Chapter 12

Appendix 12.1
Mentoring First-Generation Students
PSYCH 492 
Spring 2025 
Tuesdays & Thursdays 2-3pm 

***Writing emphasis course

This course is part of New Scholars Rising. The mission of this program is to provide students who are the first in their family to attend college (first gen) with academic, psychosocial, relational and professional support. This is achieved through engagement with upper-level peer mentors who desire to be in long term, ongoing relationships with first gen students.
This course is taught in seminar form, meaning it is more participatory and somewhat less structured than a standard college course. We will be using a cultural strengths model. Strength-based practices emphasize people’s self-determination and unique strengths. It is a philosophy and a way of viewing individuals as resourceful and resilient in the face of adversity.
Goals of the course
· Learn the literature on the experiences of BIPOC and first-generation college students 
· Examine literature on mentoring, belonging, retention, microaggressions, minority strengths theories, as well as critical race theory 
· Use best practices on mentoring first generation students 
· Develop peer mentoring experiences based on best practices in disciplines such as education, social work, psychology, sociology, and potentially other areas 
 
How will we do this?
We will do this in a variety of ways. First, we will have weekly meetings, on Tuesday and Thursday 2–3pm. There will be readings, planning, and brainstorming sessions. We may also have speakers and videos. We will also produce 3–4 programs for mentees. 
How will I be graded? 
· Doing readings with reflections 
· Participation in discussions 
· Planning and implementing mentoring sessions 
· Mentor journals documenting experiences with mentee(s) 
· Two Reflection Papers (2–3 pages, double-spaced) 
· Paper focusing on a specific topic related to the course (8–10 pages, at least 6 references)

Psychology Learning Goals addressed in this course:
GOAL 1 Content Knowledge and Applications 
1.5 Provide examples of psychology’s integrative theme GOAL 2 Scientific Inquiry and Critical Thinking 
2.1 Exercise scientific reasoning to investigate psychological phenomena 
2.2 Interpret, design, and evaluate psychological research 
2.4 Use statistics to evaluate quantitative research findings GOAL 3 Values in Psychological Science 
3.1 Employ ethical standards in research, practice, and academic contexts GOAL 4 Communication, Psychological Literacy, and Technology Skills 
4.1 Interact effectively with others 
4.2 Write and present effectively for different purposes 
4.3 Provide evidence of psychological literacy GOAL 5 Personal and Professional Development 
5.3 Display effective judgment in professional interactions 
5.4 Cultivate workforce collaboration skills 
5.6 Develop direction for life after graduation 
 
Disability Statement 
 
Students with a documented disability who need accommodations should contact the Student Accessibility Services Office. Reasonable accommodations can be made unless they alter the essential components of the class. Contact the instructor and Disability Services Coordinator to formulate alternative arrangements. 

Names, Pronouns, and Gender 
 
If you have changed your name (officially or unofficially) from what appears in SIS, go by a nickname, or wish to specify a set of preferred pronouns, please feel free to let me know in person or by email. Everyone has the right to be addressed and understood by their chosen name and their gender identity. 

Land Acknowledgement 

We at the University of Wisconsin Green Bay acknowledge the First Nations people who are the original inhabitants of the region. The Ho-Chunk Nation and the Menomonie Nation are the original First People of Wisconsin and both Nations have ancient historical and spiritual connections to the land that our institution now resides upon. Today, Wisconsin is home to 12 First Nations communities including the Oneida Nation of Wisconsin, Potawatomi Nation, Ojibwe Nation communities, Stockbridge Munsee Band of the Mohican Nation, and the Brothertown Indian Nation.

