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Introduction
Background

The 2008 Start-Up Survey was a collaborative effort between the American Psychological
Association’s (APA) Center for Workforce Studies and the Council of Graduate Departments of
Psychology’s (COGDOP) Board of Directors. The objective of the current effort was to learn
more about start-up packages being offered by various departments to new faculty hires for the
2008-2009 academic year. Specifically, the survey requested information on number of new
hires, rank, subfield, highest degree and year awarded salary for new faculty members, and
specific aspects of their start-up packages.

Methodology

Eligible departments were drawn from the current edition of the Graduate Study in Psychology
(APA, 2009) and prior editions, and from the membership of the National Council of Schools
and Programs of Professional Psychology (NCSPP). The total sample included 663 U.S. and
Canadian graduate departments of psychology.

In early September, 2008, chairs and department heads of the 663 graduate departments
of psychology were sent an email cover letter describing the purpose of the survey and were
provided with a URL and instructions for downloading and completing the survey (see Appendix
A). The survey was housed on a secure internet server to protect participants’ data submissions.
After the initial email, those who had not yet responded received two email reminders, once
every two weeks. A copy of the survey instrument is included in Appendix B.

Of the 663 departments and professional schools surveyed, 179 responded to the survey,
for an overall response rate of 27%. Of the respondents, 121 departments provided usable data
on the start-up packages offered to new hires in their department for 2008-2009 academic year.
Data presented in this report are based on 269 individual faculty who hold doctorates who are
employed full time, and for whom relevant data were available.

This report contains sample statistics, not population estimates. That is, the data represent
only the universe of graduate departments that chose to respond to the survey and therefore,
inferences about the start-up packages of all graduate departments based on these survey results
cannot be made. General findings are summarized below in aggregate form. Percentages are
reported where applicable, and data where cells contained an N of less than 10 new faculty hires
were suppressed to protect anonymity.



Results

One hundred seventy-nine graduate departments in psychology responded to the survey. Of
those, 58 departments (32%) reported that they did not hire any new faculty for the 2008-2009
academic year. Results are based on the 269 new individual faculty hired at 121 distinct graduate
departments within the U.S. and Canada for the 2008-2009 academic year. The majority of
respondents were PhD-granting departments in public institutions located across various regions
~within the United States. All salary and startup amounts discussed below are based on responses
from U.S departments only.

The first item asked respondents to report whether the department hired any new faculty for the
2008-2009 academic year. Sixty-eight percent of departments did hire new faculty, and of those,
the median number of new faculty hired was 3.0, with a standard deviation (SD) of 3.49. The
minimum number of new faculty appointments for any specific department was 1, and the
maximum number of new faculty appointments for any specific department was 15. The majority
of departments (70%) hired between 1 and 3 new faculty members in 2008-2009.

Eighty-three percent of new faculty were hired at the rank of assistant professor. Another 11%
were hired as associate professors, and 3% were hired at the rank of full professor.

Forty-eight percent of new hires were to focus on a research or other psychology subfield in
their new faculty position, 39% on a health service provider (clinical, counseling, school and
family) subfield or area, 11% were to look at a bio-based psychology research subfield, and 2%
of new hires will be focusing on a related subfield outside the field of psychology in their new
faculty position.

The majority of new hires (62%) for participating psychology departments were in the early
career psychologist category. That is, they were 7 years or less from the year they earned the
doctoral degree. Another 12% of new hires earned their doctorate in the year 2000 or before.
Three percent indicated that the new hires’ doctorate had not yet been granted, or that data on the
year doctoral degree was earned was not available.

Sixty-four percent of departments reported hiring new faculty for a 9- month contract period.
Another 7% reported a 12- month contract period, and 6% a 10- month period. The median base
salary for a 9- to 10- month contract period was $62,000, with an SD of $17,078. The majority of
respondents (74%) had a base salary between $30,000 and $70,000. Of those, thirty percent of
new hires had a base salary of $50,000-$60,000 and another 26% had a base salary of $60,000 to
$70,000. Seventeen percent of new hires had a base salary between $70,001 and $80,000 and
10% of the population were paid has over $80,000.

