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[bookmark: _GoBack](Nelly Balkarova): Welcome everyone! My name is Nelly Volkorova and thank you for joining us for today's webinar, "Finding Fit: Getting in and Getting Through". Just a few things
before I introduce the speaker, if you're having technical difficulties during the
webinar we suggest for you to leave the webinar and then join back in through
the link that was sent to you via email. We also recommend shutting down other
programs, such as email, as they tend to slow down the video and the audio. If you
have any questions during the presentation, please type them into the
question box in your control panel and I will bring them up at the end of the
webinar. We will share the link to the webinar recording within the next week
via email, and lastly at the end of a webinar you will see a quick 1 minute
survey pop up on your screen, please take a moment to fill out the survey. We would
really appreciate your feedback. Now I will turn it over to Caroline Cope, who
is the research officer in the APA's office of graduate and postgraduate
education and training. 

(Carolina Cope): Great, thank you so much Nelly! Hi there everyone! As Nelly
said, my name is Caroline Cope, and I'd like to welcome you to the second
webinar in our "Finding Fit" series about finding the right graduate program for
you. Today's topic is "getting in and getting
through". In our previous webinar we talked about the different types of
programs and degrees available, about different career paths, and how to pick
the right type of training based on your career goals.
We'll make a link to that presentation available to you in the follow-up email
that we'll send out. Today we're going to drill down and talk about how to pick
programs to apply to that best align with your training goals and desired outcomes
that you'll have the best chance of being accepted to and being successful at. Now
something that we hear frequently is that you have to apply to 15 or 20
programs in order to get into graduate school. You know, and truly getting into
graduate school is competitive. Our research shows that master's programs
have an acceptance rate of about 50%, while doctoral programs have an
acceptance rate of about 14%. However, we don't believe the
way to improve your odds of acceptance is to apply to more programs but to
employ a strategic approach that results in identifying a manageable number of
programs to meet your training goals, where you meet the qualifications for
admission, and where you understand what it takes to get through the program. Okay,
so with this in mind, when you're evaluating programs there are questions
that you should be asking, and information you should be gathering at
each stage of the process. For every program you want to apply to, you should
be able to describe what it takes to get into that program, what it takes to get
through that program, and what happens once you get out of that program.
So when you're applying for programs you want to know what you're going to need
to apply to this program. Now for required courses: are you required to be
a psychology major? If not a major, do you have to have a certain number of credits
or specific courses like research methods, statistics, abnormal psych, etc.
Required tests: does the program require the GRE? Or what about the GRE subject?
Required experiences: does the program require you to have worked in a
professor's research lab? If you're applying to a clinical counseling or
school psychology program, does the program require paid or volunteer work
in a clinical setting? Required essays: how many will you be asked to submit?
Will you need to write separate research and personal statements? How about a
writing sample? So let's talk some specifics about this and provide you
with some more data. Every year our office puts out "Graduate Study in
Psychology", which is a searchable online database of more than 1500 programs in
the US and Canada. We ask departments who fill out the survey to provide us more
information on average GRE scores and GPAs of their admitted students.
For masters programs, that 73% of programs require the GRE general test.
Median scores for accepted students are 154 verbal, 150 quantitative, and the
average undergraduate GPA of an accepted student is 3.5, and that's overall not
specifically in psychology. For doctoral students, 92% of programs require the GRE
general. The median scores for accepted students are 158 verbal, 155 quantitative,
and your average undergraduate GPA is 3.67. So the next
section is getting through. What is it gonna take to graduate from the program?
What is gonna be expected of you as a student? Now in a doctoral program,
especially one focused on research training, you know aside from coursework,
the majority of your program is going to be focused on
research. So how are mentors and advisors assigned? Do you select one when you
apply or does the department assign you one? Now what are the dissertation or
thesis requirements? If you're in a master's program, will you be required to
do a thesis, or instead will you do a final project or a capstone? Are there
going to be teaching requirements? If so, how will the program prepare you to
teach undergraduates? What are the practicum and internship requirements? No need to
make the distinction here between doctoral programs in clinical counseling
or school psychology that are APA accredited, where you're going to have
very specific pre-doctoral practicum and internship requirements. And many states
are going to require you to attend APA accredited doctoral and internship
programs in order to receive a license to practice as a psychologist, but other
programs such as master's programs, or programs
such as industrial organizational psychology may also require internship
or practicum training. Now for those who are interested in going into those
clinical counseling or school psychology programs, one of the things that you
should ask is how successful the students are in getting matched into
internships? You know, if for example only 80% of the program's graduates get
matched, then how well is the program preparing students for internship? For
students who are interested in going into research, you should ask "how
successful previous students were in getting funding, publishing papers, and
presenting their work conferences?" You know, unfortunately there's just not a
lot of, a lot in the way of data that I can give you in this section. It's more a
matter of can you answer the questions about the programs you're applying to,
and do you like the answers? Given what you've decided you want to do, does this
appeal to you? For example, let's say a program requires students to work as
teaching assistants for the first three or four years of their training, is that
okay with you? Or is that a deal breaker?
Now what happens as you finish the program? How many years is it gonna take
you to get your degree? Where are graduates placed? Again, if your goal is
to have your own private practice and see clients for example, you don't want
