getting back to that client services team though and I could you know my experience was isolating. I don't know if others share that experience, but you know you're in the lab, you're in, and out late hours, you're working you're working on your own project. Yes, you have labmates, but I didn't do a lot of team work in academia. However, in consulting, you're not doing a project on your own. You always have a team. So, for me it was cool because I'm more of a social person, so it was fine. But the relationship part of it, I really had to grow into and it was a growth area for me. So, I didn't acknowledge, I realize how much you know that that team work with respect to relationship developing and also that client services with respect with respect to that stakeholder engagement where areas of me--for grows. Just in terms of like how I emotionally related to people. You get the feedback from your client and I'm like how you facilitate a meeting or how can you interact with the client. Those level of people skills and very nuanced details. You have to [home] in as a consultant because you want your client to feel comfortable with you and trust you and so the way that I thought I knew it as a you know a person, a friend, a daughter, a family, member I had to grow into it quite differently. You know, particularly as a manager now, but even in consulting. So, I think just the deepening of my emotional intelligence and relationship skills something that is a great amount of growth in four years and something that I might not have expected beforehand. So, I think [it has been cool, and it has been vulnerable] but it's been it's fantastic just to go through that and just become a more well-rounded [a little verse person] Hunter: So, um, one person asked is there a secret to applying to one of the big consulting companies? Azurii: Is there a secret? Short answer is no. Longer answer is there might be some catalyst, so I'm here worked your LinkedIn networks, work your grad school, and your undergrad networks. Everybody on this line, I can almost guarantee you at least 95%, know somebody and now everybody [because you guys know me] but you know somebody who works in a consulting firm, reach out to him or her and say two things. Hey, can you help me understand know how'd you get [back to make you money my materials]. What that does is they tell you how they got there, and you can assess whether or not one you want to do that. And then two if you decide to do that, you'd have someone in the industry review materials. And then I think the last piece from that is once you update your materials, ask them if they'd be able to refer you. And obviously I can't see folks saying no to that because if it cost me nothing quote-unquote to say like oh I'm at this fantastic individual from a virtual conference they're interested in my group. You know so phrased in your content. It's for clicks or for me at Accenture, right? So, I don't suspect that the moment says now again. You know, might say no but I don't expect folks to say no to that. So, I don't think there's a trick, but I think there's some catalyst, one getting help from someone in the industry already to review the material and then perhaps give you an employee referral. Let me think. I think obviously it because if you believe that you're [it is such] that. You know you have a strong academic background and you're able to translate your academic skills into something that's meaningful [to a consulting] or a business perspective. As long as you believe that you've had a good first draft things of material and then you're able to prepare for your [interview]. You know, give it your best shot, right? For example, for me, I didn't get in my first [so] well. It sucked. But looking back, you know, the experience I got in Philadelphia particular both science and my network have accelerated me for what I want to do. So, hopefully that is helpful. Hunter: Actually, that's a great segue because someone online just asked can you describe any strategies that you use to tell turn challenges unexpected changes and disappointments into positives into your career path. That's a great question! Those two example as I mentioned. One was a senior and an undergrad. And then, the other was I guess last year grad school. You know, honestly for me it's a couple things that I've learned over time and I've kind of bucking it into my mini [model]. It's everyday excellence and it's great to grow, so I would expect that everyone on this line. You guys are focused driven individuals that you know really are hungry to live a life that's consistent with their values and to reporting your dreams and passions, right? So, that everyday excellence piece. You're committed doing good job, right? But the piece that I didn't know until you know the last couple years is that grace to grow. That says that from how I feel about it is that. You know, they're going to be mistakes. They're going to be missed opportunities. They're gonna be times where you think like oh, I didn't get all ten of these, I just got six of these. And for me Azurii, I have to learn over time that that's okay and I had to give myself grace in that space to say you know what here's where you are now, give yourself grace to grow into it, right? We don't start it all depend on everything. And for me, I need I had to give myself grace to grow and what I did was it created opportunities and avenues for me to expand myself in a way that I could strategically see really boom achieved. It's out of my mind. So, everyday excellence grace to grow kind of parallel peace for me. It's been helpful, and I think even just to give a specific example. I mean consulting, I'm very happy to be in this role. I'm learning a lot. I'm having a lot of great experiences. You know, I'm travelling abroad three times this year and it's awesome. Consulting can also be, you know, very tough because of it's a really high paced. So, in that in moment, there are opportunities, for example, where I present approaches to my client or even my senior managers and managing directors, and they decide to move in a different way, right? So, whereas first for some folks that my crushing and it would have been crushing for me in the past. Even just managing clinical every day or once a week, [clinical] disappointments and understanding that overall what you're doing is to [learn skill] and learning to understand people's perspectives better. You're learning that the next time, you'll get closer and if you don't it'll continue to be learning. So, instead of a lot of some learning, kind of, you know, the motto that I'm involving too. So, that's why I'm right now and it feels really good to be able to, you know, for me is very better manage those ups and downs [of people] and kind of overall just believe that ultimately it all works out. Hunter: Excellent, I like it! Very positive. One question I think from somebody internationally, they wanted to know