*The total value of the various start-up packages ranged from $1,500 to approximately
$1,000,000. This value included summer salaries, housing adjustments, equipment, supplies,
services, assistants, laboratory space, office space, professional development, and travel. The
median total value of the various start-up packages was $63,715, with an SD of $173,660.



The median total value of the various start-up packages varied by psychology subfield on which
the new hire will be focusing in their new position;.

The median total value of start-up packages for health service provider (HSP) subfield new -
appointments was $53,000, with an SD of $88,783. The minimum total value of the start-up
package for HSP subfield new hires was $1,500 and the maximum was $500,000.

The median total value of start-up packages for research and other subfield new hires was
$75,400, with an SD of $193,791. The minimum total value of the start-up package for
~ research/other subfield new hires was $2,000 and the maximum was approximately $1,000,000.

The median total value of start-up packages for bio-based research subfield new hires was
$219,814, with an SD of $223,524. The minimum total value of the start-up package for bio-
based subfield new hires was $5,000 and the maximum was approximately $760,000.

Other subfield groups could not be reported out due to insufficient N sizes.

The median total value of the various start-up packages also varied by the rank at which the new
faculty member was hired.

The median total value of start-up packages for new faculty hired at the rank of “Associate
Professor” was $73,000, with an SD of $244,582. The minimum total value of the start-up
package for Associate Professor new hires was $1,500 and the maximum was approximately
$1,000,000.

The median total value of start-up packages for new faculty hired at the rank of “Assistant
Professor” was $62,736, with an SD of $161,508. The minimum total value of the start-up
package for Assistant Professor new hires was $1,500 and the maximum was approximately
$760,000.

Other ranks have not been reported out due to insufficient N sizes.

Thirty-six percent of the start-up packages included a summer salary. Summer salaries ranged
from a minimum of $1,500 to a maximum of approximately $140,000. The median summer
salary was $20,733 with and SD of $23,548. Twenty-five percent of the population had a
summer salary of under $7,222, 50% under $15,554, 'and 75% under $23,100. Twenty-eight
percent of start-up packages for new hires did not include a summer salary.

Thirteen percent of new hires received a housing adjustment as part of their start-up package.

The next item asked respondents to report if the startup package included equipment
(including computers, and software). Fifty-two percent of start-up packages included equipment.
The amount of the equipment package ranged from under $1,000 to over $100,000. Of the
packages that included equipment, 42% were between $1,000 and $10,000. Sixteen percent
ranged from $10,001 to $20,000. Seven percent were in the $20,001 to $30,000 range, 7% in the
$30,001 to $40,000 range and approximately 6% in the $40,001 to $50,000 range. Twenty-two
percent of the equipment packages were over $50,000. Fourteen percent of new hires did not
receive a start-up package that included equipment.

Twenty-two percent of start-up packages included money for supplies.




Twelve percent of start-up packages included money for services like Assays, programming,
functional Magnetic Resonance Imaging (fMRI), and fees. '

The next three items asked if the start-up packages included graduate assistants, research
assistants, or post-doctorate assistants. Thirty-one percent of new hires received graduate
assistants paid for by the department as part of their start-up package, while 13% reported that
they did not. In addition to graduate assistants, 12% of the packages included 1 to 4 research
assistants, while 26% of the packages did not. Only two percent of start-up packages included 1
to 3 post-doctorate assistants

Only six percent of new hires received a start-up package which included anywhere from 1 to 3
“other personnel”. Twenty-six percent of all start-up packages offered to new hires did not
include “other personnel”.

Sixteen percent of new hires were allotted funds for research participant payment. Over 50%
of these had allotments of $6,000 or less. Fourteen percent were not allotted funds for research
participants. Data were missing or not specified for 26% of the new hire start-up packages. All
salary and startup amounts discussed below are based on responses from U.S departments only.