to attend a program where most graduates work as clinical researchers. And if your
goal is to work in business or industry, you don't want to go to a program where
the primary focus is to train future faculty. You want to make sure that the
program aligns with your career goals, but I want to remind you that you're not
the only one who's trying to find a good match. Programs are trying to find fit as
well. They're looking for students who want the kind of training that they
offer and who they think will be successful in the program. These are the
primary criteria that programs use to evaluate their applicants.
Now our research has shown that across department and program types, the three
most important factors in a student's application are: their undergraduate GPA,
their letters of recommendation, and their personal state. Now again, in the
graduate study in psychology resource that I mentioned previously, we ask
programs to rate these admission criteria on a scale of zero to three: the
zero being not at all important and three being extremely important. And
while both masters and doctoral programs ranked undergraduate GPA, letters of
recommendation, and personal statements as their top three criteria, there is
some variation in the fourth, fifth, and sixth most important. For doctoral
programs the fourth most important is the interview, and then your previous
research experience, and then your GRE scores. For master's programs your
previous psychology coursework comes next as the fourth most important, and
then your previous research experience, and then the interview. Now these are
aggregated across different areas. So there may be differences between
doctoral programs in say clinical psychology versus industrial
organizational psychology versus cognitive psychology, but this should
serve as sort of a general guide. So when it comes to researching graduate
programs, how do you even start? The first place to start can be your advisor or
your mentor at your undergraduate institution. If you have a close
relationship with them, they may have suggestions on programs that would be a
good fit for you. We also recommend the APA's Graduate study in psychology as
a way to help narrow your search, with grad study you can search for programs
by subfield, degree type, location, as well let's get information on tuition,
financial aid, and the number of applications that each program receives,
and the number of students that are accepted. To focus on particular
professors who are working on what you want to study, you can do a psycINFO or a
ResearchGate search on your specific area of interest. And once you have a
preliminary list in place the next step is to look at the department's websites.
They'll usually have the most information on admissions and degree
requirements, the program's training focus and philosophy, as well as details
about faculty research interests, which faculty members are taking graduate
students on as mentees in the upcoming school year, as well as instructions on
how to apply to the program. So here's some final bits of advice that I have
for you. Number one: the reputation of the program means much
more than the school reputation. You know, I want to advise you not just apply to
you know, schools that have a big name, that are ranked highly on the US News
and World Report list, or on bestpsychologyprograms.com,
or that you run across on the Internet.
You know, they may be good schools, but are they providing the kind of training
that you want? Are they going to provide you with the kind of career that
you want? And they may not, and in that case they're not going to, they're not
going to give you what you need in order to to be what you want in the future. My
second point: nothing wrong with waiting. There's no need to go right in to
graduate school after undergraduate. If you don't
no quite what field you want to go into, if you don't quite have that real
passion just yet, if you don't have a real focus on exactly what you want in
terms of a research question, especially for doctoral programs, there's nothing
wrong with taking a couple years off and working and going back to graduate
school later. GRE scores are not necessarily as important as you think
they are. I don't mean to to downplay or minimize the importance of GRE scores,
they are important in your application, but at the same time a lot of
schools do have median scores that they look for, they don't
have minimum scores necessarily, so it's not like "oh if I don't get a 150 on each
section then you know my application will be thrown into the trash". There are
a lot of schools that are engaging in a process called "holistic review" which is
where they look at the whole application package that you're offering, as opposed
to just having a minimum cutoff in terms of your GRE and GPA. So try not to stress
about your GRE's as the "be-all end-all" as much as they are. Every interaction is
an interview. I've gotten questions before in previous webinars about "should
I reach out to the professor or other students in the program?" and I think
that's a great idea, to reach after the professor and contacting other students.
But every time you interact with any person in that program that you're
interested in, you're being evaluated. And so you always need to remember to be on
your best behavior, be extremely polite and professional, because the
program gets hundreds, the program may get hundreds of applications a
year and it is very easy to eliminate someone who they know has been rude to
faculty, or staff, or students.
So here are some more resources that the APA Education Directorate offers for
prospective students. We have an FAQ about graduate school, which provides
answers to some basic questions about applying. We have the psych learning
curve blog, a blog run by our Directorate that runs the gamut of Education and
psychology, with a section specifically for a prospective graduate students. We
also have PSYCAS, which is the centralized application service for graduate
psychology, currently there about 70 programs which use PSYCAS as their
application portal. The goal is to make the application process easier for
students by having you only request one set of transcripts, one set of letters of
recommendation, etc. for the programs that you apply to. And finally we have the
calendar for the office of graduate education, which alerts you to upcoming
presentations that we're hosting, presentations and webinars that we're
hosting. And speaking of webinars, we have some coming soon about various
components of your application. On the week of November 11th, Dr. Gregg Niemeyer
will host webinars about personal statements, and letters of recommendation.
And if you're interested in applying to programs that use PSYCAS, we're having a
webinar on November 14th that will take you through the PSYCAS application,
and answer questions about the application process. Okay, I hope that was
helpful and we should have time for some questions.
Let's see, let's give it a little while to let some questions come in.

