TABLE 10
Sources of “Soft Money” Income of Medical School Psychologists
by Department Type

Median Q1 Q3 Mean SD N
% of Mandatory Salary Contribution
ALL DEPARTMENTS
Clinical Work 55 33 100 63 33 288
Research Grants 90 50 100 76 28 289
Both 100 50 100 80 26 291
PSYCHOLOGY
Clinical Work 75 70 100 77 25 5
Research Grants 50 30 100 61 33 8
Both 70 42 100 69 31 8
PSYCHIATRY &
BEHAV. SCI.
Clinical Work 54 33 100 62 33 182
Research Grants 90 50 100 76 28 157
Both 100 60 100 80 26 156
PEDIATRICS
Clinical Work 50 40 100 60 34 21
Research Grants 100 50 100 78 26 18
Both 90 50 100 76 28 38
NEURO/BIO/PHYS/ANAT
Clinical Work 100 50 100 75 32 20
Research Grants 80 50 100 73 29 30
Both 100 100 100 91 21 36
REHAB OR PAIN MANAGEMENT
Clinical Work 40 30 100 57 34 6
Research Grants 48 18 88 53 42 4
Both 100 50 100 83 24 17
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Median Q1 Q3 Mean SD N
% of Mandatory Salary Contribution
FAM/COM/HLTH/PREV
Clinical Work 40 25 50 48 30 31
Research Grants 85 70 100 84 16 10
Both 50 50 95 64 25 13
TRAD. MEDICAL
SPECIALTIES
Clinical Work 100 75 100 84 26 13
Research Grants 78 50 100 70 29 28
Both 85 40 100 71 33 12
OTHER DEPARTMENT
Clinical Work 99 45 100 75 41 8
Research Grants 100 75 100 84 27 33
Both 100 85 100 94 9 8
NOT SPECIFIED
Clinical Work 56 11 100 56 63 2
Research Grants 25 25 25 25 0 1
Both 50 20 100 57 40 3
Source: 1997 Employment Characteristics and Salaries of Medical School Psychologists. Research Office,

Note: Statistics represent the percentage of salary that medical school psychologists are required to earn

through clinical work, research grants, or both. Only respondents who reported that they are required to
earn a proportion of their salary through one or both of these means have been included in this table. In

categories where the N is low, statistics reported should be viewed with caution.