Thirty-seven percent new appointments had money for travel included in their start-up
packages. The amount allotted ranged from $500 to approximately $30,000. Of the start-up
packages that included money for travel, over 60% were allotted under $2,000. Over 80% of the
population was allotted $6,000 or less, and 95% was allotted under $10,000. Five percent of all
new hires had no money allotted for travel in their start-up. Data were missing or not specified
for this item for 20% of the new hire start-up packages.

Seventeen percent of new hires were allotted funds for professional development in their start-
up packages. Of these, over 65% had $2,000 or less allotted to them for professional
development. Another 14% had no money allotted to them in their start-up package for
professional development. Data were missing or not specified for this item for 26% of the new
hire start-up packages.

The next item inquired about the amount of research space allotted (if any) to each new hire in
their start-up package. The median amount of space allotted was 392 square feet, with an SD of
340 square feet.

Three percent of start-up packages included money for the purchase and/or care of animals.
Twenty-four percent of new hires did not receive money in their start-up package for the
purchase or care of animals. Data were missing or not specified for this question item for 24% of
the new hire start-up packages.

The median number of years allotted to each new hire to spend their start-up fund was two.
The minimum number of years was 0 (faculty did not receive an imposed time limit in which to
spend their start-up funds) and the maximum was 6, with an SD of 1.284 years.
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APA Center for Workforce Studies (CWS)

Dear Chair/Department Head.

For more than 30 years, the American Psychological Association (APA) has collected data on psychology faculty.
This has been possible with the ongoing support and participation of the graduate education and training councils,
and of course, the departments and schools; themselves. The results of these surveys have proved useful to those
involved in graduate education in psychology in making decisions about resource allocation and planning for future
activities.

Responding to requests from the education and training councils, the APA’s Center for Workforce Studies is now
asking for your participation in a brief survey effort to gather data on start-up packages for new psychology faculty
hires. At this time, we are requesting information on start-up packages for new hires for the 2008-2009
academic year.

- You may want to have the information on your new hires handy when you open the survey. An Excel spreadsheet
has been provided to you. Please remember to include your school and department name at the beginning of the
spreadsheet where prompted.

As always, all responses to the forms remain completely confidential; no data are reported on an individual
department. Statistics will only be reported where faculty(N) equal 10 or more. Data from the individual
departments will not be made available to the public, but we will make the aggregate results of this survey available
to the education and training councils and all graduate departments. All special analyses should still be requested
directly from CWS. .

If there has been a change in chair or email address, please reply to WorkforceSurveys@apa.org with the
name and/or contact information so that we can update our files and contact the current chair for this
project. Please retain this email for future reference since you will need it in order to download the Excel
spreadsheet.

To download the Excel file and instructions, please go to:
https://secure.apa.org/research/startup/2008-09survey.xls

Note that you will be asked to include your unique three-digit SEQ number in the title of the file, as well as
enter it into the file for tracking purposes.

SEQ number:

Once you have completed the form, please save a copy (Please be sure to include your unique SEQ number in the
file name: “SEQ_ _ _ Startup) and send it in an email message to: startup@apa.org.

If you have any questions, please contact Brittany Hart at startup@apa.org, or by phone at (800) 374-2721,
extension 5980. You may also send a paper copy of this request to: Center for Workforce Studies; American
Psychological Association; 750 First St., NE; Washington, DC 20002-4242.

Cordially,
Jessica Kohout, Ph.D.

Director, Center for Workforce Studies
American Psychological Association
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Please record information based on the 2008-2009 academic year.

SEQ Number Please enter the name of your
(found in the cover letter) Universityl/institution

Please enter the name of your
department or organizational unit.

For the 2008-2009
academic year, how
many new FULL-TIME
facuity did you hire?

Please continue to questions 1-4 on second sheet of this workbook. Please be aware that for all foliowing items

statistics will only be reported where faculty (N) equals 10 or more. Thank you.

11 -




Please answer questions 1-4 for each new hire for the 2008-2009 academic year (e.g. if your department hired 3 new
faculty members for the '08-'09 academic year, please answer Q's 1-4 for New Hire #1, New Hire #2, and New Hire #3). If
your department had more than 15 new hires for this academic year, please include only the first 15. For all items that
are not applicable to the new hire, please put "N/A" in the space provided.