(Nelly Balkorova):I'll just jump in for a second there are a few questions that have come up about
the upcoming webinars on writing personal statements and understanding
the power of letters of recommendation. If you're not able to attend on either
of the dates or times provided, please make sure that you register for the
webinars, that way you will receive the recording for the webinar a week after.
If we don't get a registration or your contact information, there's no way for
us to reach out to you with a recording. So just make sure to go to the graduate
education calendar, register for the webinar, provide your contact
information, and if you're not able to attend you will receive a recording a
week after. Caroline, do you see any questions? 

(Caroline Cope): Sure, let's see. Here's one,
should we communicate very specific research interests in our applications
or more general interests that may be applicable to more prospective mentors? I
would go there with very specific research interests. That would be my best
advice to you on that one. 

(Nelly Balkorova): Okay, there's one that just came in about graduate
study in psychology, it says "are we only able to access it with a subscription?".
And the answer is "yes", and the reason for that is because the online database is
actually based on the graduate study in psychology book, and the reason we
invested in the database is to give you an option to purchase it at three
different price points. So the book was originally 59.99, and the grad study in
psychology online database allows you to pick a subscription that best fits your
price point, but you're not able to access it for free, you are able to click
on the preview button on the grad studying psychology main page so you're
able to see what a comparison would look like on your end once you do subscribe.

(Caroline Cope): Would a Master of Arts in psychology 4.0 GPA be considered if an undergraduate
GPA is on the low side? Yes, absolutely. Absolutely that would be good. 

(Nelly Balkorova): Here's another question that actually focuses on PSYCAS, but I'll just take a few seconds to address it. It says "how long does PSYCAS take to verify the
application, and how long in advance should the application be sent before
the deadline?" So the question is very specific, so I would suggest attending
the webinar on November 14th, but if this is a pressing question with a deadline
coming up, I will say that it takes about seven to ten business days to verify the
application, so your application should be should be submitted given that enough
time frame before the actual deadline. So just keep that in mind for the
individual that asked about PSYCAS.