Tentative Schedule 

	Date 
	Topic 
	Reading 

	January 23 
	Introduction to New Scholars Rising 
	 
 

	January 28 
	Intro 2.0 
Strengths-based Mentoring 
	Soria & Stubblefield Ezarik 

	January 30 
	Mentoring Experience/Goal 
Setting 
 
 
	Ward et al. 
15 achievable goals 

	February 4 
	Benefits of Mentoring
Planning the first social 
 
	Marshall et al. 
Wang 

	February 6 
	Who are our mentees? 
	Rosales et al. 
Bauer & Job 
 

	February 11 
	Team building day 
	 

	February 13 
	speaker from the Learning Center 
	 
 

	February 18 
	Belonging 
	Mowreader 



	**First reflection 
paper due 
 
	 
	Laemmnli et al. 

	February 20 
	What is multiculturalism? 
 
	Helpfulprofessor.com 

	February 25 
	Retention 
	Garza & Fullerton 
Elder 

	February 27 
 
	Microaggressions 
 
	Ayala et al. Clay 

	March 4 
	Capital 
	Raghavan et al.
 D’Agostino 

	March 6 
	Speaker from the Wellness 
Center 
 
	 

	March 11 
	Team building day 
 
	 

	March 13 
	Resilience and mental health 
	Phelan & Burnham 
Konrath 
 

	March 25 
 
	Code-switching 
 
	Elkins & Hanke 

	March 27 
**Midterm Reflection paper 
	Vulnerability and Failure 
	Bostwick et al. 
 

	April 1 
	Imposter syndrome 
	Spicer-Runnels 

	April 3 
	After graduation 
	Lehmann Lunceford 

	April 8 
	Speaker from the Dean of Students office 
	 

	April 10 
	Team building 
 
	 

	April 15 
	Speaker from The Mentoring 
Project 
 
	 

	April 17 
	Burnout 
 
 
	Addressing burnout in college students 
How to deal with burnout 

	April 22 
	Coffee, cram and care planning 
 
	Dunn 

	April 29 
	Closing Relationships 
 
	 

	May 1 
	Mentee presentations 
	 

	May 8 
	Mentee presentations 
	 

	May 10 
 
	Last day! Next semesters join us and current mentors share their wisdom
	 
 

	May 16 
	Final paper due 
	 


 
First Reflections paper (2–3 pages, double-spaced) 
Thoughts so far. How did your initial meeting with mentee(s) go? What expectations did you have going in, and were they met? What are your mentees’ needs and goals? How do you plan to work with them to fulfill those needs and goals? What do you feel like you need at this point to be a successful mentor? 
Midterm Reflections paper (2–3 pages, double-spaced) 
Reflect on the semester to this point. How is your relationship with your mentee(s)? What struggles have they experienced? What struggles have you experienced as a mentor? 
Online Discussions 
For each class that we have readings, you are expected to post in the Discussion before class. The idea is for me to know you did the readings. What did you find interesting? What was confusing? The post should be about a paragraph. You can miss three discussion posts throughout the semester. 
Mentee Presentations 
Show us your mentees! Do a PowerPoint on each of your mentees to present to the class. What makes them awesome? Include interests, major, anything you want to tell us you learned about them over the semester. 
Final Paper (8–10 pages) 
The final paper assignment is a way for you to go in depth on a topic related to the experiences of first generation and/or BIPOC college students. You will write a final paper (8–10 pages in length, not including a title page), double spaced, and using at least 6 references/sources. 
Choose a topic that focuses on one group and their experiences. You can use as a guide the subjects we covered and can use one or two of the articles we have read in class. For example, you could discuss retaining Latinx students. Don’t be too general (for example, Latinx students in college) because there is no way you can cover the broad subject with 6 sources. 
Your information should come from academic sources—that could be books or research articles. If you use one of the academic databases shown in class, you can narrow down searches for books, scholarly/academic journals. You can also include your own experiences, but make sure you use scholarly research as well. 
Please make sure you tell me where your information comes from. If you say “Only 46% of Latinx students graduate after 4 years” make sure I know where that comes from. A good way is citing the author last names and dates, for example (Goez & Roth, 2017) and then include a References section/works cited page with the full information of the citation. 
You will be graded on: 
· Topic is focused narrowly enough for the scope of this assignment—addresses one particular issue with one group 
· Paper demonstrates that you understand and applied ideas from both the sources and any information learned in the course. 
· All material clearly related to the main topic. 
· Paper is well researched in detail and from a variety of sources 
· Evidence comes from academic sources 
· No/very few spelling &/or grammar mistakes 
· Paper is the number of pages specified in the assignment. 
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Appendix 12.2 
Goal Setting Worksheet