about applying as an international student and does that make getting a job more difficult. Azurii: Some of the larger firms, they do a support. I'm not sure the official like immigration firms. But like these is and kind of what pieces and you get the work for that. They want the top talent regardless who you are, where you are from. So, the majority of the top firms to my knowledge and even the [ ...] firms, I don't expect that to be a big hurdle. If you're talking about a small firm that maybe has a group of 5 10 maybe 20 or 30 90 more, there this was with respect to their particular budget. But I think for mid-sized firms and larger consulting firms, you shouldn't have a problem at all. Hunter: Got it! Speaking internationally someone wanted to know because you mentioned it, talking about the fast pace and how much travel is required for your job as a consultant? Azurii: So, consulting isn't. Okay. I'm talking about management consulting, management training consultant for a large global firm. Okay Travel, the expectation for travel or consultant who has a client facing role is very high. And so for example, the folks on my team travel once a week to our client here outside of Chicago. I live in Chicago, so I get to drive, so I am considered [as] local but [If you do not] like travelling, consulting is most likely not for you. And that's in the typical [study]. [In the] sense granted, you could be at a smaller firm. Let's just say you live in the Northeast. If you live in the Northeast and you want to work at pharma, you wouldn't have to be on the plane every week because Pfizer or BMS, right? Large pharma companies or in the Northeast Corridor would be fine but if you want to work in any other industry might be more challenging. So, the region matters the size and firm matters but typically, in management strategy consulting, you can expect a good amount of travel because again. You become an integral part of your client team, right? They see me they say hey Azurii, right? The same way they would say their other team member because I'm here with them for that dedicated amount of time so. Consulting is high the expectation for student travel is high. Hunter: Got it! Actually, that part leads to a question that we had from that was pre-submitted. How did you parlay your Ph.D in psychology to a career in pharmaceutical and biotech specifically? Azurii: Yeah, so I was very specific. I didn't want to go and so company like put me in a project. That was like oh [figure out] the packaging right I'm a science you know I'm interested in biomedical research, right? I want to be in business that you know develop strong some medicines diagnostics, right? Takes biomedical lead-based technology and makes them into something. So, I requested that because I didn't want to work in that kind of company or industry. You have the flexibility to decide what you want to be Hunter: Right, okay. And then I think I've we've gotten these questions before anything I wonder if you could address. Some folks were interested in what they could do say if they're coming from a clinical setting and getting into the consulting universe or the business universe. Do you have any suggestions or ideas there? Azurii: Yeah, so from the clinical setting. Hmm. I am guessing here, but so a local psychologist, you know, if they wanted to get into to management consulting, right? I think it would be similar to what I already said but I'm a clinical psychologist for example doesn't want to do something that might be more like executive psychology or IO psychology. And they could be slightly different, you need to make sure that you're exceptional and assessment. The one thing on our folks where their methods and their skill sets are able to you know take whatever survey data, take whatever observational data, and analyze that gonna be a big data person. And importantly, emphasize that into the most insightful and consumable result outcomes for the executives. They don't want you take data out to the executives. They want beam taken bring boom very consumable output. So, your assessment methods are fantastic in your ability to digest key data. I would say like executive psychology films would be will be great for that if your part is doing how like talent management or executive coaching IO kind of psychology and a clinical psychologist go into those fields. As I mentioned early, consulting things would be consistent what I already mentioned. Yep, I know some clinical psychologist who woman's in like education consulting, so they were trying to do that adolescent population. Implementing different strategies for or how to improve like mental health or particular like school setting or populations. So, I'd say figure out the right population you want to talk to, it is an executive it schools, [what that is], Hunter: Makes sense! Great well, hey, we're out of time so thank you so much for joining us today Azurii. Azurii: Absolutely, this has been so wonderful. I appreciate the invitation. I'm looking forward to this for months and for everyone will know mindful for anything that feeling it. Best of luck to you. Hunter: Great thank you so much. We also want to thank all you listeners out there for taking the time out from your busy schedule to be with us today. For you we have finding a job in industry an E-Booklet produced by the editors of the Monitor on Psychology. It features questions and answers with psychologists working in industry and articles on job hunting and interviewing. You can download the E-Booklet from the handouts tab in your webinar panel. We will also email it the email the booklet to you with the recording in about a month. APA also offers resources for helping you with your career. First, let me mention the Individual Development Plan, our IDP for short for helping map out your career pathway. APA's five online modules will take you through the IDP process of Self-Assessment, Career Exploration, and Goal-Setting to help you create your customized career plan. Are you looking for more career related information? Check out APA's membership page at www.apa.org/members. We are developing a variety of articles booklets and webinars on this topic. If you're ready to start your job search or want to explore job postings, check out APA's Online Career Center, psycCareers, create an account and upload your resume to become instantly searchable by employers and recruiters for all applicable opportunities. The web address is psyccareers.com. As soon as this webinar is ended, a short survey will appear in your screen. We hope you'll take a few moments to take the survey and give us feedback on how we did and how we can improve. Our next webinar is at 1:00 p.m. Eastern with Kathleen Kremer. An Engagement Lead and Principle User Researcher in the Consumer Wellness Division of Bose corporation. In her role, she defines and oversees qualitative and quantitative user research. So, until then, have a great day. 
