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* Additionally ¢ nutual partnerships

that address powe e open to new cultural
information (Mosher, Hook, Farre Davis, 2017).

® Counterbalance to cultural competence by promoting orientation of attending to the
client’s cultural background in the moment with critical reflection of one’s biases and
privileges
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® Potentic a sense of

completion

®* Whereas cultural compe 2 treatment, cultural humility may

work toward building a real relationship (e.g., being genuine, viewing the client as a

fellow person) in therapy with strong emotional bonds, agreement on goals and

tasks, and a collaborative experiential process (Mosher, Hook, et al 2017)
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* Greater improverrien : _ a petence (Hook et al, 201 3)
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ii. Culturagre ording immigration,
language, health beliefs; ce scial events; impact of crisis
events; values regarding family, education, and work; and contact with cultural
institutions (Congress, 2004)
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iii. Fostering ¢ itic alliance (client as expert,

strengths-based, psychologist disclosure, body language, etc.)
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