This worksheet is a guide to help you set/define goals to help you become the most successful student in your first semester of college as possible. It is important to be honest and realistic that you develop goals that are achievable and workable for you. Remember to identify SMART goals (Specific, Measurable, Action-Oriented/Achievable, Relevant and Time-Oriented). 

Step 1: List your strengths and challenges - Understanding your strengths and challenges will allow you to plan how to be the most successful in achieving your goals. https://high5test.com/cliftonstrengths-free/ 

	                               My High Five Strengths 
	                                My challenges 

	1. 
2. 
3. 
4. 
5. 
	1. 
2. 
3. 


 
Step 2: Set your goals - Identify 4 goals that will allow you to become successful. Also include steps to achieve goals and a target deadline. Think about how your strengths can help you achieve those goals.

	            Goal  
	                    Steps 
	Target Deadline 

	Academic Goal Long Term: 
 
 
 
 
 
 
 
 
 
 
 
	 
	 



	Academic Goal Short Term: 
	 
	 

	Social Goal Long Term: 
 
 
 
 
 
 
 
 
 
Short Term: 
 
 
 
 
 
 
 
 
 
 
 
 
	 
	 



	Health and Wellness Goal Long Term: 
 
 
 
 
 
 
 
 
Short Term: 
 
 
 
 
 
 
 
 
 
 
	 
	 

	Daily Living Goal Long Term: 
 
 
 
 
 
 
 
 
 
 
 
Daily Living Goal 
Short term 
 
 
 
 
 
 
 
	 
	 

	 
	
	


 
Step 3: Planning ahead – Plan ahead for future obstacles. What obstacles might arise? What resources do you have available? How will you overcome each obstacle? Make sure to list solutions you are willing to try, how those solutions may help you, and what each solution will require of you? 
	Challenges 
	Solution- (resources, plan of action, who can help/support me?) 

	 
	 
 


 
Step 4: Finalize your goals and plan of action - It is time to put everything together! Think of your goals and the challenges you have identified. Now look at your solutions and write at least 3 
“I will...” statements. These are 3 actions you WILL take as the next steps to becoming successful, and when you commit to it, you WILL succeed. 
To succeed and attain my goals.... 
“I will ...   
______________________________________________________________________________
______________________________________________________________________________            “I will ...   
______________________________________________________________________________
______________________________________________________________________________            
“I will ...    
______________________________________________________________________________
______________________________________________________________________________            
 
Appendix 12.3
New Scholars Rising end of semester survey 
 
 


Hello mentees! It's the end of the semester, and we are asking for your feedback so that we can improve New Scholars Rising. Please complete this survey. It is completely anonymous, meaning we cannot identify you with the answers. We are interested in where you are right now as a student. You may have filled out a survey at the beginning of the semester...this survey is an updated version. If you didn't do the first study, we still want to hear from you. The goal is to see if and how students change over the semester. This will enable us to learn about student experiences and hopefully be able to create programming to improve the campus environment for first gen students.. 
 
 


 
Circle the number that describes your feelings toward UWGB now. o 1 Very welcome  
      2
      3
      4
      5  NOT welcome


 


 
Please indicate your agreement or disagreement with the following statements. 
	 