(Caroline Cope): Here's a question, "what can be included as a writing sample if we do not have a thesis from undergrad?" You can include a final paper that you wrote for a class,
as long as it's got some length to it, you know, maybe like a 10 to 15 page
paper. I think that would be fine. "Would you recommend applying to doctoral and
master's programs at the same time?" Sure, I think there's no problem with that at
all. 

(Nelly Balkorova): Here's another question, "do you have any advice on approaching professors or supervisors for letters of recommendation?", Caroline do you want to take that? 

(Caroline Cope): Sure, you know, I would approach early, would be my first question a piece of advice because certainly if there are some professors who can get you know dozens
and dozens of recommendations. Try to make it as easy on them as possible,
in terms of providing them with all the information and all the forms that they
need. You know, be polite, kind of remind them if you've only had them for say one
class or something, I'd you know, remind them jog their memory about who
you are. Those are some of my tips I guess. 

(Nelly Balkorova): And there's also going, as we mentioned earlier, there's going to be those two webinars coming up in early November. There is someone who just said "can you repeat how to register for the upcoming webinars?" So you can do it in either one of the two ways, um you will
receive a follow-up email next week and I will include links in that email for
you to register for those webinars, you can wait a week to do it,
there's plenty of time for that. Or if you go into your Google search engine
right now and type in "office of graduate education APA calendar" there's going to
be a link that's going, that's going to come up for those search results, and you
can just register today if that's something you were looking to do right
now. 

(Caroline Cope): Here's a question, "my current research interests do not necessarily
align with past research experiences I've had,
will this effect my application negatively?" I can't answer that
specifically, but I think that what people are generally looking for is that
you've had research experience, and that you have an interest in their topic. So
you don't necessarily have to have researched experience in their topic, but
as long as you have knowledge of, let's say they study eating disorders, as long
as you have knowledge of like a class eating disorders and experience in doing
research in something, that's usually fine. 

(Nelly Balkorova):  Here's another question that is relevant to PSYCAS, "what is the difference between submitted and completed on the letter of recommendation section of PSYCAS application?" So submitted is when you request your letters of recommendation from the individual that's writing it for you, and completed is when they submitted a letter of
recommendation on your behalf. So the individual has submitted a letter of
recommendation for you, so that section of your application is complete.

(Caroline Cope): Is lack of research experience a deal-breaker when applying to doctoral
programs? Sometimes, it depends on the field that you're applying to. If you're
looking for a clinical PsyD program or a program in counseling psychology
or school psychology, the answer is not necessarily,
but if you're looking for a program in pretty much any other ph.d program, it's
gonna be tougher to get in without research experience. 

(Nelly Balkorova):  There is a question here "what are good questions to ask current graduate students and programs you're applying to?" So I'll just speak for that question based on my personal experience, and I personally do not have a
psychology background, nor was I applying psychology grad school, but I will say
that I reached out to current graduate schools in the programs that I was
applying to and I asked them how they like the professors and faculty. I've
looked to see if they've completed a degree at a specific institution where
they are today, and you can do that by going to their LinkedIn, you can reach
out to them and ask them specifically about their experience, and whether or
not that investment in the program was worth their
career outcomes. So that's just some general information about what you can
ask and how you can reach out to them. Caroline, do you have, do you see any
other questions, we have about one minute left. 

(Caroline Cope): Sure, "can we make our statement of
purpose personal or should this mostly be focused on our clinical or research
experience?" So usually the program will give you some clarification, some, some,
some guidelines for your statement of purpose. They'll, they'll give you tips on
what what they want you to address, so it's not just sort of a open writing
sample kind of situation. 

(Nelly Balkorova):  Okay, thank you, Caroline and thank you
everyone for attending the webinar today, again we appreciate all of the questions
that were receiving in the question box. There were some questions that we're not able
to address at the moment, but please feel free to reach out to us via email at
graded@apa.org. Also, at the end of this webinar you will see a quick
survey pop up on your screen. Please take a moment to fill out the survey, we would
really appreciate your feedback, and thank you so much for attending! Yes,
thank you so much!
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