4a. Please indicate the
1. What was the rank of this 2. In what area or 3. Year of doctorate for contract period for 4b. What was the

new hire in the 2008-2009 ¥ e this new hire (Please each new hire (eg. 9 | base salary for this
academic year (e.g. full, subﬁe!d will thl,f new enter N/A if doctorare not| month, 10 month, 11 new hire for the

associate, assistant, N/A)? hire focus? earned)? month, 12 month or contract period?

N/A).

New Hire #1

New Hire #2

New Hire #3

New Hire #4

- New Hire #5

New Hire #6

New Hire #7

New Hire #8

New Hire #9

New Hire #10

New Hire #11

New Hire #12

New Hire #13

New Hire #14

New Hire #15

Please continue to questions 5-22 on the third sheet of this workbook. Please be aware that for all following items any statistics reported only
where faculty(N) equals 10 or more. Thank you.
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Please answer questions 5-22 for each new hire for the 2008-2009 academic year. Questions 6-22 refer only to what MAY BE included In a new hire startup package; if it is not included for your
department’s start -up packages for a particular new hire, please leave the space blank, or enter N/A,

Rew Hire #1

New Hice #2

New Hire #3 | New Hire ¥ 4

New Hiro #5

Now Hire # 6| Now Hire #7 | Now Hire # 8 | New Hire # 9] New Hire # 10

5. What was the total value of the startup package for this new hice? s

$

$

e

$ $ $ $ $

6. Aimount (in dolars, ex; 39400, 56000} (please enter N/A
 not inckidod). H $ 3 $ $ $ $ 3 3 $ $
6. Summer salary b. For how many months {surmimer salary)?
6c. For haw many years?
7a. Amount {in d‘:::ns) {please entor NJA If not s s s 3 s $ 3 s $ s
7. Houstng adjustment able).
7h. is repayment required for the housing adjustment
hL
8. and } (please enter NJA i not Included or applicable).|$ $ $ $ $ $ $ $ 5 s
8. Other suppiies (please enter NJA If not included or applicable). S $ $ $ $ $ $ $ $ 3
10. Services (¢.g.. Assays, programming, fMR, foes, etc.) (please enter N/A i not applicable). |$ $ $ $ S $ $ $ $ $
11. Number of Graduate Assistant(s) pakd for by department.
New Hire #1 | New Hiro #2 | New Hire #3} New Hice #4 | New Hire #5 | New Hire # 8] New Hire #7 | New Hire #8] New Hire # 8] Now Hire ¥ 10
12. Number of h &t graduate
13. Number of post-doc(s)
14a. Number of other personne!
14, Other Personnel
14b.8alary of other personnel $ $ $ $ $ $ $ $ $ $
15. Resoarch participant payments (i any) $ $ $ H $ $ $ H $ $
16. Travet : $ S $ $ $ s $ $ $ $
17. (e.g. Books, icensing fees, etc.) $ H $ $ $ $ $ $ $ $
18a. How much space (square feet)?
18, Space:
18b. Monthly lease amount 3 $ $ $ S $ $ $ $ $
18¢. How much space (square feet)?
19. Office Space:
18d. Monthly lease amount i3 s $ $ $ 3 s $ $ $
20, Amourt of money spent oh renovation or furniture costs: $ $ s s $ $ $ $ $ $
21. Amount of money spent on the purchese and/or care for animats: $ $ s $ $ $ $ $ $ $

22, How many years were aliotted to sach new hire to spend their startup fund? Please enter N/A H]
o time limit.

Thank you for complating our survayl Please save and retumn this completed Excel Spreadsheet in its antirety to

“SEQ_ _ _ Startup 08" (Your SEQ number is providad in the email). Please address any

or
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ofg as an email

Ploase be sure to include your unique SEQ number in the file name:

to the APA Canter for Worlkforce Studies, at 1(800) 374-2721 ext. 5380 or by email at Startup@apa.org.