	Strongly agree 
(1) 
	Somewhat agree (2) 
	Neither agree nor 
disagree 
(3) 
	Somewhat 
disagree (4) 
	Strongly disagree 
(5) 

	Most students at this university have values and attitudes different from my own. (1) 
	o  
	o  
	o  
	o  
	o  

	I am confident that I make the right decision in choosing to attend 
UWGB. (2) 
	o  
	o  
	o  
	o  
	o  

	It is important to me that I graduate from UWGB. 
(3) 
	o  
	o  
	o  
	o  
	o  

	My social relationships are supportive and rewarding. (5) 
	o  
	o  
	o  
	o  
	o  

	I am engaged and interested in my daily activities. (6) 
	o  
	o  
	o  
	o  
	o  

	I actively contribute to the happiness and wellbeing of others. (7) 
	o  
	o  
	o  
	o  
	o  

	I am competent and capable in the activities that are important to me. (8) 
	o  
	o  
	o  
	o  
	o  

	I am optimistic about my future. (10) 
	o  
	o  
	o  
	o  
	o  

	I am confident about my abilities to accomplish things I set my mind to. 
(11) 
	o  
	o  
	o  
	o  
	o  

	I believe that I have the capacity to learn the materials in my classes. 
(12) 
	o  
	o  
	o  
	o  
	o  

	I feel like I belong at 
UWGB. (13) 
	o  
	o  
	o  
	o  
	o  


 
 


 
How often did you seek out campus resources as needed? _ Always  _ Sometimes  _ Rarely        __Never  
 
 


 
How do you rate your connectedness to... 
	 
	Very connected 
(1) 
	Somewhat 
connected (2) 
	Not connected 
(3) 
	I am not sure 
(4) 

	Peers (1) 
	o  
	o  
	o  
	o  

	Staff/Faculty (2) 
	o  
	o  
	o  
	o  

	Campus Life (3) 
	o  
	o  
	o  
	o  


 
 


 
List some of your strategies for academic success. 
________________________________________________________________ 
 
 


 
How confident are you ... 
	 
	Super confident (1) 
	Somewhat confident 
(2) 
	Not at all confident 
(3) 

	Asking for help? (1) 
	o  
	o  
	o  

	Building relationships with peers? (2) 
	o  
	o  
	o  

	Attending orgs on campus? (3) 
	o  
	o  
	o  

	Building relationships with professors? (4) 
	o  
	o  
	o  


 
 
 


 
What do you believe your GPA will be at the end of the semester? _____

 
 


 
Did this semester meet your expectations? 
________________________________________________________________ 
 
 


 
Rate your level from 0 to 100  (0=not at all, 100=very much)

Feeling supported as a first generation college student ____
Feeling included and heard on campus ____
Knowledge for college success ____
Organization and preparedness ____
 	
 



How did you grow over the semester through the New Scholars Rising program? 
________________________________________________________________ 
 
 


 
What were some strengths of the New Scholars Rising program? 
________________________________________________________________ 
 
 


 
Which of our events did you attend? Socials, Coffee, Cram, & Care, Healthy Eating, Nature Walk? 
_________________________________________________________ 
 


 
Do you have any suggestions for events we could offer in the future? 
________________________________________________________________ 
 
 


 
Did your New Scholars Rising mentor meet your expectations? 
________________________________________________________________ 
 
 


 
My mentor helped me reach my goals
o Strongly agree  (1)
o Somewhat agree  (2)
o Somewhat disagree  (3)
o Strongly disagree  (4)
 


 
My mentor was available when I needed them.
o Strongly agree  (1)
o Somewhat agree  (2)  
o Somewhat disagree  (3) 
o Strongly disagree  (4) 
 
 


 
What were some strengths from your mentor? 
________________________________________________________________ 
 
 


 
What were some challenges from your mentor? 
________________________________________________________________ 
 
 


 
Rate your satisfaction with your mentor from 0 to 100, with 100 being the highest satisfaction.

_____

 
 


 
Share anything else you think is valuable to improve the New Scholars Rising program. 
________________________________________________________________ 
 
 


 
 
 

